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Chair s and CEQO s statements for the vear ended 31 March 2025

Chair’s statement

Our renewed foundations

As we move towards the 80th anniversary of our founding Arup is burlding on a remarhable legacy Every business leader has
expenenced the complevty of the imes in which we Iive The last vear has been one of profound change both in the world which
Arup works and within our firm nself 1 have every confidence thal Arup has the acumen. shills and agilny necded 10 navigate a
volable world

A global influence

One of the mam changes we made 1 the last vear was to set up a new governance and Arup Group Limited Board ( the Board )
structure The Board was established by our Trustecs and wutiated 1 April 2025 to aversee and hald the executive leadership to
account 1 am jomed on the Board by bath non-exccutive drrectors and executives | am proud to sec that they all exemplify
credibthty excellence and strategic leadership both from the wider business ecosystem and wrthin Arup The diversuy and calibre
of our board members — spanming geographies and scctors — reflects the rencwed global outlook and mfluence of the firm

Looking to the future

The Board oversees the performance compliance and orgamsauion of Arup as weil as the firm s new five-vear straiegy
published 1n Apni 2025 The future we choose The strategy 15 a culmination of over a vear s worth of hard work by our ieaders
and our peopie night across the firm Building on our unique heritage and strong foundations 1t will help us meet the comples
volatilitres of our ame and enable us to grow ensuring we have an even greater positive impact on the world around us m the
coming vears

Our strategy has a rencwed focus on working closely with our chents and being emerged m our marketls as we deliver the
excellence we aim towards Successful implementation will requere a robust governance and operational structure with strong
leadership capacity from the board throughouws the orgamsanon 1 would like 10 thank our people for their hard work throughout
the financial vear ending 3) March 2025 ¥ am Jooking forward 1o seeing our achievements over the comimg years This is a truly
exciting time 1o be pan of Arup

Wi Jour

Hilde Tonne
Chawr Arup Group Limited 22 October 2025
Registered office 8 Fuzrov Street London WIT 4BJ United hangdom
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Chair s and CEO s statements for the vear ended 31 March 2025

CEQ’s statement

Pioneering new solutions
There s never been a more important ime for a fiem Iihe Arup to work with hikeminded chients

Duning the last financiai year [ set our firm a chalicnge | ashed our global membership o imagine how we working together with
our chients and partners might conunue 1o deliver not Just the best projects in the world but work that every ume makes a positive
and meanmgful difference to society and the planet

How could we led bv a clear sense of purpose honed over almost eight decades ensure that we reman a firm thai shapes cities to
be the most exciing affordable hveable and producuve places in the world? A firm that in collaboration with others helps 1o lead
the global energy transition A firm that enables the safe tremment. storage and supply of water for lilhions

This 1s a truly exciting ume 10 be collaborating with our clients We exist to shape a better world and as that world changes
rapdly around us | am dehghied to be leading our firm in a new role as Arup s first CEOQ

Achieving a solid financial performance

I'he financial vear ending 31 March 2025 marked a period of stabilisavon and improvement for Arup following a challenging
penod We achieved a sohd financial performance and mamtained profitatnhity Our business hke many continued to expenence
economic challenges with some of the markets we work 10 seeing a slowdown m investment some of those due to change 1n a
vear of elechons Some challenges persist parncularly around reduced infrastructure spending and a guieter global property
marhet The changes in capital flows have also led to growth 1n some new marhkets and we are in a strong posiiion to target these
The Arup strategy 2025-2030 focuses on high-potenual sectors such as renewable energy water and science industry and
technology and through this we have set a clear direction for the future growth of the firm

Delivering with purpose

Our performance has been underpinned by work of which we and our chiemts are especially proud In Asia Hong Kong s 50 000-
seat ha1 Tak Stadium designed as the Pear! of the Orient  opened tn March 2025 1t forms a centremece for the work that we
have been involved in over two decades in the former home of the cuy s icomic airport

In Europe and 1in Austrahia we have helped to reshape ¢ities and sirengthen national infrastructure Belfast Grand Central Station
brings rail and bus services in the city under one roof for the first tme creating the largest integrated ransport facility an the
1sland of Ireland The Parramatta Light Rail 1s improving connecuvity supporting population growth and unfocking economic
potenuial in Western Sydnev Tn the United kingdom  our fast-growing water business has helped the National Infrastructure
Commussion for Waies Lo shape a fong-term approach for managing flood rish creating a vision for a fiood resilient Waies in
2050

In North America with tradittonal elecirical infrastructure under strain from dvnamic changes in industrial loads and consumer
demand we have supported Pacific Northwest Navonal Laboratory m delivermg the Grid Storage Launchpad in thewr Washingion
campus Qur design approach focused on safety and performance for this testing facihiy that brings every stage of batiery
development and deplovment together in one place

The future we choose

Every thing we do as a firm evervthing we do as business leaders s a choice It s why we called our new five-vear strategy  The
future we choose Pubhished mn April 2025 and informed shaped and refined wath wput from our global membership 1 places
collaboration at our core — collaboration wih our chients our partners and with each other

Because Arup must not only be a great partner 10 work with — we must also be a place where every single one of our global
members comes to work and 1akes part in an industry leading emplovee experience On my vistis to Arup offices durning the year 1
have been enormously impressed by both the quahty of the work we are doing and the way we are doing it Wherever we are that
same sense of purpose shines through as we deliver exceptional outcomes cverv ime

I would like to thank our clients for giving us the opportunity 1o tackle the world s greatest challenges and to work on the most
impactful projects Thank vou also to our members who continue 1o deliver their best every dayv 1 am grateful for the continued
dedication and support of our people across the firm 1 am excited 1o lead a new chapter as Arup s first CEOQ  heiping us 10 realise
the future we choose

Jerome Frosi
CEOQ Arup Group Limited 22 October 2025
Registered office 8 Mizrov Street London WIT 4BJ Unned Kingdom
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Strategic report for the vear ended 31 March 2023

Strategic report

The directors present therr strategic report for Arup Group Limuted (the Company ) together with its subsichanies {the "Group )
for the year ended 31 March 2025 which has been approved by the Board

Review of the business

These are the results for the Group for the financial year ended 31 March 2025 The results show a profit for the financial year afier
exceptional 1tems of £26 1m (2024 £24 4m) the underlving profit for the vear before profit-share 1nterest mncome tan
depreciation and amortisanon share of invesiments accounted for using the equity method and exceptional tiems was £260 2m
(2024 £221 Im) The net assets as of 31 March 2025 are £447 4m (2024 £414 9m)

Our marhets have continued 10 provide a mis of buoyancy and challenge against a bachground of ongomng geopoliical uncenainy
and variable economic growth Strong performance in the vear was reported in the Americas Europe and UKIMEA and n hey
sectors including Encrgy Water & Resources Healthcare Science Industry & Technologv and Transport More challenging
conditions were evident 1n Asia and Australasia and in the Arts & Culture and Property seclors

Overall revenue decreased during the vear and the Group underiook a reshaping programme to refiect anticipated forward
workioad business size shape and shilisets that resufted 1n increases and decreases in staff leveis in different focations bui with a
decrcase n staff numbers overali  Chose acuions enabled us to mamntain profitability 1n the year Cashflow and cash at bank
remarned strong and n Line with espectations and work outstanding had ercased at the vear-end compared to 2024

Further market turmorl became evident carly in 2025-26 contributing 10 a more cautious business outlook and an environment
characicnsed by delays in project decisions and a slow-down m work winming n the short-term Notwithstanding thesc headwinds
we see significant opportumitics that are aligned with our new strategy and we will be focussing our actions to ensure thai that
potenual is realised

What we do

Our purpose

The Group works across every aspect of the built environmient (0 help our clients solve therr most comples challenges — turning
eneiting deas into tangible reality We are driven by our values and vision to shape a better world living by our founder Ove
Arup s goal of dowing our work  as wel as ot can be done 10 push boundaries and produce better more sustamnable socrally
valuable outcomes

The Board establishes the Company s purpose values and strategy and sausfies iself that these and us culture are aligned Ali
direciors are reguired 10 act with integnty lead by example and promote the desired culture

Our strategy
On § Apnl 2025 Arup s 2025-2030 Sirategy  The future we choose was launched The strategy defines the kind of orgamsation
we choose to be over the next five vears

The new strategy was developed through the collective insight of our people our chenis collaborators and pariners brought
together with data and market imtelhgence 10 shape a bold shared vision for the future It aligas our strengths with the
opportumities and challenges of our ime ensunng that we can maximise our impact The strategy sets out four kev arcas of focus

Bringing Total Design 1o every chient — a smarter tmpactful and collaborauve Arup working on the toughest challenges
Being rmmersed in our markets —a bolder proactive approach to chents and markets

Creating an agile borderless orgamsanon — a more efficient Arup making ¥ easier 1o gel things done

Investing i an industry-leading member experience —a vibrant engaged culture bt on a strong sense of belongmmg

J

How we operate - values driven

Unique ownership structure
Since 1979 Arup has been owned by Trusts for the benefit of current and former Group memhbers The directors of the Trusice
companies are collecuvely referred to as the rustees

Trust ownership affords us total independence and the ability to tahe a long-term view, without external pressures from
shareholders or the rish of change i ownership This provides our clients with confidence in our ability to prionitise thewr interests,
and we have the freedom to shape our own direction and 1nvest m the things we feel mauer most our members our knowledge
our respurces and our commumues and our broader impact
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Strategic report for the year ended 31 March 2025

The Board

'he Board 1s apponted by the Trustees and they approve Arup s strategy and oversee and hold the Executive Board to account in
leading the day-to-day operations of the Group

With effect from Apnil 2025 the Board comprises Hilde Tonne as non-exccutive Charr non-cxecutive directors Cordelia Chung
hathy Harper and Andrew Wylhie and executive directors lerome Frost {Group CEQ) and Fiona Cousins (COQ Total Design)
Further details on the Board s composition and responsibilines are provided in the Directors report

The Executive Board
The Executive Board 1s appointed bv the Board to implement the agreed strategy and 1o lead the day-to-day operatons of the
Group 1n Iine with Arup s purpose aims and values

With effect from Apnil 2025 the Executive Board comprises Jerome Frost as CEQG  Rob Boardinan (Group CFO) Frona Cousins
(COD Total Design) Richard de Cam (COO Busmness & Markets) ludith Everent (Chef of $1aff) Eva Funkers (Chief Strategy
Officer) Tony Lovell (COO Performance & Operanons) and Diane Thornhdl (COO People & Cuhure)

Regions

Geographically we operate through four regions Americas Asia Pacific — combining from 1 Apnil 2025 our East Asia and
Australasia operauons - Europe and UKIMEA Each region has a Region Leadership Team headed up by a Managing Director
alongside region leaders for Busincss & Markets People & Culure Performance & Operations and Total Design together with a
regton CIO

Key Performance Indicators (“KP1s™)

The primary financial measures of the perlormance and development of the business are revenue a key indicator of our ability 10
secure new work profit before income tax a kev indicator of the qualitv of financial return from our business, and going forward
recovery factor a measure of the value that chents place on our experuse Turther detad is provided i the section on Risk
management below

The followng KPls were monttored by the direciors at Group level during the vear of reporuing
- Revenue for the yvear ending 31 March 2023 was £2 159 2m (2024 £2 202 2m)
- Profit before 1ax for the year ending 31 March 2025 was £44 7m (2024 £43 9m)

The following KPls have been agreed to track progress going forward recovery factor and profit % as noted above work winning
the success rate in securing our targeted new work member engagement a measure of our members pride i and commitment to
Arup the number of hagh potentiai health and safety incidents to ensure that safety remarms a top priority

Risk management
Timely rdentilication effective management and momtortng of rishs and uncertamties ansing tn the course of our business is hev
to our continued opcrational resthence and the achievement of ovur strategic goals

The Board 1s ulumately responsible for oversight of rish across the Group and ensuring that a robust rish framework 1s maintained
The Arup Risk Management Framework { ARMI ) includes the 1dentification of rishs and where appropriate controls o manage
and mitigate them. and enables the Board 1o provide reasonable but not absolute assurance against matcenial nisstatement ot 10ss
The Head of Risk & Assurance has overall responsibilite for the development of the ARME for approval by the Board and for
driving 1s implementation on behalf of the Executive Board

Operational risks

In each of our hey operating regions semor executives and rish owners lead regular nsh wentrficanon and evalvanon reviewing
mitigation progress and effechivencess Outputs from regional and enterpnise rish management workstreams are coordinated and ahgned
through a Risk coordination group with 10p rishs and emerging nish themes being escalated

The principal operational risks for the Group are 1ts abifuly 1o continue 1o secure new projects and ensuring performance on exsiing
projects m line with management s objectives

The abilny Lo generate an aggregate profit across our projects s hey 1o our abihty 10 continue 10 finance cur business without
recourse to esternal funding 1o invesi m the arcas that are ymportant to us and to provide reasonable prosperity for our members
As many of our projects span multiple financial years the profit reported in any individual year can be impacted by a range of
factors however recurrent annual lesscs of sigmificant scale would be a cause of concern needing 1o be addressed

The primary mitigauons for this nisk are traching of project performance and acuion plans regular commercial reviews deploying
skilled project directors with experience commensuraie with the complexaty and nisk profife of the project commercial training

framew orks Tor those involved in project management tiered bid revicw gatesways and project selection criteria

Day 10 day management of the above two rishs is primanly delegated to the operating pants of the business with quarterly
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Strategic report for the vear ended 31 March 2025

performance review s undertahen by the Group s executive leadership to identify any arcas of concern and agree acuon plans The
Group s cash pesmion and forecast cashflow are also monnored closely with major capital decisions — upgrades 1o or expansion of
office space release of invesiment funding, and member profil sharing — ahigned 10 ensure that the business remains financiallv
resilient

Focus risks
The following Focus Risks have been led and managed globally during the reporung year with individual senior leaders
designated as the nsh owners and with the effectiveness of mingations hept under close review:

Focus Risk Rish description and primary mitigations

Chmate nisk Physical and transitonal climate nisks and uncenainty mav result in business disruption
inciuding foss of future revenue andfer increasing costs of running a sustainabie business
while also presenting opportunities (o increase chmate-related senvices  Refer wo the ESG
section of the Strategic report for further detanls

Primary mitigarons incfude I¥e engage with owr supply chain on reducing emisstons we mainiain and develop skils
and services (o clienis, and we robustly track progress tow ards oig: cormmiiments

Geopolitical risk Geopolinical volauluv may give nise to business disruption financial loss and nisk of
regulatory fines csposing members to safcty and secunity nshs and Arup (o reputational
damage

Primary mingatons include e moniior and mamiain awareness of vternational and local geopoliical contenis

whife also mamteining plans for potential business disruption

Heaith & Safety Project work undertaken may give rise to health and safetv snerdents that may put
members collaborators clienis partners or local communities at risk of fatalty or hife-
changmg pury and mav also result i breach of local health and safery legislanon
hugauon, financial loss and loss of market share and reputational damage

Primary mingations unclude H'e set and operate 10 principles to ensure physical and design saferv, techmcal rigour and
compelence

Professional errors leading to major] Project errors may anse due to poor project execution lack of shills and competence

consequences resulling in major adverse consequences

Prunary nmiigations mchide We operate a set of project selection principles 10 manage risks as well as processes 1o

deliver project excellence and high comperency und shiils of members

Reputation rish Our diverse portfoho of project work across multiple countries and/or external events in
particular geographies mav expose Arup (o negative staheholder views resulting in a
wide specirum of impacts front denmished market position lost revenue increased
operating capital or regulatory costs and member lurnover

Primary mungations imclude We operaie a set of project selection principles 10 understand and manage rishs as well as
ongowmg montoring of geopolitical and other events both locally and imernattonally

Solvency The impact of a single catastrophic or combination of such negative events may result in
not beimg able to meet our obhigations as they fall due

Primary mitigations melude He manage cashflows through proactive managemernt of project defivery and project
commercial ouicomes, apphication of project selection principles, appropriate contract
and banking arrangements and debt exposure, 1o enable us 1o meet our stroregic
obyectives and to meet our obligations as they foll due

Technological Resilience A successful cyber incident may resull in significant business disruption potenuial {oss
of mumber or client data resulting in possible non-comphance with regulations
penalties and litigation  In addition adoptron of digital solutions and emerging
technologies less effectively or stower than industry trends may result in loss of
revenues fuure workload and repuiaton

Primary muigations mctude IWe maaiaun robust policies, protocols and standards to protect our data and business-
crincal systems and we operate franung and awareness programmes 10 upshifl members i
emerging rechnofogies and threats

These Focus Risks are often inter-related and may contribute to uncertainty of epportunities and the hikely volume of future work
secured as well as having potential impacts for on-gowng projects which would transiate into the two key operauonal rishs —
winning sufficient work and deliverimg project performance — and be mingated and managed accordingly
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A new Risk commitiee of the Board chaired by an independent non-executive director and acting under new terms of reference was
estabhished on 28 Apri) 2025 at the first meeting of the new Board The primary role of the commitiee 15 10 support the Board s
oversight of nsk and provide assurance that Arup s idenuifiing and managing nshs appropriatelv meeung its regulatory and legal
obligations has measures 1n place 10 ensure the firm s resilience to hknown and unknown tisks and can successfully deliver on ns
stralegic objectives

In paratle! with these ongomg rish management processes the new commitice 18 overseetng a refreshed approach 1o facilitate nsh
management and reporting aganst a single sct of principal nisks ntegrated with the new strategy Rish mapping and associated
rish appetile assessments are exprected to be substantally completed in 2025 together with aligned mitigations and controls and
defined nsh owners and reporting

Gomng concern
These financial stalements have been prepared on the going concern basis Note 2 1n the notes to the financial statements provides
further nformation

Future developments and looking ahead

The Group will continue 1o operate in stmlar markets and 15 continuing to develop and invest in new services (o meet market
needs 1o ensure that the Group 1s positoned for long term success the Board takes into account a broad range of factors
including the level of commuted work and future work prospects the Group s reputation and our ability to atiract good quality
projects and clients the diversification of the business by service business seclor and geography actual and projected cashflow
and the sufficiency of access 1o financial resources and our ability to attract and retain highly talented members

Environment, social and governance (“ESG”)

Introduction - shaping a better world

Arup s purpose 1s 1o shape a better world by creating safe resihent and regenerauve places that enable current and future
generanons to thnive Our purpose describes the impact we want to have on socicty and the environment and captures our
continuing commiiment to sustamable development by developing solutions that improve fives address chmate change and nature
loss and the vital transiion 1o a circular economy  This bulids on oniginal aims of the firm to be a sociaily useful and humane
organisation pursuing qualitv and excellence on projects and integrity m our relationships

Arup’s double materiality assessment

In FY 2024/25 our Double Materrality Assessment { DMA’) formalised how we dentifv and assess the impact Arup has on the
outside world and the impact the outside world has on our business The DMA was approved by the Board in December 2024 115
findings have been integrated nto our 2025-2030 Siraiegy 1ntegrated business plan and nisk managemen frameworh as well as
our ESG reporting

The DMA was conducted i alignment with the Corporate Sustamnability Reportung Direcuive { CSRD ) requirements and
accompanying European Sustamabihty Reporung Standards 1t serves as the basis for our reporting in the EU and prepares us for
reporting anucipated in other junisdicuons ¢ g Austrahia and UK informed by Intemational Financial Reporting Standards S1 &
$2 We are monitoring the European institutions  progress on the CSRD that will dictale i and when 1t may apply to Arup Group
orits European subsidiancs

In developing the DMA  our stakeholder engagement included consullation through surveys with over 400 members and extensive
semor leadership engagement We completed a desh-based analysis of maienal ESG matters considered by some of Arup s hey
chents as part of their own matenaliy assessments augmenied with one-on-one chient interviews in our hev sectors as well as
supphier surveys and partner interviews This process e¢nsured the impacts rishs and opportunitics emerging through the DMA
process reflecied our hey stakeholders perspective

Environment

Non-Financial Sustainabyity and Information Statement

Arup Group 1s in scope for the UK s Companies (Strategic report) (Chmate-related Mnnancial Disclosure) Regulations 2022 To
meel this requirement we have included a Taskforce on Climate-related Financial Disclosures { TCFD ) aligned disclosure in this
report This communicates our progress and describes our governance strategy nish management metncs and targets in relation
to climate change

Chmate change presents tishs and opportumucs 1o our business due o increasing physical nish and transiion nishs associated with
global efforts w0 accelerate decarbomsation So we need 1o understand the ympacis of ciimate refated rishs on our operations
supply chain clients and senaces and (o integrate appropriate responscs into our risk management operations business planning
and strategy

Addressing both the causes and consequences of chmate change by accelerating the transion 16 3 net zero economy and building
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resihence 1S a hey part of our commutment 1o sustainable development and fundamental to achieving our purpose As specialists in
the planming design enginecring and provision of expert advice on the bt environment — urban development infrastructure
nciworks, landscape, and buildings — we play a crucial role in mingating climate change and m shaping how our chents adapt to
new conditions

Pitlar NFSIS TCFD Requiriment ESG Section Page
A Deseribe the Board’s oversight of climate-retated rishs Governarce of climate related 13&19
Governance A and opportunitics 1350es i Arup
B3} Describe management’s role 1n assessing and managimg Management's role in overseeing 13819
climate-related rishs and opportunitics chmate related 1ssues
D A} Descnibe the chmate-related nishs and opportuninies the impact of Chimate Related Risks 9
orgamsation has idennified orver the shon medium, and Jong and Opponunities 1o Arup
term
Swrategy E B} Describe the impact of chimate related nishs and Our busimess resilience to g
apporturtilies on the organisatron’s businesses, strategy, and climate related risks
financial planming
F C) Describe the resilience of the orgamsanon’s strategy, Our business resihence to 9
tahing nto consideration different climate-related scenarios climate related nshs
A) Descrnibe the orgamisation’s pracesses for idenufying and How Arup tdenufies and 13
assessing chmate-refated nisks assesses chimate reiated nishs
Rish B
Management B) Descnbe the orgamisation’s processes for managing How Arup manages climate 13
chimate-related risks related nishs
C C) Deseribe how processes for wdennfy ing, assessing, and How Arup manages climate 13
managing chimare-relmed risks are megrated into the relaied nshs
orgamsation's overall nsh management
H A) Disclose the metrics used by the orgamsation 10 assess Emissions performance 10&19
climate-refated risks and opportunities m tine sith s summary
strategv and nsh management process
Metncs and Nia B) Dhsclose Scope 1, Scope 2, and, if appropriate, Scope 3 Emissions performance 10419
Targets greenhouse gas { GHG ) emissions, and the related nisks summarn
G C} Describe the targets used by the orgarisation (0 manage Arup’s emissions and energy use 10 &19
climate-related nishs and oppontunities and performance
against targels

Chmate Scenario Assessment
We have compleled Climate Scenano Assessments to quanufy Climate Related Risks and Opportumities which were inegrated
mto our DMA

Chmate Scenarios
o assess the possible transition rishs and opporturities for our business we undertook quantitative modelling and uihised tno
transion scenanos and one physical rish scenarip

*  Transiion scenario - Delayed transiion An intermediate scenano that assumes chimate policies are delayed or dif ferent
across countries and sectors enabling temperatures to rise by 2-3°C This scenaro 1s based on Network for Greeming the
Financial System ("NGFES ) nauonalls deternined contnibutions which include all piedged policies even 1f not vet
implemented This assumes that only currently implemented naitonal polictes are preserved leading to higher physical
rishs

*  Transiuon scenano - Net zero An aggressive scenario that assumes global warming 1s limuted through the application of
national policies technological and behaviour changes This scenario 15 based on the NGFS net zero 2050 scenario and
limits global warming to 1 5°C through stringent chimate policies and mnovation reaching global net zero CO2
emissions around 2050

v Physical risk scenario Polennal impacts of physical nish on our assets evalualed based on the Intergovernmental Panel
on Climate Change RCP 4 5 scenario i the vear 2050 I'he RCP 4 5 scenario represents an intermediate greenhouse gas
emission scenano in which CO2 enussions remarn around current levels until mid-century

Likehhood of occurrence
The likelihood of possible impact bv scenario as set out i the Chmate Related Risks and Opportunities for Arup 1s outlined in
table | (see Reference tables section at the end of the Strategre repon)

Timeframes
Our chmate scenano assessment was designed with tmeframe boundaries and associated ratienales set out below so that the
approach to ESG related rishs and opportunities will align with how we manage our business as financial and non-financial
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reporting converge over ime Table 2 (see Reference tables section) outlines the ume penods for short medium and long term

impact of Chimate Related Risks and Opportunities to Arup Lihalthood of possible
impact by scenarno
:S;‘;n Rish/Opportumn Potenttal wnpacts/outeornies far the husriesy ]\I::::.Z:)f l}:‘:cr:g:::: Net rero ‘:::‘;::n
[Mart.et Increased demand for [ow Increased revenue and positis ¢ 1mpact increased Shon to Ver fiheh  [Ven
bpportunity carbon and chimate adaptatian on ESG scores res enue long term ihely
kervices Opportunily 10 expand member
capabihty and shillsets
Support client s transition and adapt to
chmate change
Possibility 10 engage with new chenis
aligned to our valuyes
IMarket nish Failure to grow Arup's low- Opposite impacts of the relaled Reduced Short 10 Unhkel Unlthels
carbon ser ice offerings i hine apponumty Fevcnue ong term
with client needs
Physical Climate-related impaci on Impact on valuabion of assets in higher Asset value  [Long term  [Ven Ven
rish IArup owned assets rish locations reduction miheh rmhkel\
Increased insurance costs
Failure to meet clients' ESG or Potential foss of contracts Reduced long term  [Unhikeh Unitheh
ﬁ’o!lcy and kclimate-related contraciun] Potenniol of buiganon fevenue
llegal rish s peclations Reputational damage
Possible impact 1n winming future work
Reduction in work in specific sectors
eputation Fatlure 10 achieve publicly Reputational damage Reduced l.ong term  Possible Passthle
ish commatted pet zero targels Possible unpact in winming future work Fevenue
Not being aligned with hev elient cohort
] [Fanlure 10 Invest in new Potenual loss of marker share [Reduced Medium 1o [Possible [Possible
Technology echnologies 1o match market [ncreased cost to the business Feyenue long lerm
frisk and regulatory developments
jand chient needs

We also modelled the transition risks and opporiunities considered most material 1o the business against our updated climate nish

register and concluded the following from a transition rish perspective
1 Transihon risks matenalise sooner under a net zero scenano but ofien have a higher impact under a delayed transition

2 Inthe short term Arup could increase revenue from low-carbon and clhimate adaptation services — applying defimuions

informed by the EU Mavonomy —1f those services are grown tn hne with anticipated demand

Ll

The most sigmficant nsk s farhng to adequately invest in low-carbon and chimate adaptation services or new

technologies to meet changing chent and regulatory demands The finanoial implications of tus nisk increase after 2030
4 Failure 1o achueve publicly commiited net zero targets could result in Arup Tosing business 1o peers who are
decarbonrsing at a more aggressive pace Continued alignment with our chient s carbon emissions reduction targets coutd
also be at rish

Owur business resthence to chmate related rishs
Arup has conduciced a physical nish assessment of us offices globally 10 evaluate the helthood of property damage and disruption
to operauions from flood wind and seismic events The results of this study and our expenience of operaung with a Jargely remotc
membership duning COVID-19, suggest that for Arup as an organisauon there are hmited direct business impacts ansing from
physical climate nisk 10 our assets No high risks were identified 1 terms of criical system-wide operational impacts

We consider that the ikely impact of potenual acute and chronsc climate rishs on our short-term business continuity and on our
abiluy 10 conunue 1o provide professional services cffecuvely 1s low Sensible precautions are 1n place to protect the hmited

physical asscis that we own against extreme weather events which we expect to be disruptive rather than business crittical and we
do not hold investments or other assets whose value 15 innately chimate dependent Our operations are also not dependent on supply
chains that are hkely to be significantly disrupted by climate change

However chimate change is clearly a significant factor in relaoon (o our products and services Energy transstron electrification of
transport low carbon construction and climate adaptation represents a significant and growing business opporturity in the near- to
long-term  Qur chents need advice 1o protect thewr assets and adapt their business models for the effects of changing pohiey
legislanion and financing We face potenual nish 1n 1erms of future claims and remediation cosls as comphance with currem codes
and standards 1s no Jonger sufficient with respect to chmate-related design critersa — whether in terms of the dehivery of our own
responsibihues or indirectly 1n relation 10 developments where we provide specialist services

Overall we see that climate change will drive future business growth by increasing the demand for the innovauve solutions that we
arc well posiioned 1o provide
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Arup’s emissions and energy use

Qur Sustainable Development Policy commits us 10 making a meaningful contribution to the UN Sustainable Development Goals

( SDGs ) SDGI13 requires urgent action o combat climate change and its impacts tincluding reducing our own enmissions and we
have made significant progress 1n decarbomsing our operations Arup set imnial science-based (argets to reduce our absolute scope

I and 2 emissions by 30% and reduce absolute scope 3 emisstons by 30% by 20235 from a 2019 bascline vear In 2025 we achieved
our :1munal 1argets dehvering an 88% reduchion 1n our Scope | and 2 enmssions and a 35% reduction m our Scope 3 emissions

In January 2025 the Science Based Target imuauve { SBT1 ) validated our new near term and long-term reducuion targets which

are

{ear-term reduction
targets

Long-term reduction targets

Progress vs Target/hPl

Target Rationaie

Reduce absolute scope |
and 2 emissions by 90%
by Y 2029/30 from a 'Y
2018/19 base vear

Maintain at least 90%% absolute
scope 1 and 2 GHG emissions
reducuons from FY 2029/30
through FY 2039/40 from a
Y 2018/19 basc vear

In F'Y 2024/25 Arup achieved
an 88% reduction on scope |
and scope 2 GHG cmissions
from the I'Y 2018/19 baseline
vear

Our near- and long-
term targets arc part
of our commitment
10 reducing our
impact on the planet
and plaving a

Reduce absolute scope 3
emissions by 35% by FY
2029/30 from a FY
2018/19 base vear

Reduce absolute scope 3 GHG
emissions 90% by T'Y 2039/40
from a I'Y 2018/19 basc vear

In 'Y 2024/25 Arup achieved a
35% reduction on scope 3 GHG
cnussions from the T'Y 2018/19
baseline vear

leading role in
helping others
decarbonise

We also pubhished our updated Net Zero Plan and Net Zero GHG emissions statement which details how we intend to transition to
a science-based net zero organisauon by 2040 both of which are available on arup com We are proud of the progress we have
made apainst our enissions reducuon targets to date and the achievement of our imuial targets marks a significant milestone i our
net zero journcy

Emissions performance summary

The total carbon footprint of Arup Group for the financial vear ended 31 March 2025 amounts to 109 802 tonnes of carbon diovide
equivalent ( 1CO2e ) 1 3751C0O2e 15 attributed 10 our scope 1 and 2 emissions and 108 427 1C02e 15 attributed 10 our scope 3
fooiprint Overall our 2025 emissions represent 2 combined absolute 39% decrease on our baseline Given our sigmificant growth
over the period this equates to a combined 48% reduction per member Our ermissions performance 1s detailed further in table 3 in
the Reference tables scction

