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Over the past 40 years, SK E&C has continued to grow on 
the basis of its technological prowess and capabilities in 
construction and business development. 
SK E&C continues to approach challenges and innovation 
with strength, while ultimately aiming at happiness and a 
better life for human beings.
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E Dear valued shareholders, customers, and business partners, 

I’d like to begin by expressing my deepest gratitude for your unwavering support in SK E&C.

Over the past four decades, SK E&C has made tireless efforts towards its bold mission of “We Build the Great.” In 2018, we moved one step 
closer to our goal when we attained a pre-tax profit surplus for the fourth straight year. This accomplishment particularly stands out because 
of all the challenging market environments, a downbeat international economy, and low oil prices. All the while, we aimed to thrive amid 
fierce competition in global markets. We see this as evidence that we have secured firm competitiveness in this changing business era.

In terms of our business model, we have ensured future growth drivers in both the development field as well as the Engineering, Procure-
ment, and Construction (EPC) business. For example, we explored the Independent Power Plant (IPP) field and then guaranteed our posi-
tion as the exclusive distributor of Bloom Energy’s energy server Solid Oxide Fuel Cell Systems (SOFC) in Korea. SK E&C has also excelled in 
public-private partnership (PPP) projects by successfully earning the right to build a ring road in Almaty, the capital city of Kazakhstan. Our 
hard work to secure differentiated competitiveness paid off as our Operational Excellence can now compete with other leading international 
companies. Our diverse initiatives included improving our control of the environment, safety, and quality controls—the three pillars of our 
EPC operations—as well as cost competitiveness. As a result of our efforts, this did not go unrecognized: In 2018, SK E&C was the only Korean 
constructor to maintain the highest rating in the Commission on Shared Growth for Large and Small Companies’ Win-Win Index for a second 
year in a row.

In the near future, the market outlook for 2019 still suggests challenging situations. With the slowing global economy and growing uncer-
tainties surrounding the construction business, the market forecast remains unclear. Still, we are going to embrace this paradigm change in 
the business environment. The rising market demand for eco-friendly products and alternative energy sources will accompany the expand-
ing digitalization of an open network. Put simply, convergence with other industries through collaboration across different industries will 
constitute a new competitive edge. Furthermore, new norms, such as social value creation and infrastructure sharing, are expediting a wave 
of changes in the business community. We believe that these changes will work in our favor when we actualize our full vision through phase-
by-phase specific goals and put them into action. The first step will be providing unique value that will sustain growth shared with customers 
to create new markets and secure a matchless market position.

To that end, we will transform our business model into one which is more service-oriented.
In the global market, we will identify new customer groups through a comprehensive service model and offer optimal technologies as 
solutions to solve customer pain points. In addition, we will develop a business structure that will offer customers with greater value while 
also sustaining a stable revenue stream. We will then expand and evolve the service model into various other models that will increase the 
satisfaction of customers, shareholders, employees, and society, ultimately maximizing both social and economic value.

We will innovate operations to significantly increase productivity.
When it comes to productivity, safety is an absolute prerequisite. Safety will be our first priority as we continue to improve our processes. By 
reducing our business operations into the smallest units possible, we will establish key productivity factors and make new attempts to find 
better solutions for the future. These efforts are all aimed at achieving the most competitive market prices.

Lastly, we will complete a field-oriented process of making decisions in a timely manner.
We are committed to completing an immediate and accurate decision-making process so that it can form the basis of a competitive edge 
for our company. This will allow us to identify issues on-site and brainstorm for solutions about problems, as well as promptly respond to 
customer needs with the timely input of resources.

Undaunted by economic crises and challenges, we have overcome numerous hurdles to continue growing in spite of all these difficulties. As 
a responsible corporate citizen, we will make every effort to create social value in line with our business activities.

Regardless of our past successes and accomplishments, everyone at SK E&C will commit their fullest effort to grow the company into a 
stronger and more sustainable corporation based firmly on its innovative culture and the experience that we have accumulated over the 
past 40 years.

It is our hope that you will continue to support SK E&C with your complete trust this year and in the years to come.

Thank you.

While maintaining our roots in innovative culture and the experience and
knowledge accumulated over the past 40 years, we remain steadfast to our
mission and achieving our corporate vision.

CEO MESSAGEJae-Hyun Ahn
/ CEO

Young-Mun Lim
/ President
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BOD & CORPORATE GOVERNANCE
At SK E&C, we have always strived to make the best and most transparent decisions 
in all business management practices. The company is not listed on the stock market, 
so SK E&C is not obliged to have outside directors as board members. Still, outside 
directors account for the majority of its board of directors. As a result, corporate 
governance has improved, ensuring transparency and independence from 
management in the board’s decision-making process. 

• Audit Committee: Jang-Su Kim (Chair)/ Seung-Ho Lee/ Yoon-Mo Kim

• Outside Director Recommendation Committee: Jae-Hyun Ahn (Chair) / Keun-Ju Byun / Yoon-Mo Kim

• Management Committee: Jae-Hyun Ahn (Chair) / Young -Mun Lim

• Head of Strategic Business, SK Networks (2000-2001)

• Consulting Leader, Restructuring Initiative Office, SK Group  

 (2001-2004)

• CEO & President, SK D&D (2004-2011)

• Managing Director, Industry Service Division, SK E&C  

 (2011-2015)

• Managing Director,  SK Gas (2016)

• President & Executive Director of the Board of Directors,   

 SK E&C (2017)

• CEO, SK E&C (2018-present)

• General Manager, Restructuring Initiative Office, SK Group  

 (1997-2006)

• Director, President Bureau, SK Chemical (2007)

• Director, Strategy & Planning Office; Corporate Culture Office,  

 SK Chemical (2007)

• Director, Financial Support Office; Corporate Culture Office,  

 SK Chemical (2008)

• Head of Finance, SK E&C (2009-2012)

• Head, Strategy & Finance Division; Financial Support Division;  

 Business Support Division SK E&C (2013-2018)

• President, SK E&C (2019-present)
Jae-Hyun Ahn Young-Mun Lim Keun-Ju Byun

(Outside Director)

Yoon-Mo Kim
(Outside Director)

Jang-Su Kim
(Outside Director)

Seong-Hyeong Lee

Seung-Ho Lee
(Outside Director)

BOD ACTIVITIES COMMITTEE ACTIVITIES NOTEWORTHY CHANGES TO COMMITTEE MEMBERS

• Team Leader, Financial Office, SK Holdings (2008-2012)

• Head of Financial Management, SK Holdings (2013-2015)

• Head of Financial Management, SK Telecom (2016-2017)

• Head of Finance Division, SK Holdings (2018-present)

• Non-executive director, SK E&C (2018-present)

• Director, Ministry of Finance and Economy (1996-1997)

• Director, Ministry of Finance and Economy’s Korea-OECD  

 Multilateral Tax Center (1997-1999)

• Judge, Ministry of Finance and Economy’s National Tax   

 Tribunal (1999)

• Vice-Chairman, Investment Banks Association of Korea   

 (1999-2002)

• Auditor, Korea Ratings (2002-2006)

• Vice-Chairman, Korea Federation of Banks (2006-2009)

• Outside Director and Auditing Committee Member, 

 Hyundai Engineering & Construction (2010-2011)

• Outside Director, SK E&C (2014-present)

• Professor, Civil and Environmental Engineering,   

 Yonsei University (1996-2007)

• Chairman, Korea Concrete Institute (1999-2000)

• Chairman, International Committee on Concrete   

 Model Code for Asia (2002-2004)

• Vice-Chairman, Asian Concrete Federation (2005-2006)

• Chairman, Korean Society of Civil Engineers (2005)

• Executive Advisor, Dongho Engineering (2007-2011)

• Co-chair, Global Infrastructure Forum (2011-2016)

• Professor Emeritus, Yonsei University (2007-present)

• Outside Director, SK E&C (2005-2012, 2014-present)

• 1st Manager, Investigation Bureau, National Tax Service (2009-2010)

• Director, Investigation Bureau, Jungbu and Busan Regional   

 Offices, National Tax Service (2010-2011)

• 4th Director, Seoul Regional Office, National Tax Service (2011-2013)

• Director, Busan Regional Office, National Tax Service (2013)

• Chairman, Tax Generation (tax accounting firm) (2014-2016)

• Adjunct Professor, School of Business, Konkuk University   

 (2014-present)

• Advisor, Jose Ilbo (Tax Daily) (2014-present)

• Advisor, Yulchon Law Firm (2016-present)

• Outside Director, Daekyo (2019-present)

• Outside Director, SK E&C (2017-present)

• CHB Bank, Citibank (formerly Hanmi Bank) (1983-1997)

• IB Director, Hana Financial Group (1998-2007)

• CEO of IB Division, Leading Investment & Securities; CEO of Leading Japan (2008-2009)

• CEO & President, IM Investment & Securities (formerly Solomon Investment & Securities) 

 (2009-2011)

• General Vice-Chairman, KTB Private Equity (2012-2013)

• Standing Director, Dongbu Daewoo Electronics (2013)

• CEO, AJ Capital Partners (Aju Group) (2013-present)

• Outside Director, SK E&C (2018-present)

Committee  
     
 

Management Committee      
       
 

Audit Committee                              
                                                    
     
  

Outside Director Recom-
mendation Committee

Total

Agenda Items  
      
 

Changes to branch  
representatives, establishment 
of branch offices

Submission of the Auditors’ 
Report, report on the current 
status of the Internal Accounting 
Control System

Recommendation of candidates 
for outside director positions

 

No. of 
Meetings 
 

6 
   
 

1 
    
   
 

1 
   

8

Issues   
    
 

General shareholders’ 
meeting (GSM), BoD, 
corporate governance

Investments, planning & 
management

Accounting, financial 
management 

Other management  
issues

Workshop

Total (49 items)

Contents    
     
 

Convening of the GSM, revisions 
to BoD regulations, and appoint-
ment of the CEO

Liquidation, share disposition, 
and furnishing of security

Approval of financial statements, 
capping debt, and payment 
guarantees 

Key management issues 
 

Work Innovation at SK E&C 

No. of 
Agenda 
items

6 
   
 

2 
   

9 
   
 

4 

21

No. of        
Report 
Items

1 
   
 

0 
  

4 
   
 

21 

2

28

No. of        
Items  
 

6 
   
 

3 
    
   
 

1 
   

10

(As of March 27, 2019)

  

Board of Directors

CEO

BoD Secretariat

•  Members: 3 (all outside directors)
•   Auditing financial statements and submis- 
 sions of auditors’ reports / Evaluations of the  
 Internal Accounting Control System

Audit Committee

•  Members: 3 (2 outside and 1 inside directors)
•   Recommendation of candidates to outside  
 director position for appointment by the  
 general meeting of shareholders

Outside Director Recommendation 
Committee

•  Members: 2 (all outside directors)
•   Resolutions on items and issues as   
 delegated by the BoD

Management Committee
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COMPANY OVERVIEW

Canada – Fort Hills Oil Sands Plant

Ecuador – Esmeraldas Oil Refinery Plant
modernization Project

Turkey – Eurasia Tunnel/ 
Canakkale Suspension Bridge

Qatar – Doha Metro RedLine 
Construction

Saudi Arabia – Jazan Refinery Plant

Belgium – PDH (Propane Dehydrogenation) Plant

UK – Silver Town Tunnel Project

Kazakhstan – Almaty Ring Road Project

Kuwait – Elevated Substations Project

UAE – Al Mandous Crude 
Oil Storage Facility Project

Chile – PIEM Power Plant

Vietnam – Long Son Ethylene Plant

China – Hynix C2F
Semiconductor Plant

Hong Kong – Yau Ma Tei Road 
Construction

Indonesia – Balikpapan Refinery 
Plant modernization Project

NATIONS PROJECTS

24 59
SK E&C offers high-quality products and services in plant engineering, the building of infrastructure, and architecture & housing. 

We practice sustainable management by leveraging our expertise in project development, technology, engineering, and con-

struction. We have set key strategic directions for our sustainable business model that can generate stable profits as we explore 

new markets and secure a matchless position in the Korean market with a unique value for customers. Internationally, we will 

seek new clients with our service models and expand differentiated business models that can provide the optimal technologi-

cal solutions. As always, quality and safety control will remain integral parts to our operations as we innovate the work process 

for higher productivity.

While securing a stable profit structure, we will develop the fundamentals for growing into a leading global company. As we 

accelerate our business model innovation, we will solidify the foundation for sustainable growth and channel all our resources 

into realizing the corporate mission of “We Build the Great.” At the same time, we will fulfill our social responsibility by contribut-

ing to the satisfaction of customers, shareholders, employees, and society, and generate maximum economic and social value 

synergies.

1977.08.01

employees4,854

A- (Stable)

KEY FINANCIALS

CREDIT RATING

SUSTAINABILITY MANAGEMENT

ESTABLISHMENT

TOTAL NUMBER  OF EMPLOYEES

GLOBAL NETWORK

WIN-WIN INDEX SURVEY Top Rating
HAPPY GREEN SCHOOL
GRADUATES

KOREA RATINGS, KOREA INVESTORS 
SERVICE, NICE INVESTORS SERVICE
Credit Rating: A- (stable) (corporate bonds)

602 schools nationwide
2,177 classes
62,681 elementary students

Total Assets

Total Shareholders’ Equity

Sales

Operating Income

Order Backlog

Domestic Plant Engineering

Overseas Plant Engineering

Infrastructure

Architecture & Housing

Others (products, leases) 

　4,293

1,126

6,436

87

22,532

Sales

2,826

778

960

1,832

40

Percentage 

43.9%

12.1%

14.9%

28.5%

0.6%

KEY FINANCIALS CONTRIBUTION TO SALES BY 
BUSINESS SEGMENT

(KRW in billions) (KRW in billions)

branch offices
2114

subsidiaries 
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SK E&C’s mission is “We Build the Great: Great Life, Great  World.” This slogan has driven us forward for 

decades as we sustain growth and development in various business fields, including plant engineering, 

infrastructure, and architecture & housing. Our total solutions facilitate customers to enhance total value, 

while also promising a higher quality of life. We always strive for a great workplace where employees can 

realize their full potential and balance their life and work. Our tireless commitment to innovation feeds the 

growth of our corporate value. In addition, SK E&C pursues environmentally friendly management practices 

to contribute to the sustainable development of society at large.

We Build the Great: Great Life, Great World

A PERPETUAL 
PURSUIT OF 

INNOVATION

Contribution to the society’s 
sustainable growth

ENVIRONMENT-
FRIENDLY MANAGEMENT 

ACTIVITIES

Contribution to the sustainable 
development of society

Core
Values

CU
STOMERS EMPLOYEES

SH
AREHOLDERS SOCIE

TY

FORMATION OF 
A WORKPLACE 

WHERE EMPLOYEES 
ENJOY WORKING

An improvement in the quality 
of life at workplaces and 
employees’ capabilities

PROVIDING TOTAL 
SOLUTIONS

An increase in comprehensive 
value and improvement in the 

quality of life
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SK E&C’s mission is “We Build the Great: Great Life, Great  World.” This slogan has driven us forward for 

decades as we sustain growth and development in various business fields, including plant engineering, 

infrastructure, and architecture & housing. Our total solutions facilitate customers to enhance total value, 

while also promising a higher quality of life. We always strive for a great workplace where employees can 

realize their full potential and balance their life and work. Our tireless commitment to innovation feeds the 

growth of our corporate value. In addition, SK E&C pursues environmentally friendly management practices 

to contribute to the sustainable development of society at large.

We Build the Great: Great Life, Great World

Planning/Marketing  

SK E&C carries out thorough and dimen-
sional analysis, from the initial stages 
of every project, to generate optimal 
solutions. To this end, our highly trained 
staff contribute their expertise in market-
ing, finance, designing, engineering, and 
procurement to ultimately create the best 
possible value.

Developing Foundations for Higher Quality Control
• Clear comprehension of work specifications and client needs
• Planning optimal quality control processes

Minimal quality failures for optimal outcomes
• Compulsory verification of work standards during duty performance
• Thorough compliance with standards for the quality objectives  
 and satisfaction of customer demands

Continuous process innovation
• Eliminating the main culprits to non-compliance and preventing  
 recurrence
• Constant improvement towards higher customer satisfaction

Constant detection and identification of risk factors
• Constantly checking for quality risk factors
• Checking on the chances of improvements to nonconformities and  
 customer satisfaction

Engineering  

By taking advantage of our extensive 
experience in numerous global projects, 
SK E&C offers the optimal architectural 
design solutions for our clients’ projects. 
From the initial design stages, our sea-
soned experts take a far-sighted approach 
in consideration of construction and 
commissioning stages.

Procurement  
SK E&C always seeks the best business 
partners around the world to develop 
strategic partnerships with them for the 
highest efficiency in both project costs 
and project periods.

Construction/Commissioning  

SK E&C always strives to provide clients with 
the very best products. Our ultimate goal is 
to achieve high-quality engineering in the 
shortest possible period without compromis-
ing our priority on safety. Furthermore, our 
tested O&M capabilities meet our customer 
needs in diverse construction projects, such 
as buildings, transportation infrastructure, 
and plant engineering.

CUSTOMER-ORIENTED 
SATISFACTION

QUALITY

NEW MARKET,
PRODUCT,

CUSTOMER

OPTIMAL 
SYSTEMS

DIFFERENTIATED 
COMPETITIVENESS IN 

EPC OPERATIONS

EXECUTIVE 
ABILITY

Providing 
Total 

Solutions

New SK E&C 
Quality 
Culture

“Realize Customer Satisfaction”

“Minimal Quality Loss for Higher Customer Satisfaction”

PLAN DO

ACT
CHECK

SAFETY / HEALTH

ECO-FRIENDLY

BUILDING A HAPPY 
WORKPLACE

HUMAN-
ORIENTED 

CULTURE THAT 
VALUES WORK 

AND HEALTH

Global 
Leading
 Group

Contributing to higher corporate 
value through safety and health

management activities

“Global Top Safety Value Creator”

“Think Green Build Green”

ECO-
EFFICIENCY

VALUE 
CREATION

ECO-FRIENDLY 
CORE VALUES

Internalizing eco-friendly core 
values to generate practical 

outcomes

ECO-2025

Stakeholder Satisfaction  

Ensuring the satisfaction of all stakeholders working in 
and around project sites

• Protecting the safety of employees, site workers, and  
 their families
• Meeting the needs of diverse customers, including  
 clients and local communities

• Direct contribution to social values through our social  
 responsibility performance, such as minimizing safety  
 issues at worksites

• Constant upgrading of safety & health management  
 activities, and tangible outcomes that enhance corpo- 
 rate credibility

Social Value  

Fulfilling our social responsibility through sustainable 
business activities

Economic Value  

Safety & Health management activities as a competi-
tive edge

Green Culture 

Establishing Green Sites as part of an integrated 
eco-friendly business model

• Running three major Green Action Campaigns
• Establishing Green Sites at all domestic worksites 
• Operating Happy Green Schools for local communities

• Controlling greenhouse gas emissions
• Energy conservation campaigns
• Applying prior-assessment programs for environ- 
 mental pollution
• Disclosure on environmental information through  
 the Carbon Disclosure Project (CDP)

• Eco-friendly energy projects
• Green railway projects
• Working to obtain green certifications in Korea and  
 abroad (Green Building Certification, LEED, and  
 BREEAM)

Green Process
Establishing a low-carbon production process and risk 
management throughout all business processes

Green Product
Transforming existing products into green products 
and developing new green products
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PLANNING/
DEVELOPMENT

MAINTENANCE 
& OPERATION

ENGINEERING / PROCUREMENT / CONSTRUCTION

PROVIDING 
CUSTOMER-ORIENTED 

TOTAL SOLUTIONS

SECURING GLOBAL 
COMPETITIVENESS

DIFFERENTIATED 
COMPETITIVENESS

EPC

EPC

Global Top Tier City Developer & 
Infrastructure Builder 

SK E&C is blazing a trail toward its vision of ”Global Top Tier City Developer & Infrastructure Builder.” 

While we have achieved a great deal to this point, we continue to innovate our company for business 

expansion into development and for higher competitiveness in EPC operations. By translating the 

quantitative accomplishments into qualitative growth, we are now moving to the next step to become 

a global asset player as a leading city developer and infrastructure builder. 

Global Top Tier City Developer & Infrastructure Builder 
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PLANT
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Business Overview

SK E&C’s plant business is expanding its global top-tier competencies as a total solutions provider. Today, we provide 

customers the best possible value in all stages of projects, from feasibility studies to engineering, procurement, and 

construction/commissioning, as well as operation/maintenance. In addition to traditional plant engineering, such as oil 

& gas and power plants, we have successfully diversified into the semiconductor plant business, securing future growth 

drivers. In all business areas, top quality and safety control in constructing low-cost, high-efficiency plants have been our 

first priority, allowing us to become the first choice of business partners to many clients from around the world for their 

new projects each year.

