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Workday (UK) Limited

STRATEGIC REPORT
The directors present their Strategic Report for the year ended 31 January 2025.

Business review

Workday (UK) Limited ("the Company") provides marketing support, technical support services and
research and development activities to its affiliates. The Company's ultimate holding company is Workday, -
Inc., with its headquarters in Pleasanton, California, USA. Workday, Inc. delivers a new generation of
Software as a Service (SaaS) enterprise software solutions designed to meet the needs of today's
dynamic and global enterprise.

The statement of profit and loss and other comprehensive income for the year ended 31 January 2025
and the statement of financial position at that date are set out on pages 18 and 19, respectively. The
profit for the financial year before taxation amounted to USD18.4 million (2024: USD39.5 million). After a
taxation charge of USD5.1 million (2024: USD10.0 million), a profit of USD13.3 million (2024: USD29.5
millipn) was added to the profit and loss reserve. Net assets at 31 January 2025 amounted to USD473.2
million (2024: USD421.4 million).

Principal risks and uncertainties :
The principal risks and uncertainties currently facing the business include the threat of competition and
challenges associated with recruitment and retention of highly skilled employees.

Management has considered its exposure to the following risks and does not consider the Company to
have significant exposures in respect of these risks.

Market risk is the risk that the fair value of future cash flow of a financial instrument will fluctuate because
of changes in market prices. Market price risk includes interest rate risk, currency risk and liquidity risk.

Interest rate risk is the risk that the future cash flow of a financial instrument will fluctuate because of
changes in interest rates. Management does not consider this to be a significant risk to the Company.
Exposure to interest rate risk is monitored on an ongoing basis.

The Company’s principal financial assets include cash (under a cash concentration arrangement), other
debtors and amounts due from group undertakings. The credit risk associated with cash is limited. There
is also limited risk with amounts due from group undertakings.

Currency risk is the risk that the fair value of the future cash flow of a financial instrument will fluctuate
because of changes in foreign exchange rates. Exposure to currency risk is monitored on an ongoing
basis.

Liquidity risk is the risk that the Company may encounter when realising assets or otherwise raising funds
to meet commitments. The Company regularly monitors its cash balances with the objective of ensuring
sufficient funds are available to meet obligations as they fall due.

The directors of the Company have considered the impact of the recent macroeconomic events including
the Russia-Ukraine and Israel-Hamas conflicts. The directors do not believe that these events will have a
material effect on the financial statements. The macroeconomic landscape will continue to be monitored.

These risks are managed in accordance with policies approved by the directors.



Workday (UK) Limited

STRATEGIC REPORT - continued

Section 172 statement

The board of directors of the Company (the “Board") individually and collectively believe that they have
acted in a way they consider, in good faith, would be most likely to promote the success of the Company
for the benefit of its members as a whole, including acting in accordance with s172 of the Companies Act
2006, during the financial year ended 31 January 2025. :

The Company's business is to support its uitimate parent company, Workday, Inc., and its subsidiaries
(collectively, the “Group”). People are at the core of the Group’s business and in alignment with this
people-first focus, as more fully explored in the Group's most recently published Global impact Report, the
Board considers individuals and organisations affected by the Group's business activities as the
Company's key stakeholders. This includes, among others, the Group’s employees (“Workmates”),
customers, suppliers, shareholders and the communities in which the Group operates. The people-first
focus of the Group underpins the Group's core values of employees, customer service, innovation,
integrity, fun and profitability, which are shared by the Company and form the framework for guiding and
evaluating the Company'’s leadership and Board decision-making. As part of its decision-making process,
the Board considers the potential impact of its decisions on all stakeholders as well as the impact on the
wider community and the environment.

The Board is supported in fulfilling its oversight duties by being kept abreast of the activities, risks and
issues affecting the Company and its stakeholders through regular briefings from the executive team and
functional leads and is provided with advice from external counsel on material topics where appropriate.
Representatives and executives from various functions of the business, as well as advisors to the
Company and the Group, attend board meetings to address any queries the Board may have.

The Board’s principal decisions and considerations of key briefings

Throughout the year, the Board made certain principal decisions that took into account important
communications and input provided by stakeholders from key areas of the business. The following is an
overview of the principal decisions made and key briefings considered and supported, by the Board during
the financial year ended 31 January 2025:

» After being briefed, conducting a review and giving consideration to the Company'’s financial position
for the financial year ended on 31 January 2024, the Company's statement of profit and loss and other
comprehensive income for the applicable period and the related strategic, directors’ and auditor's
reports (collectively, the “Reports”), the Board approved the execution of the Reports and decided
against the payment of a dividend for the year ended 31 January 2024.

« In addition to briefings on the state of ethics for the Group, the Board received reports from the Group's
integrity, human resources, corporate affairs, tax and compliance teams, including an update on the
employee sentiment of the Company, an update on the evolving political, legal and regulatory
environment applicable to the Company, an overview and update of recent Group acquisitions, and an
overview of upcoming and ongoing key ethics and compliance initiatives, in furtherance of the
Company's goals to promote a culture of integrity.

» The Board received regular briefings on the business and operations of the Company and business
growth plans, and the Board considered how the Company would need to adapt to the evolving needs
of its customers. .

The Board'’s engagément with key stakeholders
Details of the Board's engagement with key stakeholder groups of the Company in the financial year
ended 31 January 2025 are set out below:

Workmates

As driven by the Group’s core values, the Group strives to be a great place to work for all, prioritising
employee experience, employee compensation, employee development, employee wellbeing and the
promotion of belonging and diversity.
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STRATEGIC REPORT - continued

Section 172 statement - continued

The Board's engagement with key stakeholders - contmued

Workmates - continued

With oversight by the Board, day-to-day employee engagement handling is delegated by the Board to the
Company's executive management team. Through weekly employee surveys analysed in real time,
regular in-person townhall meetings with employees of the Company and Company leadership, regular
online townhall meetings with Q&A sessions between Workmates and the Group’s executive management
teams and weekly communications, the Company's executive management team assesses and promotes
employee satisfaction, development, wellbeing, opportunities and culture, and provides periodic feedback
to the Board as described above.

Please refer to the Directors’ Report section "Employees” for further details on Workmate engagement.

Customers

Customer satisfaction and growth are critical to the Group’s success and are key factors driving
investment and decisions of the Board. The Group aims to deliver meaningful value to customers and
strives for the highest levels of customer and end user satisfaction.

Please refer to the Directors’ Report section ‘Customers’ for further details on customer engagement.

Partners and Suppliers

To best support Workmates and customers, the Board believes the Company’s suppliers should be
representative of the Company’s workforce, values and the Company's partnership network. This belief
impacts the Company'’s approach to leadership and Board decision-making.

The Board oversees the Company’s adherence to the Group’s policies, including the following:

« Suppliers and partners must adhere to the Group'’s high ethical standards, including those set out in
the Group's Supplier Code of Conduct and the Group's Partner Code of Conduct.

» The Group’s Supplier Diversity programme aims to accelerate and increase Group spend with qualified
diverse businesses.

Environment and Community

The Group, including the Company, strives to make a positive impact on the environment and
communities in which they operate. Innovation plays a key role for the Group as it seeks to do its part to
help solve some of the world’s toughest challenges. The Group and the Company (including the Board),
are actively engaged in fostering a more sustainable, equitable and healthier future for all through
sustainability and community-focused activities.

Environment

In furtherance of the Group’s strategic sustainability objectives of reducing the Group's carbon footprint

and investing in renewable energy programmes to address climate change, the Group, including the

Company, has achieved the Group's goal of net-zero carbon emissions across the Group's offices, data

centres and public cloud, and business travel and has provided all of the Group’s global customers with a

carbon-neutral cloud. Additionally, the Group, including the Company, is working towards ambitious

science-based emissions reduction targets across our entire value chain that are consistent with keeping

global warming to 1.5 degrees Celsius above pre-industrial level across all three scopes of emussmns

which are as follows:

+ Continue annually sourcing 100% renewable electricity across global operations through fiscal 2030;

» Reduce absolute Scope 3 business travel GHG emissions by 25% by fiscal 2026 from a fiscal 2020
base year; and

+ Have 70% of the Group's suppliers, by spend (covering purchased goods and services and capital
goods), commit to science-based targets by fiscal 2026;
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STRATEGIC REPORT - continued

Section 172 statement - continued

The Board’s engagement with key stakeholders - continued

Environment - continued

The Company and the Board continue to seek strategic collaborative relationships to magnify the positive
impact on the environment. The Group continues to focus on.global access to renewable energy to power
decarbonisation efforts and transition the globe to net-zero carbon emissions.

The Group is a founding member of the Beyond Alliance (formerly the Business Alliance to Scale Climate
Solutions), and has supported in delivering tools for corporate carbon credit buyers by equipping
companies with the knowledge and network to build high-quality and high-integrity programs.

The Group serves as a member of the Sustainable Aviation Buyers Alliance (SABA), a buyer-led
collaboration spearheaded by RMI and the Environmental Defense Fund focused on accelerating the path
to decarbonising aviation and driving investment in and adoption of sustainable aviation fuel.

The Group joined Frontier alongside Autodesk, H&M Group, and JPMorgan Chase, contributing a
combined $100 million in new funds to Frontier's advance market commitment to supporting permanent
carbon removal.

The Group signed a multiyear long-term offtake agreement with Patch, which included the first-of-its-kind
offtake agreement with Tradewater to permanently stop methane emissions by plugging orphaned oil and
gas wells.