Qur scope | and 2 emissions have reduced by 9 680 1Co2¢ since 2019 In the last year Arup retrofited our London office with
LED lighung and commenced the replacement of gas boilers with air source heat pumps and we invested in solar PV and battery
storage for our Durban office We also have planned energy efficiency measures for other offices that will drive further reductions

Scope 3 emissions have decreased by 59 410 1CQO2e from the basehne year Our pnonty 1s to reduce our scope 3 (purchased goods
and services) emissions that contribute ¢51% of the Group s total emissions by ensurtitg our hev suppliers are equally committed
10 reducing their carbon enussions Qur procurcment team continue 10 engage with hev suppliers to collect more accurale scope 3
emisstons data We are commitied to supporting groups of suppliers such as small and medium sized enterprises with their
ambitions 1o address carbon reduction in their own organisations

Stnce 2023 Arup s emissions inventory has been independentiv assured to a limited standard by LRQA Thev carned out third-
party venificauon of our methodology and our appiication of the GHG protocol for the reporung period 2025

Streamhned Energy and Carbon Report (“SECR™)
The Group 15 required to report the emissions deriving from our operations 1n the United Kingdom focussing on the energy and
carbon indicators mandated by the SECR

[Scope |2025 P(24%

UK cnergy use K\Wh'! P 314 249 11910430
ssoctated GHG emigsions 2* 1COse RO16 D 654

Intensity rabo 1CO2e per m2 net letiable arca 04 D 05

i Energy use associated with combusuon of gas, combustion of fuel used for fleet velucles and grey fleet (hure vehicles and personal mileage},

elecuricnty consumption and district heaung for Arup Group Limted

Associated GHG have been caleulated using the GHG Protocol Corporate Accountng and Reporung Standard and UK Government GIG Conversion

Factors for Company Reporting 2023

Emssions figures have been adjusted to incorporate wheel-to-tank emussions in addiion to tank-to-wheel emssions for fuel

4 I hese figures vary 1o those reported in FY 2023/24 due 10 the inclusion of wheel-1o-1ank emissions for fue) usage, and to correct an immaienial
omussion for energy consumption The previously reported figures were 11,807,961 kWh and 2,507 tCO2e

~

1"
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During the 2024/25 financial vear the following energy efficiency actions were tahen by Arup Group Limited and its UK based
subsidianes

1 We continued to prionitise future net zero carbon ready buitdings in our office planming and we maoved two major offices 1o
all clecine buildings reducing gas consumption Moves into more efficient office space and reduce gas use and retrofit of
cxasting offices 10 be more efficient has resulted in energv savings of 2 082 235 hWh

2 Reductions in grev flect travel resulied in energy savings of 513 947 kWh

Nature

Our commitment 1o sustanabic development inciudes protecting and restoring nature — fand water occans air and biodiversity —
through our operations services and mflucnce This includes developing nature-posiive solutions not Just mnimising
environmental ympacts and working with our clients 1o idently and manage their nature impacts and nsks 10 their operanons

The global discourse on nature loss is translating 1o pohicy changes creating sigmificant opportunity to develop our specialist
environmental services including biodiversuv and water resources management However we recogmsce the potential for the
major mirastructure projects we design 10 have a negative impact in terms of ecosystem distuption and habuitat fragpmentation as
identified in the DMA  We have carried out an mitial assessment (o deepen our understanding of how our projects impact on
biodiversity and water resources imtially abigned with gindance from the Tash Forces for Natvre-related Financial Disclosure

Social

Our membership

The latest Working@Arup survey was conducied tn September 2024 1o check in with our members on how they are feching and the
factors that are most important to them Based on the findings of this survey our Executive Board took sigmficant steps to address
member concerns focusing on reward leadership mobility and engagement

To deliver our commitment (o shape a more sustamnable future for evervone we need to attract and reiain quatity people We
provide oppertunities for our members o develop in thewr careers to achieve reasonable prosperity and 1o thrive in a humane and
caring cnvironment Arup s profit-share 1s a global reward mechanism operating consistently for ehgible members in all counirics
so that we all share 1n the results of our collective cfforts Each member s share of the profit1s determined on the same basis
wherever they are located

in FY 2024/25 pay levels were benchmarked against the external marhet leading to additional investment i the April 20235 pay
review These decisions constdered market trends business performance and affordability Leadersmp also addressed turnover
across all grades. ensuning a responsive and member-focused approach

To strengthen leadership and recogniion Arup 1s embedding a performance-driven culture through a new framework emphasising
goal seting sclf-reflechon and development conversations This aims 10 clanfv expecltavons foster feedbach, and enhance
wejlboimg Addimonaliv the Leadersiup Academy was faunched 1o build {eadership shills across all levels reinforcing iclusive
leadership behaviours

A senies of  Mobility Reymagined  imitsatives are being implemented te create a borderless orgamsation enabling talent 1o move
internally and supporting the firm*s global culture

Our culture

Afier nearly eighty vears the Group has evolved into a unique organisation with a strong cullure thanhs in part o our
independence and our shared values Today our work our range of expertise and our international footprint all greatly ¢xpanded
but there s also a sigmficant global shifi in peopie s expectations about their working lives with five generations co-evisung n the
worhplace and with increasing use of technologies The Board recogmises that with a membership of around 17 500 people we
need 1o be even more intenuonal in developing our culture a1 scale

Promoting and protecting culture

The Executive Board 1s responsible for promoting and protecting our aims and values and a strong  coherent and inclusive culture
where our members thrive Ingredients contributing 10 the creauon of a healthy corporate culture in addition to the Executive
Board s cngagement with our members include

- Tair and transparent emplovment policics and practices that ensure that members nights and needs are respected 1n accordance
with apphicable laws and employment contracts together with programmes and imtiatives that support the health and wellbeing
of our members develop talent and encourage diversity

- Improving the management of our supply chain developtng supplier protocols and procedures that seek to address how our hey
supphers operate their businesses and respect their employvees rights 10 a way that ahigns with our ovin approach

- Engagement by our global support functions on Group policies (described under Group policies) proccdures and standards at
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every level and location of the business around the world including dedicated safety finance people legal and dignal
technology teams

- Addressing the concerns from the Working@Arup and people pulse survevs and taking action to improve membership
experience

Feedbach from all of these activities has enabled the Board to be assured that the Group s culture remains ahgned with our values
Where these channels have revealed matters that can be improved upon or areas of concern the Board has discussed these and 1s
satisfied that acuon plans designed 1o drive improvements or address those concerns are put in place

Belonging at Arup

An equitable diverse and inclusive Arup 15 essential for our success 1n 2024 we published our first global EDY sirategy  'rom EDI to
Belonging  Ths five-vear global sirategy brings together our regional approaches to dnive consisiency across four themes our people
our culture our chents and partners and our communiites We continue 1o focus on embedding our Behaviour Charter and we have
used our inclusive leadership framework 10 understand the strengths and areas lor improvement with a view to establishing a greater
sense of belonging for all our members

As leaders across the bt envirenment 1t1s our shared responsibihity to promote meaningful change for good We do this through
the projects we dehiver and the peaple we choose 1o work wuth and our EDI Pohiey provides a foundation for this We prohibn
discrimination on the grounds of age disability gender identity or expression, marriage / civil partnerstap pregnancy / maternity
race / ethmicity rehigion or belief sex sesual orientation or employment status (see Group policies for further details)

We collect analyse and report on diversity data (o help ensure farness in our people processes and outcomes such as annual pay /
promotion equity reviews and retention metrics Qur new human capual management sysiem wll also support a global approach 10
diversity data caplure and reporuing We have mamntained our market leading gender diversity mis m FY 2024/25 which siaved
steady vear on vear at 40% ts figure has been assured 1o a inited standard by LRQA

Health, safety and wellbemng

As a humane organisation heeping our members healthy and safe and protecting thewr wellbeing 15 at the core of our values We
constantly strive to create safe and healthy work environments and to provide safe robust solutions for our clients collaborators
and communmities Safetv s expheitly embedded in our strategy  realfirming our commitment 1o shaping  safe resilient and
regenerative places  This positions safety not only as a comphiance 1ssue but as a fundamental part of responsible design and
delivery In Y 2024/25 Arup recorded a 1o0tal of 0 work-related fatahiies (0 in FY 2023/24) and 20 work-related lost workdav
cases (6 n TY 2023/24 17 n FY 2022/23) among members and subconsultants working under our control

Qur salety culiure programme has continued to evolve with particular focus on psychological safety and leadership engagement
Regional plans are now aciive supported by tools such as new speak-up traning practical gwidance and argeted interventions
A best-practice guide for salety governance 15 also being devefoped with input from semor leaders and Arup Fellows

We've made significant progress m enhancing our internal safety processes Risk assessment practices and incident classification
have been reviewed and standarcdised and a firmwide review of local safety procedures has heiped shape a new global design
safety standard Foundational learming 1s being redeveloped 1o strengthen understanding of design-stage safety responsibilihes

This year Arup has begun to sinfi the focus of its safety performance reporting towards high-nsk and high-potenual (HiPoj events
These are meidents that could have resulted in serous harm even if thev did not This approach reflects a broader move (owards
more nish-informed decision-making and enables Arup to fearn from precursors o sertous meoidents not just the outcomes The
shifi 18 parucufarly important as Arup continues W grow n marhets and sectors where nisk profiles are more complen and safetv
expectations more vanabie

Community engagement

Our wel-cstablished global Commumty £ngagement programme s a direct expression of Ove Arup’s principles ol bemng a
humane organisation doing sociadly useful work and joimng hands with others fighting for the same values lis work s aligned io
the UN Sustamable Development Goals and aims to shape a better world for all by prioritssing support for the most disadvantaged
and vulnerable communsties The pro bono projects and charitable donaitons are dehivered globallv and provide tangible and
purposcful mputs for communities that Arup s commercial work might not reach contributing to the goal of a more sustamnable
future for the world

In the last financial year there has been a stuft from programmes structured around mass participation and transactional
relatronships to a more strengthened focus on impact through shtlls based pro-bono actrvity The impact of thus focus has meant

1 283 Arup members globally contrthuted mare than 41 305 hours m FY 2024/25 a reduction on FY 2023/24 where stalf
contributed 47 (57 hours We have becn developing deeper relations with values aligned orgamsations and these partnerships are
essential for us to understand Jocal contests so that we can give the right support at the night tme to the people who need 1t most
Both of these changes have been designied to enable us focus on tangible outcomes for specific communitics

During FY 2024/25 we worked on 139 major pra bono Community Engagement projects The tolal investment was £4m of which
¢ £723k was disbursed as donations and grants
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Governance

Governance of chmate related 1ssues in Arup

Chmate 15 one of the seven idenufied Focus Rishs having a potenually sigmficant impact on our business overall The global
Sustainable Development Director 15 the Chimate Pocus Risk owner responsible for idenufving assessing and managing chimate-
rclated nisks and opportunities in accordance with the requirements of the (nsh management framework  The ciimate nish owner 1s
responsible for developing and mamtaiming the chimate sk register priontising nishs appoinung sub-nsk owners and overseeing
rish mitigation plans

As of 1 Apnl 2025 the roles in assessing and managing climate related 1ssucs can be found in table 4 1n the Reference wables
section

The Executive Board includes individuals with significant knowledge of chimate nsk which forms part of the regular quarterly
report by the global Head of Rish & Assurance The climate rish regisicr was updated and shared with the Risk commttee in
January 2025 10 refleet the outcome of the Chimaic Scenario Assessment

How Arup identifies and assesses chmate related risks

The Group chmate nisk register 1s reviewed and updated annuafly based on chmate scenario risk assessmenis and inputs from
region and business leaders Chimate rishs that have been idenufied are assessed and prionused and key risks are integrated into
our overall rish framework Ttus applics a nish tavonomy and hthehhood vs severity matnis (o assess climate risk in refation o
other nshs on a comparable and consistent basis using a digitai dashboard The Group Head of Rish and Assurance has overall
responstbrdity for monttoring the inherent and residual nature of our rishs

Physical rish dentification and asscssment
As pant of the phvsical risk wdentfication in the property (1 e offices) asscssment referred to earhier Arup utihised 1s own
proprietary climate nish modelhing ool RIS to quanufy the
- Mazard the kehhood and intensity of climate hazards (Nlooding sea-level nse storms)
- Exposure the number of people basic characiensucs of the buildings and 1¥pical bilding componenis wn office occupancies
in each assel
- Vulnerabihty the level of hazard intensuy that will ingger a thscrete level of damage for the asset (or components within the
asset of any)
- Consequences the consequences (e & duration of downtime) associated with the damage states considered in the
vulnerability analvsis

Transition rishs wdentification and assessment

As noted above we conducted a climate transiuon risk assessment to understand and quantfy how different transition scenarios
over a range of ume horizons could impact our business That analysis demonsirated that Arup has potential material transition
risks but also financal opportunities 1o help clients mitigate or adapt to the impacts of climate change which aligns well with our
purpose

Eighteen transition risks were identified that could impact our business by augmenung our existing climate risk regisier with data
from an external climate risk and opportunity database aligned to the TCT'D recommendations and transiion categones The
Chimate Rask Coordimation Group prioritised the nisks and opportumities and the s top rishs and opporturuties were modelled
over agreed umeframes utihising agreed ciimate scenanos and ntegrated into the risk framework

Chmate scenang modeiling considerations and limitations
- Longer ume horizons and the conunuous evolunion of climate science and assoctated models cause increased uncertamty on
both impact and hikehhood
- As our understanding evolves our mitigating acuwvities witl become more specific and targeted to specific imeframes
- We pian to conunually improve the data that feeds mto our climate scenario modelling updates
- Kev nsk and opportunity indrcators will be leveraged to track pragression

How Arup manages climate related rishs

Each of the siv chimate sub-risks included m the rish framework are being proacuvely managed bv an denuficd sub-nisk owner
Ihe Climate Rish Focus Owner provides oversight and monitors implememation of nish miigation plans updaung the ARMF
quarterly

The hey acivines conducted this reporting vear 1o manage chimaie related nshs and opportunities included

- Quantfication of rish - Chimate Scenano Assessment was approved by Rish committee

- Targel sething - published our Net Zero Plan and received vahidatuon from SB T for our short- and long-term targets

- Climate action tratning - new modules mtroduced 10 educatc our members about climate rish and equip them 10 aci 1o reduce
rnishs wdentified on projecis and our operauons

- Services development ~ focus on low carbon and adaplauon/resilience services across our hey marhet portfohos
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- Cliem requirements - cross-function working group stood up to develop a plan for traching and responding to changing
bid/contract requirements for ESG reporung

- Supply Chain management — procurement team stepped up suppher engagement with our hey suppliers on emissions
reduction to support our scope 3 reduction target and commitment

- Management of phvsical assets — established a global Real Estate function whose responsibihities include the operational
ownersinp of our real estate footpnint ws decarbonisation and chimate resthence

- Imegratmg climate resilience 1o our work — continuation of the Future Chmates Programme to raise awareness and
develop/enable access 0 data 100ls guidance and expertise to support assessment of climate change on our projects

Ethics and integrity

Qur commitment to ethical conduct and business integrity stems from our values and a desire to act honourably and with integruy
1n all our business dealings Arup s commitments and espectations arc articulated n our Ethical Conduct Pohicy and Bustness
Integnity Code of Pracuice Both are available to our members on our intranet and those who work with us have access externaily
on arup com

The Busmess Integrity Team mamtains the Business Integrity Code of Practice and 1s custodan of Arup s due dihigence
propramme mcluding controis relating to sancuons The Team provides regular reports to semor management on due diligence
metrics themes and emerging issues 1 alse provides guidance and support 1o members regarding 1ntegnty 1ssues and delivers
targeted communications trmming and workshops

Comphance with applicable sanchons 15 a hey part of Arup s due diigence programme and updates on developments under
vanous sanchions regimes forms a cribcal part of these reports to scnior management In response (o further sanctions imposed on
Russia following 1s invasion of Ukraime addiional sancuons-refated nsh mitigation actions have been impiemented The
effectiveness of those actions 15 monitored regularly by members of the Board

Personal interest and conflict of interest

An online Personal Interests Register { the Register )18 mamtained for nomnated members including statutory board directors
and regional leadership team members to disclose and record any interesis that could influence or could be perceived 1o influence
the discharge of therr role(s) and responsibihities The Register s updated when mdividual s circumstances change and is reviewed
as a standing item at Board meetings The Chawr determines any 1ssues of potential conflict Entries on the Register can also be
viewed by designated roles/functions within Arup for the purposes of quality assurance and good governance Board direciors
potenttal external appotntaienis are notified to the Charr in advance of acceptance and any actual potenual or percerved conflicts
of imterest are examined to determime 1f they should proceed and if any mitgating acuons are required

Speak Up

Arup s Speak-Up procedures enable concerns regarding unethical behaviour or improper conduct o be disciosed confidentially
Disclosures are received by designated tramed members Invesugations have been conducied for a number of disclosures within
the reporting perniod Disclosures are reported 10 the Ethics commniee which in turn reports 1o the Board via the Assurance
commitiec

In the reporting pertod the Board has endorsed a recommendauen 10 conschdate and evolve our Speah-Up procedure which 15
currently being addressed

Modern slavery prevention

Our annual Modern Slavery and Human Trafficking Statement 1s published on arup com  In the last financial vear we have also
developed and formalised a global Modern Slavery and Human Traffiching Policy We seek to anucipate prevent and mitigate
potential negative human rights impacts through our policy and processes which underpin our commitment to responsible business
practices

Assurance

LRQA was commussioned by Arup to provide mdependent assurance of our GHG emissions inventory Gender Split data and
Community Engagement data for | April 2024 — 31 March 2025 This was performed 10 a imied level of assurance and
materahity of the professional judgement of the vernifier using 'he Greenhouse Protocol ~ A Corporate Accounting and Reporting
Standard {revised ediion Jan 2015} and 180 14064 - Part 3 for GHG emissions and using Arup s methodologies for human capital
data LRQA s venfication procedure 1s bascd on current best prachice and 1s 1 accordance with 1SAE 3000 and 1SAE 3410

LRQA s independent assurance statement 1s accessible on arup com

Group policies

The Group had mine core policies i place through the vear 10 act as formal declarations of principle to guide decision making
They are informed by our stakeholder engagement and provide direction for our business translatmg our values into acuons and
set clear expectations for and of our members Further details on how the Board engages with stakeholders can be found below

The Board revicw s and approves the cxternally facing Group policies at least once a vear The pohcies are implemented through
management systems funcuonal and operational processes and learning Relevant senior leaders are assigned responsibility for
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devclopmg plans 10 enablc us to reach the aims set oul while fulfithing appheable legal regulatory and other requirements
However all Board direciors 1ake an active and wisible role i communicating the importance 10 our members of the policies aims

Artificial Intelhgence (“Al™) Policy

hey Board decision During the year of reporung  the Board vworked closcly with the global Direcior of Data and Science 1n
conjunction wuth the Digital and Data Transformation tcams Arup University Legal and the CLIO to develop an Al Policy The
arm of the policy 18 to provade clarity for clients in the use of Al 1o reduce nish and cnsure compliance 1o establish appropinate
protacols and procedures provide pathways {or innovatian and position Arup as a responsible Al leader

kev stakeholder considerations Members Chients Collaborators and Clients Regard to matters outlined in Section 172(1) of the
Comparnes Act 2006 ( CAsi72(1) ) a bande

Chimate, nature and environment

Key Board decisions Durning the year of reporung the policy has been updated 1o afign with our 1SO 14004 cerufication 1he

mandatory requirements of the EU s Corporate Sustamnability Reporting Directive and Arup s nel zero commitments Updates

agreed inciude

- Addressing the matenal chimate naturc and environmental impacts and nishs idenufied by our Double Mateniality Assessment

- Swengthenmg our posiien slatements on nature to more accurately reflect on-gomng acivity notably as pant of the Nature
Transformation priority invesiment

Kev stakeholder considerations Communiv and Society Regard 10 matters outlined in CA 5172 (1) a d

Equality, diversity, and wnclusion (“*ED1™)
Kev Board decisions The Board approved our first global DI strategy — From EDI to Belonging 2025 — 2030 bringing together
our regional approaches 10 drive consistency across fout themes our people our culture our clients and our partners

kev staheholder considerauons Current and fufure members and collaborators and supphers Reégard o matiers outhned 1n CA
s172(1) a,b cand e

Ethical conduct
Khev Board decisions Further development of our Speak Up confidential disclosure procedure

key staheholder considerations Members Chients Collaborators and Suppliers Regard to matters outlined in CA s172 (1) a b ¢
e

Health, safety and wellbeing

keyv Board decisions Approved o expliciily embed safety nto Arup s new strategy reaffiming Arup s comnutment to shaping
“safe resihent and regenerative places posiioming safety not only as a comphiance 1ssue but a fundamental part of responsible
design and deliverv Health & Safety remains a standing prierity at Board level and a senior executive acts as Health & Safetv
Environment and Quahty ( HSEQ } champion

key staheholder considerations Members Clients Community and Socicty Regard 1o matters outhned in CA s§72(1) a b ¢ d

Qualnry
Key Board decisions Approved a substantially rewritten Qualuy Policy The revised version was developed by a mulu-geography

worhing group focussing on what drives quality at Arup and how 1t1s perceived (comphance or an outcome) The review was
underiahen 1o reshape the 1dea of quality being foundauional in 2!} that Arup does to drive techmical excellence as the ovicome

Key siakcholder considerations Members Clients Collaborators and Suppliers Community and Society Regard 10 matiers
outlnedinCAst72{(1) abc de

Modern slavery and human trafficking
Key Board decisions Approved the introduction of the Modern Slavery and 1{uman Trafficking Policy

Key stakeholder considerations Members Chents Collaborators Suppliers and Society Regard to matters outhined in CA s172
(Dabcde

Informanon Security

Key Board decisions Continued commitment 10 maintaining the highest standards of cvber security across the orgamsation
Conttnued investment in robust defences governance frameworks and employee awareness Lo protect our dala sysiems and
stakcholders, ensuring resilicnce 1n an evolving threat Jandscape and alignment with regulatory and industry best pracuces

key staheholder considerations Members Chents Collaborators and Suppliers Regard to matters outhned n CA 5172 (1) a b ¢
€

Arup Group Limited and 115 subsidianes | Financial Statemenis and Reports for the vear ended 31 March 2025 15



Strategic report for the vear ended 31 March 2025

Sustainable development
Key beard decisions Contnued commument 1o contribute meanmgfully to the UN SDGs crealing shared value for our chents and
our commumitics whilst safeguarding our planet

key stakeholder considerations Members Clients Collaborators and Supphiers and Communuty and Supphers Regard 10 matters
oulined inCAs172(1Dabcecde

An additonal Fraud Prevention Policy was approved by the Board in July 2025

Section 172(1) relevant disclosures

In accordance with Section 172(1) of the Companies Act 2006 the directors of Arup confirm that thev have acted in a way they
consider n good faith would most hikelv promote the success of the company for the benefit o 1ts members as a whoie In doing
so they have had regard to the matiers set out in Section 172(1)(a) to (f) including the hiely long-term consequences of decisions
the interests of employees the need 10 foster relauonships with stakeholders the impact of operations on the communuy and
environment the desirabibity of mamtaming a reputation for high standards of business conduct and the need to act farly betwecn
members

Considering long-term consequences — CA 5172 (a)

Dunng the year of reporting. a hey focus was the development and agreement of the new Arup Strategy 2025-2030 The futurc we
choose  The strategy 1s supporied by both medism and long-term financial and investment planming and scenario testing together
with rish management procedures to idenufv the polential consequences of decisions in the short medium and long-term so that
mitigation plans can be put m place

Fostering stakeholder relanonships — CA 5172 (b, ¢)

The members of the 3oard and senior managers regularly engage with both internal and external stakeholders through a variety of
forums and events including town halls all member engagement sessions chent roundtables and industry conferences — ensuring
open dialogue transparency and alignment suith Arup s strategre priorities The Board recerves regular preseniations and reports
on client cngagement nish health and safety people and culture strategy and operational business updates In response to
feedbach from the previous Working/@ Arup member survey on compensation alongside external benchmarking the Board
approved a three-vear programme of investment to uplifi base salanes

Protecting commumities and environment — CA 5172 {d)

Arup s determination 10 creale safe resthent and regenerative places that enable current and future generations to thrive through
our work 15 al the heart of the Board s and the Group s commitment to how we can have the most impact developing sustainable
solutions that improve people s hives address the chmate cnisis nature loss and the vital transiion 1o a circular economy This 1s
embedded n the strategy approved by the Board during the vear of reporting and evidenced amongst other examples in our
cammiment o reducing our carbon footprint as a bustness and the geal of achieving net cero by 2040 our commitment to
business integnty ant-briberv and corruption and human rights and our extensive community €ngagement programme

Setting culture and conduct — CA 5172 (e, f)

The Board sets the Group s purpose values and strategy ensuring 1t ahigns with our culture To ensure scction 172 requirements
are met stakeholder considerations are reflected m Board papers and reports Ior example updates on the financial overvien
strategic progress business and operational progress and updates on relevant corporate governance and comphiance matters
During the vear of reporting particular focus was placed on cvolving safety culture including psychological and safety and
lcadership engagement Other areas of focus included awareness of fraud cyber security threals and safe use of Al

Key Board decision

Arup Strategy 2025-2030 *The future we choose’

As noted above a kev focus during the vear of reporing was the development and approval of the new Arup strategy  The strategy
focusses on Total Design as a distinctive and svsiematic way of working 1o enable us to address the transformational challenges
facing our clienis and to consistently create value for them for society and for the environment Total Design 15 a crinical pan of
how we turi our purpose 1nto Impact

Member and stakeholder engagement

Trustees

The owning Trusts are the sole sharcholders of the Company The directors of the Trustee compamies the Trustees adnunister the
trusts 1n the interests of each trust s beneficiaries they appoint the Board to run Arup and engage with the Board and with Arup 5
membership on trust and trustee acivinies

Board engagement The Board engages with the Trustees i different ways including reports to trustees meetings br-annual jotni
board mectings, monthly (or mere regular) Chair-to-Chair meetings and joint workimg groups
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Priorinies for 2025/2026 Supporung the smoeoth implementauon of the new governance siructure ensuning the governance
arrangements at the 1op of the firm with greater clanty of roles and scparation of responsitbilises 1o enable independent oversight
and effective execution

Link 1o strategy  The Trustees are an important source of support to the directors in their steering of the Group and help to mamtam
fong- wave thinking in the face of short-term pressures and bevond the terms of indiaidual leaders

Members
We refer 1o evervone employed by Arup as a member We arc 2 people business and our current and former members arc pnimary
bencficiaries of the Trusts

Board engagement The Board engages with the members dircctly or indirectly 1n a number of different ways including
reviewing and assessing the regular Working at Arup survey an annual meeting as well as regular online sessions with the most
semor management Board visits 1o Arup offices and project sites regular internal performance reporting mitiative-specific
consultation and co-creation and regular membership events (including All Members calls} Our intranet also provides necessary
and useful information wcluding global regional and commumiv news Further information on our engagement with our members
can be found above

Prioriues for 2025/2026 Conunued implementation of the Safety culture programme with a parucular focus on psychological
safety and leadership engagement Invest in an industry-leading member experience lnvest in leadership development across all
levels of the firm 10 build our collecuve capabibnes

Link to strategy  As a purposc-led business we aim for high levels of member engagement that in turn enable better solutions for
clicnis and for the planct We aim for Arup 1o be and be scen as a great emplover and for potential members to understand what
we offer should they choose 1o develop their career here Ensuring that those expeciations are matched by the reality of expenence
thats provided helps us 1o retain the talent that we have invested in

Chents

Arup s client relationships are fundamental 10 our business providing both the income that sustains us and the opportunities o
deliver innovatve solunons Dehvering ligh quality work for our chents builds long-term (rusted relanonships across ail our
markets Each ol our members 1s responsible [or creating and strengthening the relatonships with our chents Building
relanonships goes beyond the project work we are deing at any one ume 1t calls for us to understand our Chents business and
anticipate their needs 1n order to offer new solutions that they value

Board engagement The Board sponsors client relationships and acts as a member and convener m partnerstups and leading market
orgamisations The Board provides direction and oversight of Arup Managed Clients a programme designed to shape our sustained
invesiment 1n dniving higher value relationships and becoming our chents consultant of choiee The programme’s objecuves are to
dehver exceptional chiem expenences 1o develop a chient-first mindsct and 1o be curious generous and open in conversauon with
our clients and each other as One Arup This allows us to shape opportunities to swit our strengths deliver value for our clients and
reahse more sustamable outcomes

Prioniues (or 2025/2026 Focus on the strategic prionty markets where we can masinse our impact Embed strong relatronship
management across Arup with clear roles for Relatonship Managers and Sponsors Align chent engagement with the iegrated
business plan to drive commercial growth operational excellence and sustainabilaty

Link to strategy Each of our client relauonships 1s informed by and linked to the Arup strategy through our integrated and annual
business planning processes The global Arup Management Chient { AMC ) programme 1s hey mibative targeting a core group of
clients 1o enhance these relauonships and align with Arup s strategy Arup s chient relanonships activitses are deeply aligned with
Arup s values of excellence collaboravon and sustainabiinny By fostering a chent-centric approach we enhance the vajue we
bring to our clients and our ability 10 deliver better and more sustamable outcomes

Collaborators and supphers

We have many close direct relatonships with joini-venture partners contractors consultanis and industry orgamsations eic In
recognition of the growing impact of and risks and opporunities withimn our supplier relationships the Group has established a
fullv integrated global procurcment function This team 15 responsible for all aspects of end-to-end procurement and supply chain
manageiment across all locations in which we operate - covering strategic sourcing and commercial value performance
management sustainable and social supphier development supphier risk & assurance and business controls systems and processes
In the last financial year Arup introduced uts supphier code of conduct that outhnes our expectations of those in our supply chain

Board cngagement The Board has various engagement mechanisms including holding senior positions m industry organisations
e g the Roval Academy of Engincening attendance at indusiry events sub-consultanis and suppher engagement on sustainable
development approaches engagement on comphance with Modem Slavery and Human Trafficking legisiauon et

Priorimes for 2025/2026 Work with supphers and collaborators (o ensure a conunued focus on susiamable development and
climate and embed sustainability into our suppher selection
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Link 1o strategy T'o deliver excellence and achieve our strategy we need to supplement our own capacity with the expertise of
others who share our values

Community and society

Communiy Engagement { CE )15 a direct expression of Ove Arup s prinaiples of being a humane orgamisaion doing socially
wseful work and joining hands with others fighting for the same values The work 15 ahgned 1o the UN SDGs and aims to shape a
better world for all by prioritising support for the most disadvantaged and vulnerable communities The pro bono projects and
chariable donanions are dehivered globally and provide tangible and purposeful inpuis for communnes that Arup s commercial
work might not reach contnbuting to the goal of a more sustainable future for the world

Board engagement T'he Trustees, alongside the Board mamtan oversight of CE as part of thoir governance responsibihtics for the
Ove Arup Partnership Charuable Trust and 1o demonsirate the significant positive social impact hinked to Arup Group s trust
ownership Acung on behalf of the Board the Community Engagement Stecring Group has provided governance strategic
direction aversight and external partnering for the firm s CE efforts Chaired by a Board drrector {Eva Finkers up 10 March