Sales

* The above figures include ubiquitous business results as well as the high-tech, oil & gas, and energy tech operations.

 (KRW in billions) New Orders  (KRW in billions) Order Backlog  (KRW in billions)

4,717

3,688 3,604

2016 2017 2018 2016 2017 2018 2016 2017 2018

3,663 3,416

4,623
11,102

8,831
9,510

Propane De-Hydrogenation (PDH) Project in Ulsan, Korea
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SK E&C offers industry-leading services on the entire process of engineering, procurement, and 

construction of mega-sized semiconductor fabrication facilities. Multi-story structures and micro-vi-

bration controls are the main pillars of our world-class engineering competencies of semiconductor 

fabrication facilities. On top of that, we make use of our expertise in the high value-added high-tech 

industrial plant EPC business in an effort to provide clients with unmatched quality of products and 

services. 

1 Semiconductor M14 Plant 
Mar. 2014 ~ Apr. 2015
SK Hynix
 Icheon, Korea

2

Sales (KRW in billions)

515

1,350

1,888

2016 2017 2018

New Orders (KRW in billions)

648

2,544
2,294

2016 2017 2018

Order Backlog (KRW in billions)

263

1,457
1,862

2016 2017 2018
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2018 Achievements
Semiconductor fabrication facility projects are the essence of high-

tech business operations. Winning a series of semiconductor fabrica-

tion facility projects has made a significant contribution to our financial 

results in the past year. After devising mid- to long-term growth strate-

gies in preemptive response to market developments, we secured the 

foundation for the sustainable growth of the business.

In 2018, we were either ahead or on schedule for several of our proj-

ects. Hynix’s M15 Phase 1 project completed their clean rooms a month 

ahead of schedule, while the Wuxi C2F Project opened the cleanroom 

on schedule. The M16 Project initiated pre-construction work, while 

the M15 Phase 2 Project is on track.

We also diversified our client base as we restructured the organization 

and hired more employees to offer greater customer service.

2019 Plans
In 2019, market demand is forecast to grow for semiconductors amid 

the fourth industrial revolution, and we are ready for the changes. 

We will secure mega-sized projects as planned and reach our financial 

goals. In order to ensure a healthy business portfolio that is unswayed 

by market fluctuations, we will grow beyond projects for SK affiliates 

and explore new markets for high-tech solutions abroad, including 

China, where we have several projects taking place at the moment. 

This will allow us to secure the foundation for expanding our business 

models.

As for ongoing projects, we will successfully complete them with safe-

ty and risk management strategies in place. In the meantime, we are 

striving to improve our competitive edge in productivity and efficient 

process & systems for higher customer value.

Key Achievements

Korea 

 

 

Overseas 

Projects

SK Hynix MF Project in Icheon

SK Hynix M15 Project in Cheongju

SK Hynix C1 Project in Cheongju

SK Hynix M16 Project in Icheon

SK Hynix C2F Project in Wuxi, China

SK Hynix P&T Phase 2 Project in Chongqing

Period

2017.12 ~ 2019.02

2017.06 ~ 2018.08

2017.03 ~ 2018.03

2018.12 ~ 2020.10

2018.01 ~ 2019.03

2018.03 ~ 2019.06

Icheon MF Plant 
Dec. 2017 ~ Feb. 2019
SK Hynix 
Icheon, Korea

1

Cheongju M15 Plant
June 2017 ~ Aug. 2018
SK Hynix 
Cheongju, Korea

2

Wuxi C2F Plant
Jan. 2018 ~ Mar. 2019
SK Hynix 
Wuxi, China

3
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OIL & GAS
SK E&C boasts leading competencies in oil & gas plant engineering. We offer clients with the high-

est quality products and services that make use of our extensive business experience, and which 

encompass all fields of oil & gas plant engineering, from project development and marketing to engi-

neering, procurement & construction (EPC), as well as project management. We have projects going 

on all around the world, from Korea to the Americas, the Middle East, Asia, and Africa, as well as CIS 

countries. The successful completion of high-quality projects also earned us new projects as well. We 

strategically take orders with a focus on the products that we have a competitive edge on so as to 

increase the number of quality projects. At the same time, we are undergoing a business model in-

novation to build a stable and profitable market base that can sustainably grow.

Sales (KRW in billions)

3,113

1,486
906

2016 2017 2018

New Orders (KRW in billions)

722

232

2,201

2016 2017 2018

Order Backlog (KRW in billions)

5,221

3,598

4,808

2016 2017 2018

Nghi Son Refinery & Petro-
chemical Project 
Dec. 2012 ~ May 2019  
NSRP
Nghi Son Zone, Vietnam

1

Jazan Refinery & Terminal 
Projec
July 2013 ~ Nov. 2018
Saudi Aramco
Jubail, Saudi Arabia

2

Boryeong LNG Receiving Terminal Project
May 2013 ~ Sep. 2019
Boryeong LNG Terminal Co., Ltd.
Boryeong, Korea

3
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2018 Achievements
In pursuit of new business opportunities, we mount marketing cam-

paigns differentiated by each market’s needs. In order to enhance our 

competitiveness in project orders and performance, we are strength-

ening our partnerships with global EPC players, and have upgraded 

our mid- to long-term growth strategies.

On the global front, we won the Long Son Petrochemical Complex 

(LSPC) Project in Vietnam and successfully wrapped up the Nghi Son 

Refinery & Petrochemical (NSRP) Project, a mega-sized project in Viet-

nam, in 2018. Additionally, the PIEM Project in Chile is close to an end 

as the report goes to the printer. In the Middle East, several projects 

are underway, including the Karbala refinery construction in Iraq, the 

Clean Fuel Project (CFP) in Kuwait, and the Jazan refinery construction 

in Saudi Arabia. In Korea, we secured SK Energy’s S-Project (transform-

ing a production line in Ulsan to an eco-friendly one) early on and the 

polypropylene project for SK Advanced’s joint venture.

2019 Plans
In 2019, we are assuming a selection & focus strategy in our policy to 

take orders. We will selectively take orders for products and regions 

so as to focus on projects where we have a competitive edge. This will 

allow us to provide differentiated value to our clients, attracting more 

new clientele to secure a foundation for stable and highly profitable 

business model innovation.

Based on thorough market analysis, we will differentiate our market-

ing campaigns by region and clients to attract new projects in diverse 

regions, including the Middle East, Asia, and America. All the while, we 

will continue to practice air-tight risk management to attain our goals 

for completing projects at the highest possible quality on schedule. 

Internally, we will continue to reduce inefficiency in our work process 

and promote a more flexible corporate culture to enhance productiv-

ity and secure future competitiveness.

Key Achievements

Korea 

 
 

 

 
 

 

 
 

 

 

Overseas 

 

 

 

 

 

 

 

 

 

 
 

 

Projects

Boryeong LNG Receiving Terminal Project

Lithium-ion Battery Separators (LiBS) #10 and 11

Suji Scrap cars and wastewater treatment plant 

Project

New ball tanks construction at the Ulsan Base of 

SK Gas Corp.

Increasing the No.2 SRP (Sulfur Refinery Plant) 

handling capacity

S-Project

PP Project

KNCE (Korea Nexlene Competitiveness & Enhance-

ment) Project

Fort Hills Oil Sands Project in Canada

Jazan Refinery & Terminal Project in Saudi Arabia

Karbala Refinery Project in Iraq

KES (Kuwait Elevated Substations) Project in 

Kuwait

KNPC (Kuwait National Petroleum Company) CFP 

(Clean Fuels Project) in Kuwait

LSPC (Long Son Petrochemical Complex) Project 

in Vietnam

MGC (Main Gathering Center) Revamp Project in 

Kuwait

NSRP (Nghi Son Refinery & Petrochemical Project) 

in Vietnam

Polyols Project in Thailand

Period

2013.05 ~ 2019.09

2016.05 ~ 2018.04

2017.04 ~ 2018.11 

2017.02 ~ 2018.03 

2017.05 ~ 2018.04 

2017.11 ~ 2020.02

2018.07 ~ 2021.02

2018.02 ~ 2021.06 

2013.03 ~ 2018.12

2012.12 ~ 2019.05

2014.05 ~ 2022.04

2012.10 ~ 2018.03 

2014.04 ~ 2019.12 

2018.09 ~ 2023.02 

2013.05 ~ 2021.11 

2013.07 ~ 2018.11 

2017.09 ~ 2020.08

Ulsan Complex New FCC 
Project (No. 2 FCC)
Feb. 2006 ~ June 2008  
SK Energy
Ulsan, Korea

1

Fort Hills Oil Sands Project
FEED: Mar. 2013 ~ Mar. 2014
EPC: Aug. 2014 ~ Dec. 2018 
Suncor Energy
Alberta, Canada

2

S-Project
Nov. 2017 ~ Feb. 2020
SK Energy
Ulsan, Korea

3
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ENERGY-TECH
From the initial project development stage to EPC and O&M, the Energy Tech business sector offers 

optimal quality and services for projects. In addition to years-old clients like state-owned energy cor-

porations, we are expanding our client list to include the end-users of energy services to offer them 

with energy solution services that can maximize customer value.

In response to the rising demand in society for addressing environmental and safety issues, we are 

diversifying business portfolios, from centralized mega-scale power plants fueled by conventional 

energy sources, such as nuclear, coal and gas, all the way to the renewable energy-fueled distributed 

generation market, such as fuel cells and solar power, to create social value through clean and safe 

future energy sources.

Goseong Hai Thermal
Power Plant
July 2014 ~ July 2021  
Goseong Green Power Co., Ltd.
Goseong, Korea

1

Paju LNG Power Plant
Apr. 2014 ~ May 2017  
SK E&S
Paju, Korea

2

1,085

842 801

2016 2017 2018

2,295

637

125

2016 2017 2018

5,600

3,764
2,833

2016 2017 2018

Sales (KRW in billions) New Orders (KRW in billions) Order Backlog (KRW in billions)
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Key Achievements

Korea 

 

 

 

Overseas 

 

Projects

Goseong Hai Thermal Power Plant 

S1 Power Plant  

Paju LNG Power Plant 

Fuel Cell Power Plant Project for Oseong Cold 

Storage Warehouse 

Tufanbeyli Thermal Power Plant in Turkey

PACO Coal-fired Power Plant Project in Panama

PIEM Project in Chile

Period

2014.07 ~ 2021.07

2018.03 ~ 2020.08

2014.04 ~ 2017.05

2018.01 ~ 2019.04 

2010.01 ~ 2016.01

2011.07 ~ 2018.12

2014.11 ~ 2019.04

Tufanbeyli Thermal Power Plant
Jan. 2010 ~ Jan. 2016  
Enerjisa
Tufanbeyli, Turkey

1

Bundang Fuel Cell Phase-6 Power Plant Facilities
Apr. 2018 ~ Nov. 2018
Korea South-East Power Co., Ltd.
Seongnam, Korea

2

Shin-Kori Nuclear Power Plants’ units 3 & 4
Apr. 2007 ~ Nov. 2017
Korea Hydro & Nuclear Power Co., Ltd.
Ulsan, Korea

3

Yeongheung Thermal Power Plants units  5 & 6
Sep. 2010 ~ Mar. 2015
Korea South-East Power Co., Ltd. 
Incheon, Korea

4

2018 Achievements
In 2018, we continued with preemptive risk management related to on-

going projects, allowing us to enhance profitability. We also worked hard 

to develop future growth drivers, mainly in eco-friendly and distributed 

generation technologies. Our stable performance at the Goseong Hai 

Thermal Power Plant project—the largest ultra-supercritical coal-pow-

ered thermal power plant in the private sector—solidified our market po-

sition as a domestic private power generator. In addition, our successful 

completion of the S1 Project and other major EPC projects have increased 

our reputation as Korea’s leading company in the energy industry.

In anticipation of sharp growth in the renewable energy sector, we are 

strengthening our competencies in the industry through such projects 

as the Oseong cold storage warehouse, and fuel cell projects in Bundang 

and Gangdong. SK E&C also signed an agreement for exclusive distribu-

tion of Bloom Energy’s energy server Solid Oxide Fuel Cell Systems (SOFC)

in Korea. The license enabled us to maintain a stable market power in the 

domestic fuel cell business, and gave us the opportunity to obtain new 

domestic projects in Hwaseong and Seoul, as well as a small-scale fuel 

cell project for KT, Korea’s second-largest mobile operator.

2019 Plans
With rising social demands for addressing environmental issues, such 

as fine dust and global warming, the paradigm is quickly shifting from 

traditional coal-fueled power generation to eco-friendly energy busi-

nesses, including fuel cells. In 2019, diverse new eco-friendly technol-

ogies are forecast to emerge in the entire value chain of the energy 

sector, from power generation and distribution to sales, giving rise to 

a mixture of expectation and concerns over the potential changes in 

the business landscape.

Departing from the traditional centralized power generation business, 

we are advancing into the distributed generation business, which has 

an advantageous location near end-users, thereby saving costs on 

building and operating the infrastructure for power distribution. 

Internally, we will concentrate on maximizing customer satisfaction 

through dramatic productivity innovation in the project performing 

process. By securing new technologies and platforms in the energy 

industries, we will realize customized service models.
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SK E&C contributes to a higher quality of life through diverse infrastructure projects that it carries out at home and abroad 

with development projects and contracted projects building roads, railways, subways, bridges, tunnels, underground 

storage, ports, estates, and housing. Our years of project experience at home and abroad have cultivated expertise in the 

entire process, from project planning to engineering, procurement, and construction, as well as operation & maintenance. 

Today, SK E&C is  expanding its value chain to become a global infrastructure builder.

We are expanding our global businesses with a focus on our competitive products, such as underground storage, ports, and 

transportation infrastructure, for clients in Turkey, Kuwait, the UAE, Qatar, Hong Kong, and Singapore. In particular, we have 

successfully carried out the Eurasia Tunnel project and the Canakkale Bridge in Turkey, while also winning the Almaty ring 

road project in Kazakhstan—a clear indication of our competitiveness in overseas development projects.

We will enhance our competitiveness with differentiated technologies to attain operational excellence while continuing 

with business model innovation to grow into a leading global infrastructure builder that has a stable revenue portfolio.

Business Overview

1,398

1,130
960

2016 2017 2018 2016 2017 2018 2016 2017 2018

839

1,735

1,266 3,095
3,581 3,817

Eurasia Tunnel in Turkey

Sales  (KRW in billions) New Orders  (KRW in billions) Order Backlog  (KRW in billions)
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Third Bosphorus Bridge in 
Turkey
June 2013 ~ Nov. 2016  
Ictas-Astaldi J/V
Istanbul, Turkey

Paengseong—Oseong Road
Dec. 2009 ~ Dec. 2016  
Seoul Regional Office of 
Construction Management
Pyeongtaek, Korea

1 2

Saemangeum Waterwall 
Facilities (section 3)
Sep. 2010 ~ Dec. 2015  
Saemangeum Project Office, Korea 
Rural Community Corporation
Gimje, Korea

3
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Key Achievements2018 Achievements
Our engineering-oriented competitive edge has won us back-to-back 

orders for building roads east and west of Yau Ma Tei, Hong Kong, suc-

cessfully making our way into the Hong Kong market. In Kazakhstan, 

we successfully won the Almaty ring road project, reaffirming world 

recognition of our development business competency. Domestically, 

we also landed the GTX-A Line project—a Seoul Metropolitan express 

railway project—and the Hakun 6 Industrial Complex building proj-

ect in Gimpo. Currently underway overseas is the Red Line Project for 

Qatar’s Doha Metro, and domestically we are carrying through on the 

Bujeon-Masan Dual-Track railway private investment project in Korea. 

2019 Plans
In 2019, we will secure a differentiated competitive edge in technolo-

gies while exploring localization and customer-oriented infrastructure 

service models in each target market to ensure a stable revenue struc-

ture. By constructing digital transformation-based operation systems/

processes, we will achieve operational excellence for productivity in-

novation. Furthermore, we will analyze customer pain points to iden-

tify the optimal solutions in pursuit of customer-oriented infrastructure 

service models to generate social value and enhance corporate value.

Estates/Housing 
 
 

Roads/Bridges 

 

Railways/ 
Subways 
 
   
 
 
 
 

Tunnels/
Underground 
Structures 
 

Harbors

Overseas 

 

 

 

 
 

Projects

Hwaseong-Jeongnam General Industrial  
Complex Development Project

Eumseong Seongbon Industrial Complex Devel-
opment Project

Seokdong-Sosa Road

Geoje-Masan Route 3 Construction

Miryang-Ulsan Highway Construction (section 5)

Seoul-Busan High-Speed Railway (section 10-3A)

Ulsan-Pohang Double-Track Railway Construc-
tion Project (section 1)

Bujeon-Masan Double-Track Railway Construc-
tion Project

Icheon-Mungyeong Railway Construction 
Project (section 8) (T/K)

Submerged Water Intake and Outlet Structures 
for Shin-Kori Units 5 & 6 Nuclear Power Plants

Ulsan Reserve Base Underground Structure 
Construction Project

Donghae Port Phase-3 Breakwater (section 2)

Eurasia Tunnel in Turkey

Metro Red Line in Doha, Qatar

Canakkale Bridge in Turkey

Central Kowloon Route – Yau Ma Tei East in 
Hong Kong

Central Kowloon Route – Yau Ma Tei East in 
Hong Kong

Period

2016.09 ~ 2020.12 

2018.04 ~ 2020.11 

2009.11 ~ 2019.12

2012.07 ~ 2020.06

2014.03 ~ 2021.03

2009.02 ~ 2019.12

2009.04 ~ 2019.12 

2014.06 ~ 2020.06 

2017.08 ~ 2019.12 

2015.03 ~ 2019.12 

2016.01 ~ 2021.06 

2017.12 ~ 2021.10

2013.03 ~ 2017.03

2013.06 ~ 2018.08

2017.04 ~ 2021.12

2018.01 ~ 2025.11 

2018.11 ~ 2025.10 

Eurasia Tunnel Project 
in Turkey
Mar. 2013 ~ Mar. 2017 
ATAS Project Company
Istanbul, Turkey

1

2

Padur Underground Cavern
in India
May 2010 ~ Apr. 2015 
Indian Strategic Petroleum 
Reserves Limited 
Padur, India 

3

The Geum River Restoration 
Project Section 7 
(Gongju Reservoir)
Nov. 2009 ~ May 2012 
Daejeon Regional Office of 
Construction Management
Gongju, Korea

4

Pohang Yeongil Bay South 
Breakwater (section 1-1)
Mar. 2013 ~ Dec. 2015 
Pohang Regional Office of Oceans 
and Fisheries
Pohang, Korea

5
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Business Overview

SK E&C’s Architecture & Housing Business Division is committed to realizing the highest technology in housing and 

residences with its industry-leading quality controls and technological know-how. Our housing brand SK VIEW has now 

introduced the concept of architectural esthetics to people’s homes. Its focus is not on boasting a fancy façade or high 

technology, but on realizing comfort and a convenient space—the intrinsic values of a home. We believe this is how we can 

bring about each customer’s happiness in life. 

In particular, our cutting-edge construction methodologies and advanced systems have earned us a global reputation as 

a leader in constructing green buildings and knowledge industry complexes. This is the result of our persistent research 

and development efforts towards comfortable and flexible spaces. For instance, SK Chemical’s Eco Lab is Korea’s first 

certified green building that encapsulates 101 base technologies in eco-friendliness, energy, and information technology. 

In fact, the Eco Lab building that we constructed for SK Chemical received the highest score ever from the Ministry of Land, 

Infrastructure, and Transport’s Green Building Labeling, and the highest Platinum rating by LEED (Leadership in Energy and 

Environmental Design), a U.S.-based green building certification system. 