Community

The Group's purpose—to inspire a brighter work day for all—guides the Group, including the Company, to
focus on doing our best in service of others. Through philanthropic investments, community outreach
programmes and numerous local volunteer opportunities, the Group strives to support the causes
Workmates care about most. The Group’s Giving & Doing Community Leader programme consists of
employee volunteers in the Group’s offices around the globe who are given resources and support to tailor
volunteer events and charitable fundraisers to local community needs, support localised employee
involvement and provide opportunities and resources to give back to the communities where Workmates
live and work. Giving & Doing efforts at the Company have included supporting local philanthropic
organisations such as Family Action, Generation UK, Ada National College for Digital Skills and Access
Sport

Additional detail and further initiatives are included in the Group's Global iImpact Report at:

https://www.workday.com/content/dam/web/en-us/documents/other/workday-global-impact-report.pdf

On behalf of the board

Shawn /Gz/f«dz,w

Shaun Redgrave

Director

Date: 29 October 2025



Workday (UK) Limited

DIRECTORS’ REPORT

The directors present their report and audited financial statements for the year ended 31 January 2025.

Principal activities

The principal activities of the Company are the provision of marketing support, technical support services
and research and development activities to its affiliates. The Company's ultimate holding company is
Workday, Inc., with its headquarters in Pleasanton, California, USA. Workday, Inc. delivers a new
generation of Software as a Service (SaaS) enterprise software solutions designed to meet the needs of
today's dynamic and global enterprise.

The Company also acts as an intermediate holding company.

The immediate parent company and controlling party is Workday Limited, a limited company incorporated
in the Republic of Ireland with its registered office at The King's Building, 152-155 Church Street, Dublin
7, Republic of Ireland.

The ultimate parent company and controlling party is Workday, Inc., a company incorporated in the USA
with its registered office located at The Corporation Trust Company, Corporation Trust Center, 1209
Orange Street, Wilmington, DE 19801, USA.

Results and dividends
No dividends were declared or paid during the year (2024: USD nit).

Directors
The names of the persons who were directors at any time during the year ended 31 January 2025 are set
out below. Unless otherwise indicated, they served as directors for the entire year:

Shaun Redgrave  (UK)
inderpal Dhedli (UK) (resigned on 23 Oct 2025)

Neither the directors in office at 31 January 2025, nor their immediate families, had any interest in the
shares of the Company at the end of the financial year and the beginning of the financial year.

Financial risk management

The Company's operations expose it to a variety of financial risks that include the effects of changes in
foreign exchange rates, liquidity risk and capital risk. The Company has in place a risk management
programme that seeks to manage the financial exposure of the Company through the measurement of
financial metrics and internal controls.

Foreign currency risk is the risk that the fair value or future cash flows of a financial instrument will
fluctuate because of changes in foreign exchange rates. The Company'’s exposure to the risk of changes
in foreign exchange rates relates primarily to operating activities. The impact from exposure to foreign
currency changes for all currencies for the years ended 31 January 2025 and 2024 was USDO0.5 million
gain and USD(2.0) million loss, respectively, and represents total recognised foreign exchange gains in
the statement of profit and loss and other comprehensive income.

Liquidity risk is the risk that the Company may encounter when realising assets or otherwise raising funds
to meet commitments. The Company regularly monitors its cash balances with the objective of ensuring
sufficient funds are available to meet obligations as they fall due.
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DIRECTORS’ REPORT - continued

Financial risk management - continued

Capital risk is the risk that a company will lose the amount of an investment. The primary objective of the
Company's capital management is to ensure that it maintains a strong credit rating and healthy capital
ratios in order to support its business and maximise shareholder value.

Given the size of the Company, the policies are set by the board of directors and are implemented by the
Company's finance department. The department has policies and procedures that set specific guidelines
on managing the financial risk and the circumstances where it would be appropriate to use financial
instruments.

Research and development

The Company is engaged in the activities of software development, implementation and support.
Research and development is a key part of the activities, as it fosters and enhances the Company's
competitive advantage in the marketplace.

Future developments
The directors are optimistic that the Company will achieve satisfactory growth in the foreseeable future.

It is the intention of the Company to continue to provide marketing support, technical support services and
research and development activities to its affiliates. The Company also intends to continue as an
intermediate holding company.

Going concern

The statement of financial position shows net current assets of USD462.9 million (2024: USD409.1
million) and it is not anticipated that the Company will incur losses in future years based on its existing
transfer pricing structure. The Company meets its day-to-day working capital requirements by way of
advances from group companies. The ultimate parent, Workday, Inc., has confirmed that it will provide
financial support to the Company, as required, for a period of no less than twelve months from the date of
approval of the financial statements. On the basis of this information, the directors consider that it is
appropriate to prepare the financial statements on the going concern basis.

The directors of the Company have considered the impact of the recent macroeconomic events including
higher inflation, rising interest rates, and the Russia-Ukraine and Israel-Hamas conflicts. The directors do
not believe that these events will have a material effect on the financial statements. The macroeconomic
landscape will continue to be monitored.

Employees

Employee involvement

It is the policy of the Company to encourage and develop all members of staff to realise their maximum
potential. The Company places considerable value on the involvement of its employees and focuses on
building a culture where all employees can bring their best selves to work by deploying diversity initiatives
that support everyone. .

The Company provides regular information to employees through Company meetings and Company
events. Updates and points of note are provided directly to employees' email as well as through feedback
surveys to be completed by employees on a weekly basis.

Wherever possible, vacancies are filled from within the Company and adequate opportunities for internal
promotion are created. The Company has a comprehensive training and development programme that
creates the opportunity for employees to maintain and improve their performance and to develop their
potential to a maximum level of attainment.
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DIRECTORS’ REPORT - continued

Employees - continued

Employee involvement - continued _ ‘

The Company supports the principle of equal opportunities in employment and opposes all forms of
unlawful or unfair discrimination on the grounds of race, age, nationality, religion, ethnic or national origin,
sexual orientation, gender or gender reassignment, marital status or disability.

Employees with disabilities

Applications for employment by disabled persons are always fully considered, bearing in mind the abilities
of the applicant concerned. In the event of members of staff becoming disabled, every effort is made to
ensure that their employment with the Company continues and that appropriate training is arranged.

It is the policy of the Company that the training, career development and promotion of disabled persons
should, as far as possible, be identical to that of other employees. The Company will not tolerate
discrimination in the workplace and aims to ensure that each employee feels valued and has the
opportunity to contribute to the success of the Company.

Statement on engagement with suppliers, customers and others in a business relationship with
the Company

Employees : :

The directors believe that recruiting and promoting passionate, creative, diverse and happy employees
inspires a culture of innovation and integrity, leading to happy customers. Accordingly, the Company
makes meaningful investments in their people activities to enhance employee success in a safe and
engaging environment and community.

Customers

The Group receives and carefully evaluates customer feedback collected through various customer
engagement programmes, including routine surveys, conferences and Workday Community, an
interactive space for collaborative brainstorming, to agilely position the Company to best meet the
Group's and its customers' needs.

Suppliers/Partners .

To best support employees and customers, the directors believe that suppliers should be representative
of the workforce, values and partnership network, a position that carefully drives leadership and Board
decision-making.

Environmental/Community :

The Company strives to make a positive impact on employees, customers, partners and communities. In
light of today’s global problems, innovation plays a key role in doing the Company's part to help solve
some of the world’s toughest challenges. With innovation at the core of what the Company does, the
Board is actively engaged in fostering a more sustainable, equitable and healthier future for all through
sustainability and community-focused activities.

Non-preparation of group financial statements

The Company has not prepared consolidated financial statements on the basis that it and all of its
subsidiary undertakings are included in the consolidated financial statements of its ultimate parent
company, Workday, Inc., which have been prepared in accordance with US Generally Accepted
Accounting Principles ("GAAP"). The Company has relied on specified exemptions under section 401 of
the Companies Act 2006. These financial statements present information about the Company as an
individual undertaking and not about its group. The consolidated financial statements. of Workday, Inc. are
available from the ultimate parent company's website at https://www.workday.com/en-us/company/
investor-relations.html.
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DIRECTORS’ REPORT - continued

Disclosure of information to the auditor

So far as each person who was a director at the date of approving this report is aware, there is no
relevant audit information, being information needed by the auditor in connection with preparing their
report, of which the auditor is unaware. Having made enquiries of fellow directors and the Company's
auditor, each director has taken all the steps that he/she is obliged to take as a director in order to make
himself/herself aware of any relevant audit information and to establish that the auditor is aware of that
information

Directors’ responsibilities statement . ;
The directors are responsible for preparing the Strategic Report, Directors’ Report and the financial
statements in accordance with applicable UK laws and regulations.

Company law requires the directors to prepare financial statements that give a true and fair view of the
state of affairs of the Company and of the profit or loss of the Company for each financial year. Under that
law, the directors have elected to prepare the financial statements in accordance with United Kingdom
Generally Accepted Accounting Practice (United Kingdom Accounting Standards and applicable law)
including Financial Reporting Standard 101 “Reduced Disclosure Framework” (FRS 101). Under UK
company law, the directors must not approve the financial statements unless they are satisfied that they
give a true and fair view of the assets, liabilities and financial position of the Company at the end of the
financial year, the profit or loss of the Company for the financial year and otherwise comply with the
Companies Act 2006. In preparing those financial statements, the directors are required to:

« select suitable accounting policies and then apply them consistently;

+ make judgements and accounting estimates that are reasonable and prudent;

+ state whether the financial statements have been prepared in accordance with applicable
accounting standards, identify those standards and note the effects and reasons for any material
departure from those standards; and :

= prepare the financial statements on the going concern basis unless it is inappropriate to presume that
the Company will continue in business.