2025} the Steering Group also includes a T'rustee-nominated representative 10 ensure alignment with the Trust s objectives lerome
Frost acted as the Semor Sponsor for Arup 5 relationship with Shelier England and Paul Coughlan (Board member up to 31 March
2025) contributed through his involvement m the post-earthquake Deciston Making Unnt for Mvanmar and Tharland Board
members also acuvely engaged in commumitv imitiauves including participation in a Missing Maps session in February 2025

Prioritcs for 2025/2026 Dcevelop a new CE strategy for 2025-30 ahgned with Arup s overall strategy and applving the same
strength of purpose to our philanthropic impact Evolve CE from an orgamcally grown programme 1nto a fully integrated global
business support funcuon Focus on building a diversified and scalable delivery model that lcverages our professional and
techmical expertse to masimise social impact

Link to strategy The CE strategy focuses on the most disadvantaged and vulnerable communifies 1t emphasises the importance of
longer-term parinening with charnies and NGOs to deliver positive impact al scale and help create a more inclusive and cquitable

society

Further details on the stakeholder engagemem including cutcomes and actions can be found 1n the ESG section

Reference tables

Table 1 Likehhood of occurrence relating to the chimate scenario assessment

Likehhood Quahtatine Descriphion

Very unlihely Very rare, highly unbihely to occur due to very specific conditions required

Unhikely Not expected to happen frequently, requires specafic conditions thatl are not commeon

Possible Moderate chance of this risk occurring, conditions for its occurrence are feastble under cenamn circumstances
Likely Significantly probable 10 occur, common conditions mahe 1t a frequent possibiliy

Very Likely Almos! cerntan 10 ocour

Table 2 Nimeirames for the chimate scenario assessment

Limeframe From To Duranion Ratonale

Short term 2024 2025 0-1 year Ahigned to Arup’s accounting definttion of short term
Medum term 2025 2030 1-5 years Ahgned to our business planning/sirategy cycle

Long werm 2030 2050 5-20 years Ahgned to Paris climate target commuiments
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Table 3 Emissions performance summary

Strategic report for the vear ended 31 March 2025

Basehne year Previous year Reporting year Reporting year — vs -
tCO2e) FY 2018/19 FY 2023/24 FY 202425 Baseline year Previous year
Scope | 1,107 970 745 33% decrease 23% decrease
iScope 2 (location-based) 9,948 7,264 6,315 37% decrease 13% decrease
Scope 2 (market-based) 9,948 613 630 94% decrease 3% merease
Scope 3 112441 167,837 117,881 108,427 35% decrease §% decrease
Total Arup Group emissions 178,892 119,464 109,802 39% decrease 8% decrease
usiness ravel emissions 37,880 25,336 23,491 38% decrease 7% decrease
IMember headcount 17 14,793 17,966 17,464 18% increase 3% decrease
:‘1';:15;::“5 intensity per i21 66 63 48% decrease 5% decrease

1 Scope 3 relates 10 those emission categonies within the SBT target reporung boundary including purchased goods and services, capital goods

waste, business travel and membership commuting
The member headcount number 15 an actual number taken at reporting y ear end, and includes all permanent members and those on specific term

(=)

<ontracls

W

As per SBT1 requitements weli-to-tank emissions haye been included for business travel and membership commuting

4 A methodology change has been applied to membership commuting for the underiying tank-to-wheel, however the impact of this change was

nol matenal

5 Arup also monntors addional Scope 3 categonies, but these are outside of the SBT1 targel reporuing boundary , unlihe preyious reponed years
we no longer include volumary SB T emussions 1n our scope 3 reponted emissions

Table 4 Roles in assessing and managing chmate refated 1ssucs

. Qverall responsibility for all nshs including chimate nish and
Board role Executive Board i it
approval of Arup Rish Management Framework
Board role Chief Financiai Gificer Esecutive Board sponsor of the GHG programme
Chief Operating
Executive Board oversight of the dehvery of our net zero GHG
Board role Officer — Performance uve B € iy '
commiment
and Operations
Chief Operaun Executive Board oversight of the delivery of strategic chmate and
Board role perating sustainabihty plans and intiatives and development of low carbon
Officer — I'otal Design ‘
and adaptabion services and capabihitics
Management Global Head of Rush & Developing an wnplementation of Arup Rish Management
role Assurance Frameworhk reporting 10 Executive Board
Global Sustainable Developing and maintamming Climate rish register appomnting sub-
Managemeni Developmem Direcior/ rish ovwners overseeing mihigation plans and reporing progress
role Chmate Focus nsk Developing and leading implementauion of strategic plans and
owner sustainable development imiuatives
Managemeni Prionusing invesiment m strategic programmes and inmauves that
= Investment executive
role reduce priorinsced chimate rishs
Head of GH
Managemeni - ad of GHG Co-ordinaung 1mplementation of our Net Zero Plan o achieve
Emissions and Steering
role GHG emissions reduction targets
Group
Group Head of Real
Management Jroup identfving and implementing actuions 1o reduce rish to our
Estate and Group Head
role physical assets and from supply chain
of Procurement '

On behalf of the Board

MMostaAstop g

Marun James Anslev-Young Company Sccretary

22 Qctober 20235

Regstered office 8 Mzroy Strect London WIT 4BJ Unned Kingdom
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Governance report for the year ended 31 March 2025

Governance report

Introduction to Governance by the Chair

For the year ended 31 March 2025 the Company has continued 10 apply our own corporate govemance framework that 18 based
upon the same principles of good governance and long-term sustamnable success as thosce reflected in the Uk Corporate
Governance Code (the Cede ) T'his report provades an overview of how our Governance framew ork has been apphed through the
vear of reporting

Key Board activities

As noted in the Chair s statement the Board has worked closely with the Trustees 1o finahise Arup s new governance structure
from 1 Apnl 2025 Further details of the new governance arrangements togcther with the Board s activities during the vear cap be
found below

Environmental, Social and Governance

Arup 15 commilted 10 responsible and sustainable business practice and 15 proud 10 be acting as a catalyst for change driving and
leadimg on these imporant 1ssues within our sector Durning the year the Board has discussed how to best continue cvolving our
approach 10 ESG matiers including our net-zero programme and the evolution of non-financial reporting As part of our regular
bustness review  the Board has overscen the management of the ESG acinities dehivered through our ESG funciion Our ESG
programmes have progressed sigmficantiv and we have continued to embed them into our corporate strategy and decision-mahking
Further informauen can be found in the Strategic report

Health, safety and wellbeing

Health and safety has continued to be a core priorty at Board level with a semor execuiive designated as the HSEQ champion to
provide strategic leadership and guidance Dircetors have also played a key role 1n advancing the global safety culture programme
emphasising that safety 1s a lcadership responsibihity as well as an operational one Safety and quality have been regularly reviesed
at Executive and Board meenings 1o ensure consistent oversight and accountability

Culture

Promotng a culture of openness and debate 1n the Boardroom 1s one of the kev responsibilities of the Chair and as a Board we
plav an important leadership role in promoting the desired culture throughout the organisation  The kev Speech — mn which Sir
Ove set out our aims and the principles by which they might be achieved — remains a foundational document for Arup and 1s
required reading for all of our members By spending time with the business and 1ts members the Board has been able 1o see that
the expectanions set out in our Behawviour Charter — with Straight and Honourable Dealings meaning that we show respect for all
are responsible o all and are candid with all — are embedded and genwinely hived

As further described 1n the Strategic report in addition to our aims and values as a firm we conunue to make and uphold
commitments to a number of culturaily socially and environmentally ctitical topics including decarbomisation, commumty
engagement disabilitv inclusion and wellbeing

1 am dehighted 10 have commenced my role as the Chair from 1 April 2025 guding Arup through our new governance while
maintaining the things that make the firm unique in Arup 1 have found a culiure that 1s grounded responsible and humble where
people have confidence in their capabiitics coupled with a strong desire to learn and develtop Our new strategy  combined with the
claruy of execution and oversight provided bv the new governance arrangements positions Arup well for success
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Governance framework and structure

Durning the vear of reporung the previous governance structure remained i place and this Governance report 1s based upon that
structure while also signalling the changes that were developed through the year and ymplemented from 1 April 2025

Board leadership and other disclosures

During the vear of reporung the Board was chaired by terome Frost and n addinon to Jerome included sin execunve directors
and two non-exccutive directors { NEDs ) who offered an cxternal perspective and constructive challenge The full Board
composiion including recem Director changes can be found in the Dhrectlors report

Jerome managed the Board and acted on nis behalf duning the meeungs fostening discussion decision-mahing and identifving
strategic 15sucs and ensure that Board members were appropniately informed on hey matters The COG a position held by Paul
Coughlan handled manv operational duties and chaired the Operations Executive

Board activity

The Board held four full meeungs along with two joint sessions with the Trustees Addiional monthly meetngs took place to
handle urgem decisions maintain momentum betwecn full meeungs and set pnonies All Board directors are expected to attend
every mecting throughout the vear

key matters addressed by the Board iclude momionng strategy progress marhet outlooh hey client and project issues significant
and emerging rishs and their mitigation oversight of operations and performance invesiment funding and allocation and profit-
sharing arrangements and distnibution See section 1 72(1) Compames Act 2006 1n the Strategic report including disclosures on hey
Board decisions

Time Commitment
NEDs must dedicate sufficient ime to their reles 1o fulfil their responsibiliies effecuvely The table below shows NED attendance
al Board and commttee meetings for FY 2024725

Mcember Board Assurance Audit Risk
commiliee commiltee commitiec

Cordehia Chung 8/8 515 - 4/4

Hilde Tonne 8/8 - 5/6 -

Conflict of interest

The Board operates a process for identifving and managing situaniens declared by the Directors (in accordance with their legal duy
10 do s0) in which they or their connected persons have or may have an actual or potential conflict of interest with the Company
In accordance with the Compames Act 2006 and the Articles of Association the Board has the authority 10 authonse conflicts of
tnterest This ensures that the influence of third parties does not compromise the independent judgement of the Board Directors are
required to declare any potenual or actual conflicts of interest that could interfere with their abihity 10 act in the best interest of the
Group

Delegation of authority

The operational companies tn the Group have delegated the dav-to-day management of their operations to defined management
teams with defined matters reserved for the company board enly Turther information on how the directors of Arup Group Limited
checute therr responsitbilities under Section 172(1) of the 2006 Companies Actis described in the Strategic report

The Trustees

The Trustees are current and former members drawn {rom two sources in broad!y equal proporion 1e  former Board directors
one of whom s elected Trustce Chair and current or (by exception) retired members of senior management nominated by our
members Mahadev Raman has been the Chair of the Trustees since 1 April 2024

Division of responsibilities

Role of the Board
Underpinned by good corporate governance the directors are focused on dehvering an cffective and entreprencunial Board that

- Prowides challenge advice and support to management
- Drivesinformed collaborative and accountable decision-making
- Creales fong-term sustamable success and value for and having regard to the interests of all our stakcholders

Roles and responsibilities

The section above describes the structure in place duning the year of reporting The new governance from 1 Apnl 2025 includes a
clear division of responsibilities between the Chair and the Group CEO  Other direciors and the company secretary 8 roles arc also
clearly defined 10 assist in enhancing the effectiveness of the Board
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Succession and evaluation

On 1 April 2025 Arup reconstituted 1ty Arup Group Limited Board through appointments made by the Trusiees including
consideraton of internal and external candidates 1o reflect the firm s evolving governance model Hilde Tonne was appointed as
non-executive Chatr bringing catensive leadership experience while Jerome Frost transitioned 1nto the newly created role of CEO

Senior management succession planning

Senior management succession plans providing a future pipetine of potential successors to key termed roles are reviewed
annually Manv ol these appoimments have becn made on a termed basts which will continue to allow for flevability  resthence and
broader career development

Board evaluation

Board directors are formally appraised by the Chatr on an annual basis following the same process undertahen for all our members
mcluding feedback from a number of sources including the exlernal evaluauon and Trustees review [urther to the appraisal plans
arc agrecd to address any individual skitls development and / or training needs that w il contribute towards more effective Board
composiion The Chair s formally appraised bv the Trustce Chair 1n the same way

The Chair provides Trustees with feedback on individual Board direclors performance and the Trusiee Chair attends appraisals
for dirccrors nearing the end of their term The appraisals along with other inputs are considered by the Trustees when deciding on
potential re-appointments

Everv two to three vears, the Trustecs conduci a formal review of the Board to ensure effectivenicss In light of the significant
esternal challenges and organisational changes in recent vears the Trustees decided 1o focus the 2023 review on the wellbeing of
our members The review was informed by a firm-wide wellbeing survey followed by focus group discussions with members The
resulis of the review were discussed with the Board at the July 2023 joint boards mecungs and the actions proposed by the Group
Beard 1n relation to each of the recommendations made were reported at the January 2024 joim boards meeting

Audit, risk and internal control

Governance

Arup s nsh management frameworh 15 described th the Strategic report under Rish management During the year of reporuing
Arup s previous governance arrangements were 1n place During this period, the Assurance commitiees (outhined below) supported
the Board mn the management of rish and compliance focused activities and in tdentifving cross-dependencies efficiencies and
sharing of best practice across our comphance and miernal comtrol activiies Each of the consintuent commitiees were responsible
for ensuring that the hey functions within their remst were discharged 10 a high standard and for escalaung relevant matters to the
Board as appropriaie

Assurance committee
The Assurance commuitiee supported the Board in the management of rish and comphance focused activities and 1n 1dentifying
cross-dependencies efficiencies and sharing of best prachice across our compliance and miernal controf acuvities

The Assurance commtlec engaged with four primary commttees — the Audit commtice the Ethics commuttee the Health Safety
and Wellbeing committee and the Rish commitiee ~ 1o ensure that these hey functions were discharged to a hugh standard Each of
the commuttees reported w the Assurance commitiee on the matters within 1its scope on a quarterly basis Each of the constiiuent
committees also reported to the Board on matters warranting direct escalation

The commitiee was chaired by Fergal Whyte Other members included Cordelia Chung (NED) and officers of the Board 1n place
duning the period

Under the new governance structure four new committees reporting directly to the Board — Audit Risk Remunerauon and
Nominations — have been csiablished with new terms of reference and membership and the previous commuttees have been stood
down The Assurance Committec has been dissolved and Fergal Whyte has taken on the role of Chief of Assurance Risk &
Reporting reporiing to the CEO

Audit commuttee

The committee 15 responsible for oversight and assurance of our statutory financial reporting and the external audil process 1t
receives a detaled report from the independent auditors on sigmiicant matters ansing from the audit and it recommends the Group
Financial Statements and Reports (o the Board for approval

In FY 2024/25 the commtiee was chaired by David Thomlmson who took on the role in July 2023 Other members durimg the
vear included 1hide T'onne (NED), the Charr and COO officers of the Board and seruor members of the Finance team

No member of the comnuttee has direct responsibility for the management of professronal services projects the performance of
which forms the core of the financial statements Fhe Char of the commitiee holds meetings as appropriale with the auditors
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without members of sentor management or the finance tecams being present 1o ensure that there are no barriers 10 the {ree
disclosure of all relevant maters

The commuttee met s umes dunng the vear of reporting allowing the commutice (¢ confirm the audit programme and agree audi
approaches 1n hey areas 1o agree the principal accounting policies and accounting procedures. and 1o review the auditors report
and the Group Financial Statements and Reports The committee also recerves briefings on hev matiers relevant 1o 1ts remit this
vear these covered strengthening of fraud rish management processes updates on the Internal Audit Function Plan and the work
on I'T General Controls

A retendening process of the Company s auditors was undertahen m 2021 and concluded in early 2022 and the commitiee
concluded 10 reappoint the Company s auditors PricewaterhouseCoopers LLP { PwC ) {onginally apponted 10 2010) The
appointment of the auditors 1s reviewed anpually by the committee and PwC were formally reappointed tn October 2024 for the
upcoming financial vear Given the unusual trust ownership structure of the firm an extended tenure of external auditors can
contribute 1o a2 more comprehensive understanding of our business and therefore a more effective audit process subject 1o
maimtatning an appropriately independent refationship The performance and tenure of the auditors 15 hept under reguiar review by
the committee and the CFO

T'he commiuee receives a formal report from the auditor each vear on its independence covering corporate business and
individual relationships as well as identifying non-audit services and confirms that there are no matters that would compromise an
objective evaluation of the financial statements The primarv non-audit services are in relation 1o tax comphance and advisory
work There are no contingent fee arrangements in place and the lead audit cngagement partner 1s rotated at feast everv 10 vears
The commmttee {formally considered the position and confirmed that it was satisfied that the auditors remarn sufliciently
independent All potential joint business relanonships are reviened to ensure thal those which proceed are hmited in size 1hercby
mamtaining objectvaty and independence

The new Audit committee from 1 April 2023 1s chaired by Kathy Harpir (NED) Kathy has previous extensive recent and relevant
experience for this role The other member of the commitiee 1s Andrew Wylhe (NED) who s also a member of the Audn
committee at Persimmon Plc Regular attendees include the CFO the Head of Rish and Assurance and other sentor members of
the Ninance team

Ethics commuttee
The commuttee 1s responsible [or maintaiming oversight of business integnty and ethhcal behaviours including raising awareness
and sharing experiences across all regions 1o enhance our abihiy 10 address ethical 15sues

"he committee 15 chaired by ergal Whyte (Chiel of Assurance Risk and Reporting) and 1ts membership inciudes scrior
leaderstup representatrves from across the firm

The commuttee meets quarterly 10 reccive reports on any ethical matters ansing 1o momitor mandatory traiming completion rates
and to discuss topical ethical 1ssues The committec reports both to the Assurance committec and 1o the Board The commiee
members engage with members peniodically to raise awareness and reinforce the importance of this area  'mis includes global and
regienal communications and hosting townhajls and discussion groups 1n our offices

Ethics traiming 1s mandatory for all our members. this )s momtored by the commutiee and non-compliance 1s followed up directly
Arup members are acuvely encouraged to raise any cthics-related queries and 1ssues with thetwr hine manager group leader their
regional ethucs representative the Ethics committee chair the business integrity team thewr regional legal team or the General
Counsel A Speak Up procedure 1s fully operauional across Arup and provides an addiional mechamsm for cthical concerns to be
raised on a confidential (and 1f chosen anonymous) basis The volume and nature of Speak-Up disclosures are reporied to the
Ethics commuttee sec further detatls on thus procedure in the Strategic report

Health, safety and wellbeing committee

The commitiee 15 responsible for the leadership and development of our global approach to health safety and wellbeing It
oversees the elfectiveness of the firm s commuttee conducts in depth reviews of specific nishs During the year of reporung the
commuttee supported the shifi to focus on safety performance reporting towards high-nsk and ligh-potential (HiPo) evens

The committee 1s chared during the vear by James Pomeroy global Health Safety Environment and Quality Leader and us other
members mclude scmor Leaders [rom the Health & Safery icam People team Legal 1cam Corporate Senvices team and region
boards

The commutee met sis times a vear reviewing the implementation of the health safety and wellbeing programme
On 1 Apnil 2024 the HSEQ resources across Arup were brought together into a single mtegrated tecam aligned across geographies
to serve the needs of the business The integrated HSEQ team s led by James Pomeroy global HAS Leader who reports to the

Chief of Assurance Rish & Reporting HSEQ reports are provided to the Executive Board and the Arup Group Limited Board on a
regular basis
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Risk committee

The Risk committee 1s responsibic for oversight and assurance of our risk management process arcas as rdentificd and prioritised
by the Board 1ogether with the related control and mitigation measures as well as in-depth reviews of specific rishs anising from
time to ume §t regulariv reviews and updates the framework 10 ensure a dynamic approach to nsh management Funther details can
be found under Rish management in the Strategic report

During the reporting period the commitlee was chaired by the Group General Counsel Margot Day 1ts members also included
Board members the Head of Rish and Assurance and semor managers from the Group

The committec met quarterly 1o review the implementation of the evolving group nish management [ramework and to address any
concerns whether escalated through management channels or otherwise Reports from the commuttee were reviewed by the
Assurance committee and the Board at therr respectrve quarterly meetings

Since April 2025 a new Rish Comnutice has been established chaired by Cordelia Chung (NETY) with 1ts other member Andrew
Wylihe (NED) Other regular attendees inciude the Chief of Staff” The Head of Rish and Assurance and the Chief of Assurance
Rish & Reporiing

Nominations committee

A new Nominations committee has been established (rom Apnf 2023 chaired by Hiide T'onne (Chair and NED). with Cordelia
Chung as the other commutice member The committee ensures a formal and ransparent process for appointing Executive Board
members recommends candidates Lo the Board, and oversees succession planming for semor roles It reviews the Board s
composiion performance and diversity and supports the development ol a strong leaderstup pipeline

Project delivery environment

Our global Arup Management Svstem ( AMS ) project deliverv environment 1s our primary quality management 100l providing a
comprehensive set of procedures and chechs 10 enable comphance and quahty assurance The AMS miegrates our Quahity Heaith
and Safety and Environmenial policies within our project delivery environmen Adherence 1o the AMS 1s overseen by the
regional management teams and s operation 1s audued annually by external bodies in each locaton The AMS 15 ceruificated o
1S0 9001 LSO 14001 and 1SO 45001 The AMS 15 also regulariy audited internallv and lessons learned and opportunities for
improvement arc incorporated m hine with the requirements of the standards

Remuneration
The remuneration policy for the Board including the Chair and semior management 15 set in accordance with our global appreach
to reward for all of our members W reflects our values and 1n parucular our aim for reasonable prosperity of members

The Trustecs oversee and sci the total remuneranion of the Board wihich includes salary benefits and profit-share A commiuee of
the Trustces the Board remuneration comntitice develops policy and advises on Board remuneratton for decision by the Trustees
The Board remuncration comnutice report provides further details of the responsibiiinies of the commitice and our policies for
Board remuneration

The Senior Stafl Remuneranion executive 15 a commtiee of the Board that determines the remuneration of the semor management
(excluding the Board uself)

The remuneranon of the NEDs of the Board dunng the vear was determined by the Char on the advice of the global People Leader
and 15 based on current marhet rates and the ttme commitment required Reasonable expenses are also reimbursed but there are no
addmional benefits and the NEDs are not beneficiaries of the profit-share From § Apnil 2025 NED remuneration has been
determined by the Trustees

The Board conducts an annual firm-wide review of gender pay panity i addstion 10 the gender pav gap reporting requircments in
various countries m which we employ members This enables the Board to assess the overall picture of gender pay parity across the
Group and raise any areas of concern with sentor management for further investigauion and correciion of any disparities as
appropriate

During our annual pay review process. leaders across all offices reference a dashboard showing gender pay parity data for their
teams This enables them 1o see how the salary decisions they take will impact gender pay panity helping to reduce unconscious
bias 1n the process Real-time data 1s supplemented with guidance and suppon frem their local People support teams and all
decisions are ulimately approved by the leader at the next level up

On behalf of the Board

Martin James Anslev-Young Company Secretary
22 October 2025
Regisiered office 8 Fizroy Street London WIT 4B1 United Kingdom
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Board remuneration committee report

Commuttee chair’s introduction

On behalf of the Board remuneratuon committec of the Trustees (the commttee ) 1.am pleased 1o present our remuncration report
for the financial vear ended 31 March 2025 This report cutlines the cammitice s activities and the remuneration principles and
policies applied to the exccutive directors of the Board as it was in place between 1 April 2024 10 31 March 2025 We remamn
committed 1o upholding high standards of remuneration governance with disclosures reflecting the same principles as those
underlying the Uk Corporatc Governance Code (the Code )

The commilige continues to ensure that executive director remuneration s aligned with the same general principles apphed 1o the
wider membership The April 2024 salary review considered indinadual performance external market benchmarks salary forecasts
and prevailing economic conditions

Due to challenging market conditions - including rising interest rates and delayvs in infrastruciure projects - global revenue growth
was modest 1n 2023/24 As aresull salary budget allocation for the Apnl 2024 pay review prionitised carly and mid-grade
members with investment in some locations falling short of market progresston Conscquenily salary increases werc constrained at
leadership levels and the Trustees guided by the commuttee decided not to increase executive director salaries

The successful implementation of business recovery measures now embedded in Arup s new strategy strengthened operational
efficiency and market posiuoning during 2024/25 This enabled the restoravon of prefit-share pavments to levels close to the
lifeime average of the plan following a subdued outcome 1 2023/24, The smproved financial performance reflects renewed
opumism and resilience The Trustees reviewed and approved the profit-share for executive directors 1o be paid in line with the
wider membership

The commitiee remains focused on ensuring that the executive director remuneration policy 1s clear transparent and easily
utiderstoud We continue to publisl a voluntary CLO cquivalemt pay ratio disclosure presented later wn this report as a continuation
of previous disclosures

We are also commiited 10 addressing discrimination in remuncration The commitiee reviews execulive direclor pay alongside
actions taken 1o ensure that protecied charactenstics do not influence compensatien across the wider membership

Commttee composition and governance

The Trustees are responsible for deternmining the remuneration of the Board They are supported by the comnuttee whose primary
role 1s Lo ensure that the remuncration structure and pohicies for executive direciors are farr responsible and aligned with Arup
values

The commiitee members dunng the reporting period were

- Peter Bailey — appointed to the committee in Apnil 2020 and serving as Chair since April 2021 Peter meets the Code
requirement of having at least 12 months experience on the commuttee prior to assuming the Chair role

- Dnane Thorntull — global People Leader appointed in September 2021

- Peter Chamley — Trustee appointed in November 2024 following the departure of Trent Lethco who served from Apnil 2021 w0
October 2024

- Hilde Tonne - non-executtve director of the Board appointed 1o the commirtee in November 2024

Committee responsibilities and operating principles

The commitice operates under agreed terms of reference which are accessible 1o all members 1t functions independently without
influence from executive direClors or sen1or management

Its main responsibilities are to

- Ensure the Group maintains the mghest standards of governance and best practice 1n remuneration matters
- Design and oversee the remuncrauon policy for executive direciors
- Implement pohicies that

o Reflect and promote the Group s values and culiure
o Align with the dehivery of strategic goals and purpose
o Support the attraction meuvation and retenuon of high-calibre indivaiduals
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Remuneration cutcomes

The comnnltee met five imes in the financial vear ended 31 March 2025 with the commtiee chair and the mayoniy of commitiee
members present at cach mecting key activities included

- Rewviewing internal pav relativities and external marhet benchmarks 10 inform executive director pay levels

- Proposing recommendations for the annuai remuneration review of the executive directors

- Evaluating the cffectiveness of the pav structure designed to support the unique termed nature of Board roles and
recommending remuncraiton for Arup Group Limited Board appointments effectuve from 1 Apry 2025

- Connnumng 10 review the broader content for executive director remuneralion decisions ensuring that they reflect

O Ahgnment with member remuneranion and related pohcies
o Consistency with Arup values
o Competiuveness against relevant local market practices

Looking ahead to next year

From 1 April 2025 a new Remuneration committee of the newly consututed Arup Group Limited Board has been established whose role
1L 15 1o ensure that remuneration across the Group remams simple coherent and conststent — supporting Arup s comnutment to straight
and honourable dealings and the reasonable prosperity of our members

The new Remuneration commitice chaired by Hilde Tonne 15 expected 1o focus 1in the coming year on

- Ensuring that cxecutive director remuneralion supports our overall strategy as well as the firm s values and purpose

- Further ahgmng remuneration policy practices and governance 1o reflect best pracuice provisions within the UK Corporate
Governance Code

Completion of this report concludes the role of the Trusiees commuttec n its current form and my tenure as its chair Going forward the
Trustees will be responsible for approving CEQ remuneration ncluding profit-share the Board allowance for executive directors and the
pay for non-executive directors

On behalf of the Board remuneration comnitiee

bt

Peter Anthonv Bailev
Chair Board remuneration commitice
22 Qciober 2025

Hawan

Mahadev Raman
Chair Trustces
22 October 2025

Registered office 8 Mitzroy Street London WIT 4BJ United Kingdom
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CEOQO equivalent pay ratio

Regulaiions lor hisled companies require them 1o publish the rabo of the pay of the CEQ to that of Umited Kingdom employees
Arup Group Limited 1s not obhiged 10 comply with these regulauons however the commattee has since 2021 chosen (0 consider
the regulations and provide a disclosure The following table shows the ratio between the towal pay and benefits of the Chair of
Arup Group Limited n place between 1 Apri! 2024 and 31 March 2025 and the members of the Group tn the United Kingdom at
the lower quartile median and upper quarule pay level

In general we expect any variation i the wotal pay and benefis ratio vear-on-vear 1o be the result of the profit-sharc award
reccived by the Chair in place duning the reporting perniod Members in less semor positions continue to have a greater portion of
ther pay delivered as fised base salary which allows for greater predictabihity when planming day-to-day finances Qur semor
management including the executive direclors and the Chair in place during the reporuing period have a higher portion of thesr
total remuncraton structured as vanable pav given their role and ability to influence strategy and performance The commitice has
therefore chosen 10 provide a tolal salary rauo as helpful contest 1 addition 10 the total pay and benefits rano

Pav ratios

Year Method 25th percentile ratwo | SO0th percentile ratio | 75th percentile ratio

2025 B! Total pay and bencfits? 171 21 91
Total salary 141 10} 71

2024 B! Total pay and benefits® 51 111 81
Total salary 141 111 8!

2023 B! Total pay and benefits® 191 141 i
Total salarv 151 I 81

2022 B! Total pay and benefits® 231 16 1 13 1
Tota] salarv 151 111 91

2021 B F'otal pay and benefits? 201 151 1
Total salary 131 101 71

Y The calculation methedology used rellects Opuion B as defined under the relevant regulanons This uses the most recently
published gender pav gap information to 1denufv and select the Group members at the three quartiles on 5 Apnl 2024 with the
effective date of the calculation 31 March 2025 To ensure that the resulis are representative of the pav and benefits at these
quartiles the values for members immediatelv above and below the idenufied member at each quarule were also reviewed

2Total pay and benefits for our United hingdom members includes base salarv anv guaranteed cash allowance profit-share
payvtents and the value of health insurance and penston benefits ot a full-ime equivalent basis taken across the full financial
vear endmg 31 March 2025 The single total figure of remuneration for the financial vear ended 3) March 2025 has been used for
the Chair No broadly apphcable components of pay or benefits have been omitted Overtime pav where recerved by any of the
members considered in this analvsis has been evcluded from the calculation as it was not deemed to be material or guaranieed

Total pav and benefits used to calculate the 1atos

Year UK members 25th percentile 50th percentile 75th percennle
2025 Fotal pay and benefits £44 460 £60 159 £85 885
Total salary £36 750 £49 000 £68 500

"There has becn an increase in the total pay and bencfits ratio between 2024 and 2023 The pnmary reason for thiss the higher
profit-share 1n 2025 which impacts the tolal pay and benefits of the Chair to a greater extent due 10 the higher proportion of
vaniable pay within thetr overall total pay and benefits Over time the total pay and benefits rauo remams low

The committee 1s sauisfied that the median pay ratio reflects the total pay and benefit values for the Chair and the median United
kingdom member respectively Also 1115 consstent with the pay reward and progression policics for our Umited kangdom
members considening the diverse min of roles the levels of fised and varnable pay apphcable 1o each grade and our objecuve of
delivering market competitive remuneration
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Board remuneration policy