968

1,579

1,832

2,763
3,074

2,483

7,689

9,017 9,205

2016 2017 2018 2016 2017 2018 2016 2017 2018

PARADISE CITY, Yeongjong-do, Incheon

Sales  (KRW in billions) New Orders  (KRW in billions) Order Backlog  (KRW in billions)
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Dongtan SK V1 center
Dec. 2016 ~ Feb. 2019 
Hwaseong, Gyeonggi-do

1

LU1 City SK Leaders’ VIEW
Dec. 2018 ~ Jan. 2022
Seo-gu, Incheon

2

Incheon SK Sky VIEW
May 2013 ~ June 2016
Nam-gu, Incheon

3
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2018 Achievements
In terms of the private sector subcontracting business, we have se-

cured a large-scale residential-commercial complex building project, 

LU 1 City SK Leaders’ VIEW, as well as the adjacent apartments. In ad-

dition, the orders we obtained for knowledge industrial complexes in-

clude the SK V1 Center in Gasan-dong, the SK V1 Center at Geumjeong 

Station, and the SK V1 Center II in Anyang, all of which balanced out 

the overall project portfolio. With urban redevelopment projects, we 

obtained profitable reconstruction & redevelopment works, including 

those in the Noryangjin Area 2 in Seoul, Yeongtong Area 1 in Suwon, 

Hyundai Baekjo in Daegu, and Jungchon LH in Daejeon. Making use 

of these construction capabilities, we completed large-scale housing 

projects such as Songdo SK VIEW in Incheon, Hwikyeong SK VIEW, and 

Godeok Gracium in Seoul, solidifying the brand image of SK VIEW as 

community landmarks. On top of that, we completed the construction 

of Yeongjongdo Paradise City in 2018, the first Korean-style resort com-

plex in Northeast Asia. In recognition of our quality and brand competi-

tiveness, we have received several accolades from different award pro-

grams, including the Grand Prize at the 2018 Korea Residential Services 

Awards in Construction Design, which was awarded by the Minister of 

Land, Infrastructure, and Transport for Doryong SK VIEW. We have also 

won several well-being, smart home, and marketing awards from nu-

merous media agencies.

2019 Plans
Despite the lingering uncertainties in the government’s real estate poli-

cies and market developments, SK E&C will selectively take profitable 

orders to enhance soundness in its order backlog while generating a 

stable revenue stream through swift decision-making and risk man-

agement practices. At the same time, we will continue to improve SK 

VIEW’s brand image by offering customers with the highest quality of 

construction and value. In step with changing lifestyles and industrial 

trends, we will also develop new business models that can solve cus-

tomers’ pain points to generate future-oriented revenues. As a provider 

of ideas and solutions that enable sustainable growth in our lifestyles 

and city development, we will grow into a leading urban lifestyle de-

signer.  

Key Achievements

Housing 

 

 

 

 

 

 

 

 

 

 

 

 

 

Architecture 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Projects

New Dongtan SK VIEW Park #3 in Hwaseong

Suyeong SK VIEW in Busan

Hwikyeong SK VIEW in Seoul

Songdo SK VIEW in Incheon

Nongseong SK VIEW Central in Gwangju

Baengnyeonsan SK VIEW Park #1 in Seoul

Godeok Gracium in Seoul

Duho SK VIEW in Pohang

La primo in Ansan

Boramae SK VIEW in Seoul

Pyeongchon Urvine First in Anyang

Gwacheon Überfield in Gwacheon

Dongnae SK VIEW #3 in Busan

DMC SK VIEW in Seoul

LU1 City SK Leaders' VIEW in Incheon

Dongtan SK V1 center in Hwaseong

SK Memorial Hall in Yongin

Mullae SK V1 center in Seoul

Seorin-dong New Workplace in Seoul

Changwon Smart-up Tower in Changwon

Gwanggyo SK VIEW Lake in Suwon

Misa Gangbyeon SK V1 center in Hanam

Seongnam SK V1 tower in Seongnam

Suwon SK V1 motors in Suwon

Seongsu SK V1 center in Seoul

Gongdeok SK Leaders' VIEW in Seoul

Geumjeong Station SK V1 center (O4 BL) in Anyang

Songdo SK VIEW Central in Incheon

Anyang SK V1 center #2 (O5 BL) in Anyang

Gwanggyo Central Station SK VIEW in Suwon

Giheung ICT Valley SK V1 in Yongin

Period

2016.09 ~ 2019.01

2016.05 ~ 2019.05

2016.09 ~ 2019.05

2016.07 ~ 2019.07

2017.03 ~ 2019.08

2017.03 ~ 2019.08

2016.09 ~ 2019.09

2017.07 ~ 2020.01

2017.05 ~ 2020.01

2017.06 ~ 2020.01

2018.05 ~ 2020.12

2018.03 ~ 2021.01

2018.06 ~ 2021.07

2018.11 ~ 2021.09

2018.12 ~ 2022.01

2016.12 ~ 2019.02

2018.04 ~ 2019.04

2017.07 ~ 2019.08

2018.10 ~ 2019.11

2017.07 ~ 2019.09

2016.07 ~ 2019.10

2017.11 ~ 2019.12

2017.08 ~ 2019.12

2017.12 ~ 2020.01

2017.11 ~ 2020.05

2017.10 ~ 2020.08

2018.12 ~ 2020.09

2017.11 ~ 2020.10

2018.12 ~ 2020.11

2018.12 ~ 2021.03

2018.01 ~ 2021.05

SK C&C IT Complex
June 2012 ~ June 2014
Seongnam, Gyeonggi-do

1

SK Olympic Handball Gymnasium
June 2010 ~ Oct. 2011
Songpa-gu, Seoul

2

SK Memorial Hall
Apr. 2018 ~ Apr. 2019
Yongin, Gyeonggi-do

3
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A Contract Landed to Construct the Yau Ma Tei East 
Route in Hong Kong
SK E&C secured the project to construct the Yau Ma Tei East section of 
the Central Kowloon Route in Hong Kong. This marks our first project 
in the special administrative region of Hong Kong. We will be con-
structing a six-lane underpass tunnel in the east part of the Yau Ma 
Tei area after relocating the existing expressway section in the area. 

Contract Signed with Long Son Petrochemicals Co., 
Ltd. in Vietnam
SK E&C signed a turnkey-base project deal with Long Son Petrochem-
icals Co., Ltd. of Vietnam to construct a USD 2 billion ethylene plant in 
the Long Son Petrochemical Complex that is worth a total of USD 5.4 
billion. When completed, the complex will produce 950,000 tons of 
ethylene and 400,000 tons of propylene annually, significantly boost-
ing the domestic petrochemical production capacity of Vietnam.

1 2JANUARY

Project Financing Agreement Concluded for the 
Canakkale Project in Turkey
As a consortium with Daelim Industries, SK E&C held a financial 
agreement signing ceremony with the syndication comprising of 
Korean and international banks for the construction and operation 
of the Canakkale Project in Turkey. The project is a public-private 
partnership (PPP) project, one in which the consortium constructs 
and operates the world’s largest suspension bridge over the Dar-
danelles Strait, which is linked to an 85 km-long accessway, before 
transferring it to the Turkish government.

Launch of an Educational Social Contribution 
Program
In partnership with the non-profit foundation Miral, SK E&C launched 
an educational social contribution program called “Teach Your Son 
How to Fish.“ The program’s objective is to assist underprivileged 
children in self-directed learning. The 30 beneficiary students will 
be provided with 100-day free access to Internet education portals. 
Excellent academic attainments are also rewarded with scholarships.

3 MARCH 6 JUNE

FEBRUARY

Winning the Noryangjin Area 2 Redevelopment 
Project
SK E&C received an order for the Noryangjin Area 2 Housing Rede-
velopment Project in May 2018. The project is to erect three 33-story 
residential-commercial complex buildings that can accommodate 424 
households in Noryangjin-dong, Seoul. Located right next to Jang-
seungbaegi Station (subway line No. 7), the area also boasts accessibil-
ity to subway lines no. 1 and 9, as well as the Olympic Road highway. 
Coupled with the previously secured projects in Noryangjin Areas 6 & 
7, the area will be home to a 2,500-household SK VIEW Town. 

Employee Families’ Regular Volunteerism
SK E&C employees and their families volunteered their time to clean 
in and around the Seoul Forest in April 2018. The 100 participants 
planted flowers, cleared fallen leaves, and rearranged the flower beds 
surrounding the Insect Botanical Garden and the Butterfly Garden. 
SK E&C’s employees and families have volunteered their time to clean 
up various areas in the Seoul Capital Area since they first helped 
clean Changdeok Palace in June 2005.

5 MAY4 APRIL

Ground broken for the Big Almaty Ring Road 
(BAKAD) in Kazakhstan
SK E&C held a groundbreaking ceremony at the construction site of 
the Big Almaty Ring Road project in Kazakhstan on June 1, 2018. 
It is a BOT* public-private partnership (PPP) project in which we will 
construct and operate a 66 km-long four-to-six lane ring road and 21 
bridges as well as eight interchanges before transferring them over 
to the local government. The ring road is being built to address traffic 
problems in the nation’s largest city and biggest economy.

* BOT: build, operate, transfer project
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Signing of an Agreement for the Joint Development 
of the Namyangsan Fuel Cell Project
SK E&C signed an agreement with the Korea Expressway Corporation, 
Korea Midland Power, and Kyungdong City Gas for the joint develop-
ment of the Namyangsan Fuel Cell project on June 28, 2018. The proj-
ect entails constructing and operating a 20MW-capacity phosphoric 
acid fuel cell (PAFC) on the idle land of the Namyangsan Interchange 
in Yangsan, Gyeongsangnam-do. The four signatories will make capi-
tal investments as shareholders.

Shared Growth Seminar Held for Business Partners
SK E&C invited its business partners to “Interface Day,” an educa-
tional seminar on engineering, procurement, and construction (EPC) 
technologies, and toured the exhibition together. At the event, par-
ticipants were able to share their expertise in the plant engineering 
business and solidify long-term partnerships for shared growth. As 
a result of our consistent efforts toward shared growth, SK E&C re-
ceived the highest grade with the National Commission for Corpo-
rate Partnership’s Win-Win Index for a second year in a row.

7 JULY

Lots in the DMC SK VIEW for Presale
Lots of DMC SK VIEW are for presale around Susaek-dong, Eunpy-
eong-gu in Seoul. As we redevelop the Susaek Area 9 Redevelop-
ment Promotion Section, we are building eight 35-story buildings to 
accommodate 753 households. The area boasts excellent accessibil-
ity to the Digital Media City Station that allows people to transfer to 
three different subway lines: line No. 6, the Airport Railroad, and the 
Gyeongui-Jungang line. Traffic conditions are ideal, as the area has 
easy access to the Gangbyeon Expressway and Naebu Expressway. It 
is also close to major redevelopment project areas, so we expect this 
to further enhance future value. 

Lots in the LU 1 City SK Leaders’ VIEW for Presale
Lots in the LU 1 City SK Leaders’ VIEW are on the market for presale 
in the Gajeong-dong, Seo-gu area of Incheon. LU 1 City SK Lead-
ers’ VIEW is a large-scale apartment complex comprising of eleven 
49-story buildings that will house a total of 2,378 households. Adja-
cent to Gajeong Station on Incheon’s subway line No. 2, the complex 
is located in an excellent part of the LU 1 City area, featuring innova-
tive architectural designs, high-end finishing materials, and various 
convenience facilities.

10 OCTOBER 12 DECEMBER

Agreement Reached to Become Bloom Energy’s Ex-
clusive Domestic Energy Distributor
SK E&C signed an agreement with Bloom Energy for exclusive distri-
bution rights in Korea to the California-based company's energy serv-
ers. These energy servers boast 50 percent higher energy efficiency 
compared to conventional fuel cells. They also generate minimal 
emissions of white lead and fine dust compared to coal-fired thermal 
power plants. Additionally, We plan to localize the fuel cell parts tech-
nology as part of our commitment to social value creation through 
win-win partnerships with SME partners.

11 NOVEMBER
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Sustainability Management System
SK E&C practices sustainability management to meet all the changes in the business environment and the demands of its six stakeholder 

groups—shareholders, customers, employees, and society (business partners, local communities, and future generations). We strive to 

fulfill social responsibility through diverse sustainability management efforts in the areas of safety & health, ethical management, the 

environment, shared growth, and social contribution. We will continue to solidify our management system in the triple bottom line of 

economic, social, and environmental issues, and to improve stakeholder value.

CSR Strategies
SK E&C has established four core strategies—strategic management, project-oriented management, talent management, and social 

sharing management. They are comprised of 13 sub-areas that encompass ethical management, quality management, safety and health 

management, environmental management, human resource development, shared growth, and social contribution. Each department in 

charge of their respective detailed areas is responsible for efforts to control risks and enhance standards through the optimization of in-

ternal systems and processes, securing the competency of all employees and their awareness. We also have a Social Value Team in place to 

serve as the control tower for monitoring and encouraging activities and performance in each area.

ABOUT THIS REPORT
This is SK E&C’s fourth CSR report. This edition is part of the company’s 2018 annual report on its past year’s 
performance results, and focuses on our social responsibility activities and performance relative to our CSR 
strategies. This report consistently presents SK E&C’s contributions to the sustainable development of society 
and our efforts to proceed toward Deep Change, the direction SK E&C targets in its pursuit of social value.
 
Reporting Period
This report covers SK E&C’s CSR activities and performance from January 1, 2018 to December 31, 2018. With 
key performance results provided in fulfilling our social responsibilities, the report offers serial data covering 
the latest three-year results for quantitative trends. 
 
Reporting Scope
This report includes the social responsibility activities and performance of domestic and overseas projects of 
SK E&C as well as the headquarters. 
 
Reporting Principles
This report was prepared following Global Reporting Initiative (GRI) Standards. It transparently presents SK 
E&C’s activities and performance in line with the 10 principles of the UN Global Compact and Sustainable 
Development Goals (SDGs).
 
Contacts
Social Value Team, SK E&C (e-mail: jane.jeong@sk.com / Tel: +82-2-3499-1605)
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STAKEHOLDER GROUP

Growth & 
Distribution

Satisfaction
Safety, Health  &

Equality
Fair &

Shared Growth
Social

Contribution
Efficiency

VALUE PROPOSITION

MISSION

Society

Business
Partners

Local
Communities

Future 
Generation

Shareholders Customers Employees

Continued growth 
in corporate value

Increase in the 
overall value and 
quality of life for 

customers

Enhanced 
quality of work 
and individual 
competencies

The pursuit of 
shared growth

Promotion of a 
society of shared 

hopes and dreams

Increased creation 
of environmental 

value

Strategic Management Project-oriented 
Management Talent Management Social Sharing Management

SK E&C’s business model innovation is 

aimed at shifting from the present contract-

based profit-oriented model to an EPC 

total solutions model, one that involves 

planning, development, and O&M.

• Fostering new business models

• Strategic risk management

• Transparent and ethical management

• Research & Development

SK E&C’s project-oriented management 

practices entail global top-tier quality prod-

ucts and customer services as well as envi-

ronmental management for the sustainable 

development of society, with the goal of 

achieving zero industrial accidents. 

• Customer-oriented management

• Quality management

• Safety & Health management

• Environmental management

SK E&C strives to build great workplaces

with a sound corporate culture, diverse

human resource development programs,

and generous benefit packages to recruit 

and train the best and brightest. 

• Desirable corporate culture

• Human resource development

• A great workplace

In line with the corporate mission—“We Build

The Great Great Life, Great World” — SK E&C

practices shared growth with business 

partners and continues social contribution  

activities for the benefit of the environment

and society.

• Shared growth

• Social contribution

1 2 3 4

Sustainability Management Activities
In August 2016, SK E&C subscribed to the UN Global Compact, a global initiative for corporate social responsibil-

ity. Since then, we have worked hard to uphold the values of the 10 UN principles regarding human rights, labor, 

environment, and anti-corruption.
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In the past, economic value creation was enough to gain customer support and be recognized by society. Today, however, businesses are 

required to achieve social and customer demands for diverse value, as well as economic value, to sustain growth. Well aware of this trend, 

SK Group has integrated social value creation into its new business strategies to maximize the satisfaction of all stakeholder groups.

The SK DBL (double bottom line) defines SK’s management principle, which highly values all business activi-

ties that create economic value and promote social value to grow alongside society. SK Group’s innovation 

drives reflect the DBL to all Groupwide business models. 

SK E&C seeks solutions to social issues through its business activities. To that end, we identify any chances of 

our ability to contribute to sustainable development and to reflect the SK DBL and put into action all findings 

to generate social value. At the same time, we will continue our efforts to increase social value in compliance 

with stakeholders’ demand for a higher level of social responsibilities.

Creating Social
Value through
Construction

SK DBL for Business
Model Innovation

CONSTRUCTION BUSINESS & SDGS
SOCIAL VALUE CREATION 

THROUGH CONSTRUCTION

C
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R
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SK DBL
(Double Bottom 

Line)

Economic
Value

Social
Value

With social issues, SK E&C upholds the Sustainable 
Development Goals that the UN has put forth to address 
by 2030. 

- Railways/Subways/Roads
- Industrial complexes
- Ports, underground storage facilities

-  Apartments, residential-commercial 
complexes, officetels

-  Commercial facilities, industrial  
facilities, business facilities

-  Medical centers, educational and 
social welfare centers

- Oil & Gas plants
-  Coal-/Combined-fueled & nuclear 

powerplants
-  Renewable energy powerplants 

(solar power)
- Industrial/semiconductor plants

SK E&C is redefining the business of construction to depart 
from its conventional image as a builder to become an 
innovative solution provider in addressing social issues. 

INFRASTRUCTURE ARCHITECTURE/HOUSING PLANTS

STAKEHOLDER ENGAGEMENT & 
MATERIALITY TEST

SK E&C publicizes its sustainability management activities and performance results in line with GRI guide-

lines. Each year, we assess the materiality of pending issues to determine which issues and contents we report 

on. For this report, we ran the materiality test in May 2019. We have also run an internal and external environ-

mental analysis, as well as stakeholder surveys to identify the business impact and stakeholder concerns of 

our sustainability issues to finalize the top five material issues from the selected 32 issues. 

Materiality Test &
Core Issues

SK Group’s SKMS (SK Management System) classifies stakeholders into four groups: shareholders, customers, 

employees, and society, which includes local communities and future generations. We communicate with 

all these groups through diverse channels depending on their different needs to listen to their opinions and 

expectations, which we then strive to reflect in our management activities. We believe these communication 

activities help us to enhance transparency in management activities and stakeholder trust in the long term.

Stakeholder
Communication

SHAREHOLDERS

Public disclosures, general share-
holders’ meetings, annual reports

BUSINESS PARTNERS

A supplier website called With US, 
and a website for infrastructure 
sharing

CUSTOMERS

SK E&C website, customer service 
center, SK VIEW website, and 
press releases

LOCAL COMMUNITIES

Social contribution activities 
including the Hope Makers and 
Home Repair projects

EMPLOYEES

Corporate intranet, corporate 
magazine, Management Develop-
ment Council, and surveys

FUTURE GENERATIONS

Happy Green School and partici-
pation in the Carbon Disclosure 
Program (CDP)

SOCIAL VALUE PROMOTION AT SK E&C
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MATERIALITY TEST

Materiality tests allow us to understand the major concerns of internal/external stakeholders and to conclude 

the core issues for reporting in the “Material Issues” section. Going forward, we will enhance the materiality 

test process and system to better understand the issues of stakeholder concerns and business impact, and 

report on them in detail.

A materiality test was carried out on the pool of every CSR issue, identifying five issues that turned out to rank 

high in terms of business impact and stakeholder concern.
Materiality
Test Process

Materiality Test Results

Reporting on the finalized five issues in the earmarked section, Material Issues, with the 
focus on 2018 activities and performance results/Reporting on major management activities 

regarding all material issues in the CSR Management section

C
S

R
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V
E

R
V
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W

1.0

0

2.0

3.0

4.0

5.0

6.0

7.0

8.0

9.0

10.0

0.0 2.0 4.0 6.0 8.0 10.0

ASSEMBLING THE ISSUE POOL

BUSINESS IMPACT ANALYSIS

ㆍStudying global standards, such as GRI Standards, SDGs, and the ISO 26000 
ㆍFinalizing the pool of 32 pending issues related to SK E&C’s sustainability management

ㆍReview: global standards
ㆍBenchmarking: Analyzing major CSR issues in the domestic and international construction industry
ㆍ Internal review: Examining past reports to understand the awareness of the company’s material 

issues

STEP

STEP
1.   Safety & 

Health 

2.   Compliance with the 
company’s Code of Ethics  
& Anti-corruption policies

4.   Shared 
Growth

5.   Social  
Contribution

Business Impact

Stakeholder Concern   

  

  

  
  

STAKEHOLDER CONCERN SURVEYS

ㆍ Media Research: Analyzing 8,623 news coverage reports, both positive and negative, on SK E&C 
throughout 2018

ㆍ Stakeholder surveys: Surveying SK E&C employee opinions and their awareness of the selected 32 
major issues 

STEP

FINALIZING THE MATERIAL ISSUES & REPORT CONTENTSSTEP

Finalizing the top five material issues based on the materiality test results

3.   Response to 
Environmental 
Regulations

Based on the materiality test findings, five top issues were selected as core issues for this report. The 2018 

activities and performance results about the core issues are intensively provided in the Material Issues sec-

tion, while the basic management systems, such as the management policies and organization, are reported 

on in the CSR Management section. 