The directors are responsible for ensuring that the Company keeps adequate accounting records that
correctly explain and record the transactions of the Company, enable at any time the assets, liabilities,
financial position and profit or loss of the Company to be determined with reasonable accuracy, enable
them to ensure that the financial statements and Directors' Report comply with the Companies Act 2006
and enable the financial statements to be audited. They are also responsible for safeguarding the assets
of the Company and hence for taking reasonable steps for the prevention and detection of fraud and other
irregularities.

Streamlined energy and carbon reporting

In compliance with the UK Streamlined Energy and Carbon Reporting (SECR), the Company is reporting
on all relevant emissions sources as required under The Companies Act 2006 (Strategic Report and
Directors’ Report) Regulations 2013 and The Companies (Directors’ Report) and Limited Liability
Partnerships (Energy and Carbon Report) Regulations 2018.

For the financial year ended 31 January 2025, the Company's total greenhouse gas (GHG) emissions
were 2,265 metric tonnes of carbon dioxide equivalent (MT CO2e). Carbon dioxide emissions resulting
from energy use in the Company's leased buildings and employee business travel are reported below:

10
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DIRECTORS’ REPORT - continued

Streamlined energy and carbon reporting - continued

Year ended Year ended
31 January 2025 31 January 2024

Scope 1 CO2e emissions ' ' , 74 g2
Scope 2 location-based CO2e emissions 186 182
Scope 2 market-based CO2e emissions — —
Scope 3 CO2e emissions (business travel) 2,005 1,763
Total CO2e emissions 2,265 2,037
Total Average Monthly Full Time Employees (FTE) 694 665
Carbon intensity per FTE ’

(Total CO2 emissions / FTE) 3.3 3.1
Total energy use

(kWh; electricity and gas) 1,281,955 1,344,758
Methodology applied

The methodologies used to estimate GHG emissions resulting from the Company’s operations are World
Resources Institute (WRI)/World Business Council for Sustainable Development (WBCSD) GHG Protocol,
Corporate Accounting and Reporting Standard, Revised Edition (Scope 1 and 2), the GHG Protocol
Scope 2 Guidance, an amendment to the GHG Protocol Corporate Standard and WRI/'WBCSD GHG
Protocol Corporate Value Chain (Scope 3) Accounting and Reporting Standard. The operational control
approach has been used to define the reporting boundary.

The Company’s Scope 1 and 2 GHG emissions cover estimated natural gas, fugitive emissions from
refrigerants and purchased electricity from the grid for leased facilities (there are no facilities owned in the
UK by either the Company or the Group). Both the Company's location and market-based CO2e
emissions are included, however location-based emissions were used in the calculation of total CO2e
emissions. Scope 3 comprises emissions generated by employees through business travel, including air
travel, hotel stays, rental cars, rail, ferry, taxi and ridesharing. Business travel emissions were estimated
by extrapolating from total global business travel emissions by ratio based on total FTE for the fiscal year.
Total energy use was calculated by converting gas consumption from therms to kilowatt-hours and adding
this to electricity use to arrive at a total amount in kilowatt-hours.

Emissions reduction targets and projects
In May 2022, the Group announced science-based emissions reduction targets, across the entire value

chain, that are consistent with keeping global warming to 1.5 degrees Celsius, above pre-industrial levels.
Specifically, the Group commits: ’

+ to continue annually sourcing 100% renewable electricity through fiscal 2030.
« to reduce absolute scope 3 business travel emissions by 25% by fiscal 2026 from a fiscal 2020 base.
+ that 70% of suppliers (by spend) will have science-based targets by fiscal 2026.

In 2023 the Group was named the top-performing company for the environment in Just Capital's list of
America’s Most Just companies. In line with the Group’s commitments, and specific science-based
targets, the Group continues to innovate and invest in both internal and external initiatives to support
carbon reduction initiatives. Examples of the kinds of projects to which the Group has committed to are as
follows:

1
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DIRECTORS’ REPORT - continued

Streamlined energy and carbon reporting - continued

Renewable Energy .

In 2016 the Group made a commitment to using 100% renewable energy and to reach Net Zero carbon
by 2021. By the end of fiscal 2017 Net Zero Carbon was achieved across all offices and data centres
globally and the overall goal was achieved a year early in 2020. For fiscal 2025, while location-based
emissions (total emissions if the Company did not match electricity consumption with renewables)
amounted to 186 MT CO2e, market-based emissions (accounting for the Company's renewables
purchasing) were nil.

Sustainable Air Travel

As part of our commitment to reduce our Scope 3 emissions, the Group has made a five-year advance
purchase of Sustainable Aviation Fuel (SAF) via the SkyNRG Board Now programme. Board Now is an
innovative programme with a network of leading companies as members. The Group has entered as a
Board Now programme “Leader”, which is the highest membership level. By investing, the Group is
supporting the development of the first European SAF productlon facility, located in the Netherlands,
which will produce 100,000 tons of SAF annually.

The Group has also joined the Sustainable Aviation Buyers Alliance (SABA), a buyer-led collaboration
spearheaded by RMI and the Environmental Defense Fund focused on accelerating the path to
decarbonising aviation and driving investment in and adoption of SAF. SABA will directly drive high-quality
investments in SAF, standing up a rigorous and transparent system of SAF certification, educating
members on policy opportunities to advance SAF adoption in the market, and addressing barriers to
scaling SAF.

Driving sustainability throughout the supply chain

The sustainability expectations placed on the Group's suppliers and contractors are set out in the Supplier
Code of Conduct. Specifically, this mandates that suppliers will adhere to the Group's Environmental
Sustainability Policy. Suppliers are expected to contribute to environmental objectives stated in this policy
and to collaborate to improve environmental performance. Suppliers should have their own environmental
management system, including quantifiable goals to reduce environmental impact and GHG emissions,
and minimise waste, energy consumption, and the use of materials of concern, as well as adopt
measures and controls (including audits), reporting, and training. As part of the Group's commitment to
science based targets, 70% of suppliers by spend, covering purchased goods and services and capital
goods, will have science-based targets by fiscal 2026.

Permanent Carbon Removal

Most climate models outline the need to remove carbon from the atmosphere on the scale of 5-10
gigatons per year by 2050. Less than 10,000 tons of carbon have been permanently removed to date, so
to make a difference .high-potential carbon removal solutions need to .be accelerated. The Group is
supporting Frontier, a $1 billion advance market commitment to buy permanent carbon removal founded

by Stripe, Alphabet, Shopify, Meta, and McKinsey Sustainability.

The initiative aims to accelerate the development of carbon removal technologies by guaranteeing future
demand for them; in effect signalling to researchers, entrepreneurs, and investors that there’s a growing
market for these technologies. Run by technical and commercial experts who facilitate carbon removal
purchases, Frontier aims to create a net new, durable carbon removal supply, rather than compete over
what exists today.

More information on Workday's carbon reduction initiatives can be found on our corporate website, at
https://globalimpact.workday.com

12
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DIRECTORS’ REPORT - continued

Events since the year end

In February 2025 Workday, Inc. undertook a restructuring process that included a reduction of the
workforce. The estimated impact to the Company for costs associated with the restructuring process is
currently estimated at USD1.8 million, which will be recognised in the financial statements for the period
ending 31 January 2026.

Auditor
The statutory auditor, Ernst & Young, Chartered Accountants, have indicated their w1II|ngness to remain in
office and a resolution that they may be re-appointed will be proposed at the Annual General Meeting.

On behalf of the board

SM%M

Shaun Redgrave
Director

Date: 29 October 2025

13
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF WORKDAY (UK) LIMITED

Opinion

We have audited the financial statements of Workday (UK) Limited (the ‘Company’) for the year ended
31 January 2025 which comprise the Statement of Profit and Loss and Other Comprehensive Income,
the Statement of Financial Position, the Statement of Changes in Equity and the related notes 1 to 25,
including material accounting policy information. The financial reporting framework that has been
applied in their preparation is applicable law and United Kingdom Accounting Standards including FRS
101 “Reduced Disclosure Framework” (United Kingdom Generally Accepted Accounting Practice).

In our opinion, the financial statements:

e give a true and fair view of the Company'’s affairs as at 31 January 2025 and of its profit for the
year then ended;

e have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice; and

¢ have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and
applicable law. Our responsibilities under those standards are further described in the Auditor’s
responsibilities for the audit of the financial statements section of our report. We are independent of
the Company in accordance with the ethical requirements that are relevant to our audit of the financial
statements in the UK, including the FRC's Ethical Standard, and we have fulfilled our other ethical
responsibilities in accordance with these requirements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the directors’ use of the going concern
basis of accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to
events or conditions that, individually or collectively, may cast significant doubt on the Company’s
ability to continue as a going concern for a period of not less than twelve months from when the
financial statements are authorised for issue.

Our responsibilities and the responsibilities of the directors with respect to going concern are
described in the relevant sections of this report. However, because not all future events or conditions
can be predicted, this statement is not a guarantee as to the Company'’s ability to continue as a going
concem.

14



EY

Shape the future
with confidence

INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF WORKDAY (UK) LIMITED
{Continued)

Other information

The other information comprises the information included in the annual report, other than the financial
statements and our auditor’'s report thereon. The directors are responsible for the other information
contained within the annual report.

Our opinion on the financial statements does not cover the other information and, except to the extent
otherwise explicitly stated in this report, we do not express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other
information is materially inconsistent with the financial statements or our knowledge obtained in the
course of the audit or otherwise appears to be materially misstated. If we identify such material
inconsistencies or apparent material misstatements, we are required to determine whether this gives
rise to a material misstatement in the financial statements themselves. If, based on the work we have
performed, we conclude that there is a material misstatement of the other information, we are required
to report that fact.

We have nothing to report in this regard.