This secuon of the report outlines the Board remuncranon pohicy 1n operation throughout the reporting period Consistent with the
underlying principles for remuneration across Arup Group more broadly the aim of the Board remuneration pohicy 1s to promote
our values and culiure and to support long-term success through strong and sustainable performance

The committee reviews the policy penodically and once again asscssed 1t agamst the six themes set out in paragraph 40 of the

Code clanty simpheity nsh predictability proportionality and culture The committee concluded that

- The policy 15 clear straightforward and appropniatcly designed It reinforces Arup s culture particularly our commument to
stranght and honourable deafings and supports long-term sustainable success It 15 also consistent with the remuneration
approach apphed across the Group

- Fived pay is prediciable and supports our aim of reasonable prosperiry The Board allowance payable during an individual s
termied appointment to the Board ensures that remuneration s proportionate to the responsibilities of the role Partcipation n
the global profit-share provides a balance between pay certainty and encouraging behaviours that dnive sustainable growth
for the benefit of all stakeholders without incentivising excessive rish-tahing

—  The commuttee retains appropriate discreuon 1o ensure that poor performance 1s not rewarded

The commitiee also reviewed how the policy was apphed durimg the financial vear ended 31 March 2025 and confirmed tha it
operated as inicnded paruicularly in safeguarding the firm’s financial posiuon and supporung a healthy sustainable business into

the future

Whilst we do not formally consult the broader membership on the remuneration policy members may raise remuneration matiers
directly with the Trustees ag any ime

Renmumeration policy table

The table below summarises the main components of the reward pachage for executive directors of the Board

Purpose and hink to strategy

Operation

Opportunity

Performance metrics

Base pay annual base salarv and

Board allowance

To atwract and retamn high
calibre indnaduals and 10
recognitse their responsibility to
deliver our values culture and
strategy over the term of their
appointment to the Board

Basc pav consists of annual
base salary plus an addiiional
Board allowance This
allowance 1s paid in monthly
instalments over the term of an
mdividual s membership of the
Board Afier an individual s
termed appointment 1o the
Board cnds therr allowance
reduces and thor annual base
salary 1s reviewed and setin
relatton ta the role to which
they are subsequently
appointed

Base pay 1s revicwed annually
with any changes 1f
appropnale cffective in Apnl
Factors considered include
overail business performance
economic chmate and marhet
condiions general increases
awarded 10 the Group members
and 1n the relevant market more

broadlv

Average base pay increases are
normally in line with those of

Arup memhers in the relevant

marhet

Larger increases may be given
in situations where the
committee considers this
necessary such as when there
1s a matenal change in the
scope or responsibility of a
role where marhei conditions
indhcate a level of under-
competitiveness that requires
correcuon or there s
considered a risk to the
attraction or retention of
executive dectors of the
Board

The committee does not
consider 1t appropriate to set a
mavimum level for base pav

Not applicable
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Purpose and hnk to strategy

Operation

Opportumty

Performance metrics

Benefits

To provide market competinve
health and wellbeing benefits
consistent with the role driving
cagagement and providing
sccunty for the ndividual and
therr family

Executive directors of the
Board are entitled 10 benefits
which may include the
following based on countrv of
emplovment private
healthcare annual health
chechs insurances covering
accident income protection and
hfe and paid annual leave

The benefits offered may
change from time to time to
reflect changing circumstances
marhet praciice or consistency
with other members in the
relevant market

Benelits will be provided at
levels commensurate with
marhet practice in the country
of employment

We expect the value of benefits
to fluciuate due to individual
circumslances, insurance
premiums and other external
factors

There 15 no specific mavimum
benefit spend

Not apphcable

Pension

To provide an income afier
retirement through the
provision of retirement savings
during employment

e Group offers executive
directors of the Board

- Parucipation in the local
pension planin the country of
therr employment or

- The equivalent employer
contribution Lo be taken asa
cash alfowance and paid in
instalments or

- A combinanon of these
arrangements 1o the same total
value

All exccutive directors of the
Board receive emplover
pension contnibutions 1n line
with the rest of the members in
the country of their
emplovment

Not applicable

Profit-share

To embody the principles of
our ow nership structure where
our members ar¢ the dnivers
and the beneficiaries of our
SuCCess

To rewnforee the trulv global
nature of Arup Group by being
based on our collective success

Ehgible members in all Group
locations participate m the
profit-share

Any payments made o
executive directors of the Board
are determined based on base
pay allocated profit-sharcs
and the Group s linancial
performance These pavments
are tvpically made twice per
year in Sune and November
afier review of full and half-
vear performance

Consistent with all ehgible
members executive directors of
the Board are allocated profil-
shares The level of allocation
15 subject to periodic review
both in the contest of the
operation of the profit-share
across the Group and 1o ensure
an appropnate min of fised pay
and pay at risk for exccutive
dircctors of the Board reflecting
therr role in dehivering the
Group sirategy

Followng each profit-share
penod the Board determines
the available profit-share fund
for disiribution to ehgible
members

I'he Trustees review the
pavments for the exccutive
directors of the Board and have
full discretion 1o vary or award
no payment depending upen
performance ol the Board as
asscssed by the Trustees in the
prior performance period

In the cvent of an overpavment
the rules make provision for
awards to be corrected and
recouped as pecessary
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Board remuneration committee report for the vear ended 31 March 2025

Executive directors of the Board have signed roliing contracts in respect of their ongoing employment by the Group terminable on
siv-months nouce by enher the Group or the individual unless local emplovment legislation requires a different duration An
crecuuve director may be required to undertake garden leave  where local employment legislation permus during all or part of
their notice period and may receive their base pay during the notice peried The firm may alternauvely pav an equivalent amount of
base pav in hiew of the executive director being required to work their notice period

Ehgibility for a payment under the profit-share upon termunation of employment 15 not automatic and vanies depending upon the
basis of the termination No pavment will be made where an execuuve director resigns or 1s termimated for cause In the event of
retrement redundancy or death in service any pavment will be pro-rated reflecuing eligible service up 10 and including the date
of termmatron The approach for executive directors follows the same rules as for members notwithstanding that anv payment to
the executive directors remans at the discretion of the Trusiees

As described 1n the base pav section of the table above an individual s appomntment as an executive director of the Board 15 a termed role
terminable at any trme with immediate effect and without compensaton for loss of office

Summary of remuneration for other Group members

The approach 10 remuncration for the executive dircctors of the Board folows the same fundamental principles as for ail members
throughout the Group aligned to our values and supperting the night outcomes and our umqgque ownership siructure as outhned mn

the following table

Base salary

Benefits and penston

Profit-share

We conduct an annual review of base
salary for all members

In determining any increase 10 base salary
we conswder comparable market rates the
contnbution shills knowledge and
experrence of each indrvidual and the pay
budget for each country in which we
employ members

in setting pay budgets we assess how our
pay levels are posiioned relauve 1o the
market review economic conditions and
forecasts for marhet and wage growth and
conssder the business context and
affordabiliy

All members are eligible Tor benefits
reflecting competiive marhet practice in
the country in which they arc emploved
I'ypicaily this includes a combination of
health wellbemng wsurance and retirement
benefits

All permanent members of the Group are
eligible to participate n the profit-share

T'he profit-share reflects the importance of
our highlv collaborative culture to our
ongoing success and enables all members
to share mn the financial success of the
Group
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Directors’ report

The directors present therr annual Directors report together wath the audited financial statements for Arup Group Limited (the
‘ Company ) together with us subsidiaries {the ¢ Group ) for the vear ended 31 March 2025 which was approved by the Board

Introduction

This secuon contains the matiers on which the directors are required to report each vear which are not included elsewhere in the
Fmancial Statements and Reports Certann matiers which are required to be reported on appear in other sections of the Financial
Statcments and Reports as set oul in the table towards the end of this Directors report

Fair, balanced and understandable

The directors confirm that to the best of thewr knowledge the Financial Statements and Reports taken as a whole are fair halanced
and understandable and provide the information necessary for shareholders 10 assess the Companv's positon performance
business model and strategy

Principal activities
The Group pracuces in the field of design and consulung engineering services in architecture and other refated professional shills

General information
T'he Company 1s a private hmited company registered 1n England and Wales under company number 1312454 a1 registered
address 8 Fuzroy Street London W1T 4B Uaned hngdom

The capual of the Company 15 divided into equity shares which are held n trust for the benelit of the employcees (pasi and
present) of the Group and voung shares which are held by Ove Arup Paninership Charitable Trust

Dividends

Anv dividends have been disclosed in note 34 to the financial statements

Directors
The direclors of the Company duning the vear and up 1o the date of sigming these financial statements were as follows

Chung Cordeha

Coughlan Paul Anthony (resigned 31 March 2025}
Cousins Mona Mary

Dedring isabel (resigned 31 March 2025)

Frost Jerome Anthony

Harper Kkatherine Carolyn (appointed 22 Apnil 2025)
Hinkers Eva Mana (resigned 31 March 20235)
Howard Andrew Simon (resigned 31 March 2025)
Lee Yuk Nin Andy (resigned 24 Aprnil 2024}

lonne Hilde Mereie

Whyte Thomas John Fergal (resigned 31 March 20235)
Wyllie Andrew (appointed 22 Apnl 2025)

Directors™ remuneration
Direcrors remuneration has been disclosed in note 8 1o the financial statcments

Directors’ indemnities
As permitted by the Company s Arucles of Association the directors have the benefit of an indemnity which s a quahifyving third
party indemnity provision as defined by secuon 234 of the UK Companies Act 2006

The indemnity was in force throughout the financial year and 1s currently in force

The Group also purchased and maintained throughout the financral vear directors and officers habihity insurance in respect of
usell s directors and officers

Independent auditors

The Company s independent auditors PricewaterhouseCoopers LLP have indicated their wallingness to continue 1n office for
another financial vear following the Audit commitiee s recommendation and the directors resoluuon to re-appoint them in 2025
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Financial nsk management
The Group s financial assets and hiabilines comprises cash and cash equivalents trade and other receivables and other pavables
lease liabilities and borrowings The mawn purpose of which 1s to mamntain adequate finance for the Group s operations The Group
15 exposed 10 a number of financial risks and acuvely miugates the nsh of financial loss The key aspects of these nsks and
mutiganons are
Forcign cxchange nsh where possible the Group matches s currency earmings with currency costs Where this 15 nol possible
approprnate derivative contracts may be used There 1s no speculative use of financial mstruments

- Interest rate nsk the Group currenly does not hedge interest rate rish however the need 1o de 5o 1s regularly reviened
- Credu nish the main exposure to credit risk 1s on contract assets trade recervables and amounts due from Arup Group

undertahing Controls and procedures are 1n place 1o mitigate this nish

- Liguidity nsh the Company does not have a bank account however other Arup Group companies receive cash and mahe

pavments on behalf of the Company

Note 2 4 10 the financial statements provides further information on accounting for exchange rate differences

Research and development

The Group nvests in a global research programme which underpins the Arup strategv with a particular focus 1n 2025/2026 on
supporting three accelerator businesses Energy Water and Science Industry and Technology This progranmme 1s managed by
a research faculty within Arup Umversity who adminsster the allocabon of the investment the research design utilised and the
commumcation of research outcomes throughout the Group and externally to our chents and collaborators

In addition the Group cngages m research and development as required to complete projects during the normal course of business
Costs incurred in research are immediately ¢vpensed to the income statement whilst development costs are assessed for
capitalisaon against the critenia of International Accounting Standard ( 1AS ) 38 intangible Assets

Employees (“members’)

The dircctors are responsible for assuring themselves that the adoption of the Group policies and their implememation by the
management tcam cnable the Company to fulfil all stautory dutics and other legal requirements relevant 10 the members and
prospective members

All members and prospecuive members receive equal treaiment regardless of factors includimg but not mied 10 age disabilny
gender reassignment. marital or civil pariner status pregnancy or matermiy, race colour nationalitv cthnic or national origin
religion or belief sex or sesual onemation The Group 1s commitied 10 the fair treatment of people wih disabilities in relation 1o
applicauons traiming promotion and career development If an exaisting member becomes disabled the company makes every
effon 10 enable them 1o continue their employment and career development and 10 arrange appropniate training  wherever
practical

The Group s pohicies and commitments to our members and prospective members together with details of the Company s
engagement with our members are outhined in the Strategic report
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Directors repon for the vear ended 31 March 2023

Cross-references to key statutory mformation
Infermation required to be part of this Directors report can be found elsewhere in the Tinancial Statements and Reports as
indicated 1n the table below and 1s deemed 10 be incorporated into this report by refercnce

Mauer Pages in these Minancial
Statements and Reports

Strategic repont speaifically

Likely future developments 1n the business of the Company Page 7

Non — Financial Sustainabihty [nformanon Statement Page 7
Energy and emissions reporting ncluding Streamlined Energy Carbon Reporung (SECR) | Pages 10- 13
Stakcholder engagement Pages 16 - 18
st72 (1) Statement Page 16

A descriptien of the Company s member engagement practices Pages 17 - 18
Chanitable donations Page 12
Going Concern Statement Page 7
Governance report specifically

Corporate Governance statements Page 20
Retirement and re-election of directors Page 22
Remuneration commiltee report Pages 25 - 30
Directors Remuneration Page 64
Profit before 1axation and profit after taxation Page 39
Changes in asset values Pages 41 - 42
Subsidianes and associated undertakings Pages 72 - 74

Statement of directors’ responsibilities in respect of the Financial Statements
TI'he directors are responsible for prepaning the Nimancial Statements and Reports in accordance with applicable lavw and regulation

Company law requires the directors to prepare financial stalements for each financial year Under that law the directors have
prepared the group financial statements 1 accordance with Uk-adopted international accounting standards and the company
financial siatements in accordance with Unied Kingdom Generally Acceptled Accounting Practice {(United Kingdom Accounting
Standards comprising I'RS 101 ‘ Reduced Disclosure Framework  and apphcable law)

Under company law directors must not approve the financial statements unless thev are sausficd that they give a true and lair
view of the state of afTairs of the group and company and of the profut or oss of the group for that period In preparing the
financial statements the directors are required 10
- Select sunable accounting policies and then apply them consistently
- State whether apphcable Uk-adopted international accounting standards have been followed for the group financial
statements and Unned kingdom Accounuing Standards comprnising I'RS 101 have been followed for the company
financial statements subject to any maicrial departures disclosed and explamed in the financial statements
- Make judgements and accounting estimates that are reasonable and prudent
- Prepare the {inancial statements on the going concern basis unless 1t 1s inappropriate 1o presume that the group and
company will continue 1n business

The dircctors are 1esponsible for safeguarding the assets of the Group and Company and hence for tahing reasonable steps for the
prevention and detecuion of {raud and other irregularities

I'he directors arc also responsible for keeping adequate accounung records that are sufficient to show and explan the Group’s and
Company s transactions and disclose with reasonable accuracy at any tme the financial position of the Group and Companv and
enable them to ensure that the financial statements comply with the Compamies Act 2006

The Directors are responsible for the maintenance and integrity of the company s website Legislation n the United kangdom
governing the preparation and dissenination of financial statements may differ from legislation in other junisdictions
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Prrectors report for the vear ended 31 March 2023

Drrectors’ confirmations
In the casc of each director in office at the date the Directors report 15 approved

- So faras the drrector 15 aware there 15 no relevant audit mformation of which the Group s and Company s audiors are
unaware

- They have taken all the sieps that thev ought to have taken as a director in order to mahe themselves aware of any
relcvant audit informatien and to estabhish that the Group s and Company s auditors are aware of that information

On behalf of the Board

Martn Aoy 3

Martin lames Anstey-Young Company Sccretary

22 October 2025

Registered office 8 Fitzrov Strect London, W1T 4BJ Umited Kingdom
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Independent auditors’ report to the
members of Arup Group Limited

Report on the audit of the financial statements

Opinion
in our optnton

e Arup Group Limited’s group financial statements and company financial statements (the “financial
statements”) give a true and fair view of the state of the group’s and of the company’s affairs as at
31 March 2025 and of the group’s profit and the group’s cash flows for the year then ended,

s the group financial statements have been properly prepared 1 accordance with UK-adopted
international accounting standards as apphed in accordance with the prowvisions of the Companies
Act 2006,

s the company financial statements have been properly prepared In accordance with United
Kingdom Generally Accepted Accounting Practice (United Xingdom Accounting Standards,
including FRS 101 “Reduced Disclosure Framework”, and apphcable law), and

s the financial statements have been prepared in accordance with the requirements of the
Companies Act 2006

We have audited the financial statements, included within the Financial Statements and Reports (the
“Annual Report”), which comprise the Consolidated and Company balance sheets as at
31 March 2025, the Consolidated income statement, the Consolidated statement of comprehensive
income, the Consolidated and Company statements of changes in equity and the Consolhdated
statement of cash flows for the year then ended, and the notes to the financial statements, compnsing
material accounting pohicy information and other explanatory snformation

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK] (“1SAs (UK}"} and
apphcable Jaw Qur responsibiities under ISAs (UK) are further described n the Auditors’
responsibiities for the audit of the financial statements section of our report We believe that the
audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion

Independence

We remained independent of the group in accordance with the ethical requirements that are relevant
to our audit of the financial statements in the UK, which includes the FRC's Ethical Standard, and we
have fulflled our other ethical responsibilities in accordance with these requirements

Conclusions relating to going concern

Based on the work we have performed, we have not identified any material uncertainties relating to
events or conditions that, indmidually or collectively, may cast sigmficant doubt on the group's and
the company’s ability to continue as a going concern for a penod of at least twelve months from when
the financial statements are authorised for 1ssue

Arup Greup Limited and its subsidiaries | Financial Statements and Reports for the year ended 31 March 2025 a5



In auditing the financial statements, we have concluded that the directors’ use of the going concern
basis of accounting in the preparation of the finangial statements 1s appropriate

However, because not all future events or conditions can be predicted, this conclusion is not a
guarantee as to the group's and the company's ability to continue as a going concern

Our responsibihties and the responsibibties of the directors with respect to going concern are
described in the relevant sections of this report

Reporting on other information

The other mformation comprises all of the information in the Annual Report other than the financial
statements and our auditors’ report thereon The directors are responsible for the other information
Our opinion on the financial statements does not cover the other information and, accordingly, we do
not express an audit opinion or, except to the extent otherwise explicitly stated m this report, any
form of assurance thereon

In connection with our audit of the financial statements, our responsibibty 1s to read the other
information and, in doing so, consider whether the other information 15 matenally inconsistent with
the financial statements or gur knowledge abtained w1 the audit, or otherwise appears to be maternally
misstated If we dentify an apparent matenal inconsistency or matenal misstatement, we are
required to perform procedures to conclude whether there 1s a maternial misstatement of the financial
statements or a matenal misstatement of the other information |If, based on the work we have
performed, we conclude that there 15 a material misstatement of this other information, we are
required to report that fact We have nothing to repaort based on these responsibihties

With respect to the Strategic report and Directors’ repart, we aiso considered whether the disclosures
required by the UK Companies Act 2006 have been included

Based on our work undertaken in the course of the audit, the Companies Act 2006 requires us also to
report certain opinions and matters as descnbed below

Strategic report and Directors’ report

In our opinion, based on the work undertaken in the course of the audit, the information given in the
Strategic report and Directors' report for the year ended 31 March 2025 1s consistent with the financial
statements and has been prepared in accordance with applicable legal requirements

In hght of the knowledge and understanding of the group and company and their environment
obtained in the course of the audit, we did not identify any matenial misstatements in the Strategic
report and Directors’ report

Responsibilities for the financial statements and the audit

Responsitiities of the directors for the financial statements

As explained more fully in the Statement of directors' responsibilities in respect of the Finanaal
Statements, the directors are responsible for the preparation of the financial statements in
accordance with the apphcable framework and for being sautsfied that they give a true and fair view
The directors are also responsible for such internal control as they determine 1s necessary to enable
the preparation of financial statements that are free from matenal misstatement, whether due to
fraud or error
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In prepanng the financial statements, the directors are responsible for assessing the group’s and the
company’s ability to continue as a going concern, disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting unless the directors either intend to hquidate
the group or the company or to cease operations, or have no reabstic alternative but to do so

Auditors’ responsibihties for the audit of the financial statements

QOur objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to 1ssue an auditors’ report
that includes our opimon Reasonable assurance 15 a high level of assurance, but s not a guarantee
that an audit conducted in accordance with ISAs {UK) will always detect a matenal misstatement when
it exists Misstatements can anse from fraud or error and are considered matenial if, Indwidually or in
the aggregate, they could reasonably be expected to influence the econormic decisions of users taken
on the basis of these financial statements

Irregulanties, ncluding fraud, are instances of non-compliance with laws and regulations We design
procedures 1n line with our responsibilities, outlined above, to detect material misstatements in
respect of irregulanties, including fraud The extent to which our procedures are capable of detecting
irregularities, including fraud, 1s detarted below

Based on our understanding of the group and industry, we identified that the principal risks of non-
comphance with faws and regulations related to employment legislation, and we considered the
extent to which non-comphance might have a matenal effect on the financial statements We also
constdered those laws and regulations that have a direct impact on the financial statements such as
tax legsslation and the UK Companies Act 2006 We evaluated management’s incentives and
opportunities for fraudulent manipulation of the financial statements (including the risk of overnde
of controls), and determined that the principal nisks were related to posting inappropriate journal
entries to mamipulate results and potential management bias in accounting estimates and
Judgements Audit procedures performed by the engagement team included

¢ Inquiry of management (including the internal legal team) and those charged with governance,
including consideration of any known or suspected instances of non-compliance with laws and
regulations and fraud,

* Reviewing minutes of meetings of those charged with governance,

s Performing procedures over unusual journal entries,

¢ Challenging assumptions made by management in determining their judgements and accounting
estimates, in particular long term contract accounting revenue recogmtion,

¢ Designing audit procedures to incorporate unpredictability into our testing, and

¢ Reviewing financial statement disclosures and testing to supporting documentation to assess
compliance with apphcable laws and regulations

There are inherent hmitations in the audit procedures described above We are less likely to become
aware of instances of non-comphance with laws and regulations that are not closely related to events
and transactions reflected in the financial statements Also, the risk of not detecting a matenal
misstatement due to fraud 1s higher than the risk of not detecting one resulting from error, as fraud
may involve deliberate concealment by, for example, forgery or intentional musrepresentations, or
through collusion

A further description of our responsibilities for the audit of the financial statements 1s located on the
FRC's website at www frc org uk/auditorsresponsibilities This description forms part of our auditors’
report
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Use of this report

This report, including the opinians, has been prepared for and only for the company’s members as a
body 1n accordance with Chapter 3 of Part 16 of the Compames Act 2006 and for no other purpose
We do not, in giving these opimions, accept or assume responsibility for any other purpose or to any
other person to whom this report is shown or into whose hands it may come save where expressly
agreed by our prior consent in writing

Other required reporting

Companies Act 2006 exception reporting
Under the Companies Act 2006 we are required to report to you if, in our opinion

» we have not obtained ali the information and explanations we require for our audit, or

¢ adequate accounting records have not been kept by the company, or returns adequate for our
audit have not been receved from branches not wvisited by us, or

s certain disclosures of directors’ remuneration specified by law are not made, or

* the company financial statements are not in agreement with the accounting records and returns

We have no exceptions to report anising from this responsibility

(.L,,& L/fll;.J,.

Robert Wilkinson (Semior Statutory Auditor)

for and on behalf of PricewaterhouseCoopers LLP
Chartered Accountants and Statutory Audstors
London

22 October 2025
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Consolidated mcome statement for the vear cnded 31 March 2025

Consolidated income statement

For the vear ended 31 March 2025

Note

Revenue 5
Other mcome 6
Employce benefit expense 7
Charges from sub-consultants and other direct project expenses
Depreciation and amortisalion expense 13 14 & 15
Accommodation
Communications and other overheads
Net reversal of impairment losses / (impairment losses) on financial and contract asscts
Operating profit 9
Comprising

- Operaung profit before exceptional ems

—  Excepuonal items 10
Mnance income 11
Finance costs LB
Share of loss of investments accounted for using the equity method 7
Profit before income tax
Income tax charge 12

Profit for the financial year
Profit / (loss} 15 attributable to

Owners of Arup Group Limited

Non-~controlling interests

2025 2024
f'm £'m
21592 22022
97 74
(13376} (1336 7)
(466 4) {429 &)
(86 0) (86 1)
(278 {42 2)
(196 %) (246 1)
43 (96}
(Z1104) {2150 5)
585 391
783 107 7
(19 8) (48 6)
585 591
122 138
{24 8) {26 8)
(12) 23)
44 7 439
(18 6) (195)
26 1 244
243 247
18 (0 3}
26 | 24 4

Al activities of the Group are derived from continuing operations n both the current and prior years The above consolidated income

statement should be read m conjunction with the accompanying nolcs
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Conselidated statement of comprehensive income for the vear ended 31 March 2025

Consolidated statement of comprehensive income

For the vear ended 31 March 2025

2025 2024
£m £'m
Profit for the financial year 261 244
Other comprehensive income / (expense)
Items that will not be reclassified to profit or loss
Remcasurements of post-employment benefit obligations - net of tax 20 (25 1)
20 (25 1)
Items that may be reclassified subsequently to profit or loss
Currency translation differences - gains 44 63
Other comprehensive income / (expense) for the year - net of tax 64 (18 8)
Total comprehensive income for the year 325 56
Total comprehensive income / (expense) for the vear 1s attnibutable 10
Owners of Arup Group Limied 307 61
Non-controlling interests 18 (0 5)
325 56
The above consolidated statement of comprehensive income should be read in conjunction with the accompanying notes
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Consolidated balance sheet

Asat 31 March 2025

Assets

Non-current assets

Property plant and equipment

Right-of-use asscts

[ntangible assets

investments accounted for using the equuy method
Deferred income tax assels

Financial assets at fair value through profit or loss
Net invesiments in subleases

Fulfilment contract assets

QOther non-current assets
Current assets

Contract asscls

Trade and other receivables
Current income tax recervables
Cash and cash equivalents!

Assets classified as held for sale

Total assets
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Consolidated balance shcet as at 31 March 2023

Note

[
[2¥]

[ ]
L7 8]

Registration number 1312454

Reswated
31 March 31 March
2025 2024
£'m £'m

3031 372
3145 3337
i51 {24
06 11
897 912
203 198
GO 01
06 06
71 33
7510 779 4
2070 214 4
3758 3683
21 8 160
3713 3017
9759 90G 4
- 40
1,726 9 1683 §
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Laalnhties

Current habilities
Borrowings'

Trade and other payables
Contract habilines

Cwrrent income 1ax habihties
Lease habilines

Emptovee bencfit hablities

Prowisions for other labihities and charges

Non-current habihities
Botrrowings

l.ease habihnies

Deferred income tax habilities

Emplovee benefit liabihnes

Provisions for other habilittes and charges

Qther non-current hatmhues

Total habilities
Net assets
Equity

Share capnal
Retamed earnings

Currency reserves

Caputal and reserves attnibutable to ovwners of Arup Group Limued

Non-controlling inercsis

Total equity

'Comparative amounts were restated The rmpact 1s explamed in note 2 1

Consohdated balance sheet as at 31 March 2025

Restaied
Note 31 March 31 March
2025 2024
£'m £'m

24 21 1203
25 26172 2219
20 2922 2801
202 350
14 425 434
26 83 137
27 375 343
774 2 748 7
24 399 300
14 3342 3454
28 90 70
26 917 109 6
27 28 4 260
21 22
5053 5202
12795 12689
447 4 4149
29 01 ol
4150 3887
301 257
44512 4145
22 04
447 4 4149

The above consohdated balance sheet should be read in compunchion w nh the accompanying notes The financial sialements on pages 39 10
104 were approved by the Board of directors on 22 October 2025 and signed on 1ts behalf by

lerome Anthony Frost
Director
22 Qctober 2025
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Company balance sheet as at 31 March 2025

Registration number 1312454

Company balance sheet

As at 31 March 2025

Note 31 March 31 March
2025 2024
£'m £'m
Assets
Non-current assets
Investments in subsicdharies 16 1889 173 8
Dieferred income ta assets 28 - 07
1889 174 5
Current assets
Trade and other receivables 21 166 0 164 1
Cash and cash cquivalents 22 40 01
1700 164 2
Assets classified as held for sale 23 - 30
Total assets 3589 3417
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Company balance sheet as at 31 March 2025

Note 31 March 31 March
2025 2024
£'m £m
Liabiihes
Current habihties
Borrowings 24 - 02
Trade and other payables 25 2863 2610
Current income 1ax lhabihties G7 08
2870 2620
Non-current habihties
Borrowings 24 399 00
Deferred income tax habiliies 28 - 08
396 308
Total habilities 326 9 292 8
Net assets 320 48 9
Equity
Share capital 29 01 01
Retaned earnings 319 488
Total equity 320 48 9

The Companv s loss lor the year was £16 9m (2024 £13 8m) and 1ts 10tal comprehensive expense for the year was £16 9m (2024
£13 8m)

The above Company balance sheet should be read in conjuncuon with the accompanying notes The financial statements on pages 39 lo
104 were approved by the Board of directors on 22 October 2025 and signed on its behalf by

Jerome Anthony Frost
Dhrector
22 October 2025
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Consolidated statement of changes i ¢cquity for the year ended 31 March 2025

Consolidated statement of changes in equity

"or the year ended 31 March 2025

Balance at | Apnil 2023

Reclassification of reserves

Profit / {loss) for the financial year

Remeasurement of post-emplovment obligations
Remeasurement of post-employment obhigations - tax

Currency translanon differcnces - gains / (losses)

Other comprehensive income / {expense) for the vear

Total comprehensive income / (expense) [or the year

Dividends

Total transactions with owners recognised directly
equity

Balance as at 31 March 2024

Aurbutable to owners of Arup Group Limited

Share Currency Retaned Total Non- Total
capital reserve earnings controlling cquity
nterests
£'m £'m £'m £'m £m £'m
ol - 408 4 408 5 17 4102
- 193 (193) - - -
- - 247 247 (0 3) 24 4
. - (33 5) (335 - (33 5)
- - 84 84 - 84
- 64 - 64 o 63
- 64 25 1) (187} on (188)
- 64 (04) 60 o 56
- - - - (09) (09)
- - - - (09) (09)
0l 257 388 7 414 5 04 4149
a5
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Consohidated statement of changes in equity for the vear ended 31 March 2025

Attributable 1o owners of Arup Group Limited

Share Currency  Retamned Total Non- Total
capnal reserve earmngs controlling cquity
Interests
£'m £'m £'m £'m £'m £'m

Balance as at 1 April 2024 0} 257 3887 414 3 04 4149
Profit for the financial year - - 243 243 18 261
Remeasurement of post-employment obhigations - - 27 27 - 27
Remcasurement of post-employment obligations - 1a - - (07 (07 - 07N
Currency translation differences - gains / (losses) - 44 - 44 (00 44
Other comprehensive income / (expense) for the vear - 44 20 64 (00 64
Total comprehensive income for the vear - 44 263 307 18 325
Dividends - - - - - -
Total ransactions with owners recogmsed directly in - - - - - -
equity
Balance as at 31 March 2025 01 301 4150 445 2 22 447 4
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Companv statemem of changes in equnty for the vear ended 31 March 2025