Core Issues & 
Report Contents

Core Issues

 Related Stakeholders

GRI Topics
Reporting 

PagesShare-
holders

Custom-
ers

Employ-
ees

Business 
Partners

 Local 
Commu-

nities

 Future 
Genera-

tions

Safety & Health
[403]  Labor, Safety 

& Health 
55-58 
page

Compliance 
with the Com-
pany’s Code of 

Ethics and 
Anti-corruption

[205]  Anti-
corruption

59-62 
page

Response to 
Environmental 

Regulations
[305] Emissions

63-66 
page

Shared 
Growth

[203]  Indirect 
Economic 
Effects

67-70 
page

Social 
Contribution

[413]  Local   
Communities

71-74 
page
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ISSUE 1 : Safety & Health 

ISSUE 2 : Compliance with Code of Ethics and Anti-corruption

ISSUE 3 : Our Response to Environmental Regulations

ISSUE 4 : Shared Growth

ISSUE 5 : Social Contribution
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ISSUE 1

SAFETY & HEALTH 

Impenetrable and continuous safety & health controls constitute an integral part of the construction business because a 

single mistake can take a toll on human life. In Korea, the government is tightening its safety control guidelines with un-

expected audits on domestic construction sites and special measures to reduce the number of deaths related to construc-

tion. In response, Korean companies are developing safety & health key performance indicators (KPIs), as public sensitivity 

to safety & health control is on the rise. For its part, SK E&C is fully aware of the significance of safety & health management 

forming the core value of its business management, and has in place constant and systematic controls.

WHY IT M AT TE R S

SK E&C’s safety and health programs are company-wide initiatives that convey its safety & health messages across the 

company. In 2018, we took a different approach to safety & health programs. Integrating IT to safety control practices 

on construction sites, the smart safety & health management program is applied to all our worksites. Our safety & health 

control extends to our entire supply chain. We have also developed and put in place safety & health-related infrastructure 

sharing to assist our business partners in their safety & health control competences. 

At the same time, we have developed plans to train and hire immigrants by marriage as interpreters for safety education 

for foreign workers at worksites. This program was selected as one of the top 33 best practices for 2018 at the Government 

Innovation Initiative Contest. 

Dedicated to maintaining safe workplaces for workers—both its own and its business partner workers—SK E&C remains 

the top Korean company in terms of safety practices, with the aim of achieving a zero occupational accident rate. 

H OW WE APPROACH

K E Y ACH I E V E M E NT S I N 2018

 SK E&C Top 1000 Builders

0.43

2016

0.31

2017

0.32

2018

0.57

2016

0.59

2017

0.75

2018

WEIGHTED ACCIDENT RATE

GOVERNMENTAL CERTIFICATION OF HEALTHY WORKPLACES

2 Projects 3 Projects 3 Projects2016 2017 2018
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Smart Safety & Health Controls at Construction Sites
SK E&C applies a smart safety & health control system that integrates IT technology to site safety control 

practices. For instance, the Goseong Green Power Project has in place an IoT-based safety solution for the 

underground 800-meter-long submerged water intake route for the power plant’s cooling water. The area is 

equipped with technologies for protecting workers from potential risks, such as the biometric access control 

facilities, worker location sensors, hazardous gas density sensors, and CCTVs. We’ve also adopted IoT-based 

virtual reality devices to educate workers on how to respond to safety risk factors by scenario to help them 

raise safety awareness.

Worksite Safety
Control System

Smart Solution process applied to the Goseong 
Green Power Project

Virtual Reality Safety Education Center at the Goseong Green Power Project
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Fail Safe (Multi-layered Safety System)
Despite our constant commitment to diverse safety activities, SK E&C has not been able to reach a zero acci-

dent death rate over the past decade. We needed a new approach to prevent severe accidents. Our extensive 

analysis of disaster causes discovered that 70% of accidents occurred due to insufficient safety precautions 

on the part of workers. This finding exposed the limits in our managerial and educational countermeasures. 

In response, SK E&C has developed a multi-layered safety control system called Fail Safety that will prevent 

accidents in spite of workers’ risk exposure. This has allowed us to develop thorough safety countermeasures.

Today, SK E&C has set three primary directions for its Fail Safe program according to the types of foreseeable 

severe disasters.

  1) Double- and triple-layered facilities and support systems to prevent accidental falls

  2) Double- and triple-layered safety nets to avoid heavy machine accidents or collisions

  3) Preventive gear for fire-related work to prevent fire outbreaks or unexpected explosions

In line with the three directions mentioned above, we have finalized eight practical applications and Fail Safe-

based safety measures, all of which are currently in place at our sites.

Double- and triple-layered facilities & support systems to prevent accidental falls

Double- and triple-layered safety nets to avoid unintentional collisions

SK E&C shares its infrastructures for education, systems, and spaces with its business partners so that they can 

strengthen their competencies and roles as part of SHE (safety, health, and the environment management). 

The company provides its business partners with customized education and offers pro bono consulting ser-

vices on safety and health management to help them enhance SHE competencies.

Safety & Health
Infrastructure Sharing
for SHE Promotion on
the Supply Chain

In protection of workplace employees’ rights and safety at work, SK E&C has in place established channels 

for real-time communication between the headquarters and site workers. Furthermore, site workers are ac-

tively participating in our development of safety plan procedures to raise their self-protection awareness and 

practices. 

The 3 Disaster
Prevention
Programs for Workers

Hotline for Safety Aid Foremen-led Working Council for Risk Factor 
Assessment

Worker-led Occupational Accident Prevention Council

SK E&C has a program in place with the following six steps for its employees and site workers to practice 

mutual respect. Today, we carry out these steps at all our project sites.
Worker Rights &
Relations Promotion
Programs

  

Greetings at the 
gate to the sites

1
  

Checking in for 
healthcare

4
  

Alerting 
colleagues to 

potential risks 
(three-minute 

speech)

2
  

Safety meetings 
& collaborations

promoting 
campaigns

5
  

Talks over meals

3
  

Team building & 
clean-up 

initiatives

6

Customized SHE competency-build-
ing programs at the headquarters for 
the CEOs/site managers/supervisors 
of business partners 

•  Raising the awareness of business 
partner CEOs concerning the signifi-
cance of safety management

•  Safety value & leadership develop-
ment programs for the CEOs/execu-
tives of business partners

•  SHE practical competency-building 
course for site managers/supervi-
sors of business partners

SHE practices 
development course

Supporting the establish-
ment of the safety & health  
management system

EDUCATION SYSTEM Sharing spaces for 
safety education 

SPACE

Pro bono consulting services to 
help business partners earn KOSHA 
certifications and establish systems 
to develop their SHE competencies 

A total of 68 spaces (supplied with 
PCs, beam projectors, and audio sys-
tems) at our premises nationwide

Sharing spaces for safety 
education at worksites

CEO Partnership Course Site Manager Safety Leader Course Safety Control Practitioner Course
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SK E&C cares about socially marginalized people. SK E&C trains and hires immigrants by marriage as inter-

preters for safety education at its construction sites. It is not only providing good jobs to women from other 

countries who have married Koreans, but also supporting foreign workers from China and Vietnam with safe-

ty education in their native languages. This program earned KOSHA’s support, which promoted it to other 

Korean companies as well. The program went on to win the top prize at KOSHA’s 2018 National Idea Contest 

for Preventing Occupational Accidents, and was also named one of Korea’s Top 33 Innovation Best Practices 

by the Ministry of the Interior and Safety in 2018.  

The Government’s Top
33 Innovation Best
Practices in 2018: Safety
Promotion for Foreign
Workers
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SK E&C won the top prize for its IoT Smart Solution at the 2018 Occupational Safety & Health Best Practices 

Convention for the Construction Industry. Organized by the Korea Occupational Safety & Health Agency (KO-

SHA), the annual convention awards best practices related to safety and health controls. The judges, all of 

whom are safety & health, experts, review the applicant’s safety & health practices. SK E&C also won the 

grand prize in 2014 and 2015, the best prize in 2016, and the excellence prize in 2017. In the industry-wide 

idea contest, our idea of using a heat deflection (thermo-sensitive) substance to prevent fire outbreaks on 

construction sites won the best prize, while another of our ideas—harmonizing construction safety with IoT 

technology—also received awards.

Two Crowns at the 51st
Occupational Safety &
Health Convention

Best Practices Convention Construction Industry Idea Contest

Committed to maintaining a healthy and safe workplace, SK E&C provides all its employees and the em-

ployees of its business partners on sites with a series of health promotion programs. In 2018, three of our 

project sites were certified as excellent workplaces in terms of promoting the health of workers by the Min-

istry of Employment and Labor. Experts from the labor union, the company, and the government review the 

performance results in six criteria—system building, awareness level, corporate culture, health promotion 

programs, environmental management, and operation of health promotion programs—and based on the 

outcomes, the ministry names best performers in health management system-building and health promo-

tion program operations. SK E&C continues to support its expansion of the employee health promotion pro-

gram at all its sites so that every employee and site worker can lead a happy and healthy life in the long term. 

2018 Governmental
Certification of Healthy
Workplaces

Governmental Certification of a Healthy 
Workplace: SK Hynix M15 Ph-1 Project

Governmental Certification of a Healthy 
Workplace: Baengnyeonsan SK VIEW I Park 
Project

Governmental Certification of a Healthy 
Workplace: Gongdeok SK Leaders’ VIEW 
Project

Safety Education for Foreign Workers Award-winning Safety 
Education for Foreign Workers 

Government-led Innovation 
Initiative

Happy Company

ISSUE 2

COMPLIANCE WITH CODE OF ETHICS 
AND ANTI-CORRUPTION

The European Union has recently applied a significant number of penalties on unfair trade practices carried out by interna-

tional companies. The global demand is on the rise for fair trade and anti-corruption. On the domestic front, the Fair Trade 

Commission has lately announced a handful of policies and regulations to establish fair trade practices in the market. In 

response, SK E&C is taking measures to enhance transparency in its corporate culture. For a start, we have established an 

ethical management system to weave business ethics into the corporate culture.

WHY IT M AT TE R S

Committed to company-wide ethical management practices, SK E&C has established compliance programs in line with its 

code of ethics and anti-corruption campaigns. We took different approaches to these programs in terms of hardware and 

software. We also have adopted a fair trade compliance program. In 2018, we looked at 42 cases submitted to us through 

the compliance program in an effort to prevent legal violations. Furthermore, we have anti-corruption programs applied 

to our overseas worksites to eradicate any unfairness and corruption from our premises abroad. 

H OW WE APPROACH

K E Y ACH I E V E M E NT S I N 2018

Offline Courses Online Courses

892

2016

426

2017

977

2018

5,806

2016

5,479

2017

5,358

2018

COMPLIANCE EDUCATION

ETHICAL MANAGEMENT 
COUNSELING/REPORTING

(Unit: hours) (Unit: hours)

13 cases 42 cases

NOTIFICATIONS OF BUSINESS CIRCLE 
GATHERINGS FOR PREVENTING BID RIGGING 
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Operation of an Internal Fair Trade Compliance Program
In voluntary compliance with fair trade laws and regulations, SK E&C enacted bylaws for operating a fair trade 

compliance program at the end of 2007. In the following year, the CEO’s strong commitment to the compli-

ance program helped launch seven key elements for systematic application to the compliance program.

Fair Trade Compliance Program Activities
Following the publication of the operation manual of the fair trade compliance program, SK E&C has been 

running a number of fair trade compliance activities, such as yearly fair trade training and audits by core 

factors. In a bid to eradicate bid rigging attempts in the industry, we took proactive action to prevent any 

possible violation of laws by encouraging prior notifications on industrial gatherings. In 2018, we previewed 

42 notifications made prior to the meetings and prevented such legal risks.

We also have in place measures to protect SME partners’ technologies and prevent violations related to the 

Fair Transactions in Subcontracting Act. SK E&C’s technology data management system oversees legal com-

pliances on all the procedures of handling the technologies of our business partners, including the written 

issuance, return, and erasure of the data. We also provide employees with training on how to deal with part-

ner technologies and data, and to prevent abuses while constantly raising employees’ compliance awareness 

through regular meetings of those in charge from related departments. 

Additionally, the corporate intranet has a bulletin board called Compliance Program, which posts news and 

trends of fair trade practices regularly. In 2018, the board had a total of 44 postings. An online whistle-blow-

ing system is also in place to report and advise on fair trade violations and related issues.

Fair Trade Compliance
Program

Fair Trade 
Compliance 

Program
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1.   Any possible/actual violation of fair trade laws and regulations of the gathering should be immediately reported to a 

compliance officer through the direct division manager in charge of the division’s fair trade compliance.

2.   Any discussions on matters related to bid rigging, such as prices (bid prices, bid winners, and fake bidders), and bid-

ding conditions that are prohibited by the Fair Trade Act.

3.   Any attempt at bid rigging is subject to penalties and punishments, even without actually following through with it. 

Therefore, the attendee should explicitly clarify the intention of non-participation if any such discussion or resolution 

is anticipated that violates the Fair Trade Act.

4.   Even passive silence without explicit consent to the attempt is regarded as an implicit violation. As a result, our per-

sonnel shall clarify objective opinions (demanding written records in the meeting minutes) and take immediate ac-

tion to show objections, such as immediately leaving the scene of an incident. 

5.   Attendees should ensure that all recordings and minutes are faithfully recorded based on nothing but the truth and 

that there are no false recordings or documentation on any subjects not discussed in the meeting or simple opinions 

by individual participants in the form of minutes or activity reports. 

CODE OF CONDUCT FOR ATTENDING BUSINESS CIRCLE GATHERINGS 

Offline training course on the compliance 
program

SK E&C takes a systematic approach to its compliance and anti-corruption activities in terms of hardware and 

software. With the hardware aspect, we focus on the procedures and systems for responding to ethical, legal 

compliance and anti-corruption issues, while the software aspect concentrates on raising employee aware-

ness to ethical issues through such programs as written pledges and compliance training.

Compliance with
Our Code of Ethics
and Anti-corruption
Activities

Hardware Aspect
•  Establishing Ethical Regulations and Standard Work Processes   

Beginning with the establishment of its ethical regulations, SK E&C also enacted rules for internal audits, 

standard processes for work and whistleblowing, as well as standards for the protection of whistleblowers. 

SK E&C’s ethical codes comprehensively prohibit all forms of corruption, which includes offering or accepting 

a bribe.  

•  Channels for Consulting and Reporting Ethical Management Issues

At SK E&C, whistleblowing and reports can be made via diverse channels, including the company’s website, 

e-mail, mail, phone, and fax. Any stakeholders—employees of SK E&C or business partners, and customers—

can report on any unfairness by an SK E&C employee. Any person who submits a report remains anonymous 

under a protection program guaranteeing secrecy, identity security, protective custody, and a prohibition on 

discrimination. 

•  Risk-Sensing System

In an effort to further strengthen its round-the-clock IT-based monitoring of its internal control, SK E&C now 

has in place a Risk-Sensing system. This helps with preemptive responses to risks and realizes a self-cleansing 

mechanism that leads to change the company-wide ethical mindset.

•  Intranet Ethical Management Portal Site

SK E&C runs an intranet-based portal site for ethical management activities, its code of ethics, Q&A for com-

munication with employees, and practices related to ethical management. 

Software Aspect
•  Written Pledges for Ethical Compliance   

The entire workforce at SK E&C makes a written pledge to abide by the code of ethics and anti-corruption at 

the beginning of each year.

•  Ethical Management Training And Workshops

SK E&C provides education on case studies of our ethical management and audits for new employees, both 

those with or without work experience, on a regular basis. We also offer site workers with separate training on 

our ethical management practices to internalize ethical management practices and awareness of the entire 

workforce.

Leaders (executives/managers) can attend workshops to discuss dilemma cases, allowing them to enhance 

ethical decision-making capabilities through debates with their colleagues.

•  Online Training for Ethical Management

Every SK E&C employee has completed the Group’s online ethical management course. Through this, they 

learn what ethical management means in line with the SKMS, and how to incorporate these lessons in their 

daily lives. As a result, they are able to build consensus and enhance the practical power of ethical manage-

ment. 

•  Surveys on Ethical Management Practices

SK E&C conducts periodic surveys for all our employees on the current status of ethical management practic-

es to find areas for improvement. The latest survey results found that several improvements had been made 

since the previous year, including ethical management practices, system operations, and ethical corporate 

culture. The company will continue upgrading all training and reporting systems to further enhance every 

employee’s ethical mindset and practices.

Establishing an Internal 
Supervision System
Developing a supervision system to prevent 
violations and reporting to the board of 
directors

Designation of 
a Compliance Manager
Appointing employees with 
practical authorities to 
compliance managers

Publishing and Distributing 
Compliance Program Handbooks
Publication of a business practice guide 
with case studies of compliance with 
fair trade regulations

Sanctions Imposed on Legal 
Violations

Penalty measures such as promotional 
sanctions in proportion with the 

degrees of violation

Establishing Document 
Management Systems

Appointing a manager in charge of 
documents related to compliance 

with fair trade to keep abreast of 
accurate CP information

Management’s Strong 
Commitment to Compliance

CEO’s proclamation of the company’s 
commitment to compliance with fair trade

Operating Training Programs
A minimum of two-hour biannual 
training programs according to the 
different needs of each department 
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Compliance Programs at Overseas Projects
In the course of performing overseas projects, SK E&C makes ethics, transparency, and honesty its top priority 

values in compliance with local laws and regulations for anti-corruption to steer clear of any corrupt practices 

on its premises. In December 2014, our CEO proclaimed a strong commitment to eliminating corruption at 

all our overseas projects, and we have developed separate compliance programs for practical application to 

our offshore projects. The Anti-Corruption Compliance Program for Overseas Projects reflects local needs in 

procedures and bylaws in order to assist our employees’ efficient compliance with the code of ethics, as well 

as all related laws and regulations. At the company-wide level, SK E&C bylaws and standards are in line with 

the anti-corruption requirements of the U.S. and UK—significant locations for our overseas projects—and 

Korea. Thus, the company-wide compliance with the behavioral guidelines and processes naturally align with 

international standards. On top of that, workshops and corporate newsletters regularly update case studies 

on the latest compliance risks on overseas projects.

Externally, we have proclaimed our firm commitment to anti-corruption by revamping our ethical management 

website, and by introducing overseas best practices of anti-corruption. Furthermore, we carry out regular fact-

finding missions on business partners to remove at source all forms of corruption risks by any related parties.

The latest cases from overseas project sites have underscored the need for compliance programs that meet 

the highest international standards. A rising number of our clients are demanding due diligence of our for-

eign compliance practices, and many financial agreements and bank guarantees include economic sanctions 

imposed by the UN, the U.S., and the EU in their terms and conditions. In response, SK E&C spent much of 

2018 reinforcing the competitiveness of our overseas compliance programs in tandem with the company’s 

pursuit of offshore development projects. In response to the “Know Your Customer” program and economic 

sanction risk assessments by clients and syndicates, we commissioned an external agency to review our over-

seas compliance programs to find any room for improvement. When we discovered any economic sanctions 

risk factors in our business partners, we provided them with systematic and in-depth inspections based on 

our specialized database to protect the company’s interests.

In 2019, we will further enhance our responsiveness to overseas compliance risk factors while assisting our 

major business partners in improving their compliance practices to grow into a global leader for anti-corrup-

tion practices abroad.
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Compliance Program with the Korean Improper Solicitation and Graft Act
In Korea, the Improper Solicitation and Graft Act took effect as of September 28, 2016. In preparation for this, 

SK E&C published and distributed legal compliance self-checklists, FAQs, and case studies in promotion of 

such legal compliance. Furthermore, corporate bylaws stipulate prohibitions and punishments against viola-

tions of corrupt requests or any exchange of valuables. At the same time, the intranet Q&A bulletin boards 

periodically post various case studies and information about the latest related issues to keep our employees 

aware of any potential risks at work. 

14

3 2

ISSUE 3

OUR RESPONSE TO ENVIRONMENTAL 
REGULATIONS

Responding to environmental regulations is not about voluntary management commitment anymore. It is now about 

legal compliances. According to the Paris Agreement (December 2015), Korea has to reduce its greenhouse gas emis-

sions by 37 percent of its business as usual (BAU) levels by 2030. Hence, environmental laws and regulations are being 

strengthened, and stakeholder demands are growing for the disclosure of environmental management activities. Most 

of all, a growing number of eco-conscious stakeholders are demanding us to minimize our environmental impact on all 

procedures related to engineering and construction.  

WHY IT M AT TE R S

In a bid to contribute to the sustainable development of society, SK E&C attunes all business activities to environmental 

management practices and continues to generate new value through environmental management activities that go be-

yond environmental protection campaigns and complying with regulations. 

SK E&C voluntarily monitors its greenhouse gas (GHG) emissions even though we are not mandated to set targets for GHG 

emissions and energy control. Our efforts to mitigate climate change include reducing GHG emissions and participating 

in the UN’s Carbon Disclosure Project (CDP). Furthermore, we have proactively prepared for the government’s zero-energy 

housing policy by developing eco-friendly technologies and materials for construction that will have a minimal impact on 

the environment. We also pursue renewable energy infrastructure projects at home and abroad, such as solar power and 

wind power, as well as fuel cell projects.