Opinions on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

e the information given in the Strategic Report and the Directors’ Report for the financial year for
which the financial statements are prepared is consistent with the financial statements; and

e the Strategic Report and Directors’ Report have been prepared in accordance with applicable
legal requirements.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the Company and its environment obtained in the
course of the audit, we have not identified material misstatements in the Strategic Report or Directors’
Report.

We have nothing to report in respect of the following matters in relation to which the Companies Act
2006 requires us to report to you if, in our opinion:

¢ adequate accounting records have not been kept; or

« the financial statements are not in agreement with the accounting records; or

e certain disclosures of directors' remuneration specified by law are not made; or

e we have not received all the information and explanations we require for our audit.
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF WORKDAY (UK) LIMITED
(Continued)

Responsibilities of directors

As explained more fully in the Directors’ Responsibilities Statement as set out on page 10, the
directors are responsible for the preparation of the financial statements and for being satisfied that
they give a true and fair view, and for such internal control as the directors determine is necessary to
enable the preparation of financial statements that are free from material misstatement, whether due
to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the Company’s ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using
the going concern basis of accounting unless the directors either intend to liquidate the Company or to
cease operations, or have no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that
an audit conducted in accordance with ISAs (UK) will always detect a material misstatement when it
exists. Misstatements can arise from fraud or error and are considered material if, individually or in the
. aggregate, they could reasonably be expected to influence the economic decisions of users taken on
the basis of these financial statements.

Explanation as to what extent the audit was considered capable of detecting irregularities,
including fraud

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design
procedures in line with our responsibilities, outlined above, to detect irregularities, including fraud. The
risk of not detecting a material misstatement due to fraud is higher than the risk of not detecting one
resulting from error, as fraud may involve deliberate concealment by, for example, forgery or
intentional misrepresentations, or through collusion. The extent to which our procedures are capable
of detecting irregularities, including fraud is detailed below. However, the primary responsibility for the
prevention and detection of fraud rests with both those charged with governance of the entity and
management.

*  We obtained an understanding of the legal and regulatory frameworks that are applicable to the
Company and determined that the most significant are those that relate to the reporting
framework (FRS 101 and the Companies Act 2006) and the relevant direct and indirect tax
compliance regulations in the United Kingdom.

*  We understood how the Company is complying with those frameworks by making inquiries of
management to understand how the Company maintains and communicates its policies and
procedures in these areas. We corroborated our inquiries through reading the board minutes and

. correspondence with relevant authorities.

* We assessed the susceptibility of the Company'’s financial statements to material misstatement,
including how fraud might occur by considering the risk of management override. Our testing
included agreeing specific transactions to supporting invoices, agreeing payments in the bank
statements and the testing of certain unusual journals.
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF WORKDAY (UK) LIMITED
(Continued)

Explanation as to what extent the audit was considered capable of detecting irregularities,
including fraud (Continued)

« Based on this understanding we designed our audit procedures to identify noncompliance with
such laws and regulations. Our procedures involved testing journals identified by specific risk
criteria. We read the minutes of directors’ meetings to identify any non-compliance with laws and
regulations. We also made enquiries with the directors and of the management of the Company
regarding compliance with laws and regulations.

L)
A further description of our responsibilities for the audit of the financial statements is located on the
Financial Reporting Council's website at hitps://www.frc.org.uk/auditorsresponsibilities. This
description forms part of our auditor’s report.

Use of our report

This report is made solely to the Company’s members, as a body, in accordance with Chapter 3 of
Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to the
Company's members those matters we are required to state to them in an auditor’s report and for no
other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to
anyone other than the Company and the Company's members as a body, for our audit work, for this
report, or for the opinions we have formed.

Er "\6* 1 3 \/ou—:\j

Shane Ennis (Senior statutory auditor)

for and on behalf of

Ernst & Young, Chartered Accountants and Statutory Audit Firm
Dublin, Ireland

29 October 2025
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Workday (UK) Limited

STATEMENT OF PROFIT AND LOSS AND OTHER COMPREHENSIVE INCOME

Financial year ended 31 January 2025

Notes

Turnover - continuing operations 5
Cost of services

Operating profit on ordinary activities 6
Other income 9
Interest receivable and similar income 10
Interest payable and similar charges 11
Profit on ordinary activities before taxation

Taxation on profit on ordinary activities 12

Profit for the financial year
Other comprehensive income

Total comprehensive Income

2025 2024
USD'000 USD'000
263,067 264,478
(244,359) (224,960)
18.708 39,518
275 254
66 44
(675) (269)
18,374 39,547
(5.107) (10,047)
13,267 29,500
13.267 29,500

The profit for the financial year and the accumulated profit brought forward have been included in the

Company'’s profit and loss account.

The above statement of profit and loss and other comprehensive income should be read in conjunction

with the accompanying notes.
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Workday (UK) Limited

STATEMENT OF FINANCIAL POSITION
As at 31 January 2025

Fixed assets

Financial assets

Tangible assets

Current assets

Debtors: amounts falling due after one year
Debtors: amounts falling due within one year
Creditors: amounts falling due within one year
Net current assets

Total assets less current liabilities
Creditors: amounts falling due after one year
Provisions

Net assets

Capital and reserves

Called up share capital

Share premium

Share-based payment reserve

Profit and loss account

Shareholder's funds

Notes

13
14

16.1
16.2

18.1

18.2

19

20
20
21
20

2025 2024
USD'000 USD'000
2,844 2,844
23,524 28,358
26,368 31,202
365,536 329,880
134,717 118,085
500,253 447,965
(37.,403) (38,890)
462,850 409,075
489,218 440,277
(14,084) (16,838)
(1,948) (1,994)
473,186 421,445
2,844 2,844
412,082 373,608
58,260 44,993
473,186 421,445

The above statement of financial position should be read in conjunction with the accompanying notes.

The financial statements on pages 18 to 42 were authorised by the board of directors on 29 October 2025

and were signed on its behalf.

Shawn %m

Shaun Redgrave
Director

Date: 29 October 2025
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Workday (UK) Limited

STATEMENT OF CHANGES IN EQUITY
Financial year ended 31 January 2025

At 1 February 2023

Profit for the financial year

Total comprehensive income for the year
Share-based payment transactions

Tax impact of share based payment transactions
At 31 January 2024

Profit for the financial year

Total comprehensive income for the year
Share-based payment transactions

Tax impact of share-based payment transactions
At 31 January 2025

Notes

21
21

21
21

Share-based

Called up Share payment Profit and
share capital premium reserve loss account Total
USD'000 USD'000 UsD'000 usD'000 uUsD'000
— 2,844 333,781 15,493 352,118
— — — 29,500 29,500
— — — 29,500 29,500
— - 35,762 — 35,762
— — 4,065 — 4,065
— 2,844 373,608 44,993 421,445
— — — 13,267 13,267
— — — 13,267 13,267
— — 38,260 — 38,260
— — 214 — 214
— 2,844 412,082 58,260 473,186

The above statement of changes in equity should be read in conjunction with the accompanying notes.
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Workday (UK) Limited

NOTES TO THE FINANCIAL STATEMENTS

1 Corporaté information

Workday (UK) Limited (“the Company”), incorporated in England and Wales and domiciled in England,
is a private company limited by shares. The Company’s registered number is 04162863, with its
registered office located at 7th Floor, 1. Finsbury Avenue, London, EC2M 2PF, England.

The principal activities of the Company are the provision of marketing support, technical support
services and research and development activities to its affiliates. .

The Company also acts as an intermediate holding company.

The immediate parent company and controlling party is Workday Limited, a limited company
incorporated in the Republic of Ireland with its registered office at The King's Building, 152-155 Church
Street, Dublin 7, Republic of Ireland.

The ultimate parent company and cbntrolling party is Workday, Inc., a company incorporated in the
USA with its registered office located at The Corporation Trust Company, Corporation Trust Center,
1209 Orange Street, Wilmington, DE 19801, USA.

2 Material accounting policies

The principal accounting policies, all of which have been applied consistently by the Company
throughout the current and the preceding financial years, are set out below.

2.1 Basis of preparation
The annual financial statements have been prepared on a going concern basis in accordance
with Financial Reporting Standard 101 “Reduced Disclosure Framework” (FRS 101) and the
Companies Act 2006. The financial statements have been prepared under the historical cost
convention.

FRS 101 sets out the reduced disclosure framework for a ‘qualifying company’, as defined in FRS
101, which addresses the financial reporting requirements and disclosure exemptions in the
financial statements of qualifying entities that otherwise apply the recognition, measurement and
disclosure requirements of adopted IFRS.

The following exemptions from the requirements of IFRS have been applied in the preparation of
these financial statements, in accordance with FRS 101:

«  The following paragraphs of IAS 1, ‘Presentation of Financial Statements':

« 10(d) (statement of cash flows),

« 10(f) (a statement of financial position as at the beginning of the preceding period when
an entity applies an accounting policy retrospectively or makes a retrospective
restatement of items in its financial statements or when it reclassifies items in its financial
statements),

» 16 (statement of compliance with all IFRS),

« 38A (requirement for a minimum of two primary statements, including cash flow
statements),

» 38B-D (additional comparative information),

* 111 (cash flow statement information) and

* 134 - 136 (capital management disclosures).

» Paragraph 38 of IAS 1, ‘Presentation of Financial Statements’, to present comparative
information in respect of: Paragraph 73(e) of IAS 16, ‘Property, Plant and Equipment’.
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Workday (UK) Limited

NOTES TO THE FINANCIAL STATEMENTS - continued

2 Material accounting policies - continued

21

2.2

23

Basis of preparation - continued

« |IAS 7, ‘Statement of Cash Flows'.