Company statement of changes in equity

For the vear ended 31 March 2025

Balance at | Apnii 2023

Loss for the financial vear

Total comprehensive expense for the year
Balance as at 31 March 2024

Loss for the financial vear

Total comprehensive expense for the year

Balance as at 31 March 2025
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Share capital Retained Total equity
earnimgs
£'m £f'm r'm

01 626 627

- {138 (13 8)

- (13 8) (13 8)

01 48 8 489

- (16 9) (16 9)

. (16 9) (16 9)

01 319 320
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Consolhdated statement of cash flows for the vear ended 31 March 2023

Consolidated statement of cash flows

For the vear ended 31 March 2025

Cash flows frem operating activities
Cash generaied from operations

Net cash ouflow on exceptional 1tems
Interest pad

Income tan paid

Net cash generated from operating activities

Cash flows from investing activities

Purchases of property plant and equipment
Proceeds from sale of property plant and equipment
Purchases of intangible assets

Imitial direct costs of nght-of-use assets

Investment in equity accounted ¢ntities

Interest received

Net cash used in investing activities

Cash flows from financing activities
Proceeds rom borrowings'

Principal clements of lease payments
Repayments of borrowings’

Drvidends paid to non-controlling interests

Net cash used mn financing activities

Net increase / {decrease) in cash and cash equiv alents

Cash and cash equivalents at the beginning of the vear
Exchange gamns/ {losses) on cash and cash equivalents
Cash and cash equivalents at the end of the year

'Comparative amounts were restated The impact is explaned in note 2 1
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Noie

N
(]

[
[

Restated
2025 2024
£'m £m
1893 1156
(19 8) 475)
(21 3) 240
(29 8) (40
118 4 100
2in (48 2)
42 03
(50) (50
08 -
()] -
119 137
(13 (392)
700 2800
(40 1) 417
(60 1) (290 0)
- (09
(30 2) (52 6}
767 (51 8)
1825 2351
12 {0 8)
2604 1825
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Noites to the financial statemenis for the vear ended 31 March 2025

Notes to the financial statements

For the vear ended 31 March 2025

1 Incorporation

Arup Group Limited 1s a private limited company Limited by shares which 1s incorporated 1n England and Wales The address of the
registercd office 1s 8 Fitzrov Street London WIT 4BJ Unied kingdom

2 Material accounting policies

2 1 Basis of preparation
Group

The Group s consoldated financial statcmants hay ¢ been prepared in accordance with Uk adopted International Accounting Standards and
with the requirements of the Companies Act 2006 as apphcable to compames reporung under those standards These financial statements
have been prepared undu the mstoncal cost convenuon cncept for financial assets and habihties and plan assets under defined benefit
pension plans that are measured at faur values at the end of each reporting period as explained in the accounting policies

The preparation of financial statements requires the use of certain cnical accounting estimates 1t also requires management to exercise us
Judgementin the process of applyving the Arup Group s accounting pohcies The areas mvolving a higher degree of judgememt or
complexiiv or arcas where assumptions and esumates are significant to the preparation of the consolidated financial statements are
disclosed 1n note 4

During the financial vear the Arup Group underiooh a comprehensive review of its revenue recognition methodology This reassessment
was prompled by a Group wide analysis of over | 000 completed projects which indicated that the previous methedology specificallv
recognising revenue and profit from the 50% completion milestone for projects in standard nish locations no longer reflecied the economic
substance of project performance and introduced a delav 1n reporting financial gutcomes

As a result the Group has revised 1ts revenuce recognition methodology to recognise revenue and profit from the point at which a project
reaches 20% compleuon for standard risk locations This change ahgns more closely with industry benchmarks enhances the imehiness of
financral reporting and improves comparability with peers Additional changes were made to the methodology ncluding the use of total
costs instcad of solelv salarv costs to determine the percentage of completion

These changes have becn cflecuive from 1 April 2024 and have been accounted for as a change i accounting esumate for the Company and
Group n accordance with IAS 8 The net impact of these changes 1n methodology 15 not material to the current year s financial statements

The Group has made changes to its accounting for offsetung following the FRC s thematic review on ofisciing pubhshed in Seplember
2024 This has impacted two arcas

~  Hustencally bank overdrafis within the Group s cash pooling arrangement were offset against cash and cash equivalenis in the
consohdatcd balance sheet Management has revisited 1ts accounting and concluded that the bank overdrafts and the cash balances
within the consohdated balance sheet should be presented gross rather than offset with the change apphed to the 31 March 2025
balance sheet and comparatives as at 31 March 2024

—  Cenan financing cash flows related 10 borrowings were presented on a net basts in the prior year consolidated statement of cash
flows 1AS 7 ‘Statement of Cash Flows requires gross presentation of cash inflows and outflows except in certain circumstances
that docs not apply to these borrowings Consequently the comparative cash flow informaton for the vear ended 31 March 2024 has
been restated to show proceeds from borrowings and repayments of borrowings on a gross basis There 1s no impact on net cash flows
fiom financig acliviies cash and cash equivalents at the begimming or end ef the period nor any other primary statements or
disclosures
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Noies to the financial statements for the vear ended 31 March 2025

The consolidated balance sheet at 31 March 2024 has been restated as {ollows

As previously reported Impact of restatement Restated
31 March 2024 31 March 2024
£fm £m £m
Current assets
Cash and cash equivalents 1825 1192 3017
Current habhhties
Borrowmgs an (1192) (120 3)

The restatement did not result in any change 10 reporied profit net assets or net cash flows reported for the year ended 31 March 2024

The impsact on the opentng consolidated balance sheet as at 1 April 2023 1s as follows

As previously reported Impact of restatement Restated
31 March 2023 1 April 2023
£fm £m £m
Current assets
Cash and cash equivalents 2351 1925 427 6
Current habilities
Borrowings (10) {192 5) (193 5)

The consolidated statement of cash flows has been restated as follows

As previously reporied Impact of restatement Restared
31 March 2024 31 March 2024
£m £m £fm
Proceeds from borrowings 300G 25¢ 0 280 ¢
Repayments of borrowings {40 0) (2300) (290 0)
Net cash used in financing activities {526} - (32 6)
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Company

The Company s financial statements have been prepared in
accardance with the Compames Act 2006 and 'RS 101 These
financial statements have been prepared under the histonical cost
conventton except for financial assets and plan assets under defined
benefit pension plans that are measured at fair values at the end of
cach reporting period as explained 1n the accounting policies

The Company has not presented an mcome stalement or statement
of comprehensive income as perimitted by Section 408(3) of the
Campames Act 2006

The loss for the vear was £16 9m (2024 loss of £13 8m) and tetal
comprehensive expense fer the vear was £16 9m (2024 evpense
£13 8m)

The following exemptions from the requirements of IFRS have been
apphed 1n the preparation of these financial statements 1n
accordance with FRS 101

—  Paragraphs 62 B64(d) B64{c) B64(g) Bé4(h) Bé4(j))to
B64(m) B64(n)(n) B64(o)(n) Bsd(p) B6I(q)(n) B66
and B67 of IFRS 3 Business Combinauoens

- Paragraph 33(c) of IFRS 3 Non-current Assets lleld for
Sale and Discontinucd QOperations

- IFRS 7 Fwancial Instrumemts Disclosures

—  Paragraphs 91 10 99 of IFRS 13 Fair Value Measurement
{disclosure of valvauon techmiques and inputs used for fair
value measuremem of assets and liabiliies)

—  The requirements of the sccond sentence of paragraph § 10
and paragraphs 115(a) 114 113 118 H%a)to(c) 12010
127 and 129 of IFRS 15 Revenue from Contracts with
Customers

= The requirements of paragraph 32 paragraph 58 the
second sentence of paragraph 89 and paragraphs 90 91
and 93 of IFRS 16 Leases

—  Paragraph 38 o' 1IAS 1 Presentation of Financial
Statements® comparative informanion requirements in
respect of

~  T9a)(w) of IAS § (reconcihauon of the number of
shares outstanding at the beginning and end of the
period}

~  13(e}ol IAS 16 Property Plant and Equipment
(reconaibauon of the carrving amount at the
beginning and end of the period)

- 118{c) of 1IAS 38 Imtangible Assets (reconciliation
of the carrving amount at the beginning and end of the
period) and

—  76and 79(d) of IAS 40 Investment Property
(reconailiation of the carrving amount at the
beginning and end of the perniod)

- Th

[x]

following paragraphs of 1AS |

= 10(d) {statement of cash flows)

- 10(f) (a statement of financial position as at the
beginning of the preceding puried when an entity
applies an accounting policy retrospectively or mahes
a retrospective restatement of ilems n its financial
statements, or when 1t reclassifies items n 1its financial
stalements)

— 16 (statement of comphance with ['RSs)

- 38A (reqwrcment for mimmum of Ino primar
statements includimg cash flow statements)

Notes Lo the financial statements for the vear ended 31 March 2025

—  38B-D (additional comparauive information)

—  40A-D (requirements for a third statement of financtal
posiion)

= 111 (cash flow statement information} and

- 134-136 {capnal management disclosures)

- 1AS7 Statement of cash flows

—  Paragraphs 30 and 31 of IAS 8 Accounung pohcies
changes 1n accounung estimates and errors (requirement
for the disclosure of information when an centuv has not
applied a new IFRS that has been 1ssued but 1s not yet
cffective}

—  Paragraph |7 of IAS 24 Relaled party disclosures (key
management compensation) and

- 1AS 24 {disclosure of related partv iransachions ¢ntered
1into between two or more members of a group providing
that the partics are wholly owned by the group)

2 2 Going concem

The drrectors have a reasonable expectation that the Group and
Companv have adequate resources (o continue i operauonal
existence for the foresceable future bemng at lcast 12 months from
the date of signing these financial statements Management have
performed analvsis on future projections of financial performance
and cashilow and even afier considering the downside scenane s
satrsiied that the Group can iake sufficient mitigatng action where
necessary 1o cnsure that resources remain sufficient over the
forecasting period and that it has adequate resources to continue
operations The Group also has access 101ts existing banking
facihines

Management are therefore satisfied the Group and Company has
sufficient financial resources for the foreseeable future and as such
these financial statements have been prepared on the going concern
basis

2 3 Changes in accounting policies and disclosures
New standards, amendments and interpretations

There are no amendments 1o accounting standards or IFRS
Imerpretations Commuttee { JFRIC ) interprelations that are
cffective for the year ended 31 March 2023 that have a matenal
impact on the Group and Company

New standards, amendments and interpretations not yet
adopted

Certain new accounting standards and interpretanons have been
published that are not mandatorv for reporting penods ending 31
March 2025 and have not been carly adopted by the Group and
Company These standards are not expected to have a maierial
impact on the Group and Company i the current or future reporting
periods or on foreseeable future transactions

24 Accounting policies

T'he following are the matenal accounting pehicies apphed by the
Group and Company 1n preparing the financial statements All
accounting policies have been consisiently apphed 10 al) the years
presented unless otherw ise stated

Foreign currency translation

Functional and presentahon currency
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ltems inciuded 1 the financial statements of each of' the Group s
entities are measured using the currency of the primarv economic
cnvironment in which the enuty operates ( the functional currency }
The consolidated financial statements are presentcd in Briush pound
sterhng (£) which s the Company s funchional and prescntation
currency

Transactions and balances

Foreign currency transactions are translated into the functional
currency using the exchange rates prevailing at the dates of the
transactions or valuation where items are remeasured Forcign
exchange gams and losses resuliing from the setiement of such
transactions and from the transiation at vear-end exchange rates of
monetarv assets and liabihties denominated i foreign currencies are
recognised in the income statement

Group companies

The results and Minancial posiion of forcign operations (none of
which has the currency of a hvpermflationan economy) that have a
funcuonal currency different from the presentation currency are
translated 1o the presentation currency as follows

—  asscis and habihittes for each balance sheet presented are
translated at the closing rate at the date of that balance
sheet

— income and espenses for each statement of profit or lass
and statement of comprehensive income are translated at
average exchange rates (unless this 1s nol a reasonable
approvimauon of the cumulauve effect of the rates
prevaihing on the transaction dates 1n which case mcome
and expenscs are translaled at the dates of the
transaclions)

—  al resulting exchange differences are recognised n other
comprchensive income

Impairment of non-financial assets

Al cach balance sheetl date the Group assesses whether there s
objective evidence that an asset or group ol assets 15 impaired An
mmpawrment loss 1s recogmised for the amount by which the carning
amount of the asset exceeds s recoverable amount The recoverable
amount 15 the gher of the fair value less costs 10 sell and value n
use

Financial assets
Classtfication
The Group classifies its financial assets 1n the following categorics

—  those 10 be measured subsequently at fair value through
profit or loss { FVPL )

- those to be measurcd subsequently at farr value through
other comprehensive income ( 'VOC! ) and

~  those 1o be measured at amortised cost

The classification depends on the entity § business model for
managing the financial asscts and the contractual 1erms of the cash
flows

For assets measured at fair value gains and losses will be recorded
cuther 1n prolit or loss or m other comprehensive inceme, For
vestments n equaty mstruments that are not held for irading this
will depend on whether the Group has made an irrevocable elecuon
at the tme of imtial recognition o account for the equity mvestment
at FVOCI

Notes to the {inancial statements for the vear ended 31 March 2025

Recognitron and derecognition

Purchases and sales of financial assets are recognised on trade date
being the date on which the Group commts to purchase or sell the
asset Tinancial asscts are derecogmised when the nights 1o receive
cash flows from the financial assets have expired or have been
transferred and the Group has transferred subsiantralty all the rishs
and rewards of ownership

Measurement

At mual recognition the Group measures a finanuial asset at it fair
value plus in the case of a financal asset not ai F'VPL transaction
costs that are directlv aitnbutable 1o the acquisition of the financal
asset

Transaction costs of financial assets carried at FVPL are expensed in
profit or loss

Assets that are held for collecuon of contractual cash flows where
those cash flows represent solely pavments of principal and terest
are measured at amorused cost Interest income from these financial
assets 15 mcluded m finance mcome using the effectin e interest rate
method Any gam or [0ss arising on derecognition i1s recognised
directly in profit or Joss and presented i commumcanons and other
overhcads together with foreign exchange gains and losses and
impairment losses

Offsetting financial instruments

Financial assets and liabihties are offset and the net amount reported
m the balance sheet when there 15 a legaily enforceable night to
offset the recogrised amounts and there 1s an intentian ta settle on a
net basis or realise the asset and settle the hability simultaneously

Impairment of financial assets

Assets carnied at amortised cost

The Group apphes the simphified approach for IFRS 9 T'inancial
[nstruments when measuring expected credit fosses which uses a
hfetime expected loss allowance for all trade recervables and
conlract assels 'o measurce the expected credn losses trade
rccervables and contract assets have been grouped based on shared
eredit nisk charactensucs and the days past due

The contract assets reiate (o unbiiled work in progress and have
substanually the same nish characteristics as the trade receivables for
the same types of contracts The Group has therefore concluded that
the expecied loss rates for trade recervables are a reasonable
approximation of the loss rales for the contract assets

The expected loss rates are based on paymeni profiles of sales over a
period of 36 months for the three preceding financial years
{excluding the current financial vear) and the corresponding
historical credin losses experienced within this period The hisiorical
loss rates are adjusted 1o reflect current and forward-loohing
information on the customers abihny to settle the recervables

Revenue

The Group practices i the field of design and consulting
enginecring services n architecture and other related professional
shills

Revenue represents the value of work performed on contracis in the
vear For contracts on which revenue exceeds fees rendered the
excess 15 included as contract assets {or contracts on which fees
rendered exceed revenue the escess 1s included as contract
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habilities The value of long term contracts 15 based on recoverable
costs plus atinbutable profit Cost s defined as staff costs and
related overheads plus project expenscs

As projccts reach stages where 1115 constdered that their culcome
can be reasonably foreseen proportions of the expected total profit
are brought nto the financial statements Provision 1s made for all
known and anticipated losses

No element of Nnancing 15 present Sales are made with a credn
term of 30 davs (on average across the Group) which is consistent
with market practice

For certain projects with the Hong kong Government the Company
drrectly emplovs Resident Site Staff (‘RSS ) 1o provide sne
supervision services The related costs are fullv reimbursable by the
Hong Kong Government The Group acts as the primcipal in these
arrangements as it controls the services before they are transferred
to the customer The compensation and benefit expense and the
corresponding revenue arc recogmsed on a gross basis in the
financial statements

Employee benefits
Global profit-share scheme

The Group recognises a liabilny and an expense for the global
profit-share scheme based on a formula that takes o consideration
the emplovees salary and grade

Short-term employee benefit oblhigations

Liabiliies for wages and salanes including non-monetary benefits
and annual leave that are expected to be settled within 12 months
after the end of the period are measured at nominal value The
lLiability for annual leave 15 recognised tn accrued expenses within
trade and other pavables

Long service leave

in Australia employees who work 10 vears wuth a company are
entitled to addmonal annual leave called long service leave Long
service lcave covers all unconditional enutlements where emplovees
have completed more than 10 vears service and where employees
are entitled to pro-rata pavments in certain circumstances he
Group does not have an unconditional night o defer settlement for
any of thesc obligations However based on past experience the
Group does noi expect all emplovees to take the full amount of
accrued Jeave or require payment within the next 12 months
Provision 1s made for the cost of this leave with the majority of the
provision presented as current and the remainder as non-current

Penston obligations

A defined contribution plan s a pension plan under which the Group
pays fined contnbutions into a separate entity 1 he Group has no
icgal or constructive obhgations to pay further contribuuons i1f the
fund does not hold sufficient assets to pay all emplovees the benefits
relating 10 emplovee service in the current and prior periods

A defincd benefit plan 1s a pension plan that 1s not a defined
contribution plan Tymcally defined benefit plans define an amoum
of pensron benefit that an emplovee will receive on retirement
usually dependent on onc or more factors such as age vears of
service and compensation The habihity recogmised 1n the balance
sheet 1n respect of defined benefit pension plans 1s the present value
of the defined benefit obhigation at the end of the reporung period
less the fair value of plan assets

Notes to the financial statements for the vear ended 31 March 2025

The defined beneflit obligation is calculated annually by independent
actuaries using the projecied unit credht method (sce note 26)

The present value of the defined benefit obligatton 1s determined by
discounting the estimated fulure cash outflows using interest rates of
high-qualiv corporate bonds that are denominated in the currency 1n
which the benefits wall be paid and that have 1erms 1o matunity
approximating (o the terms of the reiawed pension obligation in
countries where there 15 no deep market ih such bonds the marlket
rates on government bonds s used

Actuanial gains and losses ansing from cxperience adjusiments and
changes n actuanal assumpuons are charged or credited 1o equity In
ather comprehensive income 1n the period m which thev arise

For defined contribution plans the Group payvs contributions 1o
publicly or privately administrated pension insurance plans on a
mandatory contraciuai or voluniarv basis The Group has no further
payment abligation once the contributions have been paid

The contributions arc recogmised as employee benefit expense when
they are due Prepaid contribunions are recogmised as an assct to the
extent that a cash refund or reduction in the fulure payments 1s
available

Service milestones

The Group has a discretionary scheme i place to recogmse long
service employment mulestones Arup members are entitled 10 a cash
benefit and / or additional pmd leave once they reach the various
milestones The habilitics for long service leave are not expected Lo
be setiled wholly within 12 months afier the end of the qualifving
period

They are therefore measured as the present value of the expected
future pavments to be made n respect of service provided by
emplovees up 1o the end of the reporung period using the projected
unit credit method Consideration 18 given 10 expected future salary
levels experience of empiovee departures local retirement age and
wprcal penods of service

Expected future pavments are discounted using marhet viclds ai the
end of the reporting period of high-quality corporate bonds with
termis and currencies that maich, as closely as possible the esumated
fulnre cash outflows Remeasurements as a result of expencence
adjusiments and changes m assumphions are recognised 1n profii and
loss

Exceptional items

Exceptional 1tems compnise items of income expense and cash flow
that are matenal in amount and outside the normal course of
business or relate to events which do not frequently recur They
merit separate disclosure in the financial statements 1n order 1o
provide a berter understanding of the Group s underlying financial
performance

Income tax charge

Current and deferred income 1as 15 recogmsed 1n the income
statement for the vear except where the tananon arises as a result of
a transaction or event that 1s recognised in ather comprehensive
income or directly in equity  Income (ax anismg on transactions or
events recogmsed 1n other comprehensive income or directiv in
equity 1s charged or credited to other comprehensive camie or
directly 10 cquity respechively
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The current income tax charge 1s calculated on the basis of the tax
laws enacied or substantively enacted at the balance sheet date in the
countries where the Group operates and generaies 1avable income

Property, plant and equipment

Property plant and equipment 1s carmed at cost less accumulated
depreciahon and imparrment Cost compnses the purchase price
afier discounts plus all directly aunbutable costs of bringing the
asset 10 working condinion for us intended use

Subsequent costs are included in the asset s carrving amount or
recogmsed as a separate assci as appropnate only when 115
probable that future economic benefits associated with the 1em will
flow o the Group and the cost of the tem can be measured reliably
All other repairs and maintenance are charged 10 the income
statement during the financial year in which they are incurred

Land :s not depreciated Deprectation on other assets is calculated
using the straighi-line method to aliocate their cost or revalued
amounis (o therr residual values over their esumated usefud hves as
follows

Frechold property 50 years

Leasehold improvements Duration of the lease

Furniture fitings & 1T hardware 3 - 10 vears

Motor vehicles 3- 10 years

Investment properues are accounted for using the cost model The
accounting treatment 1s m hine with that of freehold and leasehold
property shown above

Intangible assets

Acquired computer software 1s capitalised on the basis of the costs
mncurred 1o acquire and bring into use the specific sofiware These
costs are amortised using the straight-hne method to allocate the
cost of the software over nis useful economic life of between two
and five years Computer software is stated at cost less accumulated
amortisation

Customer contracts were 1dentified as part of the purchase price
allocation excercise on the acquisition of an indirect subsidiary in a
prior vear These are amortised over the hie of the projects

Intcllectual property 1s held at amortised cost 1t 1s considered to
have an indefimite Iife as 1n future years there 1s no foreseeable
himnt to the peniod over which they will be used 1o gencrate net cash
nflows for the Group T'his 15 asscssed annually

Goodwill on acquisitions of subsidiaries 1s inciuded 1n intangible
assets Goodwiil 1s not amorhised but 1t 1s tested for imparrment
annually or more {requently 1f events or changes in circumstances
indicate that it might be impaired and 15 carricd at cost less
accumulated impairment losses Goodwill 1s allocated to cash-
generaling units for the purpose of impairment 1esting

Development costs are capitahised when they meet the criteria of
IAS 38 Whilst sull in development such assets are considered to
have indefinnte hfe and are reviewed each yvear for impairment

Investments in subsidiaries

Investments in subsidiaries are held at cost less accumulated
mmpairment losses

Notes to the financia! statements for the year ended 31 March 2025

Fulfilment contract assets

The Group has recogmsed assets in relauon 1o costs to fulfil long-
term consullancy service contracts These costs were incurred prior
10 being awarded the contracts and are amorused on a straight-line
basis over the contract tlerms

Contract assets and habilities
Contract assets

Contract assets represent unbilled revenue on coniracts Generally
at the balance sheet date the unbilied revenue has not been invoiced
due to a pavment schedule being 1n place

If collection 1s expected in one vear or less (or in the normal
operating cvele of the business if longer) they are classified as
current assets If not they are presented as non-current assels

Pre-contract costs

The Group accounts for all pre-contract costs 11 accordance with
IFRS 15 Costs mcurred before it becomes probable that a contract
will be obtained are charged to expenses unless they meet the
defimtion of a fulfilment cost

Contract habihties

Contract habihues represent fees on contracts billed 1n advance of
performing the related services

Trade recervables

Trade receivables are amounts due from customers for services
performed 1n the ordinary course of business 1f collection 1s
expecied in one vear or less (or in the normal operating cvcle of the
business 1f longer) they arc classificd as current assets 1 not they
are presented as non-current assets Trade recervables are recogmsed
at fair value and are subsequently measured at amortised cost

Cash and cash equivalents

Cash and cash equivalents include cash at bank and 1n hand demand
deposits and other short term highly hiquid invesiments that are
readily convertible to known amounts of cash and which are subject
10 an insignificant rish of changes in value

Assets classified as held for sale

Assels that arc expected at the balance sheet date 10 be sold within
12 months are presented as assets classified as held for sale

Borrowings

Borrowings are inially recognised at fair value net of transaction
costs After imtial recogmtion borrowings are measured at
amortised cost using the cffecuve interest method Any difference
between the proceeds (net of transaction costs) and the redemption
amount 1s recogmscd i profit or loss over the term of the
borrowings

Borrowings arc classified as current iabihues unless the group has
an unconditional right 1o defer selement of the habibty for at least
12 months after the balance sheet date

Revolving Credit Facilities

Revolving credit faciliies provide access 10 committed funds that
can be drawn and repmd muluple imes during the term of the
facilny Commitment fees paid on the establishment of these
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facihinies are capnalised and amoruised on a straight-line basis over
the term of the facility unless 1115 probable that some or all of the
faciiiiy will be drawn down 1n which case the fees are amortized
using the effective interest method over the expected hie of the
dranwdowns

Bank Overdrafts

Banh overdrafis that are repayable on demand and form an integral
part of the entity s cash management In the statement of financial
posiion overdrafis are presented as borrowings under current
habihies

Trade payables

Trade pavables are obligations to pay for goods or services thal have
been acquired in the ordinary course of business from supphiers
Trade pas ables arc classified as current habihitics if payment 15 due
within one vear or less (or in the normal operating cyele of the
business if longer) if not they are presented as non-current
habilives

Provisions for other habilities and charges

Provisions for other habilities

Prowisions are recognised when the Group has a present legal or
constructive obligation as a result of past evenis 1t 15 probable that
an outflow of resources will be required 1o settle the obligation and
the amount has been reliably eshmated

Property provision

The Group 1s required to perform dilapidation repairs on leased
propertics prior 10 the propertues being vacated at the end of their
lease term Provision for such costs 1s made where a legal obhigation
1s dentified and the hability can be reasonablv quanufied

Legal claims

As a part of the ordinary business activities of the Group ¢laims
may aris¢ n relation to work undertahen by an entiy within the
Group Profcssional indemnity insurance and / or project insurance
pohcies are ordmanly taken out o substantially cover any claym that
may anse from time to ume Thisais disclosed further in note 4

Onerous contracts

A provision for onerous contracts 15 recogmsed when the espected
benefits 10 be derived from a contract are lower than the unavoidable
cost of meeting the obligauons under the coniract

Leases

(1) The Group’s leasing activities and how these are accounted
for

The Group leases various offices equipment and vehicles Rental
contracts are typically made for fixed pertods of 1 vear to 15 vears
but may have extension options as described in {11) below

Contracts may contain both lease and non-lease components The
Group allocates the consideration 1n the contract to the lease and
non-lease components based on their relative siand-alone prices.
However for leases of propeny for which the Group 15 a lessee 11
has etecied not to scparate lease and non-lease components and
instead accounts for these as a single lease component
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Leasc terms are negotiated on an individual basis and contam a wide
range of different terms and conditions  The lease agreements do not
impose any covenants other than the secunity interests in the leased
assets that are held by the lessor Leased assets may not be used as
security for borrow ing purposes

Assets and hiatilities anising from a lease are ininally measured on a
present value basis Lease habilites include the net present value of
the following lease pavments

= fived pavments (including n-substance fived paviments)
less any lease incentives recervable

- vanable lease payments that are based on anindey ora
rate tmitrally measured using the ndes or rate as at the
commencement date

- amounts expected to be pavable by the Group under
residual value guarantees

— the excraise price of a purchase opuion if the Group 1s
reasonably certain to exercise that option and

— payments of penalues for termmating the lease 1f the lease
1erm reflects the Group exercising thal oplion

l.ease payments Lo be made under recasonably cenain extension
ophions are also included in the measurement of the hiabihiny

The lease payments are discounted using the interest rate impheit in
the lease if1hat raie cannot be readily determmed which s
generally the casce for leases in the Group the lessee s incremental
borrowng raie 15 used being the rate that the indinndual lessce
would have to pav to borrow the funds necessary to obtain an asset
of stmilar value 1o the right-of-use asset in a sumilar economic
environment with sumilar terms security and conditions

if the Group 15 exposed to potenual fulure increases in variable lcase
pavments based on an index or rate they are not included in the
lease habihty until they take effect When adjustments to lease
paviments based on an index or rate take effect the iease hability 1s
reassesscd and adjusted against the nght-of-use assct

Lease paymenits are allocated between principal and finance cost
The finance cost 1s charged 10 the income statement over the lease
period so as to produce a constant penodic rate of interest on the
remaining balance of the liability for each peniod

Right-of-use assets are measured at cost compnsing the following

-~ the amount of the initial measurement of lease habihity

— any lease payments made at or before the commencement
datc less any lease meentives received

— any mtial direct costs and

-~ resloralion costs

Right-of-use assets are generally depreciated over the shorter of the
asset s useful hife and the lease term on a straight-line basis [fthe
Group 1s reasonably certain to exercise a purchase option the nght-
of-usc asset 1s depreciated over the underlying asset’s useful hie
Right-of-use buildings are not revalued

Short-term lcases are leases with a leasc term of 12 months or less
The Group apphes the short-term lease recogniion exemption lo
those leases that have a leasc term of 12 months or less from the
commencemeni date and do not contain a purchase option 1t also
applics the low-value assetls recognition exemplion to leases of
assets below US$3 000 Pay ments associated with short-term leases
of equipment and vehicles and all leases of low-value assets are
recognised on a straight-line basis as an expense i the income
statcment
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(n) Extension and termination options

Extension and tormination options are included in a number of
properiy and equipment leases across the Group These are used 10
maximise operational flexibility in terms of managing the assets
used in the Group s operations The majonty of extension and
termnation options held are cyercisable only by the Group and not
by the respective lessor

{(m) Variable lease payments

The Group has not entered 1nto leases wuth vanable paymems ued 1o
the performance of the business The Group has annual rent reviews
for any property leases where the extension option has been taken

Jomt arrangements

Under IFRS 11 Joint Arrangements investments n joint
arrangements are classified as either yont operanions or joinl
ventures The classification depends on the contractual rights and
obligations of cach mvestor rather than the legal structure of the
Jont arrangement

The agreements in relation o the Group s joint arrangements require
unanimous consent from all parties for all relevant acuivities Where
the Joimt arrangement partners are entitled 1o their share of the asscts
and are yointly and severally hable for the habilities incurred by the
Jomnt arrangement these arrangements are classified as joint
operaitons The Group recogmises us direct right 1o the jointly held
assets habihihies revenues and expenses

Where the jont arrangemeni partners have rights to the net assets of
the arrangement 1t 15 considered a joint venture and cquity
accounted

Deferred income tax

Deferred mcome tax is recognised on temporary differences ansmg
between the tay bases of assets and habilives and therr carrying
amounts In the financial statcments Mowever deferred income tax
hiabilities are not recognised 1f they anse from the imtial recogniuion
of an asset or habithty i a transaction other than a business
combination that at the time of the transaction affects netther
accounting nor lazable profit or loss Deferred income tax 1s
determined using tav rates (and laws) that have been enacted or
substantvely enacted by the balance sheet date and are expected to
apply when the related deferred income tax asset1s realised or the
deferred income tax habiiy s sealed

Deferred income tax assets are recognised only 1o the extent that it 1s
probable that future taxable profits will be avarlable against which
the temporary differences can be utihised