H OW WE APPROACH

(Unit: GJ)

(Unit: tons)

(Unit: tons)

K E Y ACH I E V E M E NT S I N 2018

CONSTRUCTION 
WASTE EMISSIONS

TOTAL ENERGY USE TOTAL WATER USE

ENVIRONMENTAL ACCIDENTS 
OVER THE PAST 3 YEARS

0 cases

ANNUAL GREENHOUSE 
GAS EMISSIONS

50,000 tons

1,300,035

2016

1,282,212

2017

1,357,609

2018

236,571

2016

475,837

2017

387,094

2018

476,043

2016

372,669

2017

914,058

2018

Company-wide mindset
· Declaration of CEO’s message
·  Voluntary compliance pledges 
collected

· Surveys on ethical awareness

Higher effectiveness 
through reorganization
·  Operation of a task force to 
comply with the Improper 
Solicitation and Graft Act and a 
team in charge of family occa-
sions and public officials

Constant training & 
monitoring
·   Implementing bi-annual   
on-/off-line training and  
monitoring

System improvements and 
manual updates
·  Distribution of corporate 
bylaws and guidebooks

·  Improper Solicitation and Graft 
Act Q&A bulletin board

·  Propagation of alerts about 
the Improper Solicitation and 
Graft Act 

Compliance 
Program with the 
Korean Improper 
Solicitation and 

Graft Act
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In preemptive response to climate change, SK E&C keeps track of its energy use and greenhouse gas (GHG) 

emissions on its project sites and headquarters. The collected data is used to develop practical measures to 

reduce energy use and GHG emissions throughout the company. 

Addressing Climate
Change Issues

GHG Emissions Reduction Goals
SK E&C set a mid- and long-term goal of reducing GHG emissions by at least 2.1 percent every year. Through 

this plan, our GHG emissions will be reduced by 20 percent (compared to 2012 levels) by 2020 and 45 percent 

of the base year by 2040.

Period Goal Expected Effect

Mid-term goal 2.1% less GHG emissions each year by 2020 20% less GHG emissions than 2012 by 2020

Long-term goal 2.1% less GHG emissions each year by 2040 45% less GHG emissions than 2012 by 2040

GHG Emissions Control: Reduction
SK E&C has launched company-wide GHG reduction campaigns at all its project sites to deal with climate 

change. This effort proved to be successful in lowering our GHG emissions and energy use. In 2018, we set 

our goal at reducing our GHG emissions amount by seven percent of BAU. The all-out participation by our 

employees at project sites resulted in an approximately 26,184.33 tCO2-eq decrease in our GHG emissions. 

Today, our GHG emissions and reduction efforts are being recorded on the company’s integrated environ-

mental management information system (EMIS). 

Direct Indirect Business Partners
TotalFixed 

combustion
Vehicles

Construction 
machinery

Purchased 
electricity

Construction 
materials

Construction 
waste

399.33 389.97 454.33 717.70 22,964.05 1,258.95 26,184.33

GHG Emissions Reduction Performance Results (Unit: tCO2-eq)

GHG Emissions Control: Consumption
SK E&C keeps a GHG Inventory, monitoring its energy use and GHG emissions from all domestic project sites 

and headquarters. Today, our GHG emissions in Korea stand below 50,000 tCO2-eq annually, which does not 

obligate us to adhere to the government’s Target Management System. Still, we register our annual GHG 

emissions and energy use with the government. 

Domestic GHG Emissions Domestic Energy Use

2016 2017 2018

34,040 30,660 35,928

2016 2017 2018

627 600 703

(Unit: tCO2-eq) (Unit: TJ)

Carbon Disclosure Project
SK E&C transparently publicizes its environmental management infor-

mation and performance results. As soon as we joined the CDP Climate 

Change—a global initiative set up by the CDP in 2018—we earned a 

“Leadership A-“ grade. In recognition of our voluntary participation in 

the worldwide effort to address climate change issues, the CDP Korea 

Committee awarded us with the Carbon Management Special Prize at 

the 2018 Climate Change Best Performers awards ceremony.

M
A

T
E

R
IA

L
 IS

S
U

E
S

SK E&C assesses the potential environmental pollution of its projects before breaking ground so that we can 

anticipate potential risks to reflect in our project planning. During the course of carrying out our projects, we 

always check the legal compliance of all work processes with our Work Permit System before we start work. 

In addition, a comprehensive assessment of environmental issues is separately conducted to monitor and 

support related issues at project sites. In the event of environmental issues, there is an established report and 

emergency response system in place to prevent damages from spreading at source.

Minimizing Our
Environmental Impact

Environmental pollution simulation 
program

• Environmental Pollution Simulation Program

SK E&C runs simulations of potential environmental impact before projects are launched so that we can find 

optimal solutions. Between 2016 and 2018, we ran a total of 92 rounds of simulations on all 38 project sites 

for noise risks, which account for 90 percent of all project sites’ environmental impact. The simulation results 

found the optimal solutions to the noise issue, such as changing the quantity of equipment and engineering 

methods, and successfully minimized the risks.

Initial Risk Assessment/Execution Planning
SK E&C simulates various risk factors at project sites, including noise, water quality, waste, and soil, to reflect 

in the design and planning for environmental pollution prevention facilities. We take every measure possible 

to reduce any environmental damage to local communities at source.

Order/
Contracting

Execution 
Planning

Construction
Environmen-

tal Issues

Measures/
Prevention of 

Recurrence

  

Initial Risk Assessment Process

Comprehensive Environmental Assessment System
SK E&C annually monitors its environmental and economic perfor-

mance results in reducing company-wide energy use and carbon 

emissions. Each project that has completed less than 90 percent of 

their project period is subject to regular checks that evaluate the 

general compliance practices of environmental risks. The results 

are graded in the project’s SHE monthly reports concerning our 

environmental index and evaluation points. The findings are also 

used to discover any shortcomings of a specific project for con-

tinuous improvement measures to upgrade the overall environ-

mental management practices at our project sites. Furthermore, 

we award excellent performances with SK E&C’s Best Green Prize, 

and then spread best practices to establish environmental risk 

prevention practices at all our project sites. 

A
ACTION

C
CHECK

P
PLAN

D
DO

Managing the Environment of Project Sites    
• Work Permit System

According to our Work Permit System, we have designated five selected work processes that have a signifi-

cant environmental impact on local communities. The system mandates all site workers to check their com-

pliance practices with environmental regulations one day before they start work and to check if the pollution 

prevention facilities are entirely in order. In the future, we plan to expand the system so it applies to all our 

project sites, allowing us to prevent environmental inconveniences for local communities while complying 

with legal requirements.

• Upgraded Environmental Management by Pollutant

SK E&C classifies its environmental impact into air quality, water quality, noise & vibration, waste, and soil, and 

then applies different control guidelines. To minimize its environmental impact, the company has standard-

ized and upgraded its pollution prevention facilities in compliance with legal pollution requirements.

Work Permit Process

Concrete pumping

Sandy soil handling

 Structure dismantling

Piling

Dredging

WORK PERMIT REVIEW OF 
APPLICATION

WORK PERMIT ITEMS

WORK PERMIT 
OPERATIONAL FLOW

1

2

3

Environmental 
Impact Preven-

tion System
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Minimizing Our
Environmental Impact

Renewable Energy: Fuel Cells
SK E&C actively pursues renewable energy projects at home and abroad, including solar power and wind pow-

er. Our specific focus lies in fuel cell power plants. Fuel cell technology generates electricity and heat through 

electrochemical responses by catalyzing hydrogen and oxygen. Its high operational rates and economic space 

make it the perfect green energy source for the distributed generation of round-the-year operation.

Under the Renewable Energy Joint Development Agreement with Seoul Metro in 2017, the first project be-

gan building a 20MW fuel cell power plant within the Godeok Metro Garage in 2018. By the end of the same 

year, we were able to secure a technological advantage in the fuel cell business, as we concluded an exclusive 

distribution rights agreement for Bloom Energy’s energy servers. 

Green Building Labeling
At SK E&C, energy-saving, water-saving, eco-consciousness, and agreeable living conditions are at the heart 

of designing and developing construction plans. In addressing the latest concerns over air quality control 

from the risks of fine dust and radon in Korea, SK E&C took action to meet consumer needs for indoor air qual-

ity control and healthcare. At the same time, we are developing eco-friendly construction technologies and 

materials that can reduce their environmental impact in response to the government’s policy of promoting 

zero-energy housing. 

As a result of this effort, 12 of our projects have earned green building certificates, such as G-SEED* and a 

Building Energy Efficiency Grade. 

*G-SEED: Green Standard for Energy and Environmental Design

Projects Certifications Grades

Yeoksamdong Officetel
• Building Energy Efficiency Certification 
• G-SEED Certification

• Grade 1++ 
• Green 3 grade

Seongsu Station SK V1 tower
• Building Energy Efficiency Certification
• G-SEED Certification

• Grade 1++
• Green 2 grade

Dongtan SK V1 center • Building Energy Efficiency Certification • Grade 1

Yeongjongdo Paradise City #2 
of the 1st Phase

• Building Energy Efficiency Certification
• G-SEED Certification

• Grade 2
• Green 2 grade

Seongsu SK V1 center (Block B)
• Building Energy Efficiency Pre-Certification 
• G-SEED Pre-Certification 

• Grade 1+
• Green 2 grade

Seongsu SK V1 center (Block C)
• Building Energy Efficiency Pre-Certification 
• G-SEED Pre-Certification 

• Grade 1
• Green 3 grade

Anyang #2 SK V1 center
• Building Energy Efficiency Pre-Certification 
• G-SEED Pre-Certification 

• Grade 1
• Green 3 grade

Gasan Next Center Knowledge 
Industry Center

• G-SEED Pre-Certification • Green 2 grade

Songdo SK VIEW Central
• Building Energy Efficiency Pre-Certification 
• G-SEED Pre-Certification 

• Grade 2
• Green 4 grade

Lu1 SK Leaders VIEW
• Building Energy Efficiency Pre-Certification 
• G-SEED Pre-Certification 

• Grade 1
• Green 2 grade

Susaek Section 8 redevelopment
• Building Energy Efficiency Pre-Certification 
• G-SEED Pre-Certification 

• Grade 1
• Green 2 grade

Busan Gwangan Section 2  
redevelopment

• Building Energy Efficiency Pre-Certification 
• G-SEED Pre-Certification 

• Grade 1
• Green 4 grade

Bloom Energy SK Partnership Press

LU1 SK Leaders View 

Seongsu SK V1 tower

ISSUE 4

SHARED GROWTH

In Korea, large corporations have begun announcing their shared growth indexes each year, spreading shared growth ini-

tiative across industries. Large businesses entered into agreements with financial institutions for a “Shared Growth Fund,” 

while also enhancing their support throughout the supply chain. As such, social expectations concerning shared growth 

are on the rise. SK E&C recognizes the value of shared growth as its core value, and implements a number of social sharing 

management activities to grow alongside our business partners.

WHY IT M AT TE R S

SK E&C is keenly aware of the value of shared growth and puts into practice many shared growth management plans. First 

of all, we began with an attempt to change our recognition of suppliers as our business partners. That is why we call them 

“business partners,” not “suppliers,” in the report. 

At SK E&C, compliance with the Subcontracting Act is essential to our shared growth. Therefore, our business activities 

are centered around this notion. While protecting their technologies with practical support, we develop and offer several 

shared growth programs to our business partners, such as financing, sales distribution, and the sharing of infrastructure.

H OW WE APPROACH

K E Y ACH I E V E M E NT S I N 2018

TECH-ESCROW BENEFIT-SHARING

SUPPORTING BUSINESS PARTNERS WITH TRAINING 

Sponsoring a total of KRW 1 million in escrow 
fees to six business partners

Sharing a total of KRW 70.3 million
through three times of benefit-sharing 

Sessions

CEO Seminars

MBA

e-Learning 

Targets

CEOs of business partners

Managers of business partners

Executives and employees of 
business partners

Beneficiary Business Partners

10 companies

10 companies

351 companies 

No. of Trainees

10 persons

10 persons

702 persons 

Subjects

Business management, economic trends, and leadership courses

Management essentials

Business management 101, IT 



S
K

 E
&

C

20
18

 A
N

N
U

A
L R

E
P

O
R

T

6
8

/6
9

M
A

T
E

R
IA

L
 IS

S
U

E
S

Financial Supports to Business Partners
SK E&C offers its business partners with various financial aid for practical economic help. The Shared Growth 

Loan program lends working capital and facility investments to our business partners without interest. 

Through Network Loan Agreements with financial institutions, SK E&C’s business partners can obtain loans 

from banks based on their transaction volume with us. The SK Shared Growth Fund is a Group-wide fund 

operated by SK Group affiliates to extend loans to business partners at prime rates.

Win-Win
Partnerships

Business Partners’ Technology Development and Protection
SK E&C develops new products and technologies to apply to our projects through joint research with busi-

ness partners. The Benefit Sharing System promotes collaboration with business partners to assist them in 

achieving shared goals that are mutually agreed upon. Furthermore, SK E&C manages and supports protect-

ing the core technologies of business partners. The Tech-Escrow program prevents any technology leaks and 

safeguards the safe usage of all technologies.

KRW 1 million in escrow fees to support six business partners in 2018 

KRW 70.3 million in benefits shared for three cases in 2018

  
  

Tech-Escrow

Benefit Sharing

Category 2016 2017 2018

Shared Growth Loans 210 258 274

SK Shared Growth Fund 46 46 46

Financial Aid

Support with Training & Education
SK E&C provides human resource development and other training programs to the employees of business 

partners. The Shared Growth CEO Seminar is meant to help the CEOs of our business partners build their busi-

ness management competencies; the Shared Growth MBA course is for the managers of our business part-

ners; and the Shared Growth e-Learning online training program is for all executives and employees of our 

business partners, covering 100 free courses on business management, marketing, and finance & accounting.

Classification CEO Seminar MBA e-Learning

Target CEOs of business partners Managers of business 
partners

Business partners’ 
entire workforce

Subject Business management, 
economic trends, and leadership 

Advanced course on 
business management

Business management, 
IT 

No. of business partners 10 companies 10 companies 351 companies

No. of trainees 10 persons 10 persons 702 persons

Procurement Counseling

SMART BIZ EXPO 2018

Supporting Business Partners in Expanding Their Sales Networks 
A competitive supply chain constitutes an integral part of our shared growth initiative. Therefore, SK E&C 

actively supports them in building and strengthening distribution abilities, such as increasing the volume of 

supply and exploring new distribution channels to increase overall sales. Our procurement counseling ses-

sions help our business partners who excel in technological competitiveness but lack distribution channels. 

At the same time, we share our project order backlogs with business partners via a bid notification system to 

offer them with opportunities for bidding. In addition, SK E&C accompanies business partners for our over-

seas projects in support of their heightened sales performance.

A total of six sessions that helps develop 34 top partners of SK E&C, while 
generating contracts worth a total of KRW 18 billion

  

Procurement Counseling

Supports in Sales Network Expansion

Supporting Business Partners with Recruitment
SK E&C supports business partners with recruitment by arranging job fairs for SK E&C best partners in Seoul 

and Ulsan. In fact, five of our business partners successfully recruited new employees from the fairs in 2018. 

We also support our business partners in hiring overseas project managers through the Overseas Project 

Manager Training Course. The program was recently selected by the Ministry of Employment and Labor for 

governmental support. As of 2018, six terms had been completed, training 20 overseas project managers for 

business partners each year. In addition to our continued effort to support business partners with training 

and hiring talented people, we also offer Global OIT (operation intensive training) to employees assigned to 

overseas projects. 

Job Fairs for Business Partners

Class Period
No. of 

graduates
No. of graduates 
who secured jobs

Business partners that hired 
the graduates

1st 
Class

July - November 2013
19 

persons
13 

persons
Sungdo ENG, Sebo MEC, and two more 

business partners

2nd 
Class

October 2013 - March 2014
24 

persons
22 

persons
Sungdo ENG, Kumyang Electric, and six 

more business partners

3rd 

Class
November 2014 - March 2015

20 
persons

18 
persons

Sungdo ENG, Dongah Geological Engi-
neering, and five more business partners

4th 
Class

August 2015 - February 2016
21 

persons
19 

persons
Sungdo ENG, Daejung Eng & Const., 

and three more business partners

5th 

Class
August 2016 - January 2017

14 
persons

13 
persons

Dongah Geological Engineering, 
Daejung Eng & Const., 

and five more business partners

6th 
Class

July 2017 - November 2017
17 

persons
17 

persons

Dongah Geological Engineering, 
Daejung Eng & Const., and seven more 

business partners

Business Counseling
Committed to enhancing the competitiveness of business partners, SK E&C participates in the Ministry of 

Trade, Industry, and Energy’s annual Industrial Innovation Drive. The mandate of the government-led indus-

trial innovation initiative is to mobilize resources and investments from large corporations for suppliers’ inno-

vation drives in process, management, and manufacturing technologies along with the help of consultants 

and technology experts. SK E&C has been selecting two partners every year since 2013 to assist their business 

competency-building under this drive.

KRW 60 million in support to two partners 
Tuksu Engineering & Construction and Haneun Engineering & Construction

  

2018 Industrial 
Innovation Drive

Compliance with Korea’s Subcontracting Law
SK E&C complies with the Korean Fair Transactions in Subcontract Act. We provide our employees with train-

ing courses on different subcontracting laws and regulations to help them keep abreast of all requirements 

while also adopting various systems, such as Project Fact-Finding, to eradicate any legal violations. Since 

2014, we have been operating the training courses on subcontracting law with the aim of achieving a “zero” 

status with subcontracting issues, thereby establishing a culture of shared growth. Most importantly, SK E&C 

was the first Korean builder to develop and implement an online training course on the subcontracting act 

to help its employees become more aware of the laws. Moreover, we have established a system obliging all 

employees to complete the Project Assignees Special Course on Subcontracting when assigning them to 

projects. We also give the same training courses to the employees of our business partners in a bid to prevent 

unexpected issues concerning subcontracting practices.

Infrastructure-building
for Shared Growth

2018 Training about Engineering Jobs 

    

SK E&C’s total 
workforce 
5,064 persons

2018 Achievements

OFFLINE TRAINEES

870
persons

ONLINE TRAINEES

4,194
persons
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Spreading Win-Win Partnership Practices
SK E&C strives to develop fair partnerships with business partners. It also seeks to abolish inequality and un-

fairness in the relationship and to establish fair transaction practices in subcontracting. Thus, we organized 

a joint audit team consisting of representatives from the Shared Growth Promotion Team, Contracting Team, 

and Productivity Management Team to review the compliance practices of significant projects with the Sub-

contracting Act and the Framework Act on the Construction Industry two times in 2018. We also rewarded 

projects with excellent performance results in fair transactions and punished bad performers in a bid to send 

a message throughout the company and establish win-win partnership practices within the organization.

Checks 2017 2018

Project Fact-Finding 35 48

Written Reviews of Projects - 70

SK E&C Infrastructure-Sharing Initiative
SK E&C is well aware of the ongoing paradigm change in business areas, from the ownership of assets to 

sharing assets. Therefore, we seek ways to share our tangible and intangible assets with business partners. In 

2018, we organized an idea contest for innovative infrastructure-sharing. A total of 67 individuals submitted 

ideas, and 138 ideas from SK supplier companies around Korea received awards, applying for applicable proj-

ects at SK E&C. Furthermore, SK E&C is publicly sharing empty spaces at project sites with business partners, 

who can then save on rental expenses.

Content 2018

Infrastructure-sharing innovation 
idea contest

67 ideas from individuals and 138 ideas from companies selected

Space-sharing
Sharing a total of 18 idle spaces at five project sites, 

including the Suwon V1 Project’s six office rooms

Idea Contest Poster
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ISSUE 5

SOCIAL CONTRIBUTION

Recently, social contribution activities have evolved from a one-time event to a long-term approach to sustainable devel-

opment as companies lend their business acumen to generating shared value through social contribution programs and 

incorporate arts and various other areas to social contribution programs. 

At SK E&C, social contribution activities are rooted in the SK Group’s philosophy of “maximizing happiness” for society. 

More specifically, SK E&C focuses on eco-friendly initiatives and social welfare programs to establish business ecosystems 

for sustainable development. 

WHY IT M AT TE R S

Guided by the social contribution mission “Build a Dream,” SK E&C engages in various social contribution activities to ad-

dress environmental issues and social disparity. Happy Green School and Hope Maker are our signature programs, but we 

also have more plans in place for social welfare, eco-friendly, safety and overseas social contribution activities, allowing 

all our employees to spread happiness with local residents. Through these activities, SK E&C strives to achieve sustainable 

growth and a higher quality of life for everyone. 