+  Paragraphs 30 and 31 of IAS 8, ‘Accounting Policies, Changes in Accounting Estimates and
Errors’ (requirement for the disclosure of information when an entity has not applied a new
IFRS that has been issued but is not yet effective).

«  The requirements in IAS 24, ‘Related Party Disclosures’ (disclosure of related party
transactions entered into between two or more members of a group).

»  Paragraphs 17 and 18A of IAS 24, ‘Related Party Disclosures’ (key management
compensation).

. Paragraphs 134(d) to 134(f) of IAS 36, 'Impairment of Assets' (disclosures regarding detailed
information about the estimates used to measure recoverable amounts of cash generating
units containing goodwill or intangible assets with indefinite useful lives).

* IFRS 7, ‘Financial Instruments: Disclosures’.

«  Paragraphs 45(b) and 46 - 52 of IFRS 2, ‘Share-based Payment' (details of the number and
weighted-average exercise prices of share options and how the fair value of goods or
services received was determined).

«  Paragraphs 91 - 99 of IFRS 13, 'Fair Value Measurement' (disclosure of valuation techniques
and inputs used for fair value measurement of assets and liabilities).

»  The requirements of paragraph 52, paragraph 58, the second sentence of paragraph 89 and
paragraphs 90, 91 and 93 of IFRS 16, ‘Leases’.

Equivalent disclosures for disclosure exemptions are included in the consolidated financial
statements of Workday, Inc. as at 31 January 2025 which are available to the public and can be
obtained from the ultimate parent company’s website https://www.workday.com/en-us/company/
investor-relations.htmt. .

The preparation of financial statements in conformity with FRS 101 requires the use of certain
critical accounting estimates. It requires management to exercise its judgement in the process of
applying the Company's accounting policies. The areas where assumptions and estimates are
significant to the financial statements are disclosed in note 4.

Currency :

Functional and presentation currency

The financial statements are prepared in U.S. Dollars (USD), which is also the functional currency
of the Company. Figures are rounded to the nearest thousand USD unless otherwise stated.

Transactions and balances .
Monetary assets and liabilities denominated in foreign currencies are translated into USD at rates
of exchange ruling at the statement of financial position date. Transactions in foreign currencies
are translated into USD at the rate ruling on the date of the transaction. Exchange gains and
losses are recognised in the statement of profit and loss and other comprehensive income.

Turnover and revenue recognition

The turnover comprises the value of services provided, exclusive of value added tax. Fees
receivable from group companies comprise amounts in respect of services provided during the
year to its affiliates. The Company recognises revenue when control of the promised goods or
services are transferred to its customers for an amount that reflects the consideration that the
Company expects to be entitled to in exchange for those goods or services.
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Workday (UK) Limited

NOTES TO THE FINANCIAL STATEMENTS - continued

2 Material accounting policies - continued

24

2.5

2.6

Research and development
Research and development expenditure, other than on fixed assets, is expensed to the statement
of profit and loss and other comprehensive income in the year in which it is incurred.

Expenditures relating to the development of applications are written off in full in the years in which
the costs are incurred. Research and development expenditure credits are recognised as other
income as soon as there is reasonable assurance that the Company will comply with all the
conditions of the tax credit and the tax credit becomes allowable against the income tax base of
the current and preceding years.

Tangible assets and depreciation
Tangible assets are stated at cost less accumulated depreciation.

Depreciation is charged to the statement of profit and loss and other comprehensive income over
the years set out below on a straight-line basis to write off tangible fixed assets, adjusted for their
estimated residual values, over their expected useful lives. Leased assets and leased properties
are depreciated over the shorter of their useful life or the term of the lease. Assets under
construction are not depreciated until such time as the assets are ready for their intended use.
The remaining useful life of the assets and their estimated residual values are reviewed on a
regular basis.

Fixtures and fittings Five years
Capitalised equipment Two-three years
Leasehold properties Shorter of ten years or the lease period
Right-of-use asset Shorter of ten years or the lease period

Impairment of fixed assets

The Company assesses at each reporting date, whether there is an indication that an asset may
be impaired. If any such indication exists or when annual impairment testing for an asset is
required, the Company makes an estimate of the asset's recoverable amount in order to
determine the extent of the impairment loss. An asset's recoverable amount is the higher of an
asset's cash generating unit's fair value, less costs to sell and its value in use. Fair value is the
price that would be received by selling an asset in an ordinary transaction between market
participants on a measurement date. Value in use is defined as the present value of the future
cash flows obtainable through continued use of an asset, mcludmg those anticipated to be
realised at its eventual disposal.

When the carrying amount of an asset exceeds its recoverable amount, the asset is consadered
impaired and is written down to its recoverable amount.
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Workday (UK) Limited

NOTES TO THE FINANCIAL STATEMENTS - continued

2 Material accounting policies - continued

2.7 Leases
The Company leases various office buildings. At the inception of a contract, the Company
assesses whether a contract is or contains a lease based on whether the contract conveys the
right to control the use of an identified asset for a period of time in exchange for consideration.

The Cémpany has elected to apply the practical expedient to account for each lease component
and any non-lease components as a single lease component.

The Company recognises right-of-use (‘ROU") assets and lease liabilities at the lease
commencement date. The ROU assets are initially measured based on the initial amount of lease
liability adjusted for any lease payments made on or before the commencement date, plus any
initial direct costs incurred and an estimate of costs to dismantle and remove the underlying
assets or to restore the underlying assets or the site on which they are located, less any lease
incentives received. The assets are depreciated to the earlier of the end of the useful life of the
ROU asset or the lease term using the straight-line method as this most closely reflects the
expected pattern of consumption of the future economic benefits. The lease term includes periods
covered by an option to extend if the Company is reasonably certain to exercise that option.
Lease terms are negotiated on an individual basis and contain a wide range of different terms and
conditions.

Lease terms range from 7 to 10 years. If management believes that there is an indicator of
impairment, the ROU assets are assessed for impairment and reduced by the amount of
impairment loss, if any and adjusted for certain remeasurements of the lease liability. The lease
agreements do not impose any covenants other than the security interests in the leased assets
that are held by the lessor. Leased assets may not be used as security for borrowing purposes.

The lease liability is initially measured at the present value of the lease payments that are not
paid on the commencement date, discounted using the interest rate implicit in the lease or if that
rate cannot be readily determined the Company's incremental borrowing rate. Generally, the
Company uses its incremental borrowing rate as the discount rate. Variable lease payments that
do not depend on an index or rate are not included in the measurement of the lease liability. The
lease liability is measured at an amortised cost using the effective interest method.

Lease payments include the following: .

« fixed payments (including in-substance fixed payments), less any lease incentives
received, '

«  variable lease payments that depend on an index or a rate,

« amounts expected to be paid under residual value guarantees,

» the exercise price of a purchase option when the Company is reasonably certain to
exercise that option, and )

« payment of penalties for terminating the lease if the lease term reflects exercising the
option to terminate.

The above payments are remeasured when there is-a change in future lease payments arising
from a change in an index or rate, if there is a change in the Company's estimate of the amount
expected to be payable under a residual value guarantee or if the Company changes its
assessment of whether it will exercise a purchase, extension or termination option.

When lease liability is remeasured in this way, a corresponding adjustment is made to the
carrying amount of the ROU asset or is recorded in profit or loss if the carrying amount of the
ROU asset has been reduced to zero.
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Workday (UK) Limited

NOTES TO THE FINANCIAL STATEMENTS - continued

2 Material accounting policies - continued

2.7 Leases - continued

2.8

The Company has elected to apply the practical expedient to not recognise ROU assets and
lease liabilities for short-term leases that have a lease term of twelve months or iess and leases
of low-value assets. The lease payments associated with these leases are recognised as an
expense on a straight-line basis over the lease term. To determine the incremental borrowing
rate, the Company based the calculation on a credit rating assessment of Workday, Inc.

Taxation

Income tax on the statement of profit and loss and other comprehensive income for the year
comprises current and deferred tax. Income tax is recognised in profit and loss, except to the
extent that it relates to items recognised in other comprehensive income or directly in equity. In
this case, the tax is also recognised in other comprehensive income or directly in equity,
respectively.

Current tax
Current tax is the expected tax payable on the taxable income for the year, using tax rates
enacted for the year and any adjustment to tax payable in respect of previous years.

The Company offsets current tax assets and current tax liabilities if the Company has a legally
enforceable right to settle the current tax assets and liabilities, the current tax assets and liabilities
relate to income taxes levied by the same taxation authority and the Company intends to either
settle on a net basis or to realise the assets and settle the liabilities simultaneously.

Under provision/over provision of income tax is presented as part of “Income tax expense” in the
statement of profit and loss and other comprehensive income.

Deferred taxation

Deferred tax is provided using the statement of financial position liability method, providing for
temporary differences between the carrying amounts of assets and liabilities for financial reporting
purposes and for the amounts used for taxation purposes.

The amount of deferred tax provided is based on the expected manner of realisation or
settlement of the carrying amount of assets and liabilities, using tax rates enacted or
substantively enacted at the end of the statement of financial position date.

A deferred tax asset is recognised only to the extent that it is probable that future taxable profits
will be available against which the asset can be utilised. The carrying amount of deferred tax
assets is reviewed at the end of each reporting period and reduced when it is probable that
sufficient taxable profit will not be available to allow all or-part of the deferred tax asset to be
utilised. Unrecognised deferred tax assets are reassessed at the end of each reporting period
and are recognised to the extent that it is probable that sufficient taxable profit will be available to
allow all or part of the deferred tax asset to be utilised.
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Workday (UK) Limited

NOTES TO THE FINANCIAL STATEMENTS - continued

2 Material accounting policies - continued

2.8 Taxation - continued

The Company offsets deferred tax assets and deferred tax liabilities if the Company has a legally
enforceable right to set off current tax assets against current tax liabilities and the deferred tax
assets and the deferred tax liabilities relate to income taxes levied by the same taxation authority
on either the same taxable entity or different taxable entities which intend either to settle current
tax liabilites and assets on a net basis or to realise the assets and settle the liabilities
simultaneously, in each future period in which significant amounts of deferred tax liabilities or
assets are expected to be settled or recovered.