Deferred income tax assets and habihues are offser when there 1s a
legallv enforceable night 1o ofTset current tay assets aganst current

Notes 1o the financial statements for the vear ended 31 March 2025

tax hiabilitics and when the deferred income taxed assets and
habihties relate to income taves levied by the same tavation
authority on either the same taxable enuty or different 1avable
entiies where there 1s an intention to settle the balances on a nel
basis

3 Financial risk management

3 1 Financial nisk factors

The Group s activities expose 1t 1o a vanety of financial nshs
marhet rish (including foreign exchange risk and interest rate rish)
credit rish and hquidity rish The Group s overall nish management
programme focuses on the unpredictability of financial markets and
seehs 10 mimimise potential adverse effects on the Group § financial
performance The Group uses denvauve financial instruments to
manage certain rish exposures

Risk management 15 cartied out by a central treasury department

( Group Treasury } under policies approved by the Board of
directors Group Treasury wentifies evaluates and hedges financial
risks in close co-operation with the Group s operating units The
Board provides wrinten principles for overall nsh managemeni as
well as written policies covening specific areas such as foreign
exchange nisk interest rate nsk credit nsk use of dervative
financial instruments and investment of excess liquidity

a)  Market nish

1} Foreign exchange rish

The Group operates in a number of termitories internationaliv Cach
business undertakes a large proportion of 1ts commercial
transactions within its local marhet and 1n 1ts local funcuional
currency Foreign exchange risk arises from commercial
transactions undertahen in currencies other than the local functional
currency from financial asscis and liabiliues denominated 1in
currencies other than the local functional currency and on the
Group’s investments n foreign operalions

Group policy 1s for cach business to undenake commercial
transactons m itg ouwn functional currency whenever possible When
this 15 not possible the Group manages its foreign currency
exchange risk from future commercial {ransactions using appropriate
derivative contracts arranged by Group Treasury Cash flows are
reviewed on a monthly basrs throughout the duration of projects and
the future cover 1s amended as appropriate

The Group has certamn investments in foreign operations whose net
assels are exposed to foreign currency translation nish A proportion
of the currency exposure ansing from the net assets of the Group s
foreign operations 1s managed through berrowings denonunated 1n
the relevant forcign currencies
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The Group s primary cxposure 1o foreign exchange risk on unhedged financial assets and hiabilites arises mamnly in respect of movements
between British pound sierling { GBP ) and euro { EUR ) Chinese renminbi ( RMB *) and Umited States dollar { USD )

GBP/RMB exchange rate — increase 10%
GBP/RMB exchange rate — decrease 10%
GBP/EUR exchange rate — increase 10%
GBP/EUR exchange rate — decrease 10%
GBP/USD exchange rate — increase 10%

GBP/USD exchange rate — decrcase 10%

The carrving amounts of linancial assets and habilies are denominated in the following currencies

2025

Financal assets

Cash and cash equivalents
I'rade recevables
Financial assets at FVPL

Other receivables

Financial habihties

Borrowings
Trade pavables
Accrued expenses
Other pavables

Lease hatihnes

Arup Group Limited and 11s subsidiarres | Financial Statements and Repons for the s ear ended 31 hMarch 2025

Profit befere  Profit before
lax an
(decrease) / (decrcase) /
increase Increase
2025 2024
£m £'m
©8) (10
10 I 2
(08) {09)
10 10
(08) {27)
11 33
aap Usp CAD EUR ALUD HKD Other Total
£m £m £'m £'m £'m £'m £'m £'m
2229 223 238 146 126 85 66 6 3713
874 739 114 43 8 296 198 498 3157
15 188 - 00 - - - 203
138 18 04 28 23 00 81 292
3256 116 8 356 612 44 5 283 124 5 736 5
GBe usp CAD EUR AUD HKD Other Total
£m £'m £m £m £'m £'m £m £m
(151 4) 0 0) - ©6) - - - (152 0)
(157 63 2n (38) 20 (12) 2n (33 8)
(70 5) (28 5) 92) (127) (25 6) (14 4) (17 8) (178 7)
(53) {04) on 31) ()] 00) (13) (104)
{215.3) 37 1) 9.0 (12 8) (36 6) (30 5) (354) (376 7)
{458 2} (72 3) (21 0) {33 0} (64 2} {46 1) {56 8} (751 6)
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2024
Resuated
Financial assets GBp usD CAD EUR AUD HKD Other Total
£'m £'m £m £'m £'m £'m £m £'m
Cash and cash equivalents’ 174 1 160 61! 86 148 i1 4 07 3017
Trade receivables 894 69 8 136 305 357 148 44 § 2983
Financial assets at F'VPL 03 193 - - - - 00 198
Other receivables 42 24 04 44 32 10} 64 K
2679 107 5 201 43 5 537 363 1219 6509
'Comparative amounts were restaied The impact 1s explained in note 2 1
Restated
Financial habihties GBP usD CAD EUR AUD HKD Other Total
£'m £'m £'m £'m £'m £m £'m £'m
Borrowings! (150 3) - - 00 - - 0 0 (1503
Trade pavables (14 9) (6 0) (6 23 23 G0 (13} (316)
Accrued expenscs (32.2) (259) {73) 99 (23 6) (138 {119 (141 8)
Qther pavables (35) (03 (03) G (02) 23 07 (9 5)
Lease habiliies (209 7) (46 4) @8 (67 (372) (30 8) (38 2) (388 8)
{430 6) (78 8) (19 2) (32 0) {63 3) {48 8) {52 3) (725 0)

'Comparative amounis were restated The impact1s explained in note 2 1

n} lInterest rate nsh

There 15 no matertal exposure 1o wnterest rate nsk Therefore no mterest hedging 1s currently undertaken by the Group

b) Crednt nsk

Credit nsh 15 the nisk that the Group will suffer financial loss as a result of counterparties defaulting on their contractual obligations

For contract assets and trade and other receivables concentrauon of credit risk 1s very limited due 10 the Group s broad customer basc An
assessment of credit quahity of the customer 1s made where appropriate using a combination of external rating agencics past experience and
other factors In circumstances where credit information 1s unavailable or poor the rish is muigated primarily by the use of advance
pavments resulting in positive cash flows Exposure and payment performance arc monitored closely both at individual project and chent
level with a scries of escalaung debit recovery acuons tahen where necessary In view of current cconomic circumstances additional
management attention s focused on the recavery of debtors

I"or cash and cash equivalents cash investments are held with banks with a mimimum credit rating of A3 £ P2
¢} Liguidity rsk

The Group funds 1ts activities primanly through cash generated from 1ts operations and also maintains comrmtted bank facilies The
hiquidity misk 15 managed with reference to short-term and long-term cash flow forecasis and the maturity of the bank facilimies These
factlrties contain financial covenants Throughout the year the Group mamtained robust headroom against 1is covenanis and 1s expected to
do so into the foreseeable future

Surplus cash is invesied by Group Treasury 1n interest bearng current accounts term deposits and money marhet deposits through
instruments with appropriatc matunties or sufficient hquidity to provide sufficient headroom as determined by the above-mentioned
forecasts
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The table below analyses the Group s non-denvative financial habihities and net settied derivauve financial habalities by refevant maturity
groupings based on the remaiming period between the balance sheet date and the contractual maturny date The amounts disclosed in the
table arc the contractual undiscounted cash flows

On demand Between | Between 2 Over 5 years Total Carrying
or within 1 and 2 years and 5 years contractual amount of
year cashflows habihty
As al 31 March 2023 £m £'m £m £m £m £m
Bank ifoan - - 399 - 3929 399
Bank overdrafi 1109 - - - 1109 1109
Loan from related party 12 - - - 12 12
Trade and other payvables excluding non- 2229 - - - 2229 2229
financial habthiues
Lease habiliues 569 554 1342 197 [ 443 6 376 7
Resiated
On demand Between | Between2  Owver 5 years Total Carrving
orwithin | and 2 vears and 3 vears contraciual amount of
vear cashilows habihgy

As at 31 March 2024 f'm £'m £'m £'m £m f'm
Bank loan’ - - 300 - 300 300
Bank overdrafi? 1192 - - - 1192 1192
Loan from related party 11 - - - 11 11
Trade and other pavables excluding non- 1859 - - - 1859 1859
financial hablities
Lease habilities 649 6235 1656 2569 5499 3888

'Comparative amount for the bank loan has been reclassified 1o between 2 and 5 vears 10 reflect the correct maturity date as at 31 March
2024 The reclassificanon did not result 1n a restatement of the previously reported figure

2Comparative amounts were restated The impact 1s explained m note 2 )

3.2 Capital nsk management

The Group 15 a long-term bustness held 1n trust for the principal benefit of i1s emplovees This ownership model means that it 1s not readily
able 1o raise equity externally  The Group s objectives when managing capnal (defined as net debt plus equity) are to safeguard 1ts ability
to continue as a goimg concern provide returns for its emplovees and to avoid debt funding

3 3 Fair value estimation
The fair value hierarchy prioritises the iputs used to measure fair value into three broad levels These have been defined as follows

e quoted prices (unadjusted) 1n active marhets for identical assets or hiabihues (Level 1)

» nputs other than quoted prices included within Level | that are obscrvable for the asset or habiiny either directly (that 15 as
prices) or indirectly (that 15 derived from prices) {Level 2) and

« nputs for the assct or hability that are not based on observable market data (that 15 uncbservable mputs) (Level 3)

The following table presents the Group s financial assets and liabihiies that are measured at fair value at the balance sheet date
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2025 2024
Level 1 Level 2 Level 3 Level ) Level 2 Level 3
Assets £'m £'m £m £'m £m f'm
Financial assets at FVPL
US listed secuninies 187 00 00 193 -
Unhsied securinies - - L6 - -
Total assets 187 00 16 193 -

The Group has no financial habiliues that are measured at fasr value at 31 March 2025 (2024 ml)

Level 1 financial instruments Level 3 financial instruments

The far value of financial mstruments traded in active markets 1s Il one or more of the sigmficant mputs 15 not based on observable
based on quoted market prices at the balance sheet date A market1s | market data the mstrument 1s included i Level 3

regarded as active 1f quoted prices are readily and regularlv available
from an exchange dealer broher mdustry group pricing service or
regulatory agencv and those prices represent actual and regularly
occurring marhet transactions on an arm s length basis

Specific valuaton techmques wsed 10 value financial mstruments
include

¢ quoted market prices or dealer quotes for similar

Level 2 financial instruments nstruments

» the fair value of interest rate swaps 15 calculated as the
The fair value of financial nstruments that are not raded 1n an present value of the cstimated future cash flows bascd on
active marhet 15 determined by using valuation techmques These observable yield curves
valuation techimgues maxinmise the use of observable marhet data « the fair value of forward forcign exchange contracts 1s
where 1t 15 available and rely as httle as possible on entity specific determined using forward e\cﬁange raies at the balance
esumates If all sigmficant inputs required 1o fair value an sheet date with the resulung value discounted back 1o the
instrument are observable the wnstrument 1s included in Level 2 The present value and
fair value of forward foreign exchange contracts is determined using e other techmiques such as discounted cash flow analvsis
quoted forward exchange rates at the reporuing date and vield curves are uscd 1o determune fair value for the remaining financial
derived from quoted interest rates maiching the maturities of the nstruments

foreign exchange contracis

4 Critical accounting estimates and judgements

The Group and Company make esumates and assumptions concerning the future The resulung accounting esimaltes may not by
defininon equal the related actual results The estimates and assumpuions that have a significant nsk of causing a material adjustment to
the carrving amounts of assets and hatuhities within the next financial vear are addressed below

Group
Contract accounting (estimates and judgements)

The Group s revenue accounting policy (note 2)1s central 10 how the Group valucs the work it has carried out n cach financial year This
policy requires forecasts Lo be made on the current percentages complete and the projected outcomes of projects The hev esumaies and
Judgements in determining the revenue and profitabibny of projects within the Group s financial statements are

- Percentage complenion usually calculated by taking total costs incurred as a percentage of forecasted total costs Esumation 1s
required 1n determining the forecasted toial costs

—  Profitability ol a project project teams use thewr judgement to estimate the costs (o complete a project These include an
assessment of the need for addihonal conungencies 1o cover potential unknewn cypenses

-  Modifications where a mod:ificauon 10 a contract occurs judgement 1s made on whether the modification 15 disunct or
mirnsically connected to the origmal contract Where 1t 15 not distinct the original project s reforecasted for the additional
income and costs 1o compicte and

—  Pain/gain share where the Group engages with another yoint operator to provide a service 10 a client there are additional nsks
regarding work outside of the Group s direct control Project teams use their judgement to estimate their share of any pan and
include this in their cosi to complete forecasts Gain share 1s only recognised in forecast income once 1t 1s virtually certain
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While those estimates are based on professional judgements subsequent events may mean that calculations based on these esumates prove
to be maccurate with a consequent effect on the reported result

Projects may contain contingencies 1n therr accounting estmates These contingencics are for potential addmonal costs that may be
required o complete the project Such costs are only included when they are deemed more likely than not Management have reviewcd
ongoing projects as at 31 March 2025 and are satisficd that 1t 1s reasonable 1o include these conungencies There 1s a specific combination
of contracts thal require significant accounting estimates for which as at 31 March 2025 conungencies lotalling £21 2m (2024 £24 9m)
have been forecast These contingencies reflect management s best estimaie of cutflows or the cost of remediation of work done 1o 31
March 2025 However there 1s uncertainty in respect of the estent and magnitude of the associated costs included in the contingencies
most notably whether the amounts recognised will be fully uuihised Management have estimated a range of outcomes from £13 7m (2024
£19 3m) up to a mavimum of £30 4m (2024 £34 Om) relating o the recorded position at the halance sheet date Based on the information
avalable as at 31 March 2025 management does not consider there 10 be any sigmficani nshs of materal change to the estimates thai feed
into contract accounting within the next financial vear on the other remaining coniracts

Forecasied income represents income that has been agreed with the chent Tees from modifications are only recogmised once they have
heen agreed with the chent

Measuning the outcome of the performance obhganons can tahe time due to the muli-vear fespan of the Group s contracls Where the

project 15 forecasted to mahe a profit the Group recogrises revenue only 1o the extent of the costs incurred unul the project reaches 20%
complete on a standard risk project and 95% complele on a lugh nish project Management have reviewed projects across the Group and
have used their judgement (o estabhish these percentages Once a project reaches 20% 7 95% complete so long as it1s not categonised as
onerous profit 1s recogmsed in [1ne with uts percentage compleuen

Impairment of trade receivables and contract assets (esiimates and judgements)

The Group mahes an esimaie of the recoverable value of rade receivables and contract asseis When assessing impairment management
considers factors including the credit raung of the receivables the ageing profile of receivables and historical experience The Group
applies the simphfied approach for IFRS 9 when measuning expected credit losses which uses a lifetime expecied loss allowance for all
trade recervables and contract assets Sce notes 20 and 21 for the net carrving amounts of contract assets and trade receivables and their
associated impairment provisions

Defined benefit pension schemes (estimates and judgements)

The present value of the pension obligauons depends on a number of factors that are determined on an actuarial basis using a number of
assumptions The assumpuons used 1n determining the net cost / (income) for pensions include the discount rate Any changes in these
assumpuions will impact the carrving amount of pension obligations

An estimate of the sensitivity to changes in hev assumptions 1s disclosed 1n note 26
Legal claims (estimates and yjudgements)

From tme to time the Group receives claims from chents with regards to work performed on projects The Group has professional
indemmnuty insurance 1n place for such sitvatons Sigmficant judgement 1s required to detcrmine whether a provision sheuld he put in place
for these claims Accounting estimates are made 1o value these claims utihising both internal and external sources as well as the result of
past experience Assumptions are used in making these estimates and as such subsequent events may mean that they prove 10 be 1naccurale
with an adjustiment made 1n a future yvear The Group recogmses that accounting standards require that professional indemmity insurance
should be recognised as a resmbursement only when it s wvirually certain that the resmbursement will be received No separate disclosure is
made of the detai of such claims or procecdings or the costs recovered by insurance as to do so could seriously prejudice the posiuon of
the Group

Lease¢ accounting (Judgements)

In determining the lease term management considers all facts and circumstances that crcale an €CONOMIC MCCNUVE 10 CACICISE an CA1ensien
oplion or nol excrcise a termination option Exlension options are only included in the lease term if the lease 1s reasonably certain 10 be
extended (or not terminated) [n hght of the tmpact COVID-19 has had on office occupancy as a result of employees working from home,
where a lease has the option 10 extend management have made the judgement that 1t will not be extended unless there s cvidence
otherwisc

As at 31 March 2025 potenuial future cash outflows of £358 9m (2024 £340 9m) (undiscounted) have not been included in the lease
habiluty because 1t 15 not reasonably cerain that the leases will be extended {or not termmated) As at 31 March 2025 potential future cash
savings of £35 7m (2024 £32 2m) (undiscounticd) have been excluded from the lease hability because s not reasonably certain that the
leases will be terminated
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Company
Investment in subsidiaries (estimates and judgements)

T'he Company holds invesiments in subsidiaries at cost On an annual basis management of the Companv uses judgement 1o assess whether
there 15 objective evidence that the carrving value of the invesiments needs 10 be considered for impairment When a triggening event
occurs csiimation 1s used to project the future returns from the investment and an impairment 1s made 1f this falls below the carrying value
of the asset

Impairment of trade and other recervables (udgements)

Due (o the nature of the Company n has a sigmfiicant receivabie due from Group undertakings When assessing imparrment management
have considered inter-group agreements and historical experience As a resull of this the expected credut loss 1s deemed to be immatenal

5 Revenue
Group
The 101al revenue recognised in the vear that was mcluded in contract habihties at the beginning of the year was £234 dm (2024 £247 7m)

The total revenue recogrised in the year from performance obhgations satisfied (or partially sausfied) in previous years was 1 665 6m
{2024 £1 750 9m)

The aggregate amount of the transaction price allocated to long-term contracts that are partally or fullv unsauisfied at the balance sheet date
1s£1 576 2m (2024 £1 361 5m) The Group expecis that this will be recogmsed over the next 1 1o 10 vears

The Group derives revenue from the provision of services over ime in the following geographical regions

2025 2024
£'m £'m
Revenue by destination
Unued kingdom 6522 688 4
Asia 45590 3891
Amencas 441 6 4873
Europe 2747 2371
Australasia 2726 3495
Middle East & Africa 631 508
21592 22022

Comparative amounts of disaggregated revenue by destinauon have been reclassified to correct a prior perrod classefication error These
reclassifications did not result n any restatement of previously reported totals

6 Other income
Group
2025 2024
£'m £m
Research and development credit 79 70
Service income 17 -
Government grants 01 04
97 74
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7 Employee benefit expense
Group

Wages and salancs

Global profit-share scheme
Social sccurity costs
Pension contributions
Headcount reduchion costs

Other stafT costs

Average morithly number of people employed
Engmeering and techmical staff

Admimistrative staff

Notes to the financial staterments for the vear ended 31 March 2025

2025 2024
£m £'m
967 3 1O137
959 273
100 4 999
846 847
198 236
696 8753
13376 13367
Number Number
14210 14 807
2720 2933
16 930 17 740

The average monthlv number of Heng Kong government site staff employved by the Group duning the ycar was 998 (2024 857) The terms

of emplovment contracts for these staff arc as per the Hong hong government regulation and fully rechargeable The total employee henefin
exvpenses including the salaries and other allowances in respect of these site stafl amounting 1o £89 8m (2024 £74 5m) are ncluded under

charges from sub-consultants and other direct project expenses in the income statement

Company

The Company had no employees (2024 nil)
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8 Directors’ remuneration
Group

Dhrectors remuncration was as follows

2025 2024

Aggregate remuneration 54 65

Aggregale contributions paid to defined contribution schemes 02 02

The above remuneration includes an amount of £0 3m related to director loss of office (2024 ml) Asat 31 March 2025 £0 9m of the
aggregate remuneration was accrued and not paid {2024 £0 6m)

Number of directors accruing pension henefits under Number Number
Defined benefit schemes 2 2
The mghest pard director £f'm £'m
Remuneration excluding contnbuuons paid 10 pension schemes 08 07
Contributions patd 10 defined coninbution schemes 01 01
09 08
Company

No directors were employvees of the Company and no directors recewved any remuneration for services to the Company (2024 l)
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Group

Notes 1o the financial statements for the vear ended 31 March 20235

Operating profit

Thos 1s stated after charging.

During the year the Group obtained the following services from the Company $ auditors

Audit of Companv and consohdaied financial siatements

Fees payable for other services

Audit of the Company s subsidianies pursuant to fegisiation
Other audit related assurance services

Tax comphance services

Tax advisorv services

Other advisory services

Loss on disposal of property plant and equipment

L.oss on disposal of intangible assets

Loss on exchange from trading activities

Research and development costs

Amoruisation of intangible assets

Amornsation of fulfilment costs

Depreciation of property plant and equipment

Depreciation of nght-of-use assets

10

Exceptional items

Group

Headcount reducuon costs

Fraud mncident and associated costs

Govermnment grants

Exceptional items n financial year to 31 March 2025

Headcount reduction cosis

2025 2024
£m £'m

09 08

29 27

00 00

02 01

. 00

- 00

03 03

01 00

30 89

391 350

21 3

00 01

318 293

521 355
2025 2024
£m f'm

(198) (23 6)

- (254)

- 04

(19 8) {48 6)

During the vear ended 31 March 2025 the Group undertook a reshaping programme to reflect anticipated forward workload, business size

shape and shillsets This has been recogised i emplovee benefit expense 1n the income statement
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Exceptional items in financial year to 31 March 2024

Fraud metdent and associated costs

During the vear ending 31 March 2024 an incident of fraud occurred commutted by an external third party which management belicve was
a sacial engineering led attack, On discovering 11 management reported the incident and the loss 10 the police and ook steps 10 investigate
and respond 1o the incident This included engaging third-party experts to perform a detailed independent investigation and revicwing the
facis surrounding the incident the financial conirel environment and financial records Following completron of this review  management
are sausfied that thus was an isolated incident Management also took steps 10 confirm the ntegrity of the Company s systems and they
believe these were not compromised nor was any personal or project information disclosed or accessed This has been recogmised m
communications and other overheads

Headcounnt reduction costs

During the year ended 31 March 2024 the Group undertool a reshaping programme to reflect anticipated forward workload, business size
shape and skillscts This has been recogmsed 1n employee benefit expense wn the income statement

GO\’C!’HJ‘HG”I granis

Arup Singapore Private Limued (£0 2m) and Arup internauional Consultanis (Shanghai) Co Limuted (£0 2m) recerved government
subsidies during the year ended 31 March 2024 This has been presented within other income  1n the income statement

11 Net finance costs
Group
2025 2024
£'m £'m
Interest expense on borrowings {7 0} (120)
Lease habilities (14 3) (12 2)
Net finance costs on net post-emplovment benefit liabiliues 2% (23)
Qther finance costs (0 6) 03)
Total finance costs (24 8) (26 8)
Interest recervable on short-term bank deposits 119 137
Fair value gains on financial instruments 02 -
Net finance income on nct post-emplovment benefit habilines 00 00
Other mtcrest receivable 01 01
Total finance income 122 138
Net finance costs (126) (13 0)
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Croup

Income tax charge

(a) Analysis of total income tax charge

Current 1ncome tax

Current income 1as on profits for the vear

Adjustment wn respect of prior yvears

Total current income tax

Deferred income tax (note 28)

Ongmation and reversal of temporary differcnces
—  Effect of changes in 1ax rates

Undcr provision of deferred income 1ay in respect of prior vears

Total deferred income tax

Total income tax charge

Arup Gronp Lumned and us subsidianes | Ninancial Statements and Reports for the vear ended 31 March 2025

Notes 10 the financial statements for the year cnded 31 March 2025

2025 2024

£'m £'m
239 356
(50) (70)
189 286
36) {19 4)
11 035
22 108
{0 3) ©1)
186 193
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{b) Factors affecting the total tax charge for the year

The tas assessed for the year1s higher (2024 higher) ithan the amount computed at the standard rate of corporation tax in the Uk 25%

(2024 25%) The differences are explained below

Profit before income 1an

Profit before imcome tax multiplied by the standard rate of corporation tax m the UK

Effects of

Income not subject to tax

Expenses not deductible lor tay purposes

Research and development tay credits

Impact of non-UK 1ax

Tax decrease arising from non-UK 1ax suffered

Uuhisation of 1ax losses for which no deferred income tax asset was recogmsed
Remeasurement of deferred income tax - change in tax rates

Adjusiment in respect of prior yvears

Unrelieved losses carried forward on which no deferred income 1ax 1s recogmsed
Other

Total tax charge

(c) Factors affecting current and future income tax charges

2025 2024
£'m £m
44 7 439
112 111
37 {03)
63 83
- (08}
44 (22)
©06) (03)
(06) {10)
11 (0 5)
(28) 38
18 13
15 03
186 195

The current @ax charge has been calculated using the applicable UK corporanion tax rate of 25% which has been n effect since 1 Apnid

2023 This rare has also been vsed 1n the measurement of deferred 1ax balances 1n the financial statements

For the year ending 31 March 2025 Tlocal 1ax rates have been uscd 10 calculate deferred income tax assels and habihties

{(d)Y OECD Pillar 2 Global Mmimum Tax

The CECD s Pilar 2 Global Anti-Base Erosion {GloBE} rutes introduce a globa! numimum tax of 15% for large multmational enterprise

{MNE) groups with consohdated revenue exceeding €730 milhon The rules are designed to ensure that such groups pay a mimimum level

of tax on profits in each Junsdiction in which they operate

The UK enacted legislation implementing the Pillar 2 rules through the Frnance (No 2) Act 2023 which was substantively enacted for
1FRS purposes on 20 lune 2023 The legislation 15 effectrve for the Group from 1 April 2024 In accordance with the amendments o 1AS
12 Income Taxes, the Group has apphed the mandatory temporary exception from recogmsing and disclosing deferred tax assets and

habilities related 1o Pillar 2 top-up tanes

For the year ended 31 March 2023, the Group has assessed 115 exposure 1o Pillar 2 top-up taxes As this s the first vear i which the Group
15 within the scope of the Pillar 2 rules a transiional safe harbour analysis has been performed at the Group level using the Country-by-

Country Reporuing (CbCR) framework 1n line wih OECD gwidance

The Group qualifies for the transitional ChCR safe harbour 1n the majonty of jurisdictions in which 11 operates In three yjurisdictions the

safe harbour thresholds were not met however the resulting top-up tases calculated under the GloBE rules are not material 10 the Group s

consolidated financial statements

The Group continues to monitor developments in Pillar 2 legislauon and gindance in all relevant junsdictions to support future comphance

and reporting obligations under the GloBE rules
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13 Property, plant and equipment

Group

Cost

Balance as at 1 April 2023
Addwions

Disposals

Adjusiment for exchange differences

Balance at 31 March 2024

Addiuons
Disposals
Adjustment for exchange differences

Balance at 31 March 2025

Accumulated depreciation

Balance as at 1 April 2023

Charge for the vear

Disposals

Adjusiment for exchange differences

Balance at 31 March 2024

Charge for the vear
Dsposals
Adjustment for exchange differences

Balance at 31 March 2025

Net book value at 31 March 2025

Net book value at 31 March 2024

Notes 1o the financial statcments for the vear ended 31 March 20235

Freehold l.easchold Furniture Motor Tota)
land & property & fittngs & il vehicles
property improvements hardware
£'m £m £'m £m
2246 1171 167 09 4593
- 296 187 00 433
- (15) (13} {0 0} (12 8}
(0 5) (18) 27 on (CRD]
224 1 143 4 121 4 08 489 7
- 134 76 - 210
- wn 47 (00) (10 8)
(03) {26) (25) 0 Q) (54)
223 8 148 1 1218 08 494 5
260 525 786 06 1577
43 99 150 01 293
- (13) (107 (0 0) (122)
00 (0 6) (17) (1))} (23
303 60 3 812 07 1725
44 119 154 01 318
- (6 0) {43) (00) (103)
(01} (10} (15) (0 G) (26j
346 652 90 8 08 191 4
1892 829 310 {00) 3031
193 8 831 402 0 3172

Included within frechold land & property are investment properties 1that have a net book value at 31 March 2025 of £2 2m (2024 £2 9m)

Company

The Company had no property plant and cquipment (2024 nil)
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14 Leases

Group

(1) Amounts recogmised in the balance sheet

Right-of-use assets
Bwidings
Equipment

Vehicles

Other

Lease habihities
Current

Non-current

Notes 10 the financial statements for the vear ended 31 March 2025

2025 2024
£'m £'m
3134 35319
06 4
04 04
01 00
314§ 3337
425 43 4
3342 3454
376 7 388 8

Additions te the nght-of-use assets during the financial vear to 31 March 2025 vwere £35 6m (2024 £69 1m) The movemen in nght-of-use
assets 1s further impacted by depreciation (disclosed below) adjustments for exchange differences and disposals

(1) Amounts recogmsed 1n the income statement

The income statement shows the following amounts relaung to leases

2025 2024
£'m £'m
Depreciation charge of right-of-use assets
Buildings 511 347
Equipment 05 04
Vehicles 03 03
Other 02 01
521 5535
Interest expense (included 1n finance costs ) 143 122
Expense relaung to shor-term leases (included in commumicanions and other overheads ) 25 26
Expense relating to leases of low-value assets (included m communicauions and other overheads ) a1 02

The total cash outflow for leases 1n the vear ended 31 March 2023 was £55 2m (2024 £53 8m) accrued lease payments of £2 5m (2024

nil} are imcluded 1n the movement in lease habihities As a1 31 March 2025 future cash outflows (undiscounted) for leases not vet

commenced but which the Group was committed 10 were £11 2m (2024 £67 1m)

Company

The Company had no leases (2024 nil)
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Notes 10 the financial statements for the yvear ended 31 March 2023

15 Intangible assets
Group Customer inteilectual  Development Goodwali Computer Totat
contracts property costs software
£'m £'m £'m £'m £'m £m

Cost

Balance at 1 Apri! 2023 12 06 37 is 86 176
Additions - - 47 - 03 50
Disposals - - - - 07 {07
Adjustment for exchange differences on 00 00 ©1n 03 (03
Balance at 31 March 2024 ] 06 84 34 79 214
Addiuons - - 47 - 03 50
Disposals - - - - (0.2) (02)
Adjustment for exchange differences - 00 00 e1n 02 03
Balance at 31 March 2025 11 06 131 33 78 259
Accumulated amortisation

Balance at | Apnl 2023 12 o1 - - 74 87
Charge for the vear oo 00 07 - 05 12
Disposals - - - - (V)] (07)
Adjustment for exchange differences (01} (00) (00) - {0 1) 02)
Balance at 31 March 2024 11 0] 07 - 71 90
Charge for the vear - 00 b7 - 04 21
Pisposals - - - - 02) (02)
Adjustment for cnchange differences - (00) (00) - 01 1)
Balance at 31 March 2025 1! 01 24 - 72 108
Net book value at¢ 31 March 2025 - 035 17 33 06 151
Net book valuc at 31 March 2024 00 035 77 34 08 12 4

An impairment assessment has been performed on gooduwill For the vear ended 31 March 2025 no impairment was required {2024 no
imparment}