H OW WE APPROACH

K E Y ACH I E V E M E NT S I N 2018

Total Volunteer 
Hours

Total Volunteer 
Participants

5,116

2017

4,691

2018

3,781

2018

Per-employee Social 
Contribution Hours

14.5

2017

14.3

2018

11

2018

9,681

2016

7341,355

2017 2018

EMPLOYEE VOLUNTEERISM

TOTAL SOCIAL CONTRIBUTION INVESTMENTS
(Unit: KRW million)

74,182

2017

67,081

2018

42,076

2018

(Unit: hours) (Unit: persons) (Unit: hours)

SK E&C is expanding its communication with business partners, as we are aware of the need for established 

channels to communicate with them. In March 2011, we launched the Happy Wings Council, a council for 

subcontractors that consists of business partners with excellent performance records. In March 2013, we 

launched the Procurement Business Partner Council to establish trust-based communication channels be-

tween SK E&C and business partners in the procurement business. 

We also host New Year’s meetings with the CEOs of business partners to share greetings and our business 

performance results and plans with them. We also listen to their opinions concerning pending issues. Ad-

ditionally, we run department-based meetings to listen to opinions from different business areas and discuss 

practical ways for shared growth. At the end of every year, we invite major business partners to year-end 

parties and offer them with handsome rewards as a token of our gratitude for their cooperation and good 

relationships over the past year.

Communication with
Business Partners

Fair Transactions Agreement Ceremony Shared Growth Meetings
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Employee Volunteerism
The SK E&C Volunteer Corps, which is made up of company employees, has engaged in continuous volun-

teer activities since 2004, visiting local social welfare centers and joining environmental cleanup campaigns. 

During traditional holidays and at the end of every year, we participate in sharing food, making kimchi, and 

delivering coal briquettes to underprivileged people.

Social Welfare

Korean Thanksgiving Day celebration at Gireum Social Welfare Center Delivering coal briquettes

1.  Supporting low-income 
elderly citizens living alone 

2.  Supporting children from low-
income families

3.  Providing school uniforms to 
underprivileged teens

4.  Subsidies for emergency 
operation bills

5.  Donation of winter jackets to 
disabled children

6.  Future career mentoring 
services

Spending of Money Raised 
through the Happy Sharing 
Charity Race

Total number of volunteers in 2018 Total volunteer hours in 2018

3,781persons 42,076 hours

Marathon for Charity
The SK E&C Marathon Club hosts a Happy Sharing Charity Race twice a year. Participants make donations by 

running in the marathon, and the money raised is then donated to low-income elderly citizens living alone 

and to children from low-income families. 

No. of Charity Races in 2018 No. of participants in the race 
in 2018

Amount of money raised 
through donations in 2018

834 persons2 events KRW 15.8 million

Volunteerism by Employee Family Members
Family members of employees also take part in volunteer activities 

four times a year. The program helps our employees and their family 

members understand the value of giving back to society and realize 

the importance of shared growth through volunteerism for local com-

munities. Family volunteerism at Seoul Forest

Family Volunteerism in 2018 No. of participants in 2018

400 persons4 occasions

Working toward an
Eco-friendly &
Safe Environment

Certification No. 2016-125
Certification of an Environmental 

Education Program by the Ministry 
of Environment

2018 Activities 90 sessions

Total number of elementary 
students that participated in 2018 2,404 students at 19 schools

Total number of elementary 
student attendees 62,681 students at 602 schools

Award history

Silver award from the Ministry of Land, Infrastructure and Transport at 
the Creative and Innovative Best Practice Competition in 2011

Selected as a Certified Environmental Education Program by the 
Ministry of Environment in 2013

Encouragement Prize at the Ministry of Environment’s Excellent Environ-
mental Education Program in 2014

62,681

10,000

20,000

30,000

40,000

50,000

60,000

70,000

4,650

2009

13,170

2010

18,450

2011

30,120

2012

36,090

2013

42,300

2014

48,120

2015

54,930

2016

60,277

2017 2018

Accumulated Number of Students

Happy Green School
Happy Green School is our signature social contribution program, one in which our employees give lectures 

on environmental activities as one-day teachers for elementary students. It began in 2009 at elementary 

schools in Seoul and expanded to the Gyeonggi area in 2010. By 2012, the program expanded nationwide, 

and then went abroad to reach elementary schools near our construction sites in Vietnam in 2014. Not simply 

environmental protection education, Happy Green School offers differentiated programs on how to address 

climate change issues, how to make decisions for sustainable consumption, while also offering eco-friendly 

science and technology information, and providing eco-friendly practices. We periodically update our educa-

tional materials to keep our future generations up-to-date on the latest environmental issues and techniques 

at an easy-to-understand level. 

Happy Green School was certified by the Ministry of Environment as an “excellent environmental education 

program” in 2013, and had its certification renewed in 2016, proof of its excellence in environmental educa-

tion practices. 

Home Repair Service
SK E&C began helping children of families without parents in April 2006. Since then, we have been repairing 

residential conditions for low-income families, including those benefiting from the Hope Maker program. 

Every month, we consult with local social welfare centers and partner organizations connected to the Hope 

Maker program to select eligible households and provide home repair services, including wallpapering, floor-

ing, and tile work, depending on the order of urgency. Starting in 2015, we began improving housing condi-

tions for the energy poor in alliance with the SK Happy Sharing Season program. Since then, we have repaired 

homes for low-income families and held year-end sharing events on 490 occasions as of December 2018. As 

a result, we have received several prizes for our efforts, including an award from the Minister of Health and 

Welfare in acknowledgment of our contribution to better living conditions for everyone.

2018 activities

16 occasions
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Subsidized medical bills for Mongolian child burn victims Subsidies for artificial hands for child refugees in Lebanon

Global Social Contribution Activities
SK E&C is now extending its scope of social contribution worldwide. We engage in various activities to build 

social overhead capital, offering medical aid and disaster support for local communities in the vicinity of our 

project sites.

In 2018, we launched a campaign called “Comments for Hope” to fund free meals for children in low-income 

villages in Indonesia. We have also supported medical bills for Mongolian children who have suffered burns 

to their bodies and for artificial hands for child refugees of the Lebanon war. In 2017, we donated computers 

for educational purposes to the Islamic Educational Center Baish in Saudi Arabia. In 2016, we also sent relief 

supplies to repair the damages from an earthquake in Ecuador. 

Furthermore, we donated CAD 100,000 to the Canadian Red Cross to help residents in Fort McMurray after 

a massive forest fire swept through the Alberta population center in May 2016, forcing the evacuation of its 

residents.  

1.  Ethical Management

2.  Safety & Health Management

3.  Quality Management

4.  Shared Growth

5.  Environmental Management

6.  Talent Management

7.  Social Contribution
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Code of Ethics Enactment
SK E&C has established an ethical management system to integrate ethical management into the corporate 

culture. In January 1998, we enacted a code of ethics that provides our employees with the proper guidelines 

on behavior and value judgment. The code of ethics applies not only to all of our employees, but also SK 

Group affiliates and our business partners. We periodically update the code of ethics through regular review. 

The Concept behind the Compliance Program
SK E&C divides its notion of the fair trade compliance program into “compliance” and “fair trade.” Compliance 

means voluntary adherence to related laws and regulations, while fair trade means pursuing free and fair 

competition and transactions without abusing our advantageous position for economic gain. SK E&C will 

continue pursuing free and fair competition and transactions through voluntary legal compliance and with-

out abuse of our power to uphold the spirit of the compliance program.

Fair Trade Compliance Organization
We have solidified a seamless cooperation network among business divisions to maximize synergies for the 

systematic operation of the compliance program. Each year, we realign the compliance organization and 

provide professional training to the personnel in charge to spread and establish compliance practices within 

the company.

Ethical Management
System 

Fair Trade
Compliance Program
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FAIR TRADE COMPLIANCE PLEDGE

Fair Trade = “Free and fair”

Business Partners 
/ Consumers

Competitors

I resolve to actively participate in the operation of the Fair Trade Compliance Program for the establishment of fair competition and 
transparency and to strive for the creation of a corporate culture of self-regulated fair trade compliance. I hereby pledge in writing as follows:

One. I, an employee of SK E&C, will not engage in unfair trade practices by abusing superior bargaining positions against business partners or participate in any bid-rigging.

One. I will never be engaged in a bid-rigging incident.

One. I will faithfully abide by the Fair Trade Act based on trust and sincerity, while also making an effort to prevent relevant incidents in advance.

One. If a breach of the law or regulations regarding Fair Trade is likely to occur, I will immediately notify the Compliance Secretariat of my findings.

Fair 
Transactions in 
the Franchise 
Business Act

Product 
Liability Act

Framework Act 
on Consumers

Installment 
Transactions 

Act

Act on the 
Regulation 

of Terms and 
Conditions

Subcontracting 
Act

Fair Trade Act
Act on Fair 

Labeling and 
Advertising 

Door-to-Door 
Sales Act

Electronic 
Commerce Act

  

Voluntary Compliance with Fair Trade Related Laws

SK E&C aims to become a leading global company through SKMS practices and the 
SUPEX pursuit that is agreed upon by all employees, such as the subject of business 
management. We understand the rapidly changing business environment, participate 
in management activities in a fair manner, and always seek to achieve mutual trust and 
transparent management. For this purpose, the code of ethics is formulated as the basis 
of our rational thinking and appropriate behavior, and we are firmly determined to prac-
tice it every day in the workplace. 

First, for customers
I shall always respect the opinions of customers, understand their needs, and provide 
world-class products that will satisfy their needs and gain their trust.

Second, for business partners
I will create a transparent culture of transactions by granting equal opportunities to all 
qualified partners in accordance with the principle of free competition and fair trading 
procedures. In addition, I will pursue mutual development with them by providing tech-
nical support and management guidance. 

Third, for the company
As a manager of our company, I will carry out transparent and fair management activi-
ties with a professional mindset. I will also strive to create a sound corporate culture and 
fulfill my responsibilities and mission for our company’s long-term growth and develop-
ment.

Fourth, for the country and society
I will contribute to the development of the country and society by establishing exem-
plary moral values and observing the national economic order and social norms.

CODE OF ETHICS (CHAPTER 1) CODE OF CONDUCT

1.    Prohibition on offering and receiving economic benefits
  -  Offering or receiving bribery, entertainment, banquets, and favors to and from 

stakeholders
  -  Repayment or payment on behalf of stakeholders for their debts, rentals or guar-

antees at lower than generally accepted prices
 - Economic benefits received by a family member of SK E&C employees
 - Offering or receiving economic benefits between SK E&C employees

2.    Prohibition on offering or receiving illegal favors by employees or third parties
  -  Any conduct that might influence personnel management, such as employment, 

promotion, change of departments, payroll, employee benefits, education, or 
personnel evaluation

  -  Any conduct of becoming involved in the bidding, selection of business partners, 
and concluding terms and conditions of contracting

 - Any conduct of asking, arranging, or ordering favors in personal interests

3.    Prohibition on offering illegal favors with international commercial transactions
  -  Prohibition on promising, offering, or suggesting bribery related to business to 

public officials of local governments
  -  Any conduct of bribing public officials of local governments for signing agree-

ments with international partners or agents

4.    Prohibition on any conduct that jeopardizes a sound corporate culture
 - Sexual harassment
  -   Illegal conduct among employees (making personal orders, violent language/

behavior)
 - False reporting (concealment, underreporting, and exaggeration)

5.   Prohibition on personal use of corporate assets and information
 - Embezzlement, information leaks
 - Leakage/provision of trade secrets
 - Leakage/provision of personal information
 - Unnecessary waste of money & personal abuse of expenses
 - Secondary jobs or engaging in other business activities

Practicing Ethical Management
SK E&C strives to make decisions in line with social norms and ethical standards in pursuit of the sustainable development of the company. To that 

effect, we have set up three elements of practicing ethical management: code, compliance, and consensus.

•  Code of Ethics and Practice Guidelines
  Responsibilities for stakeholders were defined based on the standards of business 

ethics, while specific and codified guidelines, such as a code of ethics and practice 

guidelines were established for employees.

•  Compliance with Internal Systems
  SK E&C operates various systems for practicing ethical management, such as ethi-

cal management organizations, consulting and reporting, as well as auditing.

•  Consensus
  SK E&C tries to build a company-wide consensus on how to practice ethical 

management by providing systematic and periodic education, CEO messages, and 

campaigns.

ETHICAL MANAGEMENT

CODE

CONSENSUSCOMPLIANCE

Three Elements 
for Ethical 

Management 
Practices
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SK E&C has underscored safety and health as part of its corporate culture since 2010. In July 2014, we declared 

our commitment to safety and health as a core value for the happiness of stakeholders. In 2017, we realigned 

our safety and health policy with the CEO’s commitment to safety and health and the mission to reflect ISO 

45001 safety and health policy guidelines. SK E&C makes constant efforts towards achieving a zero accident 

rate by constructing safe workplaces and implementing safety and health principles.

Safety & Health Organizational Systems 
At SK E&C, the SHE (safety, health, and environment) Department is under the direct control of the CEO, 

and is responsible for setting the direction and strategies for company-wide safety and health management 

practices, as well as managing their implementation and special audits. Individual SHE teams are in place for 

specialized operations of the SHE management teams in each business division: infra, architecture & housing, 

oil & gas, energy-tech, and hi-tech. The teams support the strengthening of operations at each division level. 

Furthermore, the seamless cooperative operations between SHE Offices and each team with project sites 

facilitate our commitment to spreading safety & health practices within the organization.

Safety & Health Management System 
SK E&C has introduced and operated safety & health management systems for domestic and overseas worksites 

in order to establish voluntary compliance with safety & health management systems. Our domestic worksites 

are certified by the KOSHA 18001* systems while overseas worksites are under the OHSAS18001** system.

*  KOSHA (Korea Occupational Safety & Health Agency) 18001: The safety & health management system developed by the Korea  

 Occupational Safety & Health Agency. Certification is based on the government’s support responsibility for establishing  

 voluntary safety & health management systems at places of business.

** OHSAS (Occupational Health & Safety Management System) 18001: An international standard for safety & health management 

 system of organizations as stipulated by the British Standards Institution (BSI).

Engineering & Construction Safety Review Committee 
In managing technical risk factors, SK E&C has in place an established committee consisting of related experts 

to review safety risk factors in the process of designing and engineering our projects at the headquarters 

level. When project sites refer their work procedures by category before construction for technical reviews, 

the committee assesses the technical safety, appropriateness of the engineering plans and feasibility of new 

engineering methods, and then passes on the findings to the project sites according to the established pro-

tocol of application and confirmation. 

Accident Reporting System/Emergency Drills 
In preparation for all accidents and emergencies, SK E&C runs a mobile system for reporting all accidents with-

in two hours. In the event of an accident, the company ensures instant support to stop damages from spread-

ing through company-wide and Group-level emergency response systems. We also conduct regular drills on 

all our employees at each project site and the headquarters to ensure our responsiveness to emergencies.

“Safety Gate” System for Business Partners 
SK E&C identifies, assesses, and manages excellent performers on its supply chain through an established 

Safety Gate program for business partners. The program evaluates and governs safety practices of business 

partners—from bidding and construction to project performance—and plays an essential role in upgrading 

our business partners’ safety practices.

Safety & Health Policy Safety & Health
Management
Governance & Systems
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SK E&C will strictly abide with all safety rules by establishing a safe working environment 
for the sake of employees and stakeholders.

      

Top management 

 

 

 

Team Leaders & project managers 

 

 

 

Employees 
(headquarters · project sites · safety managers) 

 

ㆍ Safety-oriented management by leadership 

Establishing a vision in line with company 

safety management policies and guiding 

employees towards enhancing safety 

competencies

ㆍ  Taking initiatives in leading change towards 

safety practices 

Encouraging safety practices for the com-

pany’s accomplishments and spreading 

safety culture

ㆍ Voluntary engagement in safety practices 

Individual employees develop self-com-

petencies and practice safety to achieve 

safety goals at work

ㆍSetting safety policies/targets 

ㆍExercising safety leadership 

ㆍ Providing an environment for activities that 

promote safety 

ㆍPromoting and improving safety practices 

ㆍActive communication 

ㆍ Taking the lead & encouraging practices 

 

ㆍRecognizing safety as a basic principle 

ㆍChecking and practicing safety at work 

ㆍ Incorporating safety into day-to-day duty 

performance

Class Role Theme Behavior Keywords

Code of Conduct by Class

Practice of core values

GUIDELINES

We uphold safety and health as core values for decision-making in 
all business management activities.

We enhance safety and health practices at worksites through con-
tinuous innovation and development of the safety and health man-
agement system and process.

All employees will have the ability to develop the capabilities to an-
ticipate and prevent safety and health risks.

Legal compliance

S&P Innovation

Leadership

Competency-building

Establishing S&H
practices

We strictly abide by the company’s safety and health rules, and do 
not perform any work without complete safety ensured.

Management will take the initiative in the practice of safety & health
management activities to lead employees to participate in and 
practice.

All employees, business partners, and workers will strive to realize 
a zero-accident rate by creating a safety & health culture through 
mutual respect. 

Developing 
safety and health  

management 
policies

  

In consideration 
of top 

management’s 
SHE concerns

  

  

In consideration 
of the 

SHE mission

 In consider-
ation of ISO 

45001 Safety & 
Health Manage-

ment Policies

SK E&C’S SAFETY & HEALTH POLICIES

SAFETY & HEALTH MANAGEMENT

SHE Office
Infra Business 

Division

Architecture & 
Housing Business 

Division

Oil & Gas Business 
Division/Energy-

Tech Business 
Division

Hi-Tech Business 
Division

SHE 
Planning Team

Architecture & 
Housing 

SHE Team

SHE 
Supporting 

Team
Plant SHE Team

Infra
SHE Team

Hi-Tech SHE Team

  

CEO/Head of Business Management Division

KOSHA18001 Certification

OHSAS18001 Certification
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SK E&C has acquired and maintains quality management certifications from reputable issuers such as the 

International Organization for Standardization (ISO9001), the Korea Electric Power Industry Code (KEPIC), and 

the American Society of Mechanical Engineers (ASME), to assure our customers of the company’s credibility 

with our quality control.

Quality Education Programs
SK E&C develops and operates various quality control education contents according to the needs of trainees 
in consideration of their effectiveness so as to incorporate quality controls of the corporate culture as core 
values. Education programs are available online and off-line, with various courses that include those for qual-
ity control managers, a leadership course for COPQ improvements, and an advanced course for improvement 
experts, quality control, and standards coordinators. These courses allow our employees to share the practi-
cal advice they have acquired from work to enhance company-wide quality control competencies. 

Spreading Quality Control Practices
At SK E&C, we are establishing quality control practices through management’s leadership and employees’ 
voluntary engagement to eliminate quality control risks in the practices of daily duties.

• Quality Control Leadership-building
SK E&C defines quality control leadership for each class of jobs to help employees understand their practi-
cal ways to address quality control and provide them with a detailed code of conduct to put into action.

• Quality Control Self-motivation Program
SK E&C encourages quality control practices of all its employees with differentiated benefits according to the 
attainment and effort of individuals in practicing quality management. The company also offers mileage points 
depending on performance results. As a result, approximately 4,000 employees have actively participated in the 
initiative, thereby spreading quality control practices within the organization. Furthermore, we hold “Always Can 
Meetings” and “Quality Mindset-building Workshops” for employees to voluntarily participate in quality man-
agement activities. Employees have carried out the self-motivation missions at these sessions.

• Quality Control Best Practice Certifications
SK E&C operates a Quality Control Best Practice Certification program in order to establish optimal quality con-
trol practices and continuous improvement efforts to develop quality control within its corporate culture.

• Quality Control Magazine Channel Q
SK E&C publishes a quality control magazine called Channel Q to periodically share quality control news 
company-wide. It has become a notable corporate magazine for raising employee awareness of quality 
management and for spreading quality control practices within the organization.

IT System for Quality Control
For the efficiency of quality control, SK E&C has in place a quality con-

trol IT system for all employees to have easy access to quality control 

practices. The system is upgraded and improved according to chang-

ing business environments and employee needs.

SK E&C’s Quality
Management System
Certification
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Certifications Descriptions Issuers

ISO9001 Quality management systems for the 
construction industry LRQA Korea Ltd.

KEPIC Korea Electric Power Industry Code Korea Electric Association (KEA)

ASME Certification by the American Society of 
Mechanical Engineers (ASME) The American Society of Mechanical Engineers (ASME)

Competency-building program for 
quality control officers 

Lessons Learned Database

QUALITY MANAGEMENT

Business Partner Quality Control 
Improvements

Quality Management Policies
Guided by the mission that “everyone is committed to higher quality practices for the highest customer sat-
isfaction,” SK E&C is improving its quality control system to meet the highest global standards as it pursues a 
culture of advanced quality control.