In accordance with the requirements of IAS 12, 'Income taxes', the Company recognises directly
to equity, deferred taxes related to the excess of the expected tax deduction for share-based
payments over the cumulative remuneration expense charged to the statement of profit and loss.

Current tax or deferred tax assets and liabilities are not discounted.

2.9 Pensions
Contributions to the Company's defined contribution pension scheme are charged to the
statement of profit and loss and other comprehensive income in the year to which they relate to.
Any difference between amounts charged to the statement of profit and loss and other
comprehensive income and contributions paid to the pension scheme is included in debtors or
creditors in the statement of financial position.

2.10 Share-based payment transactions
The Company measures and recognises compensation expense for share-based awards issued
to employees and non-employees, including restricted stock units (“RSUs") and purchases under
the Workday, Inc. Amended and Restated 2012 Employee Stock Purchase Plan ("ESPP").

On 22 June 2022, the stockholders of Workday, Inc. approved the 2022 Equity Incentive Plan
(“2022 Plan"). The 2022 Plan serves as the successor to the 2012 Equity Incentive Plan (“2012
Plan” and together with the 2022 Plan, “Stock Plans”). Awards that are granted on or after the
effective date of the 2022 Plan will be granted pursuant to and subject to the terms and provisions
of the 2022 Plan. Prior awards granted under the 2012 Plan continue to be subject to the terms
and provisions of the 2012 Plan.

For RSUs, fair value is based on the closing price of the ultimate parent company’'s common
stock on the grant date. Compensation expense, net of estimated forfeitures, is recognised on a
_straight-line basis over the requisite service period. The requisite service period for the awards is
generally the same as the vesting period.
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Workday (UK) Limited

NOTES TO THE FINANCIAL STATEMENTS - continued

2 Material accounting policies - continued

2.10 Share-based payment transactions - continued
For shares issued under the ESPP, fair value is estimated using the Black-Scholes option pricing
model. Compensation expense is recognised on a straight-line basis over the offering period. The
Company determines the assumptions for the option-pricing model as follows:

*  Risk-Free Interest Rate. The risk-free interest rate is based on the U.S. Treasury yield curve
in effect at the date closest to the grant date for zero-coupon U.S. Treasury notes with
maturities approximately equal to the expected term of the ESPP purchase rights.

«  Expected Term. The expected term represents the period that our ESPP is expected to be
outstanding. The expected term for the ESPP approximates the offering period.

«  Volatility. The volatility is based on a blend of historical volatility and implied volatility of
Workday Inc., common stock. Implied volatility is based on market traded options of
Workday Inc., common stock.

«  Dividend Yield. The dividend yield is assumed to be zero as the Company has not paid and
does not expect to pay dividends.

Share-based payment recharges received from the ultimate parent company are recorded as a
reduction to equity of previously recognised share-based payment charges.

2.11 Financial instruments
(a) Financial assets
Classification
The Company classifies its financial instruments in the following measurement categories:

. those to be measured subsequently at fair value (either through other comprehensive
income (OCI) or through profit or loss); and
. those to be measured at amortised cost.

Recognition and derecognition
Financial assets are recognised on the statement of financial position when the Company
becomes a party to the contractual provisions of the financial instrument.

When financial assets are recognised initially, they are measured at fair value, plus, in the case of
financial assets not at fair value through profit or loss (‘FVTPL’'), directly attributable transaction
costs. A financial asset is derecognised when the contractual right to receive cash flows from the
asset has expired or has been transferred and the Company has transferred substantnally all risks
and rewards of ownership.

" - On derecognition of a financial asset in its entirety, except for those subsequently measured at
fair value through other comprehensive income (‘FVTOCY'), the difference between the carrying
amount and the sum of the consideration received and any cumulative gain or loss that has been
recognised directly in equity is recognised in the statement of profit and loss and other
comprehensive income.

On derecognition of financial assets measured at FVTOCI, any cumulative gain or loss previously
recognised in other comprehensive income is reclassified from equity to profit or loss and
recognised in other gains and losses. All regular way purchases and sales of financial assets are
recognised or derecognised on the settlement date, which is the date that the Company settles
the purchase or sale of the asset. Regular way purchases or sales are purchases or sales of
financial assets that require delivery of assets within the year and are generally established by
regulation or convention in the marketplace concerned.
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Workday (UK) Limited

NOTES TO THE FINANCIAL STATEMENTS - continued

2 Material accounting policies - continued

2.11 Financial instruments - continued
(a) Financial assets - continued
Classification and measurement .
At initial recognition, the Company measures a financial asset at its fair value. The classification
depends on the Company’s business model for managing the financial assets and the contractual
terms of the cash flows.

For assets measured at fair value, gains and losses will either be recorded in profit or loss or
other comprehensive income. For investments in debt instruments, this will depend on the
business model in which the investment is held.

The Company reclassifies debt instruments when its business model for managing those assets
changes.

Subsequent measurement — debt instruments

Subsequent measurement of debt instruments depends on the Company’s business model for
managing the asset and the cash flow characteristics of the asset. There are three measurement
categories into which the Company classifies its debt instruments:

. Amortised cost: Assets that are held for collection of contractual cash flows, where those
cash flows represent solely payments of principal and interest, are measured at amortised
cost. Interest income from these financial assets is included in finance income using the
effective interest rate method.

. Fair value through other comprehensive income (‘FVTOCI’): Assets that are held for
coliection of contractual cash flows and for sale, where the assets’ cash flows represent
solely payments of principal and interest, are measured at FVTOCI. Movements in the
carrying amount are taken through OCI, except for the recognition of impairment gains or
losses, interest income and foreign exchange gains and losses, which are recognised in
profit or loss. When a financial asset is derecognised, the cumulative gain or loss previously
recognised in OCI is reclassified from equity to profit or loss and recognised in other gains
and losses. Interest income from these financial assets is included in finance income using
the effective interest rate method. '

. Fair value through profit or loss: Assets that do not meet the criteria for amortised cost or
FVTOCI are measured at fair value through profit or loss.

The Company’s debt instruments consist of the following:
. Amounts receivable from group undertakings
. Trade and other debtors

All of the Company’s debt instruments have been carried at amortised cost.

Impairment .
The Company assesses, on a forward-looking basis, the expected credit losses associated with
its debt instruments carried at amortised cost and FVTOCI. The impairment methodology applied
depends on whether there has been a significant increase in credit risk.

For trade debtors and intercompany trade debtors, the Company applies the simplified approach

permitted by IFRS 9 "Financial Instruments”, which requires expected lifetime losses to be
recognised from initial recognition of these debtors. )
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Workday (UK) Limited

NOTES TO THE FINANCIAL STATEMENTS - continued

2 Material accounting policies - continued

2.11 Financial instruments - continued

(b) Financial liabilities

Financial liabilities at amortised cost include amounts owed to group undertakings and trade and
other creditors. These financial instruments are initially measured at fair value and subsequently
measured at amortised cost using the effective interest rate. Amounts owed to group
undertakings are classified as current liabilities (creditors due within one year) unless the
Company has an unconditional right to defer settlement of the liability for at least one year after
the statement of financial position date.

Financial liabilities are derecognised when the Company’s obligations specified in the contract
expire, are discharged or cancelled. Interest expenses are recognised using the effective interest
rate method.

2.12 Cash and cash equivalents
The Company is a member of a physical cash concentration arrangement with its immediate
parent company, Workday Limited. The cash account balances under this arrangement are
physically pooled into a centralised account maintained by Workday Limited on a daily basis with
a target cash balance for the Company of USD nil.

2.13 Recent accounting pronouncements

The following new standards and amendments are effective for the first time for years beginning
on or after 1 January 2024:

Amendment to IFRS 16 — Leases on sale and leaseback
'Amendments to IAS 1 - Classification of Liabilities as Current or Non-Current

Amendments to IAS 7 and IFRS 7 - Supplier Finance Arrangements

Amendments to IAS 21 - Lack of Exchangeability

Initial Application of IFRS 17 and IFRS 9 — Comparative Information (Amendment to IFRS
17)
« International Tax reform - Pillar 2 Model rules (Amendment to IAS 12 - lncome taxes)

2.14 Consolidation exemption

The Company has not prepared consolidated financial statements on the basis that it and all of its
subsidiary undertakings are included in the consolidated financial statements of its ultimate
parent company, Workday, Inc., which have been prepared in accordance with US Generally
Accepted Accounting Principles ("GAAP"). The Company has relied on specified exemptions
under 401 of the Companies Act 2006. These financial statements present information about the
Company as an individual undertaking and not about its group. The consolidated financial
statements of Workday, Inc. are available from the ultimate parent company's website at hitps:/
www.workday.com/en-us/company/investor-relations.html.
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'3 Going concern

The statement of financial position shows net current assets of USD462.9 million (2024: USD409.1
million) and it is not anticipated that the Company will incur losses in future years based on its existing
transfer pricing structure. The Company meets its day-to-day working capital requirements by way of
advances from group companies. The ultimate parent, Workday, Inc., has confirmed that it will provide
financial support to the Company, as required, for a period of no less than twelve months from the date
of approval of the financial statements. On the basis of this information, the directors consider that it is
appropriate to prepare the financial statements on the going concern basis.