Company

The Company had no imtangible assets (2024 ml)
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16 Investments 1n subsidiaries

Company

Notes 10 the financial statements for the vear ended 31 March 2025

The Company owns ordinary and preference sharcs in the companies noted below These compamics were all wholly owned subsidiary
uindertahings of the Group at 31 Mairch 2025 and 2024 (unless otherwse stated) and thon results are consulidated ity the Group finanaial

statements

A hsting of regisicred addresses and principal activinies can be found in note 35

Direct holdings

Arup Amcricas Inc

Arup Partner Pty Limned
Arup (Piy} Ltd (70% holding)
Broomco (141) GmbH
Broomco (92854) Limned
Ove Arup loldings B V

Ove Arup Holdimgs IP Linited
Ove Arup Holdings Limited

Ove Arup Holdings Private
Limited

Ove Arup Inmernational
(Holdings) Limited

Ove Arup International
Holdings Private Limited

Ove Arup Limited

Ove Arup Ventres Limued

Indirect holdings

AAC Inc (49% holding)

Acorn Technology Svstems
Inc

Arup Advisory HK Limited

Arup Advisory JV [EN
Consuliants }V RN Perunding
PLT (incorporated

11/11/2024)

Arup Adwvisory Sdn Bhd
(30% holding)

Arup Adwvisory Inc
Atup Architecture US Inc
Arup Associates Limited

Arup Australia Advisory and
l'echnical Services Pty Ltd

Arup Auslraha Projects Pty
Ltd

Country / countries of
incorporation

Umted States
Austraha

South Africa
Germany

ircland
Netherlands
England and Wales
England and Wales

Singapore

Hong kong

Singapore

England and Wales

England and Wales

Country / countries of
Incorporation

Canada

United States

Hong hong

Malaysia

Malavsia

United Siates
Uniied States
England and Wales

Austrahia

Australia

Arup Australia Pty Lid

Arup Austrahia Services Pty
Lad

Arup Busimess Services HK
Limited

AnuppBYV

Arup (Cambodia) Limited
Arup Canada Inc

Arup China Limited
Arup Colombia S A S

Arup Consuliores
Internacionales Mexico S de
RL deCV

Arup Corporate Finance
lamited

Arup Digital Products Group
Linnted (incorporated
07/01/2025)

Arup Dignal Products (UK)
Limited (incorporated
09/01/2025)

Arup Digital Products US Tnc
(incorporated 10/01/2025)

Arup Deutschland GmbH

Arup d 0 o Beograd (Savshi
venac)

Arup East Afnca Limited

Arup GCC Limited
(mcorporaied 05/07/2024)

Arup Gulf Limited
Arup Hong kong Linnted
Arup India Private Limned

Arup Ingenicnia v Consultoria
Mésico S deRL deCV

Arup International Consultants
(Shanghar) Co [.imited

Arup International Projects
Limited
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Austraha

Austraha

Hong kong

Netherlands
Cambodia
Canada
Hong kong
Colombia

Mexico

England and Wales

England and Wales

England and Wales

Umited States

Germany

Serbia

Kenya

England and Wales

England and Wales
Hong Kong
India

Mexico

China

England and Wales
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Arup 1P Limited
Arup 1P Management Limuted
Arup Ireland Partner Limned

Arup Ircland Properties
Limued

Arup aha Sri

Arup Jururundng Sdn Bhd
(30% holding)

Arup Latin Amenica S A
Arup Limned

Arup Macau Limned
Arup Maldives Limped

Arup (Mauritius) Lad (30%
holding)

Arup Muhendishik ve
Mugavirhih Limited Sirhen

Arup New Zealand Limited
Arup North Amenica Limited
Arup Peru Limited

Arup Philippines Limited
Arup Polshasp zoo

Arup Pty Lumited

Arup QLD P Ltd

Arup Rivadh Metro Limed
Arup Services B V

Arup Services New York
Limited

Arup Singapore Private
Limited

Arup Tarwan Limited

Arup l'echnology Solutions
US Inc

Arup Texas Inc

Arup Treasury Limited
Arup USA Inc

Arup US Inc

Arup Vietnam Limied

Babylon Investment Unhmued
Company (dissolved
20/01/2025)

England and Walcs
England and Wales
[reland

Ireland

lalw

Malaysia

Spamn
England and Walcs
China
England and Wales

Mauriius

Turkiye

New Zealand
England and Wales
England and Wales
England and Wales
Poland

Austrahia

Australia

England and Wales
Netherlands

England and Wales

Singaporc

Ianwvan

United States

United States
England and Wales
Umted States
Unied States
Victnam

Ireland

Notes 10 the financial staiements for the vear ended 31 March 2023

Class 3 Technologies Inc
{incorporaied 24/04/2024)

elleet Integrated Service
Limited

Energy Future Inc
Fitzroy Comp Inc

Fitzroyv Insurance Services
Limed

Fiizroy Propery Limited
Qasys Limited

OASYS Software Technology
{Shangha) Limited

Ovarpart Nomince Limited

Ove Arup India Holdings
Limued

Ove Arup & Partners Danmark
AlS

Ove Arup & Partners Hong
hong Limied

Ove Arup & Partners
International Limited

Ove Arup & Parners lreland
Limited

Ove Arup & Partners Japan
Limined

Owve Arup & Partners horea
Limned

Ove Arup & Partners Limued

Ove Arup & Partners Scotland
Limited

Ove Arup & Partners PC
(0% holding)

Ove Arup & Partners SA U
Ove Arup ( Thailand) Limied
PT Arup Indonesia

P I Arup kinemauka Indonesia
{(67% holding)

Redcliffe Wharl Limied
Scotstoun Property Limited

Shelbourne Plaza (Block C)
Management Company
Limited {78% holding)

Wilhamsburg Investment
Unhimited Company
{dissolved 20/01/2025)
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United States

England and Wales

United States
Unmited States

Guernsey

England and Wales
England and Wales

China

England and Wales

England and Wales

Denmark

England and Wales

England and Wales

Ircland

England & Wales

South Korea

England and Wailes

Scotland

United Siates

Spamn
Thailand
Indonesia

Indonesia

England and Wales
England and Wales

Ireland

Ireland
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Notes 10 the financial statements for the vear ended 31 March 2025

Movement of Investment Cost Investment Net book
impairment value
£'m £'m £m
Balance as at | Apni 2023 3061 (146 3) i59 8
Addiuons / recapitalisations 14 ¢ - 140
Balance as at 31 March 2024 3201 (146 3) 173 8
Addttions / recapitalisations 151 - 151
Balance as at 31 March 2025 3352 (146 3) 1889

The directors believe thai the carrving values of the investments are supportcd by their underlying nct assets

The following compames are exempt 1n accordance with section 479A of the Companies Act 2006 from the requirements of the
Companies Act 2006 relaung to the audit of individual siatutory accounts 1n each case the parent company of the subsidiary has agreed 10
provide a guaraniee under sectuon 479C of the Act for the vear ended 31 March 2025

Subsidiary undertahing (immediate parent) Company Registration Number
Arup IP Laimued (Arup IP Holdings Limited) 11856134
Arup [P Management Limited (Arup IP Holdings Linited) 11855973
Ovarpart Nominee Limited (Ove Arup Limited) 1289370
Ove Arup Limited (Arup Group Limited} 9938540
Ove Arup Ventures Limited (Arup Group Limied) 4212232
Scotstoun Property Limited (Ove Arup Limited) 894934
17 Investments accounted for using the equity method
Group
2025 2024
£'m £'m
Balance at the beginning of the financial vear 11 33
Additions o7 -
Share of loss (12) (22)
Balance at the end of the financial year 06 11
Company

The Company had no investments accounted for using the cywiy method (2024 1ul)
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Notes 10 the financial statements for the vear ended 31 March 2025

18 Financial assets at fair value through profit or loss

Group 2025 2024

£m £'m
Balance at the beginming of the financal year 198 16 6
Addinons 10 09
Disposals (19 (0
Change n fair value 11 36
Adjustmem for exchange differences 03 03
Balance at the end of the financial year 203 19 &

An indrect subsidary of the Company has a non-qualified deferred compensatign arrangement (note 26) A1 31 March 2025 this was

valued at £18 7m (2024 £19 3m}

Company

The Company had no financial assets at fair value through profit or loss (2024 mil)

19 Financial instruments

Group

Restated
Financial instruments by category 2025 2024
Financial Financial Total Fmancial Financial Total
assets at assets at assels at assets al
amortised FVPL amorhsed FvPL
cost cOst
Assets as per balance sheet £m f'm £m £'m f'm £'m
financial assets at FVPL - 203 203 - 198 198
Trade and other reccivables escludimg 344.9 - 344 9 3294 - 3294
prepayments and corporation tax
Cash and cash equivalenis' ina3 - 3713 3017 - 3m 7
7162 203 736 5 631! 198 6509
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Notes to the financial statements for the vear ended 31 March 2025

Resiated
2025 2024
Other Financtal Total Other Financial Total
financial lrabilities at financial liabilities at
habilities at FVPL hatuhiuies at FVPL
amortised amortised
cost cost
Liabihties as per balance sheet £'m £'m £'m £'m £m £m
Borrowings’ (152 0) - (152 0) (130 3) - (130 3)
Leasc habilities (376 1 - (376 7 (388 8) - (388 8)
Trade and other payables excluding non- (222 9) - (222 9) (185 9) - (1859)
financial habilises
(751 6) - (751 6) (725 0) - (725 0)
'Comparative amounts were restated The impact 15 explained in note 2
The directors constder that the carrving value of the financial mnstruments approvimates to therr fair value
20 Contract assets and liabilities
Group
Contract assets 2025 2024
£'m f'm
Contract assets 2095 2211
Loss allowance {(235) (67}
2070 2144
The change 1n contract asset value depends on invoicing schedules and percentage complenon of projecis
Movement in loss allowance 2025 2024
£'m £m
Balance at the beginning of the financial vear 67 3l
Increase n allowance for expecied credut losses 14 48
Decrease 1n allowance for expected credit losses (51) (10)
Wrnitten ofT as uncollectable (04 -
Adjustment for exchange differences on 02
Balance at the end of the financial year 25 67
The average expected loss rate for contract assets was 1 2% (2024 3 1%)
2025 2024
£'m £'m
Contract habilities 2922 2801
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Notes to the financial statements for the vear ended 31 March 2025

Fulfilment contract assets 2025 2024
£m £'m
Non-current asset recogmsed for costs incurred to fulfil a contract 14 15
Accumulated amoruisation of costs incurred to fuifil a contract (0 8) (0 8)
Adjustment for exchange differences 00 on
Net non-current asset recogmsed for costs incurred to fulfil a contract 06 06
Company
The Company had no contract assets and habihues (2024 nil)
21 Trade and other receivables
Group 2025 2024
£m £m
Trade receivables - net 3157 298 3
Other receivables 292 3l
Prepayments 309 389
3758 3683
The direclors consider that the carrying value of trade and other receivables appronimates to their fair value
Trade receivables 2025 2024
£m £'m
Trade receivables 3356 3186
l.oss aliowance (19 9) (20 3)
3157 2983
Ageing analysis 2025 2024
Cost Impairment Expected Cost Impairment Expected
loss rate loss rate
£m £'m % £'m £'m %
Current 183 9 08) 04 177 8 (24) 13
Past duc Iess than 3 months 1108 (07 06 104 7 {1 0} 10
3 months 10 6 months 154 2n 177 123 )] 106
Greater than 6 months 255 (157 615 238 (15 6) 655
3356 (19 9) 3186 (20 3)
Arup Group Limuted and ns subsidianes | Emancial Statements and Repons for the v ear ended 31 March 2025 77



Movement in loss allowance

Balance at the beginming of the financial year
[ncrease in allowance for expected credit losses
Unused amounts reversed

Written off as uncollectable

Adjustment for exchange differcnces

Balance at the end of the financial year

Company

Amounts due from Arup Group undertakings

Other recevables

Notes ta the financial statements for the vear ended 31 March 2023

2025 2024
£m £f'm
203 157
51 §3
(38) (23)
(13) (0 5)
(04) (0%
199 203
2025 2024
£'m £'m
166 0 163 9
- 02
166 ¢ 164 1

The directors consider thal the carrving value of irade and other receivables approxtmatcs to their fair value

Amounts due from Arup Group undertahings

Amounts due from Arup Group undertakings are unsecured have no date of repayment and are repayable on demand The balance includes
amounts that are intcrest-bearing and amounts that are non-interesi-bearing Interesi-bearing recervables accruc interest at rales ranging
from 2 31-11 75% (2024 2 00-8 25%) per annum Non-interest-bearing receivables do not accrue any mierest

The Group has assessed the ability of Atup Group compaties w meet thar mter-gioup habilines Based on Uus 1eview e expected vednt
losses of amounts due from Arup Group undertakings 1s deemed 1o be ml (2024 ml)
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Notes 1o the financial statements for the vear ended 31 March 2025

22 Cash and cash equivalents
Group
Restated
2025 2024
£m £m
Cash at bank and n hand’ 197 1 197 1
Short-icrm bank deposuts 174 2 104 6
3713 3017
'Comparative amounts were restated The impact 1s explaned i note 2 1
Reconciiation to cash flow statement
The above figures reconcile (o the amount of cash shown in the statement of cash flows at the end of the financial year as follows
2025 2024
£'m £m
Balance as abave 3713 3017
Bank overdralis included in current borrowings (110 9) (1192)
260 4 1825
Company
2025 2024
£'m f'm
Cash at banhk and 1n hand 40 01
40 01

The Group opcrates a cash pooling arrangement to centralise funds and enable optimal cash management The Company 1s part of this
multiple unit group and recognises 1s own cash pooling in its financial statements The cash pooling arrangement 1s managed by a related
party within the Group and balances are settled penodically

23 Assets classified as held for sale

The Group and Company owned leasehold land with a net book value of £3 Om as at 31 March 2024 Duning the year ended 31 March
2025 the Company disposed of this assel

The Group owned freehold property with a net book value of £1 Om as at 31 March 2024 Durning the year ended 31 March 2025 the Group
disposed of this asset
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24 Borrowings
Group

Current
Loan with related party

Bank gverdraft!

Nen-current

Bank loan

Notes to the financial statements for the vear ended 31 March 2025
.

Restated

2025 2024

£'m £'m
12 11
ilgg 1192
1121 120 3
399 300
329 300

'Comparative amounts werc restated The impact 15 explained n note 2 |

The fair value of current borrowtngs equals their carrving amount as the impact of discounting 1s not significant

The Group has borrowed £1 2m (2024 £1 1m)n one loan (2024 one loan) from Brdgreat Limited a company owned by a controlling
party (note 33} The loans bear a market rate of interest based on the Uk Base Rate The loan 1s repayable on demand

Company

Current

Bank overdrafi

Nop-current

Bank loan

2025 2024
£'m £'m
- 02
- 032
399 300
399 300

On 24 June 2020 the Company extended 11s £100m Revolving Credit Facility for five vears The facility was reduced by £23m in two

nstalments £12 5m in June 2022 and £12 5m 1n June 2023

The facihty includes options subject to lender approval 1o extend for an additional two years During the vear ended 31 March 2024 the

Group took up its first option to extend the faciluy 10 June 2026

During the yvear ended 31 March 2025 1the Group excrcised 1s second extension option As a result at the date these financial statements

were approved the facility matures in June 2027

At the reporting date the facihity bears a floaung interest rate based on SONIA The amount drawn at 31 March 2025 was £39 9m (2024

£30 0m)
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Notes to the financial statements for the vear ended 31 March 2025

25 Trade and other payables

Group

Trade pavables
Accrued cypenses
Other payables

Tax & social security costs

The directors consider that the carnving value of trade and other payables approximates to their fair valuc

Company

Amounts owed 1o Arup Group undertahings

Accrued expenses

The dircctors consider that the carming value of irade and other pavables approsximates to their fawr value

Amounts owed to Arup Group undertahings

2025 2024
£'m £'m
338 36
1787 144 8
104 935
383 360
2612 2219
2025 2024
£'m £'m
2852 2591
11 19
2863 2610

Amounts owed 10 Arup Group undertakings are unsecured have no date of repavment and are repayable on demand The balance includes
anouns that are mterest-beanng and amouris that are non-mteresi-beanng Interest-beanng pavdbles seciue merest at rates ranging fivm

231-11 75% (2024 2 00-8 25%) per annum Non-interest-bearing pavables do not accrue anv inlerest
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26 Employee benefit liabilities

Group

2025

Current

Non-current

Current

Non-current

26 1 Service milestones

Reconciliation of movement

Balance at the begining of the financial vear
Emplovee benefits charged to the income statement
Emplovee benefits released to the income statement
Emplovee bonefits unbised

Adyustment for exchange differences

Balance at the end of the financial year

26 2 Long service leave

Reconcihation of movement

Balance at the beginning of the financial vear
Emplovee benefits charged 10 the income statement
Emplovee benefits released 1o the income statcment
Employee benefits uuhised

Adjustment for exchange differences

Balance at the end of the financial year

Notes 1o the financial statements for the vear ended 31 March 2025

Service Long scrvice Deferred Defined Total
milcstones leave compensation benefit
pensions
£'m £m £'m £m £m
27 58 - - 85
108 54 187 56 8 917
135 112 187 568 1002
Service Long service Deferred Defined Total
milestones leave compensation benefit
pensions
£'m £'m £'m £'m £'m
67 70 - - 137
93 41 193 769 109 6
16 0 111 193 769 1233
2025 2024
£'m £'m
160 -
70 160
(18 -
(73) -
04 -
135 16 0
2025 2024
£'m £m
111 108
26 24
- ©1)
(22) (17)
03) (03)
112 1]
82
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26 3 Defined benefit pension plan

Notes to the financial statements for the vear ended 31 March 2025

The table below outlines where the Group s post-employment amounts and activity are included 1n the financial staiements

Balance sheet oblhigations for

—  Defined pension benefits
Liability 1n the balance sheet
Income statement charge for

—  Defined pension benefits
Remeasurement gains / (losses) for

—  Defined pension benefits

The income statement charge included within operating profit includes interest cost admimstration expenses and past service cosis

The amounis recogmsed 1n the balance sheet are duermined as follows

Balance sheet obligations for
Present value of funded obhigatnons
Fair value of plan assets

Deficit of funded plans

Present value of unfunded obligations

Total deficit of defined benefit pension plans

2025 2024
£'m £m
(56 8) (76 9)
(56 8) (76 9)
38 (30
27 (33 3)
2025 2024
£'m £'m
(682 9) (758 5)
6328 688 0
(50 1) (70 5)
67 (6 4)
(56 8) (76 9)

The Group includes one matenal defined benefit reurement scheme that 1s registered in the UK (the Scheme ) and managed by the
Scheme trustees — see below for further details The valuation position of the Scheme was assessed at 31 March 2025 by quahficd

independent actuanies for the purposes o IAS 19 Emplovee Benefits

The Group also has an immatenal funded scheme in Philippines and immaterial unfunded schemes in Japan Mauntius India Ireland
Dubai and Indonesia As these schemes are not matenial to the Group no addinonal disclosures are included within these consohdated

financial statements apart from the summaries below
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Notes to the financial statements for the year ended 31 March 2025

26 4 Defined benefit retirement schemes

Funded schemes
UK registered scheme

Ove Arup & Partners Internatronal Limited ( QAPIL ) operated a UK regisiered contributory pension scheme (¢ the Scheme } which had a
defined benefit and a defined conttibution section for employees On 31 March 2010 the Scheme was closcd to new members With cffect
from 30 hune 2010 the Tuture accrual of benefits for existing members ceased OAPI). replaced 1his Scheme with a personal pension plan
for emplovees with £ffect from 1 July 2010 All contributions for the new plan are held and managed bv Scottish Equitable plc (a
subsidiary of Aegon) OAPIL has no ongoing hability 1o the funds held by Aegon 1n respect of the emplovees

Foi the Scheme which closed un 30 June 2010 conuibutions have beenr made mi daecordancy witli the rules of the Schonie and the adwice of
ndependent quahfied actuanies on the hasis of tinenmal valuations: The mast recent valuabon was at 31 March 2072 nsing the projecii d
unit credit method The actuanial valuation at 31 March 2022 showed a funding level of 84 5% on an ongoing basis based on a market
valuc of asscts of £264 Om at that datc The most significant assumptions made by the actuary in cary ing out this valuation were the
assumption for the discount rate of the gilt curve plus 1 6% per annum (net of investment management expenses) at 31 March 2022
reducing hinearly to an assumed return over the gilt curve of 0 5% per annum by 31 March 2038 A special employer s contribution of

£21 5m was made during the vear to 31 March 2025 (2024 £21 7m) OAPIL 1s expecied to make a contribution of £21 3m by 31 March
2026 The weighted average duration of the defined benefit obligation s around 12 years (2024 13 vears)

The pest triennial acwarial valuauon will be carried out ds at 31 March 2023 bul the results will not be available at the date of sigimg these
financial statements The valuation positon of this Scheme was reassessed at 31 March 2023 by a qualified independent actuary for the
purposes of 1AS 19 Emplovee Benefits The Scheme holds no assets that are 1ssued or owned by OAPIL Management assessed the
expected return on Scheme assets based on a review of past returns and professional advice on the level of future returns

Fullow mg the High Court judgment on 16 June 2023 and the subsequent Court ol Appeal deaision on 25 July 2024 10 the case of Vugm
Media Lid v NTL Pension Trusices L[ uncertainties have ansen regarding the vahdiy of histenie bencfit amendments made without section
37 ceruficanon under the Pension Schietes Act 1993 On 3 June 2023 the govermnent annuunced s miention o mtroduce legisiation
permitting Schemes to obtain retrospective actuanal confirmation of such changes

The legal adwisers to the Scheme have reviewed the June 2010 closure deed and other applicable documentanion from that time and
concluded that this closure 10 new members and fiture accrual was effective

The trusiees of the Scheme await the cnactment of the new legislanon before reviewng prior listoric deeds and will pursue retrospective
certification  f required It 15 anticipated that there will be no matenal financial effects from this exercise

Phihppines funded scheme

Ove Arup & Pariners Hong Kong Limited - Philippines branch operates a retirement benefit scheme in the Philippines which requires o
vearly actuarial valuauon As at 31 March 20235 the net scheme assets were valued at £0 01m (2024 £0 01m) which 1s held within other
non-current assels The actuanal loss {or the vear on this scheme was £0 1m (2024 £0 2m) which has been recorded in the statement of
comprehensive income

Unfunded schemes
Japan unfunded scheme

Ove Arup & Partners Japan Limited provides a retircment allowance 1o emplovees Prowvision 1s made in accordance with the advice of
independent quahfied actuarics The most recent valuation was at 31 March 2025 using the projected umit credit method The most
significant assumplions made by the actuary in carrving out this valuation were that the discouni rate would be 2 2% (2024 1 3%) per
annum and that salary inflation would be 5 5% (2024 5 5%6) par annum There was a benefit payment for the year to 31 March 2025 of
£02m (2024 £0 2m) The pension liabihty recogmsed in the financial statements was £3 5m (2024 £3 5m)

Ireland unfunded scheme

Ove Arp & Partners [reland Limited s providing a reirement allowance 10 20 retired emplovees for thewr bfeime The pension hability
recognised in the financial statements was £0 6m (2024 £0 7m)

Mauritius unfunded scheme

Arup (Mauritius) Ltd provides a retirement allowance to 1ts cmploy ces Proviston 1is made in accordance with the advice of independent
quahficd actuaries The most recent actiaral valuation of the plan assets and the present value of the defined benefit nbligations were
carricd out at 31 March 2025 The pension hability recogmsed in the linancial stalements was £0 4m (2024 £0 2m)

India unfunded scheme

Arup India Private Limnted ( AIPL, ) provides a reirement allowance gratuity to its employees Gratuity 1s payable to all eligible
emplovees of AIPL in terms of prowvisions of the Pavment of Gratuity Acl Valuations in respect of gratuny have been carned oul by an
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mdependent actuary as at the balance sheet date under the projecied umit credit method The ponsion habiliy recogmised in the financial
statements was £0 4m (2024 £0 2m)

Duba unfunded scheme

Arup Gulf Limited operates an end of service benefit plan Provision 1s made in accordance with the advice of independent quahified
actuanies T'he most recent valuation was at 31 March 2025 using the projecied uni credit method The most significant assumpttons made
by the actuary in carrving out this valuation were that the discount rate would be 4 9% (2024 5 1%} per annum and that salarv milation
would be 4 0% (2024 1 0%) per annum There was a benefit pavment for the vear 1o 31 March 2025 of £0 07m (2024 £0 03m) The
pension liabihity recogmsed n the finanoial statements was £1 5m (2024 £1 3m)

Indonesia unfunded scheme

T Arup Indonesia provides a reurement allowance to its employees Provision 18 made m accordance with the advice of independent
qualified actuanies The most recent actuanal valuation of the plan assets and the present value of the defined benefit obligations wire
camed out at 31 March 2025 The pension hablity recognised in the financial statements was £0 [m (2024 £0 01m)

26 5 Further disclosure on the Scheme (UK)

The amounts recogrised 1n the balance sheet are determined as follows

2025 2024

£'m £'m
Present value of funded obhigations (682 9) (738 35)
Fair value of plan assels 6328 6880
Deficit of funded plans (50 1) {70 5)
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The movement in the defined benefit habilhiyv over the vear s as follons.

At Apnl 2023
Admimstration expenses

Interest {expense) / income

Remeasurements
- Return on plan assels excluding amounts included 1n intercst mcome
~  Gain from change in demographic assumptions
~  Gain from change in financial assumptions

—  Experience losses

Coniributions

- Emplovers
Payment from plans

—  Bencfit pavments

At 31 March 2024

Administrauion expenses

Interest (cypense) / income

Remeasurements
= Return on plan assets excluding amounts included n interest income
- Gam from change in demographic assumptions
-~ Gan from change in financial assumpuions

—  Expenence losses

Contnibutions

- Emplover
Payment from plans

—  Benefit pavments

At 31 parch 2025
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Present value  {"air value of Total
of obhigation plan assets
£'m £'m £'m
(760 6} 704 7 (359)
- 08 (08)
(36 4) 342 (22)
(797 0) 738 1 (589
- (371) 71
105 - 105
38 - 38
(10 3) . (10 5)
38 (371) (33 3)
- 217 217
347 (34 7) -
(758 5) 688 0 {70 3)
- 09 09
{362) 333 29
(794 7) 7204 (74 3)
- (71 4) (71 4)
772 - 772
@GN - 3n
74.4 (71 4) 27
- 215 215
377 (377 -
(682 9) 632 8 (501)
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Notes to the financial statements for the year ended 31 March 2025

The sigmficant actuanal assumptions were as follows

Discount rate
Salan growth rate
Retarl Price Index inflatien
Consumer Prce Indes wllanon
Pension growth ratc
~  Post 88 Guaranteed Mimmum Pensien
NGMP accrued before 1} Ociober 2006 (5%LLPI)

Pension accrued afier 30 September 2006 (2 5%l1.P1)

Mortality %

2025
%
58
N/A
32
26

21
30
21

2024
%

Yor 31 March 2025 and 31 March 2024 98% (males) and 98% (females) S3NA table using core CMS 2023 projections with $=7 0 and

A=00 allowmg for LR of { 00% per annum and 20% weight to W2022 and W2023 parametcrs
Cash commutation
20% (2024 20%) of members pensrons assumed to be taken as cash on current terms

Assuined hfe expectations on retirement

Assumptions regarding luture mortahity arc set based on actuarial advice mt accordance with published stauistics and expertence

These assumpuions translate o an average life expectancy in years for a pensioner relining at age 65

Reuring at the end of the financial vear

Male

Female

Retrring 20 vears after the end of the financral vear
Male

Female

The sensitnvity of the defined benefit obligauon 1o changes n the weighied principal assumption are

2025

Impact on defined benefit obliganon of a 50 basis point change
Discount rate

Inflation rate
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2025

Years

216
243

226
253

Increase 1n
assumplion

%
(53}
40

1
=2

D
5
%)

J
(]
n

]
A
A

Decrease in
assumption

%
58
40

&7



2024

Impact on defined benefit obhigation ol a 50 basis point change

Discount rate

Inflation rate

Mortality assumption with a LETR of 1 25% per annum

Notes ta the financial statements for the year ended 31 March 2025

Increase in
assumption

%
(58)
44

2025
%
035

Decrease in
assumption

%
65
(44

03

The abnve sensitivity analvses are based on a change i assumpuon while helding all other assumpliens constant In practice this s
unlikely to occur and changes 1n some of the assumpuions may be corrclated When calculating the sensitnity of the defined benefit
obligation 10 sigruficant actuarial assumptions the same method {present value of the defined benefit obligation calculated with the
projected unit credit method at the end of the reporting pertod) has been applied as when calculating the penston hability recogmsed within

the balance sheet

The assets wn the Scheme at 31 March were

Gilobal equities

DGF / hedge funds

Gilts and corporate bonds
Alternate credit

Liabihity driven investment
Property invesiments

Cash and net current asscts

Debt instruments

The Scheme invests in pooled funds which are not quoted on an active market and are rated as level 2.n the far value herarchv

Defined benefit membership data

Deferred pensioners

Pensioners / dependents

IFRIC 14 15 not applicable to the Scheme and there arc no mimmum funding leveis

2023 2024
£'m £m
89§ 129 8
650 645
134 1 107 7
708 6235
1883 246 2
337 340
99 341
419 92
632 8 688 0
2025 2024
Number Number
3081 318
1 763 1693
4 844 4 874
88
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26 6 Post-employment benefit liabilities — risks
Through s defined b it punsion sehicme Uie Group s oxpused o a number of nishs the most significant of which are detarled below
Asset volanhty

The retirement benefit habihues of the schome are calculated using a discount rate set with reference to corporate bond »ields 1 the
scheme s assets underperform thiy yield this will create a deficit | he scheme hold a significant proportion of equities which are evpected
10 outperform corporate bonds in the long term while (xposing the Group to greater volatilitv and valuanon risk i the short term

Changes 1n bond yields

A decrease m corpoi ate bind vislds will imeisaze the scheme s hallities Thas winled be partially offsct by an inereaseoin the value of the
scheme s bond heldings

Inflation rish

Some of the Group pension ubligations e Lhinked to inflaiton and higher inflation will lead to Tagher hiabilinies (although 1n most cascs
caps un the level of mflatonary mereases are in place W protect the scheme against extreme inflation) Whilst some of the scheme s assels
are tedd i nate and so Tovsely correlated widy inflauon (¢ g eguities mdes -haked gihs) some of the scheme’s assels are not e pected o
move i hine with inflaton (¢ g corporate bonds) and therelore an increase in inflation 1s ikelv to also increase the defient

Life expectancy

I'he majorny of the scheme s obliganons are to provide benefits for the life of the member so increases in ife expectancy will result i an
increase in the scheme s habihives

Credit rnish

I'he scheme invests in pooled investment vehicles and are therefore exposed 10 dircct credit rish in relation 10 the solvency of the
invesiment manager and custodian of those funds

Direct credi nisk arising from pooled invesitment vehidles is mliigated by the underlving asseis of the peoled funds bemg nng-fenced from
the investment managers the regulalory environments in which the pooled fund managers operate and diversification of the scheme s
thvestments at1oss a number of pooled funds The schiemne s yustees with the help of dien advisers carry out due diligence chechs poon 1o
the appomtment of any nuw mvestnent manage: o fund and monitor for changes to the operating environment of the Casting 1ny cstments
cither through reports from the investment consultants or questioning 1n mecuings with the managers Due to their nature pooled funds are
unrated