Quality Management System
In an effort to achieve a virtuous cycle of business process optimization and compliance with the basics and 
principles of quality control, SK E&C annually reviews the effectiveness of its 4,272 internal protocols, includ-
ing manuals and procedural guidelines, to continually improve and upgrade its quality management system. 
We also periodically review internal quality control practices with all our back-office teams and domestic 
and overseas projects to keep them in compliance with the company’s quality management system, and to 
consistently and effectively practice the highest level of quality control. 

Quality Management
Strategies at SK E&C

COPQ
COPQ (Cost of Poor Quality) refers to all expense losses arising from quality control risks. SK E&C keeps track of 
COPQ through data collection, analysis, and improvement to understand loss expenses so as to minimize quality 
control risks. In 2018, we analyzed the collected COPQ data to develop 105 improvement tasks, with the expec-
tation of creating improved benefits. As a result, we have achieved COPQ improvements worth KRW 5.09 billion.

Assisting the Quality Control Improvements of Business Partners
SK E&C is well aware that the quality competitiveness of its business partners determines the quality of our 
project performance. Therefore, we systematically monitor and reinforce the quality competence of our busi-
ness partners at each phase, from registering and bidding to contracting and performing projects. Based on 
regular evaluations of all project quality performance results, we are able to strengthen our monitoring of 
business partners who have failed our quality requirements, while also encouraging them to actively partici-
pate in our quality management drive.

Quality Management 
Activities at SK E&C

Quality Management Governance (CEO Quality Management Review Meetings)
In order to enhance quality management practice policies, SK E&C discusses pending issues concerning qual-
ity management with each team—and at a company-wide level—and runs several councils that periodically 
monitor the strategies and practices of quality management. In particular, the Quality Management Review 
Meetings are presided over by the CEO and attended by executives from each business division to review the 
current status and issues concerning quality management at the company-wide level. They are then tasked with 
coming up with solutions to improve current problems. This is how we are making an effort to establish quality 
control as a core value at SK E&C. 

Meetings/Councils Attendants Period Discussion Subject Items

Quality 
Management 
Review Meetings

CEO, managing directors of each 
business division, E/P/C directors/
heads, the manager of the Quality 
Control Department

Quarterly •  Enhancing quality awareness through a top-down approach
•  Reinforcing management leadership practices

Quality Control 
Seminars at each 
Division

Project quality managers from 
each division

Semi-
annual

•  Improving project quality control and strengthening the  
capabilities of quality control managers

•  Discussion of quality control issues and sharing management of 
the company’s current quality management status

Video 
Conferences

Project quality control managers 
from each division, quality control 
teams from each division

Monthly

•  Preventing quality control risks through case studies of “Lessons 
Learned” from other projects

•   Establishing a proactive response system through case studies of 
external organizations

Everyone taking the initiative to practice stronger quality practices for greater 
customer satisfaction

  

QUALITY MISSION

To improve project ITC (Indicative Total Cost) by five percent by 2025, ensuring 
leading quality competitiveness at the highest international level

  

QUALITY VISION

Quality control begins with my work

  

QUALITY CULTURE

  

Registration 

Evaluation of new/
renewal 

registrations

  

Bidding 

Evaluation of 
bidders

  

Contracting 

Validation of project 
managers of business 
partners and approval 

of project quality 
management 

plans

  

Project 
Performance 

Evaluation of project 
quality control 
performance 

results

Gate 1

Gate 2

Gate 3

Gate 4
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SK E&C appreciates each supplier’s role as its partner for growth and development. That’s why we call them 

business partners, not suppliers, and implement shared growth management practices. Our shared growth 

management initiatives include not only various supportive measures, but also education programs to make 

sure that we share the same values.

Full Compliance with the Subcontracting Act
SK E&C has adopted standardized manuals for project worksites, subcontract agreements, and operating 
instructions following Article 3 (Issuance and Retention of Documents) of the Fair Transactions in Subcon-
tracting Act. We have also established standardized guidelines regarding field work to eradicate old practices 
of ambiguous work instructions and overestimates of expenses. The old practice of making orders verbally is 
also banned in compliance with the law mentioned above. 

Shared Growth Committee
SK E&C operates an internal Shared Growth Committee to establish fair transactions and shared growth with-
in the corporate culture. The committee also develops the company’s subcontracting policies. Comprised 
of managing directors within each business division, the committee follows the government’s policies and 
reviews and approves company-wide subcontracting plans and issues. Under the committee is the Shared 
Growth Working Committee, which is comprised of executives from each division. The Working Committee 
reviews the practices of improvement tasks for subcontracting practices and subcontracting agreements, 
encouraging top management’s continued attention and practices in shared growth initiatives.

Shared Growth
Strategy

Creating a Culture of
Shared Growth

Transparency in Selecting Partners
SK E&C strictly abides by the government-mandated four action plans about subcontracting transactions in 
order to establish fair transactions and cultivate shared growth practices in the industry. Every year, we pub-
licize our bidding for new business partners. Applications are reviewed with the help of external credit rating 
agencies, and those who pass the evaluation can register as new business partners. At the same time, the 
Win-Win Cooperation Committee deliberates on the entire procedure concerning all subcontracting offers 
that exceed the given value for fairness and legitimacy in the process of pricing and contracting. Additionally, 
standard subcontracting agreements are in use based on our bylaws about handling subcontracting proce-
dures and in compliance with action guides on keeping everything documented. 

Preparedness for Business Partner Risks
In preparation for the consequences of prolonged languishing economies in the construction industry, SK 
E&C has an established system to respond to the potential insolvency of business partners. We systematically 
monitor any changes in the financial status of business partners and have an established process of retrieving 
our investments from guarantee providers in the event of a business partner’s insolvency. We also collaborate 
with credit rating agencies to preemptively identify business partners showing signs of abnormality, and 
conduct our due diligence to proactively manage related risks. 

Shared Growth
Activities

Evaluation of Business Partners’ Sustainability
SK E&C has developed a Business Partner Sustainability Assessment Indicator system to evaluate the sustain-

ability of all our business partners. The criteria includes economic aspects, such as technology, facility opera-

tion, and quality competencies, and the five aspects of labor, human rights, anti-corruption, safety & health, 

and the environment. In the event of any risks detected, we take action and will advise on competency-

building education or reconsidering the partnership, depending on the exposure level.

Dispatching Employees of Business Partners to Overseas Projects
SK E&C trains and then sends business partner employees through a program called Business Partner Em-

ployee Dispatch to Overseas Projects. For a certain period, the company offers subsidies for wages, rent, 

furniture, and other household goods to business partners who wish to go global, serving as a bridgehead 

to overseas markets. Since 2010, the program has sponsored employees of business partners dispatched to 

projects in Saudi Arabia and the UAE. We will continue assisting our business partners to reach international 

markets in support of their overseas expansion and competency-building for projects in other countries. 

Happy Wings Committee
SK E&C recognized the need for established channels to communicate with business partners as early as 

March 2011 when we created a Subcontractors’ Happy Wings Committee for subcontracting partners who 

have excellent track records. In March 2013, the Procurement Happy Wings Committee was also set up for our 

business partners in the procurement business. Both committees run various programs, such as CEO visits to 

business partner companies, regular meetings, and the Walk in Harmony Festival. We continue our efforts to 

solidify the company’s trust-based partnerships as well as sharing information with business partners.  

Happy Wings Committee Programs
SK E&C hosts a CEO New Year’s Meeting every year to listen to the opinions of committee members on current 

issues and to share our business performance results and plans with them. Additionally, the regular meetings 

and fair trade agreement signing ceremony provides a venue for SK E&C and business partners to exchange 

thoughts and sign agreements. Subcommittees also convene regularly to communicate on grievances and 

suggestions from different industries, and to discuss reasonable solutions for the sake of shared growth. At 

the end of every year, we invite business partners to events to deliver our gratitude for the previous year’s 

cooperation, while also awarding excellent performers.

Communication with
Business Partners

SHARED GROWTH
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Finance support 
Technology 

R&D support 
and protection

Support in 
distribution 

channel 
expansion

Support in 
training and 
recruitment 

Business 
consulting

  

SHARED GROWTH MANAGEMENT

Subcontractors’ Happy Wings Committee Procurement Happy Wings Committee

Launch Date March 2011 March 2013

Members 58 companies 47 companies

Subcommittees Civil, architecture, mechatronics, plants, communication 
(five subcommittees)

Machinery & Inspection, piping, civil & architecture, 
electric & instrument, large corporation business partners 

(five subcommittees)

Happy Wings Committee’s fair trade agreement signing ceremony
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In 2009, SK E&C established an environmental management vision: “Think Green, Build Green: Contributing 

to the sustainable development of society through environmental management activities.” There are three 

pillars as part of this action—Green Culture, Green Process, and Green Products—and these provide the 

guidelines for the pursuit of environmental management. We also set a mid-term goal for environmental 

management (ECO-2020) as a means to contribute to a low-carbon, resource-recycling society that is emerg-

ing in a way to address global climate change and resource depletion. 

In terms of Green Culture, we have several programs to establish an eco-friendly corporate culture. The main 

action plans, which are called Green Office and Green Site, aim at minimizing the environmental impact of 

our business activities. In terms of the Green Process, we are producing tangible results in enhancing environ-

mental efficiency throughout the process and preventing environmental risks. Furthermore, we are develop-

ing and providing green products and services to fulfill our social responsibility, as well as heighten customer 

satisfaction.

Green Site is our eco-friendly business model to meet the needs of various stakeholders in Korea and abroad, 

including system upgrading through legal compliance, helping local communities, green energy use in deal-

ing with climate change issues, and improving resource circulation efficiency. We began this initiative by 

distributing guidebooks with checklists and installation guidelines in 2015. We then provided selected field 

officers with training on detailed instructions. Today, all our project sites in Korea have adopted different 

Green Site models according to their individual needs. 

SK E&C maintains numerous channels to communicate with its employees on environmental management 

news. Our monthly corporate magazine has a separate page called “Beyond Green,” which introduces eco-

friendly projects and practical guides on green habits in daily life. The company also makes full use of diverse 

media, such as video screens in its building elevators and GBS broadcast, to publicize best practices of Green 

Sites and other environmental management performance results, such as the Happy Green School. 

EMS Certification: ISO 14001
SK E&C’s environmental management system was first certified by the international environmental manage-

ment standard ISO 14001 in 1997, and has had it renewed ever since. In 2017, we then obtained the updated 

ISO 14001 certification in 2015. The certified system provides guidelines on assessing potential environmen-

tal risk factors at the headquarters and project sites, as well as reviewing the company-wide operational 

status of the environmental management system. 

Our employees put into action eco-friendly activities in compliance with SK E&C’s Environmental Manage-

ment Policies.

Environmental 
Management System

Green Site: 
An Eco-friendly Business
Model for Worksites

Communication for
Environmental
Management

Group Environmental 
Management Policies

SK E&C plans to contribute to sustainable development by ensuring 

that all employees are aware of the importance and value of environ-

mental protection, and by engaging all our business activities with 

green environmental management practices.

Establishing an eco-friendly 

integrated model called Green Sites

Establishing low-carbon production lines 

and risk management throughout 

the entire business process

Going green with conventional products 

and developing green products

GREEN CULTURE

Eco-efficiency
Economic 
Benefits

GREEN PROCESS GREEN PRODUCTS

  
  

SYSTEMS

VISION

ECO – 2025

Contributing to the sustainable development of society through environmental 
management activities

Creating value by internalizing eco-friendly values

Since 2016, SK E&C has been participating in a voluntary agreement on 

reducing fugitive dust between the Ministry of Environment and build-

ers. In 2019, we also concluded a voluntary agreement with the govern-

mental body that deals with fine dust issues. In addition to our constant 

monitoring—and faithfully implementing every agreement at all our 

premises, while also providing regular reports to the Ministry of Envi-

ronment—we follow the ministry’s recommendations on the effective 

reduction of fugitive dust (even though it is not included in the agree-

ment) in a bid to minimize our environmental impact on local residents. 

Voluntary Agreement on
Reducing Fugitive Dust

Underground Storage Construction 
Site in Ulsan

Boramae SK VIEW Lu 1 City SK Leaders VIEW Gongdeok SK Leaders VIEW

Recycling treated wastewater Reusing rainwater Solar power Eco-friendly fences

Recycling waste (domestic disposal) Flower road Eco Garden Upgrading pollution prevention facilities 

Pollutant treatment kits Upgrading pollution prevention facilities Work Permit (pile driving) Work Permit (pump cars)



S
K

 E
&

C

20
18

 A
N

N
U

A
L R

E
P

O
R

T

8
6

/8
7TALENT MANAGEMENT

C
S

R
 M

A
N

A
G

E
M

E
N

T

SK E&C’s Ideal Employees 
SK E&C defines its ideal employees as caring professionals. The company’s caring professionals share the cor-

porate mission to “Build the Great: Great Life, Great World,” aspire to happiness and success for everyone, and 

passionately engage in their jobs every day. All of SK E&C’s employees practice these values to lead happy 

and successful lives at work, and take pride in contributing to the happiness of stakeholders. 

The term “caring professionals” articulates the attitude and competencies of SK E&C employees, thus provid-

ing the best behavioral guidelines. It also helps our employees put into action the Group-wide value system, 

called SKMS (SK Management System). 

SK E&C Talent
Management
Strategies

SK E&C’s Human Resource Development System
SK E&C’s HRD system aims at fostering ideal SK E&C employees so that they can attain the corporate mission and 

vision. While the company has established a corporate culture for helping employees and supporting their growth 

into competent future leaders and experts, employees work towards self-development to build job competencies 

as experts in their respective job duties.

SK E&C imparts knowledge on its employees from its accumulated experience so as to internalize this knowledge 

into corporate competencies. Through collaboration, collective intelligence can then facilitate training on the job. 

We also take full advantage of external resources and competencies through an open innovation platform.

Recently, SK E&C’s rank-oriented HR structure transformed into a role-based one, upgrading into a job-competen-

cy-building and training system that discovers competent employees with high potential. It has also established a 

process for collecting, sharing, and utilizing individual experiences and competencies. In dealing with the realities 

of today, such as digitalization and environmental issues, we quickly identify them and find solutions through the 

timely organization of expert groups and open learning, as they serve as HRD investments.

Human Resource
Development

Clear understanding of and pride in the 
significance and value of one’s work with 
full commitment to the corporate mis-
sion: “Build the Great: Great Life, Great 
World.”

Diligently working to obtain 
outstanding expertise and 
understanding of customer 
needs, technologies, and 
market trends with a knowl-
edge of specific ways to at-
tain goals

Setting lofty goals and work-
ing arduously to achieve all 
this beyond people’s expec-
tations

Thoroughly preparing and 
implementing meticulously-
developed plans with pas-
sion and enthusiasm

Learning from past work 
experiences to share com-
pany-wide for competency-
building of individuals and 
colleagues

Pursuing the value of the organization 
through emotional bonds with team 
members and between teams

Pursuing mutual development through 
tolerance and support of differences 
based on genuine trust and respect in 
each other

      

· Dreams, goals, and value of work

· Clear understanding of the vision 

· Ownership of responsibilities

· Pursuing shared value

· Active communication

· Teamwork-oriented

· Cultural diversity

· Support to succeed

·  Proactive listening, tolerance, and 

praise of colleagues

Talent Management Strategy 
SK E&C’s ideal employees strive towards happiness for the growth of the company and as individuals to self-de-

velop as high-level professionals. These professionals are self-motivated people who work relentlessly to achieve 

greater competencies and accomplishments, complete their goals with a sense of responsibility, and practice op-

erational excellence (OE) through fair competition and collective knowledge.

To that end, SK E&C started by abolishing rank positions in July 2018 so that everyone can realize their full potential 

regardless of their rank in the organization. Today, everyone at SK E&C is of the same rank, and go by the single 

title "PRO," which is an acronym of the three important values of employees, "proactive, responsible, and open." 

Accordingly, the company is now reforming the fundamentals of its human resource management system. By 

changing the title name, we seek changes in the way our employees think and work. Going forward, SK E&C plans 

on building great workplaces that promote autonomy and cooperation. That is why we are adopting a digital 

transformation (DT) tool for change in the organizational structure and working environment, as well as for greater 

cooperation among employees. 

SK E&C’s Ideal Employees

Self-esteem

Professional knowledge

Teamwork

Setting SUPEX goals

Mutual Respect

Thorough and enthusiastic 

execution
Knowledge-sharing

· Global SUPEX
· Means of attainment
·  Alignment between 
strategies and practices

·  Lofty goals and proactive 
responses

· Change-oriented
· Positive approach

· Sense of responsibility
· Enjoying one’s job
· Intelligent work processes

·  Constantly increasing 
knowledge 

· Widespread knowledge

  

Caring Professionals
Training Systems & Programs
SK E&C offers a variety of HRD systems and programs.

• CDP (Career Development Program)

This program provides a CDP Map that provides information about the training/competency required for 

each career goal. The company then supports each individual’s job goals and job transfer accordingly. 

To that effect, the CDP Map sets forth a clear vision and offers advice on which growth path to follow to 

achieve ultimate career goals.

• IDP (Individual Development Plans)

Employees can develop individual development plans based on the CDP Map. They set career goals ac-

cording to individual needs and develop competency-building plans—rotation plans, job training, and 

on-the-job training—to attain these goals. This self-directed career development experience will help our 

employees realize their potential and develop their competencies. At the end of every year, the company 

assists employees in self-checking individual performance results and arranging meetings with their team 

leaders, when needed, to encourage their engagement and accomplishments.
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Shorter Working Hours
As of July 1, 2018, SK E&C shortened the mandatory weekly working hours in compliance with new federal 

laws, which stipulated the total not surpass 52 hours per week. By doing this, we focused on eliminating old 

legacies to establish effective and efficient work processes through productivity innovation so that employ-

ees can intensively engage in their work.

Employee Benefit
Schemes

WORKING HOUR CONTROL PRINCIPLES MAJOR ACTIVITIES

• Efficient Operation of Working Hours
- Flexible working hour system

-  Increased number of days off at sites (eight days off per four weeks)

-  Elimination of overtime work factors

• Improved Meeting & Reporting Practices
-  Integration of meetings, minimal number of attendees, and 

improved reporting procedures

• Changes in Business Trips
-  Encouraging one-day business trips in the country and discourag-

ing business trips over holidays and weekends

• Adjustment to Events
-  Encouraging one-day workshops and other corporate events

ACCOMPLISHMENTS

• Shortened the overtime working hours of employees

•  Increased employee satisfaction in proportion to 

increased days off at sites

• Intensive engagement in work within office hours

•  Full compliance  with legal break durations and 

days off

• Efficient and effective fulfillment of jobs

Grievance Committee
SK E&C operates a Grievance Committee. The committee members are officers who are designated from each 

division to effectively address employee grievances, separate from the company-wide grievance officer. Em-

ployees can also report and consult about their grievances through the e-HR bulletin board and an exclusive 

e-mail account.

Management Development Council
SK E&C’s Management Development Council is comprised of representatives from management and labor. 

It is a consultative body to promote SK E&C’s development through mutual understanding and cooperation. 

Management representatives consist of the CEO and executives appointed by the CEO. Each business divi-

sion elects their representatives directly and secretly in proportion to the number of their employees.

The Management Development Council holds quarterly regular meetings to deliberate on and discuss key 

management issues, such as quarterly business results, as well as employee benefit issues. There is also a 

monthly Sympathy Meeting that serves as a window for employees to express themselves, as well as various 

other channels to reflect the thoughts of our employees in our business activities.

Building a Great
Workplace

• Counseling Center • Grievance Committee • Punish & Prize Review Committee

• HRD Team

• Counseling center

Regular Meeting Sympathy Meeting

Quarterly meetings, four times a year Monthly, twelve times a year

        

Counseling & 
Research

Inspection on the 
grounds of

disciplinary actions 
and implementa-

tion of such actions

Review & 
Implementation of 

disciplines

Notification of 
conclusions and 

prevention of
recurrence

Fair Evaluation & Compensation
SK E&C ensures that its employees can realize their full potential as they uphold the highest values through 

our performance-oriented evaluation system. The system has two criteria: upstanding values and perfor-

mance results. The value measurement uses the company’s ideal employee model as an evaluation scale. 

Since 2017, the evaluation procedures focus on the individual’s accomplishments and their strengths and 

weakness to help them self-develop into the ideal employee. Performance measurement reviews semi-an-

nual performance results on given tasks. Based on the evaluation results, team leaders give feedback in one-

to-one coaching meetings on how to improve performance and what to do for specific matters. In a bid to 

ensure fairness and transparency, the entire process and results of evaluations are transparently publicized 

on the intranet, and employees can object whenever they do not agree about the performance results. At the 

same time, we continue to upgrade our evaluation system by reflecting employee opinions.  