The directors of the Company have considered the impact of the recent macroeconomic events
including higher inflation, rising interest rates, and the Russia-Ukraine and Israel-Hamas conflicts. The
directors do not believe that these events will have a material effect on the financial statements. The
macroeconomic landscape will continue to be monitored.

4 Critical accounting estimates and judgements

Estimates and judgements are continually evaluated and are based on historical experience and other
factors, including expectations of future events that are believed to be reasonable under the
circumstances. The Company makes estimates and assumptions concerning the future. The resulting
accounting estimates will, by definition, seldom equal the related actual results. The estimates and
assumptions that have a significant risk of causing a material adjustment to the carrying amounts of
assets and liabilities within the next financial year are addressed below.

(a) Useful economic lives of tangible fixed assets
The annual depreciation charge for tangible assets is sensitive to changes in the estimated useful
economic lives and residual values of the assets. The useful economic lives and residual values
are re-assessed annually. They are amended when necessary to reflect current estimates, based
on technological advancement, future investments, economic utilisation and the physical condition
of the assets. See note 14 for the carrying amount of the tangible assets and note 2.5 for the useful
economic lives for each class of asset.

(b) Impairment of non-financial assets

The Company assesses whether there are any indicators of impairment for all non-financial assets
at the end of each reporting period. Non-financial assets with finite useful lives are tested for
impairment when there are indicators that the carrying amounts may not be recoverable. An
impairment exists when the carrying value of an asset or a cash-generating unit exceeds its
recoverable amount, which is the higher of its fair value less costs of disposal and its value in use.
The calculation of the fair value less costs of disposal is based on available data from binding sales
transactions in an arm's length transaction of similar assets or observable market prices less
incremental costs for disposing of the asset. When value in use calculations are undertaken,
management must estimate the expected future cash flows from the asset or cash-generating unit
and choose a suitable discount rate in order to calculate the present value of those cash flows.

(c) Determination of the fair value of share-based payments

Estimating the fair value of share-based payment arrangements requires determining the most
appropriate valuation model, which is dependent on the terms and conditions of the grant. This
estimate also requires determining the most appropriate inputs to the valuation model including the
expected life of the share-based payment, actual and projected employee share-based payment
exercise behaviours and the risk-free interest rate for the expected term of the award. The value of
the portion of the award that is ultimately expected to vest is recognised as an expense.

The assumptions and models used for estimating fair value for share-based payment arrangements
are disclosed in note 2.10.
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4 Critical accounting estimates and judgements - continued

7

(d) Determination of lease terms, extension, termination and borrowing rates

In determining the lease term, management considers all facts and circumstances that create an
economic incentive to exercise an extension option or not exercise a termination option. Extension
options (or periods after termination options) are only included in the lease term if the lease is
reasonably certain to be extended (or not terminated). Potential future cash outflows are included in
the lease liability if it is not reasonably certain that the leases will be extended (or not terminated).

When the Company cannot readily determine the interest rate implicit in a lease, it uses an
incremental borrowing rate (“IBR") to measure lease liabilities. The Company estimates the IBR by
considering its parent company's centralised treasury function, guarantees, credit risk profile, lack
of publicly issued debt and positive cash flow, in combination with the specific currency and interest
rate environment of the Company. Further details have been included in notes 2.7 and 15.

The directors are of the opinion that there are no critical judgements or key assumptions concerning
the future or other key sources of estimation uncertainty that would have a significant effect on the
amounts recognised in the financial statements or that might cause a material adjustment to the

carrying amounts of assets and liabilities within the next financial year.

Turnover

The turnover of the Company is derived from the provision of marketing support, technical support
services and research and development activities to its affiliates undertaken in the United Kingdom.

Operating profit on ordinary activities

2024
usD'000

8,212
21,867
35,762

2,036

2024
usD'000

121,621
24,392
5,403
35,762

2025
usD'000
The operating profit is stated after charging/(crediting):
Depreciation of tangible assets (note 14) ) : 7,470
Research and development expense 20,660
Share-based payment expense (note 21) 38,260
Foreign exchange (gain)/loss : (531)
Staff costs
Particulars of employees (including executive directors) are shown below.
' 2025
usD'000
Employee costs during the year amounted to:
Wages and salaries 134,079
Social security costs 26,296
Pension costs (note 22) 6,264
Share-based payment expense (note 21) 38,260
204,899

187,178
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7

Staff costs - continued

The average monthly number of persons employed by the Company (including executive directors)

during the year was as follows:

Executive directors

Customer support/professional services
Developers

General and administration

Sales

Included in staff costs are the following:
Directors' remuneration

2025 2024
Number Number
2 2

183 184

119 125
158 148
232 207
694 666
2025 2024
USD'000 USD'000
1,225 960

Directors did not receive any incremental fees for their role as a statutory director of the Company.

Number of directors who received shares in respect of
qualifying services
Number of directors who exercised share options

Aggregate remuneration in respect of the highest paid director

Auditor's remuneration

Fees paid to the Company's auditor for the audit of the
Company's annual accounts

2025 2024
Number Number
2025 2024
USD'000 USD'000
855 618
2025 2024
USD'000 USD'000
79 78

The statutory auditor did not provide any tax advisory or non-audit services to the Company during the

year.

———— - ——t
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9 Otherincome

Research and development income

10 Interest receivable and similar income

Bank interest income

11 Interest payable and similar charges

Interest expense relating to lease liabilities (note 15)

12 Taxation on profit on ordinary activities

Current tax
Current tax on profit for the year
Adjustment in respect of prior years

Deferred tax

Origination and reversal of timing differences
Adjustment in respect of prior years '
Effect of changes in tax rates

Tax charge on profit on ordinary activities

2025 2024
USD'000 USD'000
275 254
2025 2024
USD'000 USD'000
66 44

2025 2024
USD'000 USD'000
675 269

675 269
2025 2024
USD'000 USD'000
7,290 3,272
(104) 545
7,186 3,817
(2,079) 5,572
— 433

_ 225
(2,079) 6,230
5,107 10,047
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12 Taxation on profit on ordinary activities - continued

Factors affecting the tax charge for the year
The tax assessed on the profit/(loss) on ordinary activities differs from that calculated using the
standard rate of corporation tax of 25% (2024: 24.03%). The differences are reconciled below:

2025 2024
USD'000 usD'000
Profit on ordinary activities before taxation 18,374 39,547
Profit on ordinary activities multiplied by the standard rate of
corporation tax in the UK of 25% (2024: 24.03%) 4,594 9,503
Effects of:
Expenses not deductible for tax purposes ‘ 730 673
Deferred tax reéognised at a different rate — 225
Share-based payment adjustment , (113) (1,332)
Adjustment in respect of prior years (104) . 978
Tax charge for the financial year 5,107 10,047
2025 2024
USD'000 USD'000
Deferred tax (note 16.1) ,
At 1 February (11,592) (15,372)
Adjustment in respect of prior years — 433
Charged/(credited) to the statement of profit and loss and
other comprehensive income ~ (2,078) 5,796
Charged/(credited) to the statement of changes in equity 1,387 (2,449)
(12,283) (11,592)

Of the USDO.2million net credit (2024: USD4.1 million credit) to the share-based payment reserve,
USD1.4 million of a Charge (2024: USD2.4 million credit) pertains to the recognition of the deferred
taxes during the year.

2025 2024
UsSD'000 UsD'000

Deferred tax asset comprises the following: '
Depreciation in excess of cabital allowances (1,084) (953)
Pension charge accrual and donations (127) (263)
Share options (11,062) (10,376)
Total deferred tax asset (note 16.1) (12,283) (11,592)
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12 Taxation on profit on ordinary activities - continued

From 1 April 2023 the corporation tax rate has increased to 25% and deferred tax assets have been
measured using this rate.

The Organization for Economic Cooperation and Development (“OECD") released Pillar Two model
rules defining a 15% global minimum tax for large multinational corporations. The OECD continues to
release additional guidance and countries are implementing legislation with widespread adoption of
the Pillar Two Framework expected in the near future. Pillar Two rules are at varying stages of
adoption across the jurisdictions where we operate. The specific rules and timeline to implement these
rules vary by jurisdiction. The adoption of Piliar Two rules may affect our effective tax rate and current
tax obligations and liabilities. While we do not currently anticipate Pillar Two rules to have a material
impact on our consolidated financial results, we are monitoring developments from the OECD,
governmental bodies, such as the EU, and intergovernmental economic organizations, to evaluate the
impact of changing global tax laws. The Company has performed a Pillar Two analysis for the period
ended January 31, 2025 and has determined that it meets the conditions for the Transitional Country-

by-Country Reporting (CbCR) Safe Harbour.

13 Financial assets

2025 2024
uUSD'000 uUSsD'000
At beginning and end of year 2,844 2,844

In the opinion of the directors, the fair value of the Company'’s investment is not less than the carrying
value.

As at 31 January 2025, the Company's investments consist of 100% ownership of the following
company:

Name Business Registered office

Adaptive Insights Limited Distributor 7th Floor, 1 Finsbury Avenue,
London, EC2M 2PF, England
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14 Tangible assets

Construction  Fixtures and

Capitalised Leasehold

in progress fittings equipment properties Total
uUsSD'000 USD'000 USD'000 USD'000 uUSD'000

Cost : '
At 31 January 2024 322 1,830 4,141 53,829 60,122
Additions 2,803 13 10 (190) 2,636
Transfers (369) 152 131 86 —
At 31 January 2025 2,756 - . 1,995 4,282 53,725 62,758
Depreciation .
At 31 January 2024 — 1,011 3,058 27,695 31,764
Charge for the year — 318 518 6,634 7,470
At 31 January 2025 — 1,329 3,576 34,329 39,234
Net book value
At 31 January 2024 322 819 1,083 26,134 28,358
At 31 January 2025 2,756 666 706 19,396 23,524

Right-of-use assets amounting to USD16.4 million
leasehold properties. See note 15 for further details.