Currency nsk

The scheme 15 also subject to currency nish indirectly because thev invest in overseas vestments This 1s particularly the case in the global
equity funds which has approvamately 50% of the currency risk hedged If the hedged / unhedged allocation lies more than 3% away from
the 50% / 50% split on a weekly basis the investment managcer will be required (o rebalance the spht for that region  The managers of the
bond funds diversified growth funds and hedge funds will vary the degree w which they hedge cuncney 1iskh Cunrened nish s aceepted
where this facilitales overseas invesiments 1aking into account the rishs and expected reward

Counterparty rish

The scheme 15 exposed 1o collateral management and counterparty sl in relation to the denvauve mstruments used within us ivestment
arrangements The collateral requirement and counterparty exposure will be managed by the scheme s investment manager and regularly
monitored by the relevant trustees
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27 Provisions for other liabilities and charges
Group
2025 Property Employee Legal claims Oncrous Other Total
benefits coniracts
£'m £f'm £m £m £m £m
Current 40 162 173 - 375
[Later than one vear and no later than two 14 - 76 00 90
years
Later than two years and no later than 3¢ - 27 - 57
five vears
Later than five vears 135 - 02 - 137
Non-current 179 - 105 00 284
Reconcihation of movement
Balance at the beginning of the financial 232 182 189 00 603
- year
Reclassification from trade and other - - 02 - 02
pavables
Provisions charged to the income 035 140 166 - 3t
statement
Prowvisions released 10 the income {2 3) on n 00 (10 3)
statement
Additional provision charged to night-of- 14 - - - 14
use asscl
Provisions utihised (05) (150 (00 - (155)
Adjustment for exchange differences (02) (0 3) (G8) - (13)
Balance at the end of the financial year 219 162 278 00 659
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Current

Later than onc year and no later than two
years

Later than two vears and no later than
five vears

Later than five vears

Non-current

Reconcihation of movement

Balance at the beginmng of the financial
vear

Reclassificanon from trade and other
payables

Reclassification to emplovee benefit
habilities

Provisions charged to the income
stalement

Provisions released to the income
statement

Provisions utihsed

Addiienal provision charged to nghi-of-
use assct

Adjustment for exchange differences

Balance at the end of the financial year

Company

Noies o the financia!l statements for the vear eaded 31 March 2025

The Companv had no provisions for other habilittes and charges (2024 ml)

Property Employvec Legal claims Onerous Other Total
benefils contracts
f'm £'m f'm £'m f'm £'m

50 - 182 1! - 343
23 - - 51 - 74
30 - - 26 - 36
129 - - a1 - 130
182 - - 78 - 260
161 108 308 191 - 76 8
- - 01 02) - on
- (10 8) - . - (10 8)
- - 182 50 60 232
(29) - {13 {3 8) - (82
(02) - (28 8) - - (29 0)
107 - - - - 10 7
03) - (0 6) {12) (00) 23
232 - 182 189 00 603
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28 Deferred income tax

Group

Arup Group Limited and its subsicharics operate tax groups in some jurisdichons meaning groups of cniiies are 1aved as a single entity As
a conscquence the deferred tay assets and habilities of these entities have been offset in the consohdated financial statements

I'he offset amounts are as follows

Deferred income tax assets
- Gross deferred income tax asscls

—  Offsetting through operation of tax groups

Deferred income tax assets in the balance sheet

Deferred income tax habihites
—  Gross deferred income tay assets
- Offsetung through operation of 1ax groups

Deferred income tax habihties in the balance sheet

Deferred income 1an assets
—  deferred income tax assets 1o be recovered afler more than 12 months

— dcferred income tax assets to be recovered within 12 months

Deferred income tax habihities
—  deferred income tax habihues 1o be recovered after more than 12 months

—  deferred income tax habiliies 1o be recovered within 12 months

Deferred income tax assets - net
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2025 2024
£f'm £'m
102 3 1063
(12 6 asn
89 7 912
21 6) (22 1)
126 151
(9 0) (7 0
2025 2024
£m £m
78 1 78 4
242 279
102 3 106 3
(21 5) 212)
©n (0 9)
21 6) 22 1)
807 342
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The gross movement on the deferred mmcome tax account 18 as follows

Balance al the beginming of the financial vear

Under provision of deferred income tax n respect of prior vears

Transfers betwcen current and deferred income tax

Deferrcd income tax credited 1o the income statement

Noites to the financial statements for the vear ended 31 March 2025

Deferred income 1ay (charge) / credit relating to components of other comprehensive income

Adjusiment for exchange differences

Balance at the end of the financial year

Deferred income tax habihties

At 1 April 2023

(Credited} / charged 10 the income
Statement

Adjustment for exchange differences

A131 March 2024

(Credited) / charged 10 the income
Sstatement

Adjustment for exchange differences

At 31 March 2025

2025 2024
£'m £'m
842 680
{33) (10 3)
(nn 05
36 195
on 84
(20) (19)
80 7 84 2
Impact of Rollover Accelerated Temporary Other Total
change in rehefl tas differences
accounting depreciation on leases
standards
£'m £'m £'m £m £'m f'm
02 75 83 06 36 202
1n - 11 0o 02 21
(0 0} 01 (02) (00 on (02)
01 76 92 135 37 221
(o1 - 04 10 (07 (04)
(00} - on (0 0) 00 1)
00 76 95 25 20 216
93
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Deferred income tax
assets

AL Apnl 2023

Transfors beiween
current and deferrcd
tan

(Charged) / credued to
the income statement

Credued / (charged) to
other comprehensive
Imcome

Adjustment for
evchange differences

At 31 March 2024

Transfers between
current and deferred
lan

Credited / {charged) 10
the income stalement

Charged 1o other
comprehensive income

Adjustment for
exchange differences

At 31 March 2025

Company

Deferred income tay assets

Notes to the financial statements for the year ended 31 March 2023

Impact ol Unutihsed Reurement  Provisions  Tax fosses  Temporary Other l'otal
change in las benefit differences
accounting deprcciauon  obhgations on leases
standards
£'m £'m £'m £m £m £'m £'m £'m
- 32 i56 177 198 §7 232 882
- {09) (46) 49 100 11 08 113
- - 89 0 5) . - - 84
- (00} (0 3) (08) on on 03 (16)
- 23 196 213 294 97 243 106 3
. . . - (v (0 0) - (an
- 13 (4 4) | (32) 10 43 01
- - (07 - - - - on
00 ohn (0 0) (0 8) (0 4) 02) (08) 2.3
(00) 35 14 5 216 24 4 105 278 102 3
2025 2024
£'m

—  deferred income 12\ assets to be recovered within 12 months

Dcferred income 1ax habihues

—  deferred income tax hiabilities to be recovered within 12 months

Deferred income tax habilities - net
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07

08)

08)

©on
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The gross movement on the deferred income tas account 15 as follows

Balance al the beginning of the financial vear
QOver provision of deferred income tax in respect of prior vears
Deferred income 1as charged to the income staiement

Balance at the end of the financial vear

Deferred income tax habihittes

At 1 Apnl 2023
Charged to the income statement

At 31 March 2024

Credhited to the income statement

At 31 March 2025

Deferred income tay assets

At 1l Apnil 2023
Credited to the tncome statement

At 31 March 2024

Charged 1o the income statement

At 31 March 2025

29 Share capital

Group and Company

Issued called up and fully paid
65 (2024 65) voung shares of £1 cach
120 000 (2024 120 000} cquity shares of £1 each
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2025 2024
£'m £m
@n -
ol -
00 Q1
- (0
Other Total
£'m £'m
08 08
08 08
08) (0 8)
Unuuilised Tax losses Toual
1an
depreciation
£'m £'m £fm
00 07 07
00 07 07
() 07 on
2025 2024
£'m £'m
00 00
0i 01
a1 01
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Notes to the financial statements for the vear ended 31 March 2025

30 Cash generated from operations
Group 2025 2024
£m f'm

Profit afier income tax 261 244
Adjustments for
Exccptional 1lems 198 48 6
fncome tax expense 186 195
Depreciation of property plant and eguipment 318 293
Depreciation of right-of-use assets 521 355
Amortusation of intangible assets 21 13
Amortisation of fulfilment contract asscis 00 01
Loss on disposal of property plant and equipment 03 03
Loss on disposal of intangible assets 0l 00
Fair value gains on financial assets at FVPY, (an (3 6)
Finance costs — nct 126 130
Share of loss of invesiments accounted for using the equity method 12 22
Other non-cash nems 61 137
Unrealised currency translatton loss / (gan) 25 {18)
Non-cash emplovee benefit expense 78 160
Net (reversal of impairment losses) / impairment losses on financial and contract assets (4 1) 96
Changes in working capital
- Contract assets 116 (133
— Trade and other reccivables (18 6) (373
— Contract lhabilihes 121 150
- Trade and other pavables 393 (35 1)
- Emplovee benefit hatilities 94 01
= Pension defien funding (21 6) (217)

189 3 1156
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Net debt

Cash and cash equivalents

Overdrafts (included within borrowings)

Borrowings (excluding overdrafts)

l.ease habilities

Net debt reconcihiation

Net debt as at 1 Apnl 2023!
Financing cash flows!

Interest expense’

Interest payments'

New leases

Adjusiments for exchange differences

Net debt as at 31 March 2024

Financing cash flows

Interest expense

Interest payments

New Jeases

l.ease accrual

Adjustments for exchange diffcrences

Net debt as at 31 March 2025

Notes to the financial statements for the vear ended 31 March 2025

'Comparauive amounts were restated 1he 1mpact 15 explained i note 2
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Restated

2025 2024

£'m £m
3713 30 7
(1109) (119 2)
411 3rn
{376 1) (388 8}
(157 4) (237 4)

Restated
Cash and cash cquivalents
Borrowings Lease Subtotal Bank Cash at bank Total
habihties overdraits

£'m £'m . £'m f'm £m f'm
o (365 2) (406 2) (192 5) 1276 (711
99 417 516 733 (1251) ()}
(12) (122) (13 4) (10 8) - (24 2)
12 122 134 10 8 - 242
- (390) (390) - - (5390
- (63) (63) - (08) n
31 1) {388 8) (4199 (1o 3017 {237 4)
(99) 401 302 83 68 4 1069
05) (143) (14 8) (6 5) - (213)
04 143 147 65 - 212

. (334) (33 4) - - (33 4).

- 25 25 - - 25
. 29 29 . ) 4]
@ (376 7) (417 8) {1109) 3713 (157 4)

07



Notes te the financial statements for the year ended 31 March 2025

31 Contingent liabilities
As part of the ordinary business activities of the Group claims may arise m relation 1o work undertaken by the Group

The Arup Group operates an nternal arrangement akin 10 a professional mdemmity mnsurance club 10 co-ordinate the professional
indemany insurance arrangements of all entiies in the Arup Group 1t charges each entity annuallv 1o cover s share of the cosis of the
external professional indemnity insurance cover and the hiabilny for any deductible applying to claims made against that insurance policy

Al the end of any financial vear the costs charged 1o an individual entity are fived at the annual charge for that year The individual entstics
have po further habihies for claims nonficd unless thev exceed the eaternal insurance cover

The Company has bank bond faciliuies for the 1ssuance of performance and contractual related bonds for subsidiary undertahings The
faciles are supported by a corporate guarantee

32 Related parties
Group
The following transactions and vcar-end balances were carned out with other entities in the Group {

The Group has a loan from Bidgreat Limited a retated party asseciated with one of the trusiee companies (see note 33) of £1 2m (2024
£1 1m) There were no repayments made during the year ended 31 March 2025 (2024 ml)

The Group has a loan 10 a joint venture Artus Arr Limited of £0 5m (2024 £0 5m) There were no repayments received during the vear
ended 31 March 2023 (2024 nil) There was an mierest ncome of £0 03m (2024 £0 01m)

The Group has non-current habihties 10 Qasery Pry Limiled a related party associated with one of the trustee compames (sce note 33) of
£2 0m (2024 £2 Om) There were no repayments during the vear ended 31 March 2025 (2024 ml)

Key management compensation

Key management includes the directors the company secretary and the officers of the board The compensation patd or payable to key
management for employvee services 1s shown below

2025 2024

£'m £'m
Aggregate remuncration 81 921
Agpregate contributions paid to defined contribution schemes 03 03
. 84 94

Asat 31 March 2025 £1 2m of the aggregate remuneration was accrued and not paid (2024 £0 7m)
Company

I'he Company had no transacuons with related parties (2024 i)

33 Controlling party

The Company 1s owned by Ove Arup Partnership Employee Trust Ove Arup Partnership Charitable Trust and The Arup Service Trust
Fhe controlling party 1s Ove Arup Partnership Chantable Trust

34 Dividends

As at the date of the finanaal statements the directors do not recommend a dividend for the year ended 31 March 2025 (2024 mil)
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35 Registered addresses of investments in subsidiaries and joint arrangements

Name of investment
AAC inc

Acorn Technology Systems Inc

Arup Adwvisory HK Limited

Arup Advisory 1V IEN Consuliants JV
RNF Perunding PL T

Arup Advisory Sdn Bhd

Arup Adwvisory Inc

Arup Americas Inc

Arup Architecture US Inc

Arup Associales Limited

Arup Austraha Adwvisory and Techmcal

Services Prv Lid

Arup Australia Projects Pty Lid

Arup Australra Pty Ltd

Arup Austrahia Services Py Lid

Arup Business Services HK Limied

ArupB vV

Arup (Cambodia} Lumted

Arup Canada [nc

Registered address

12} Biloor Swreet East Suite 906G Toronio
ON M4W 3MS5 Canada

Corporatton Trust Center 1209 Orange
Street Wilmingten Delaware 19801 USA

Level 5 Testival Walk 80 Tat Chee
Avenue howloon Tong Kowloon Hoeng
kong

Level 26 1Powerhouse No 1 Persiaran
Bandar Utama Bandar Utama 473800
Pelahing Java Selangor Malavsia

Level 26 1Powerhouse No | Persiaran
Bandar Ulama Bandar Utama 47800
Petaling Java Selangor Malaysia

Corporation Trust Center 1209 Orange
Street Wilmingion Delaware 19801
United States

28 Liberty Street New York NY 10003
Unmited Siates

28 Liberty Street Now York NY 10005
iUnited States

8 Fuzroy Sircet London W1 T 4B1 United
kmgdom

C/- Boroughs Level 6 77 Castlereagh
Street Sydney NSW 2000 Australia

C/- Boroughs Level 6 77 Castereagh
Street Sydney NSW 2000 Australia

C/- Boroughs Level 6 77 Castlercagh
Street Svdney NSW 2000 Australia

C/- Boroughs Level 6 77 Castlercagh
Sircet Svdney NSW 2000 Austraha

Level 5 Fesuval Walk 80 Tat Chee
Avenue kowloon Tong kowloon Hong
hong

Nantawcg 118 Beta Bullding 1043 CA
Amstcrdam Netherlands

#C-7 Floor 8th Vimean Ahha Swreet Kien
Klaing Village Sanghat Chroy Chongva
Khan Chroy Chongva Phnom Penh
Cambodia

121 Bloor Street Fast Suite 900 Toronio
ON M4W 3M35 Canada

Arup Group Linuted and ns subsidiaries | Financial Stitements and Repons for the «ear ended 31 March 2025

Principal activities

Architecture services

Frapsportaton mdusiry iechnology
solutions

Design and consulting enginecring
services 1n architecture and other related
professional skills

Dormant company

Dosign and consulting engincerning
services n architecture and other related
professional shills

Design and consulting engineering
services n archinecture and other related
professional skills

tntermechate holding company

Architecture services

Dormant company .

Design and consulting engincering
services n architecture and other related
professional shills

Design and consulting engineering
services n architeciure and other refaled
professional skilis

Dcsign and consuluing enginecring
services m architecture and other relaled
professional shalls

Design and consulung engincering
services in architecturc and other related
prolessional shills

Provision of corporate support services

Design and consulting engimeering
services in architecture and other refated
professional shills

Design and consulung cngineering
services 1n architecture and other related
professional shills

Design and consuiung engineering
services 1 architecture and other related
professional shills



Arup Chima Limued

Arup ColombiaSA S

Arup Consultores Internacionales México
S deRL deCV

Arup Corporate Nnance Limited

Arup Dignal Products Group Limited

Arup Dignal Producis (UN) Limated

Arup Dignal Products US Inc

Arup Deutschiand GmbH

Arup d 0 0 Beograd (Savshi venac)

Arup East Africa Limited

Arup GCC Limted

Arup Guif Limited

Arup Hong hong Limited

Arup [nternanional Consultants (Shanghar)

Co Limited

Arup [ndia Private Limited

Arup Ingentenia ¥y Consultoria México S

deRL deCV

Arup International Projects Limited

Arup IP Limited

Arup IP Management Limited

Notes 10 the financial statements for the vear ended 31 March 2025

Level 5 Fesuval Walk 80 T'at Chee
Avenue howloon Tong kowloon Hong
Nong

Calle 72 No 10-07 Oficina 1106 Bogota
1$-01-11 Colombia

Calle Presidenie Masank 111 Piso | Col
Polanco V Scecion Miguel Fhidalgo
Dhstrito Federal C P 11560 Mewico

8 Fuzroy Street London WIT 4B Umited
kingdom

§ Frizrov Street London WIT 4BJ) United
Ningdom

8 Fuzrov Street London WIT 4BJ United
Kingdom

Corporation lrust Center 1209 Orange
Street Wilmington Delaware 19801 USA

Joachumsialer Stralle 41 10623 Berhn

Germany

Kneginge Zorke 77/4 Belgrade 11000
Serbia

9th Floor Wilhamson House 4th Ngong
Avenue PO Box 40111 - 00100 Nairob
kenva

8 INitzroy Street London WI1T 48J United
Ningdom

8 Fuzroy Street London WI1T 4B) United
Kingdom

Level 5 Fesuval Walk 80 Tat Chee
Avenue howloon Tong Kewloon Hong
Kong

Units 3001-20 Floor 30 Tower A THREE
e No 183 Hongqrao Road Xuhui
Shanghar Municipality China

let Prime 5th Iloor Suren Road Off
Western Express Highway Andher {(East)
Mumbai 400093 India

Calle Presidente Masarik 111 Piso 1 Col
Polanco V Seccion Miguel Hidalgo
Distrito Federal C P 11560 Mexico

8 Fitzroy Street London W1 T 4B1 United
khingdom

8 Fiizroy Street London WI1T 4BI United
Kingdom

8 Futzroy Street London WIT 4B1 United
Kingdom
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Design and consulting enginecnng
services in architecture and other related
professional shills

Design and consulting engineering
services i architccture and other related
prefessional shills

Design and consulting engineering
services 1 architecture and other related
professional shills

I'ransaction advice services and consulting
engineening services

Holding company

Dormant company

Dormant company

Design and consulting engineering
services 1n architecture and other related
professional shills

Design and consulting enginecring
services 1 architecture and other related
profecssional shills

Design and consulung engincering
services 1 architecture and other related
professional shls

Design and consuiung engineering
services 1n architecture and other related
professional shills

Design and consulting engineering
services 1in archiecture and other related
professional skills

Design and consulting engincerimg
services 1 architecture and other related
professional shills

Design and consultung engineering
services in architecture and other relaied
professional skills

Design and consulting enginecring
services n architecture and other related
professional shills

Design and consulting engineering
services in architecture and other related
professional shills

Design and consuluing enginecring
services n archiecture and other related
professional shills

Intellectual property

Intellectual property
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Arup Ircland Partner Limited

Arup [refand Properties Limed

Arup habaSr)

Arup Jururunding Sdn Bhd

Arup Laun America S A

Arup Limied

Arup Macau Limited

Arup Maldives Limited

Arup (Mauntius) Lid

Arup Muhendishh ve Mitsavirlih Limited

Sirken

Arup New Zealand Limited

Arup North America Limited

Arup Partner Pty Limited

Arup Peru Limited

Arup Philippines Limited

Arup Polshasp zo o

Arup Projects A Pty Lid

Arup Pty Limited

Notes 10 the financial stamements for the year ended 31 March 2023

50 Ringsend Road Dublin 4 D04 T6XO0
Ireland

50 Ringsend Road Dublin 4 D04 I'6X0
Ireland

Corso Jtaha i 20122 Milano. laly

Level 26 1Powerhouse No 1 Persiaran
Bandar Utama Bandar Utama 47800
Petaling Java Selangor Malavsia

Callc Alfonso X1 12 28014 Madnd
Spain

8 Fiizroy Street London WIT4B1 Unied
Kingdom

Avenmida Dr Mario Soares Finance and 1T
Center of Macau, 10-C & D Macau China

8 Fitzroy Strect London WIT 4BJ Unied
kingdom

Bagatelle Office Park Bagatelle Moka
Mauntiug

Nispetive Mah Bashih Soh MM Plaza
Apt No 3/4 Besihtas Istanbul Turkey

RSM New Zealand RSM House Level 2
62 Highbreok Drnive 1ighbrook
Auchland 1010 New Zealand

8 Fitzroy Street London WIT 4B1 Unied
kingdom

C/- Boroughs Level 6 77 Castlereagh
Sireet Svdnevy NSW 2000 Austraha

8 I'nzroy Sirect London WI1T 4BJ Unued
Kingdom

8 Fitzrov Street London WI1T 4B) Unmited
kingdom

ul Inflancka 4 00-189 Warscawa Poland

C/- Boroughs Level 6 77 Castlercagh
Street Svdney NSW 2000 Austraha

C/- Boroughs Level 6 77 Castlereagh
Street Sydney NSW 2000 Australia
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Dormant company

Property holdings

Dcsign and consulting enginecring
services n archilecture and other related
professional skiils

Design and consulting engineering
services in architecwure and other related
professional shalls

Design and consulung engineering
services 1n architecture and other related
professipnal shails

Design and consulting engineering
services 1n architecture and other related
professional shlls

Design and consulting engincering
services 1 architecture and other related
professional shalls

Design and consulting engincering
services n architecturc and other related
professional shalls

Design and consulting engmeering
services 10 architecture and other relaled
professional shills

Design and consulting engincering
services 1n architecture and other relatcd
professional shills

Design and consulting engingering
services 1n architecture and other related
professional skills

Design and consulting engineering
services in architecture and other rclated
professional skills

Dormant company

Design and consulting engineenng
services 1n architecture and other related
professional skills

Design and consuiting engineering
services 1n architecture and other related
professional shalls

Design and consplung enginciring
services 1n architecture and other related
professional skills

Dissolved 28/05/2024

Design and consulting cngineering
services in architecture and other related
professional skills

10



Arup (Ptv) Lid

Arup QLD P1y Lud

Arup Rivadh Metro Limited

Arup Services B V

Arup Services New York Limited

Arup Singapore Private Limited

Arup Taiwan Limited

Arup Technology Solutions US Inc

Arup Texas lnc

Arup Treasury Limited

Arup USA Inc

Arup US inc

Arup Vietnam Limited

Babylon Invesiment Unlimned Company

Broomco (141) GmbH

Broomco (92854) Limited

Broomco (148355) Lad

Class 3 Tl'echnologies Inc

eleet Imegrated Service Limited

Encrgy Future Inc

Notes to the financial statements for the vear ended 31 March 2025

5 Parks Boulevard Oxford Parks Dunhkeld
Johannesburg 2196 South Africa

Level 4 108 Wickham Street Forlnude
Vallev Brisbane QLD 4006 Australia

8 Iitzroy Street London WiT 4B United
Kingdom

Naritaweg 118 Beta Buiiding 1043 CA
Amsterdam Netherlands

8 Fuzroy Street London WIT 4BJ United
kingdom

182 Cecil Street #06-01 Frasers l'ower
Singapore 069547 Singapore

4F -1 No 1 Songgao Rd Xinyi Dist
Taiper City 110404 Tarwan

Corporauon Trust Center 1209 Orange
Street Wilminglon Delaware 19801 USA

1999 Bryan Street Suite 300 Dallas TX
75201 United States

8 Mitzroy Street London WIT 4B1 Unned
Kingdom

155 Federal Street Suite 700 Boston MA
02109 United States

C T Corporation 28 Liberty Street New
Yorh NY 10005 Umited States

F/17 Etown Central No 11 Doan Van Bo
Street Ward 13 District 4 Ho Chi Minh
City Vietnam

50 Ringsend Road Dublin 4 D04 T6X0
Ireland

Joachumstaler Strafle 41 10623 Berlin
Germany

50 Ringsend Road Dublin4 D04 T6X0
Ireland

7 Avenue Gaston Didenich Luxembourg
L - 1420 Luxembourg

Corporation Trust Center 1209 Orange
Street Wilnungton Delaware 19801 USA

& Mtzrov Street London WIT 4BJ Unned
kingdom

Corporation Trust Center 1209 Orange
Street Wilmingion Delaware 19801 USA
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Design and consulung cngineering
services in architecture and other related
professional shalls

Design and consulting engineering
services n archuecture and other related
prefessional shiils

Design and consulting engmeering
services n architecture and other related
professional skills

Design and consulting engineening
services n architecture and other related
professional skalls

Design and consulting engincening
services 1n architecture and other related
professional shills

Design and consulting engincering
services 1in architecture and other related
professional shills

Design and consuluing engineering
services n architecture and other related
professional shills

Technology host

Design and consuliing engtneering
services n archiecture and other related
professional shills

Group treasury

Design and consulung engtnecring
services an architecture and other related
professional skilis

Design and consulting engineering
services tn architecture and other relaled
professional shills

Design and consulting engineering
services 1n architecture and other related
professional skills

Diussolved 27/01/2025

Design and consulting engimeering
services it architecture and other related
professional skills

Dormant company

Dissolved 05/07/2023

Provider of dignal software

Lessor of electric busscs

Encrgy storage



I'itzrov Comp Inc

Fitzrov Insurance Services Limited

Fitzrov Properiy Limited

Neuron Dhgital Limited

Oasvs Limited

OASYS Software Technology (Shangha)
Limited

Ovarpart Nominee Limited

Ove Arup Holdings B V

Ove Arup Holdings [P Limited

Ove Arup Holdings Limied

Ove Arup Holdings Private Limited

Ove Arup incdha Holdings Lymited

Ove Arup International {Holdings) Limited

Ove Arup International Holdings Private
Limited

Ove Arup Limited

Ove Arup & Partners Danmark A/S

Ove Arup & Partners Hong hong Limited

Ove Arup & Partners International Limuted

Ove Arup & Partners Ireland Limined

Ove Arup & Partners Japan Limued

Notes to the financial stalements for the vear ended 31 March 2023

Corporation Trust Center 1209 Orange
Street Wilnungton Delaware 19801 USA

PO Box 230 Hertage Hall Le Marchant
Street St Peter Port Guernsev GY'1 4HY
Channel Islands

8 Fiizroy Street London WI1T 4BJ Umted
hingdom

Room 312 5/F New Mandanin Plaza
Tower B 14 Science Museum Road Tsim
Sha 1sur East Hong kong

8 Fitzrov Street London WIT 48], United
kingdom

3rd Noor Southwest Section No 2123
Pudong Avenue China (Shanghai) Pilot
Free Trade Zone 200135 China

8 Fuzroy Street London WIT 4BJ United
Kingdom

Nartaweg 118 Beta Building 1043 CA
Amsterdam Netherlands

8 Fuzroy Street London WIT 4BJ Umnited
Kingdom

8 Fiizrov Street London WIT 4BJ Unied
Kingdom

9 Raffles Place #26-01 Republic Plaza
048619 Singapore

8 Fiizrov Street London WIT 4BJ) United
Kingdom

Level 5 Festival Walk 80 Tat Chee
Avenue Kowloon Tong howloon Hong
kong

9 Raffles Place #26-01 Republic Plaza
048619 Singapore

8 Futzroy Sireet London WIT 4BJ United
Kingdom

Axcltory 2 K 1609 Kobenhavn V

Denmark

8 Mitzroy Sireet London WIT 4BJ United
Kingdom

8 Iizroy Street, London W1T 4B) United
Kingdom

50 Ringsend Road, Dubhn 4 D04 T6X0
Ireland

8 Fuzrov Street, London, WiT 4BJ Umited
kingdom
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Holding company

Insurance services

Property holdings

Provider of dignal software

Dormant company

Prowvider of computer software

Investment holding company

Intermediate holding company

Intermediate holding company

Intermediate holding company

Intermediate holding company

Intermediaie holding company

Intermediate holding companv

Intermediate holding company

Intermediate holding company

Design and consulting engmcering
services n archiecture and other related
professional shills

Design and consulting cnginegring
services in architeciure and other related
professional shills

Design and consulting engincering
services in architeciure and other related
professional shills

Dcsign and consulung engimeering
services n archiecture and other relaed
professional shills

Design and consulung enginecring
services 1n architecture and other related
professional shills
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Ove Arup & Partners korea Limited

Ove Arup & Partners Limited

Ove Arup & Partners Scotland Limited

Ove Arup & Partners P C

Ove Atup & Partners SA U

Ove Arup (Thaland) Limited

Ove Arup Ventures Limited

PT Arup Indonesia

PT Rehacipta hinemauka

RedchiTe Wharl Limned
Scotstoun Property Limited

Shelbourne Plaza (Block C) Management
Company Limued

Willlamsburg [nvesiment Unhmited
Companv

Notes 10 the financial statements for the year ended 31 March 2025

9F B-Dong Pine Avenue Buwilding 100
Eulp-Ro Jung-Gu Seoul 04351 South
Korea

8 Fitzroy Street London WiT 4BJ) United
Kimpdom

10 George Street Edinburgh Scotland
EN2 2PF United kingdom

600 N 2nd St North 2nd Street” Sunte 401
Harnsburg Dauphin County PA 17101

United States

Calle Alfonso X1 12 28014 Madnd
Spain

No 38 The PARQ Building 7th Floor
Unit 7W14-16 Raichadaphiseh Road
Khlong Toer Sub-District Khlong Toer
District Banghok 10110 Thailand

8 Fuzrov Sireer London WIT 4B] Unied
tngdom

19th Floor #03-05 TI'alavera Office Park
]l Leyen TB Simatupang hav 22-26
South Jakarta DKI1 lakarta 12430
Indonesia

19th Floor #03-05 Talavera Office Park
1 TB Simatupang kav 22 - 26 Cilandak
lakarta Sclatan 12430 Indonesia

8 Mitzrov Street London WI1T 4BJ Unied
Kingdom

8 Fitzroy Street London WIT 4B) United
Kingdom

30 Ringsend Road Dublin 4 D04 T6X0
Irefand

50 Ringsend Road Dublin 4 D04 T6X0
freland
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Design and consulung engineering
services m architecture and other related
professional shills

Design and consulting engincenng
services n architecture and other related
professional shills

Design and consulting engineering
services 1n architecture and other related
professitonal shills

Engineering and consultancy scrvices

Design and consulting engineering
services in architecture and other related
proftssional shilis

Design and consuliing engineering
services n architecture and other related
professional shills

Invesiment holding company

Design and consuluing engineering
services 1n archutecture and other related
professional shills

Design and consulting engineering services

Property holdings

Property holdings

Dormant company

Dissolved 27/01/2025
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