15 Leases

Right-of-use assets

At 1 February
Additions
Depreciation
At 31 January

(2024: USD20.1 million) are included within

Leasehold Leasehold
Properties Properties
2025 2024
USD'000 uUSD'000
20,130 13,998

— 10,357
(3,745) (4,225)
16,385 20,130

Right-of-use assets are included in the line item ‘Tangible assets’ in the statement of financial position.

Lease obligations

Current
Non-current

2025 2024
usD'000 UsSD'000
. 2910 4,349

14,084 16,838
16,994 21,187
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15 Leases - continued

Current and non-current lease obligations are included in the line item ‘Creditors: amounts falling due
within one year’ and ‘Creditors: amounts falling due after one year' in the statement of financial

position.

The table below summarises the undiscounted contractual cash flows related to the Company's lease
liabilities based on their contractual maturities. '

2025 2024

usD'000 uUSD'000

Less than one year 3,074 4,431
Between one and five years 15,680 16,560
More than five years — 2,479
18,754 23,470

Total undiscounted contractual lease cash flows

At 31 January 2025, the Company annual commitments under leases for low value assets is nil (2024
nil).

The following amounts related to leases were recognised in the statement of profit and loss and other
comprehensive income:

2025 2024
UsD'000 UsSD'000

Interest expense on lease liabilities (included in interest
payable and similar charges) 675 269

Depreciation of right-of-use assets 3,745 4,225

Total cash outflows in relation to leases for the year ended 31 January 2025 were USD4.5 million
(2024 USD3.8 million).

16 Debtors
16.1 Amounts falling due after one year: )
2025 2024
uSD'000 USD'000
Deposits 2,551 - 2,612
Deferred tax asset (note 12) 12,283 11,592
Due from group undertakings 350,677 315,676
Other debtors 25 —
365,536 329,880

Deposits relate to funds held by the landlord in respect of leases.
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16 Debtors - continued

16.2 Amounts falling due within one year:

2025 2024

uUsD'000 ‘ USD'000

Corporation tax prepaid 4,268 3,718
Due from group undertakings 127,112 110,787
VAT recoverable 1,507 1,877
Prepayments 1,646 1,620
Other debtors 184 83
134,717 - 118,085

Amounts due from group undertakings are unsecured, non-interest bearing.and repayable on demand.

17 Cash at bank

The Company is a member of a physical cash concentration arrangement with its immediate parent
company, Workday Limited. The cash account balances under this arrangement are physically pooled
into a centralised account maintained by Workday Limited on a daily basis with a target cash balance
for the Company of USD nil.

18 Creditors
18.1 Amounts falling due within one year:
2025 2024
USD'000 uUSD'000
Trade creditors 2,651 1,641
Amounts owed to group undertakings 220 230
Other taxes and social security 13,210 14,100
Accruals 18,412 18,570
Lease liabilities (note 15) 2,910 4,349

37,403 38,890

Amounts owed to group undertakings are unsecured, non-interest bearing and repayable on demand.
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18 Creditors - continued

18.2 Amounts falling due after more than one year:

2025 2024
UsSD'000 USD'000
Lease liabilities (note 15) 14,084 16,838
14,084 16,838

19 Provisions
2025 2024
uUSD'000 USD'000
At 1 February 1,994 1,860
Movement in provision (46) 134
At 31 January 1,948 1,994

The provision relates to the dilapidation provision, which is based on estimated costs likely to be
incurred in carrying out the remedial work required to complete the potential future restoration of the

leased building to its original condition.

20 Called up share capital and reserves

Authorised ' 2025 2024
GBP GBP

100,000 ordinary shares of GBP1 each 100,000 100,000
2025 2024
uUsD uUsD

Allotted, called up and fully paid

3 ordinary shares {2024:3 ordinary shares) of GBP1 each 4 4.

Share premium

Share premium represents the excess of proceeds received in relation to the issuance of shares over

the par value of those shares.

Profit and loss account

The profit and loss account represents accumulated comprehensive income for the financial year and

prior financial years.
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21 Share-based payment reserve

2025 2024

USD'000 uUSD'000

At 1 February 373,608 333,781
Movement in provision for the year 38,260 35,762
Tax effect of share-based payment 214 4,065
412,082 373,608

At 31 January

Employee Equity Plans
On 22 June 2022, the stockholders of Workday, Inc. approved the 2022 Equity Incentive Plan (“2022

Plan”). The 2022 Plan serves as the successor to the 2012 Equity Incentive Plan (*2012 Plan” and
together with the 2022 Plan, “Stock Plans”). Awards that are granted on or after the effective date of
the 2022 Plan will be granted pursuant to and subject to the terms and provisions of the 2022 Plan.
Prior awards granted under the 2012 Plan continue to be subject to the terms and provisions of the

2012 Plan.

In the fourth quarter of fiscal 2023, Workday, Inc. modified the vesting date of all unvested RSU
awards from the 15th to the 5th of each month.

Restricted stock units
The Workday, Inc. Stock Plans provide for the issuance of RSUs to employees and non-employees.
RSUs generally vest over four years. A summary of information related to RSU activity is as follows:

Weighted

average grant

Number of shares date fair value

USD

At 31 January 2024 374,805 191.72
RSU's granted 160,822 253.56
RSU's vested (185,907) 207.00
RSU's forfeited (21,718) 111.90
RSU's transferred . 2,141 192.41
At 31 January 2025 330,143 226.53

The weighted-average grant date fair value of RSUs granted during fiscal 2025 and 2024 was
USD253.56 and USD186.16, respectively. The total fair value of RSUs vested as of the vesting dates
during fiscal 2025 and 2024 was USD47.3 million and USD64.5 million respectively.
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21 Share-based payment reserve - continued

Stock options

The Workday, Inc. Stock Plans provide for the issuance of incentive and non-statutory stock options to
employees and non-employees. Stock options issued under the Workday Inc. Stock Plans generally
are exercisable for periods not to exceed ten years and generally vest over five years. A summary of
information related to stock option activity is as follows (in millions, except share and per share data):

Weighted

Outstanding average exercise Aggregate

stock options price intrinsic value

Number usD USD'000

At 31 January 2024 2,367 29.77 618

Stock options exercised (750) 34.32 —

Stock options cancelled — — —

Stock options expired — — —

At 31 January 2025 1,617 27.66 379
Vested and expected to vest as of 31

January 2025 1,617 27.66 379

Exercisable as of 31 January 2025 1,617 27.66 379

There were no stock options issued during fiscal 2025 and 2024. The total intrinsic value of stock
options exercised during fiscal 2025 and 2024 was USDO0.2 million and USDO.1 million, respectively.
The intrinsic value is the difference between the current fair value of the stock and the exercise price of
the stock option. The weighted-average remaining contractual life of vested and expected to vest stock
options as of 31 January 2025, is approximately four years.

The stock options that are exercisable as of 31 January 2025, have a weighted-average remaining
contractual life of approximately four years. The weighted-average remaining contractual life of
outstanding stock options as of 31 January 2025, is approximately four years. -

There were no stock options granted during fiscal 2025 and 2024.

Employee stock purchase plan

Under the Workday Inc., Amended and Restated 2012 Employee Stock Purchase Plan (“ESPP”),
eligible employees are granted options to purchase shares at the lower of 85% of the fair market value
of the stock at the time of grant or 85% of the fair market value at the time of exercise. Options to
purchase shares are granted twice yearly on or about 1 June and 1 December and are exercisable on
or about the succeeding 30 November and 31 May, respectively, of each year.
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21 Share-based payment reserve - continued

Employee stock purchase plan - continued
The fair value of stock purchase rights granted under the ESPP was estimated using the following

assumptions: ]
2025 2024

Expected volatility 32 % 31.5% - 33.2%
Expected term (in years) 0.5 0.5
Risk-free interest rate 4.43% - 5.39% 5.33% - 5.44%
Dividend yield 0% 0%
Grant date fair value per share USD210.83 — USD251.46 USD215.31 — USD272.92

22 Pensions

The Company operates a defined contribution pension scheme. The assets of the scheme are held
separately from those of the Company in an independently administered fund. The pension cost
charge represents contributions payable by the Company to the fund and amounted to USD6.3 million
(2024: USD5.4 million). Contributions totaling USD1.2 million (2024: USD1.0 million) were payable to
the fund at the statement of financial position date and are included in creditors.

23 Events since the year end

In February 2025 Workday, Inc. undertook a restructuring process that included a reduction of the
workforce. The estimated impact to the Company for costs associated with the restructuring process is
currently estimated at USD1.8 million, which will be recognised in the financial statements for the

period ending 31 January 2026.

24 Parent undertakings and controlling parties

The immediate parent company and controlling party is Workday Limited, a limited company
incorporated in the Republic of Ireland with its registered office at The King's Building, 152-155 Church
Street, Dublin 7, Re.public of Ireland.

The ultimate parent company and controlling party is Workday, Inc., a company incorporated in the
United States of America with its registered office at The Corporation Trust Company, Corporation
Trust Centre, 1209 Orange Street, Wilmington, DE 19801, United States of America.

The smallest and largest group into which the results of the Company are consolidated into is
Workday, Inc. The consolidated financial statements are available from the ultimate parent company's
website at https://www.workday.com/en-us/company/investor-relations.html.

25 Approval of financial statements

The directors approved the financial statements and authorised them for issue on 29 October 2025.
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