Based on these performance-oriented evaluation results, SK E&C adheres to “differentiated compensation 

based on a performance-oriented principle.” To that effect, we have in place a performance-related pay and 

incentive bonus (IB) system. Performance-related pay differentiates the pay amount according to the per-

formance results of individuals. Further to that, the IB system takes into account team-level and individual 

achievement of goals to determine the eligibility and scale of the IB compensation. Basic pay and incentives 

differ by job position, but we do not discriminate pay rates by gender or age.

Recruiting & Retaining Intelligent People
SK E&C recruits and hires employees fairly and transparently based on value-oriented and competency-ori-

ented procedures to find the most intelligent people that are a perfect fit for SK E&C.

In 2018, the company hired new employees that were selected from on-the-job performance-oriented tests 

through an internship program related to major job duties. Since 2017, we adopted the blind recruitment 

procedures, through which 40 new employees with excellent potential and job competencies have joined 

us. SK E&C offers young jobseekers with opportunities for job training and internships to help them enhance 

their job competitiveness. This also helps create jobs to address Korea’s youth unemployment issue. Addition-

ally, we hire disabled people and people of national merit to create shared value for society. 

Human Resource
Management
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• Project Management University Course

The Project Management University (PMU) course is at the top of the in-house training system. It is a self-

development program to cultivate overseas project management capabilities and general project man-

agement capabilities for our company’s employees. The course trains project managers to be prepared 

to manage overall projects with insight, strategic thinking abilities, and business management skills. In 

addition, we have various other HRD programs to foster future leaders in different areas, including tech and 

Marketing & Business Development. 

• Leadership Innovation Program

Competent leadership is an integral element to a company’s success. At SK E&C, we define leaders as those 

who take the initiative and play a leadership role for the happiness of their colleagues. In order to cultivate 

leadership among team managers, the company holds annual workshops and accepts feedback from dif-

ferent perspectives. In reflection of the latest trends in the business environment, such as changes in the 

way of working and digital transformation, we upgrade our leadership innovation programs on an annual 

basis to assist our team leaders to be prepared for—and take the lead in—the future.
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Social Contribution Management Governance
At SK E&C, the Social Contribution Committee and Social Contribution Working Subcommittee oversee the 

transparent management of donation funds and effective practices of social contribution activities. Coordi-

nators are selected from each division and department to serve as members of the subcommittee. Their prin-

cipal roles include reviewing the fairness in spending of donation funds and supporting social contribution 

activities of their respective divisions and departments.

Hope Maker
SK E&C’s Hope Maker is SK E&C’s flagship program. It is now in its seventh year, and aims to reduce social 

disparity under the slogan “True Sharing Through Donations.” Every employee at SK E&C takes part in looking 

after 600 underprivileged children and teens in seven districts of Seoul (Gangnam, Guro, Dobong, Dongjak, 

Seongdong, Seongbuk, and Junggu), all of whom who are emotionally and/or economically disadvantaged, 

through sisterhood ties with these same youth. 

All SK E&C employees contribute to the Hope Maker donation from their monthly paychecks to help spon-

sor KRW 100,000 per child every month. The company also donates the same amount raised by employees 

through the Matching Grant program. 

In addition to the monthly donation fund, we offer presents on every national holiday, as well as on Children’s 

Day and before the start of winter. In 2018, we initiated new programs that go beyond providing monetary 

support. For example, our education program supports an underprivileged children’s study guide under the 

philosophy of “Teach your son how to fish,” while our volunteer service program works under the premise of 

“Serve with love.” In addition, we offer subsidies for families to take professional studio pictures.

Comments for Hope
SK E&C runs a monthly Comments for Hope campaign whereby the company collects employee comments 

supporting its campaigns to provide emergency support to children and teens who need medical help. Pri-

mary beneficiaries are underprivileged Korean children, but we do not discriminate based on their national-

ity when it comes to emergencies and needs. Child patients who have come to Korea for urgent surgeries 

from abroad, as well as undernourished children from poor neighborhoods in Indonesia, receive subsidies 

for their medical bills and food expenses. At the beginning of every month, the company posts a story on its 

intranet about one beneficiary in need of urgent support, and the company donates a matching fund of KRW 

2,000 for every comment of support left about the story by its employees.

Signature Programs

Happy Green School
Providing elementary school students with education on 

environmental issues, with employees serving as instructors 

Hope Maker
Supporting underprivileged children with

living/education expenses 

Eco-friendliness Social Welfare

  
  

  
  

  

KEY VOLUNTEER 
ACTIVITIES

OTHER VOLUNTEER
SERVICES

GLOBAL SOCIAL
CONTRIBUTION

SK E&C MISSION

  

SOCIAL CONTRIBUTION 
MISSION

SIGNATURE
PROGRAMS

• Volunteer activities by employee family members

• Can Meeting volunteer service for sharing happiness

• Social contribution activities near overseas project sites

• SK Group activities (SK Happiness Sharing Bazaar)

• Sharing Happiness charity race

•  Comments for Hope social contribution activities  

(Subsidies for surgery bills of underprivileged child patients in 

Africa and construction of free meal centers)

BUILD A DREAM

• Regular visits to social welfare centers

• Meeting-sponsored parties (whenever needed)

• Talent donation (home repair services, SK pro bono programs, and groups of supporters with social contribution performance incentives)

* The pro bono programs and groups of supporters do all this work voluntarily.

•  Protecting one mountain, one river, and one road per project site, 
with visits and services to local social welfare centers 

• Road safety guide service for children

EMPLOYEES FROM HEADQUARTERS PROJECT EMPLOYEES

Hope Maker’s cold weather event to 
make winter clothing

Launch ceremony for Hope Maker’s 
study guide

Monthly
sponsorships

KRW 100,000 per child

Number of commentaries in 2018

22,406 comments KRW 44,812,000

Subsidies for 
school uniform bills

grade one students to middle/
high school students

(every March)

Subsidies for 
schoolbooks

high school students
(every March & September)

Presents
New Year’s Day, Thanksgiving 

Day, Children’s Day, and before 
winter (annually)

Amount raised in 2018

Hope Maker

At SK E&C, our social contribution is aligned with the SK Group’s philosophy of “maximizing happiness.” In order 

to fulfill its social responsibility and contribute to the sustainable development of society, we have actively en-

gaged in social contribution campaigns with a focus on eco-friendliness and social welfare. As such, we have 

established a three-pronged direction in our efforts to achieve corporate social responsibility and a sustainable 

business value chain that incorporates eco-friendliness, social welfare, and spreading happiness. In line with this 

goal, we work hard to establish a healthy and safe eco-friendly lifestyle in communities through eco-friendly 

business management practices such as clean-up activities and environmental education. Our employees also 

play a leading role in social contribution activities to create a corporate culture that is respected by stakehold-

ers. Furthermore, we promote a culture of sharing for the greater happiness of stakeholders by contributing to 

a healthy social culture through the sharing of knowledge and the highest values.

SK E&C’s Social
Contribution System
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1.  Key Sustainability Indicators

2.  GRI Index

3.  가입협회 및 수상이력
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KEY SUSTAINABILITY INDICATORS

Social Aspect

Classification Unit 2016 2017 2018 Remarks

Total workforce Persons 5,404 5,130 4,858
The total number may differ from the figures provided in the business 

report, as it includes both registered and unregistered directors

Gender
Male Persons 4,714 4,482 4,262

Female Persons 690 648 596

Employ-

ment

Type

Executives Persons 83 82 72

Non-fixed term Persons 4,384 4,164 3,970

Fixed-term (project-based) Persons 511 396 328

Fixed-term (site-based) Persons 426 488 488

Age

Under 30 age Persons 423 298 248

30-40 years old Persons 2,132 2,033 1,799

40-50 years old Persons 1,662 1,585 1,582

Over 50 years old Persons 1,187 1,214 1,229

Workforce

Classification Unit 2016 2017 2018 Remarks

Total workforce Persons 306 286 379 New employment of non-fixed/fixed-term employees

Gender
Male Persons 219 222 296

Female Persons 87 64 83

Recruitment & Retirement

Classification Unit 2016 2017 2018 Remarks

Female 

leadership

Female executives Persons 1 1 1

Percentage of female executives % 1.3 1.3 1.3

Female managers Persons 113 151 136 Managers (and those above in rank)

Percentage of female managers % 3.2 4.6 4.3

Persons of national merit Persons 77 82 83

International employees Persons 32 20 22

Disabled employees Persons 94 78 88

Disabled employment rate % 1.74 1.52 1.48

Diversity in the Workforce

Classification Unit 2016 2017 2018 Remarks

Total training hours Hours 203,798 159,790 85,473

Total training expenses KRW million 3,420 3,663 2,903

Per-employee training hours Hours 37.7 31.1 18

Per-employee training expenses KRW million 1 1 1

Human Resource Development
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Classification Unit 2016 2017 2018 Remarks

Total number of employees on parental leave Persons 51 46 54

Gender
Male Persons 10 22 16

Female Persons 41 35 38

Rate of return from parental leave % 81 80 94

Percentage of employees who stayed at least 12 months after 
returning to work

% 95 92 86

Maternity Protection Program

Classification Unit 2016 2017 2018 Remarks

Social contribution investments KRW million 1,355 734 9,681

Employee 
volunteerism

Total volunteer hours Hours 74,182 67,081 42,076

Total number of volunteers Persons 5,116 4,691 3,781

per-employee volunteer hours Hours 14.5 14.3 11

Social Contribution

Classification Unit 2016 2017 2018 Remarks

Ethical management training
Offline course Persons 892 426 977

Online course Persons 5,806 5,479 5,358

No. of attendees to sexual 
harassment prevention courses

Online course
Persons 4,804 5,453 5,452

Hours 57,648 130,872 81,780

Training on improving the 
perception of disabled people

Online course
Persons - - 5,294

Hours - - 5,304

Total training hours
Offline course Hours 5,696 5,879 11,723

Online course Hours 63,454 136,351 92,442

Disciplinary action on violations of 
ethical & human rights regulations

No. of disciplinary actions Cases 3 3 3

No. of violations Persons 4 5 5

Ethical Management

Environmental Aspect

Classification Unit 2016 2017 2018 Remarks

Total Energy Use GJ 1,300,035 1,282,212 1,357,609

Energy

source

Gasoline L 369,842 527,250 443,946

Diesel L 21,399,609 19,090,779 18,316,502

Kerosene L 81,633 182,287 662,289

LPG Kg 446,048 29,516 23,899

LNG Nm3 1,468,455 1,362,775 1,335,039

Lignite Kg 91,120 105,700 163,640

Electricity kWh 40,686,017 49,624,221 58,979,057

Energy Intensity GJ/KRW 100 million 19.4 14.1 13.0

Scope

Scope 1 GJ 236,656 123,945 136,973

Scope 2 GJ 390,586 476,393 566,199

Scope 3 GJ 672,794 681,875 654,437

Energy Use

Classification Unit 2016 2017 2018 Remarks

Total amount of emissions tCO2eq 81,531 78,780 82,120

Energy

source

Fossil fuels tCO2eq 9,469 3,727 4,904

Electricity tCO2eq 18,970 23,137 27,449

Vehicle fuel tCO2eq 2,139 2,814 2,484

Construction machinery fuel tCO2eq 50,953 49,101 47,232

Intensity of greenhouse gas emissions tCO2eq/KRW 100 million 1.1 0.7 0.7

Scope

Scope 1 tCO2eq 15,070 7,523 8,429

Scope 2 tCO2eq 18,970 23,137 27,499

Scope 3 tCO2eq 47,491 48,120 46,192

Greenhouse Gas Emissions

Resource Use

Classification Unit 2016 2017 2018 Remarks

Ready-mixed concrete ㎥ 901,154 2,058,558 1,727,908 

Cement ㎥ 61,066 55,147 100,479 

Aggregates ㎥ 1,318,069 243,985 385,387 

Recycled aggregates ㎥ 11,406 43,709 17,074 

Asphalt concrete ㎥ 45,663 73,869 26,090 

Rebars Ton 500,028 549,204 1,522,608 

Steel frames Ton 14,984 9,757 18,288 

Mold ㎥ 2,143,888 2,125,599 2,230,112 

Classification Unit 2016 2017 2018 Remarks

Total water use Ton 236,571 475,837 387,094 

Water source

Piped water Ton 142,941 233,920 269,225 

Stream water Ton 18,695 47,541 21,227 

Underground water Ton 43,747 160,269 76,541 

Recycled water Ton 31,188 34,107 20,102 

Water Use
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Classification Unit 2016 2017 2018 Remarks

Construction waste

Total Ton 476,043 372,669 914,058 

Waste concrete Ton 177,442 110,364 647,388

Waste asphalt concrete Ton 32,962 55,437 65,940

Mixed waste Ton 44,561 58,815 99,007

Construction waste grits Ton 32,900 74,274 10,940

Waste sludge Ton 176,792 59,521 51,708

Waste wood Ton 2,353 3,892 3,884

Waste synthetic resin Ton 6,481 8,234 18,842

Others Ton 2,552 2,132 16,349

Waste from business premises Ton 155 866 829

Designated 
waste

Total Ton 19.8 13.0 0.2

Waste asbestos Ton 7.0 1.8 - 

Waste oil Ton 12.8 11.2 0.2

Waste 
treatment

Recycled Ton 442,277 324,506 847,224

Incinerated Ton 20,972 16,654 18,037

Landfilled Ton 12,796 31,509 46,896

Classification Unit 2016 2017 2018 Remarks

Sandy Soil Emissions m3 1,786,642 1,545,998 1,247,914 

Sandy Soil Emissions

Classification Unit 2016 2017 2018 Remarks

No. of employee deaths from industrial accidents and diseases Persons 4 3 2 

No. of industrial accident cases Cases 54 62 93 

No. of sick days due to injuries from industrial accidents Days 1,917 3,164 4,141 

 Employee Safety & Health 

Waste Emissions 

Converted Accident Ratio

Classification Unit 2016 2017 2018 Remarks

Average converted accident rates of top 1,000 Korean builders %  0.57 0.59 0.75 

SK E&C’s converted accident rate % 0.43 0.31 0.32 

Safety & Health 

GRI Index

TOPIC No. Disclosure Title Page Remarks

Organization
profile

102-1 Name of the organization Cover

102-2 Activities, brands, products, and services 6-7, 16-45

102-3 Location of headquarters 1, 102

102-4 Location of operations 6-7, 16-45, 116-117

102-5 Ownership and legal form 4-5

102-6 Markets served 6-7, 16-45, 116-117

102-7 Scale of the organization 6-7, 93, 107-112

102-8 Information on employees and other workers 93

102-9 Supply chain 6-7, 102, 116-117

102-10 Significant changes to the organization and its supply chain - No significant changes

102-11 Precautionary principle or approach 61-62, 65

102-12 External initiatives 49

101-13 Association memberships 99

Strategy 102-14 Statement(s) from senior decision-maker(s) 2, 3

Ethics and 
integrity

102-16 Values, principles, standards, and behavioral norms 76

102-17 Mechanisms for advice and concerns about ethics 60-61

Governance

102-18 Governance structure 4-5

102-22 Subcommittees under the board of directors 4-5, 104

102-23 Chairman of the board of directors 4, 104

102-24 Designation and selection of board members 4-5

Stakeholder 
engagement

102-40 List of stakeholder groups 51

102-41 Collective bargaining agreements - No labor union

102-42 Identifying and selecting stakeholders 51

102-43 Approach to stakeholder engagements 51-53

102-44 Key topics and concerns raised from stakeholder engagements 53

Reporting
practice

102-45 Entities included in the consolidated financial statements 103

102-46 Defining report content and topic boundaries 1, 51-53

102-47 List of material topics 53

102-48 Restatement of information and reasons - No changes made

102-49 Changes in reporting - No changes in reporting

102-50 Reporting period 49

102-51 Date of most recent report 49

102-52 Reporting cycle 49

102-53 Contact point for questions regarding the report 49

102-54 Claims of reporting in accordance with GRI Standards 49

102-55 GRI content index 97-98

Universal Standards (GRI 100)
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TOPIC No. Disclosure Title Page Remarks

Materials 301-1 Materials used by weight or volume 95

Energy

302-1 Energy consumption within the organization 64, 95

302-2 Energy consumption outside of the organization 64, 95

302-3 Energy intensity 95

302-4 Reduction of energy consumption 64

Water 303-1 Water withdrawal by source 95

Emissions

305-1 Direct GHG emissions (scope 1) 64-66, 95

305-2 Indirect GHG emissions (scope 2) 64-66, 95

305-3 Other indirect GHG emissions (scope 3) 64-66, 95

305-4 Intensity of GHG emissions 95

Effluents and waste 306-2 Waste by type and disposal method 96

Environment Standards (GRI 300) 

TOPIC No. Disclosure Title Page Remarks

Employment

401-1 Recruitment & turnover rate 88, 93

401-2
Benefits provided to full-time employees that are not provided to temporary or 
part-time employees

89, 94

401-3 Parental leave 94

Occupational health and safety 403-2
Types of injury and rates of injury, occupational diseases, lost days & absentee-
ism, and number of work-related fatalities

96

Training and education
404-1 Average hours of training per year and per employee 93

404-2 Employee competency-building and career development support programs 88

Human rights assessment 412-2 Employee training on human rights policies or procedures 94

Customer safety and health 416-1 Safety and health impact assessments of products and services 79

Social Standards (GRI 400) 

TOPIC No. Disclosure Title Page Remarks

Economic performance 201-2 Financial implications and other risks and opportunities due to climate change 66

Anti-corruption 205-1 Communication and training about anti-corruption policies and procedures 60-62, 94

Economic Standards (GRI 200)

Topic Specific Standards

Memberships and Awards

Memberships

Fair Competition Federation Korea Road Association
Korea Environment Construction 
Association

Korea Plant Industries Association

Seoul Chamber of Commerce and Industry Korea Railway Association Korea National Committee on Large Dams Korea Geotechnical Society

Korea Housing Association
Korea Federation of Construction 
Contractors

Korea Railway Construction Association Construction Association of Korea

Korea Industrial Technology Association Ports and Harbours of Korea Korean Society of Civil Engineers
International Contractors Association of 
Korea

Awards

Date Award Awarding Institution

1 2018-02-07 Excellent practices of health promotion at work Korea Occupational Safety & Health Agency

2 2018-03-08 Commendation for contribution to overseas expansion and market exploration Minister of Land, Infrastructure and Transport

3 2018-03-09 Commendation for contribution to safety control at construction sites Mayor of Seoul

4 2018-03-29 Excellent Prize in the PPP project category at the 2018 Overseas Construction Awards Money Today News

5 2018-03-29 Commendation for meritorious contribution to promoting volunteerism Governor of Gyeonggi-do

6 2018-04-23 Commendation for contribution to the development of local communities Mayor of Gwangju

7 2018-05-23 Best Prize in the Smart Home category at the 2018 Korea Residential Service Awards Money Today News

8 2018-05-29
Grand Prize in the Residential-Commercial Complex category at the 12th Asia Economic Daily Awards for 
Apartment Brands 

Asia Economic Daily

9 2018-06-20 2018 Korea Economic Daily Awards Business Well-being Apartment Awards’ Marketing Category The Korea Economic Daily Magazine

10 2018-06-21 Commendation for contribution to the development of the construction industry Prime Minister

11 2018-06-21 Commendation for contribution to the development of the construction industry Minister of Land, Infrastructure and Transport

12 2018-06-21 Commendation for contribution to the development of the construction industry Minister of Land, Infrastructure and Transport

13 2018-06-21 Commendation for contribution to the development of the construction industry Minister of Land, Infrastructure and Transport

14 2018-06-21 Commendation for contribution to the development of the construction industry Minister of Land, Infrastructure and Transport

15 2018-07-04 Commendation for excellent performance in safety & health control and quality control Korea Rail Network Authority

16 2018-07-05 Grand Prize for Well-being Apartments in Residential Culture Awards for the first half of 2018 The Korea Economic Daily

17 2018-07-05 Excellent Prize at the 2018 Awards for Safety & Health Best Practices in Construction Industry Korea Occupational Safety & Health Agency

18 2018-07-06
2018 Road Day’s Silver Tower Order of Industrial Service Merit for the promotion of road construction 
technology development

President of Korea

19 2018-07-09 2018 Korea Green Management Awards President of Korea

20 2018-07-09
Commendation for contribution to establishing accident-free and safety & health practices at the 51st 
Gwangju Safety & Health Day ceremony 

Korea Occupational Safety & Health Agency

21 2018-07-12
Commendation for contribution to establishing accident-free and safety & health practices at the 51th 
Occupational Safety & Health Day for the Daejeon/Sejong/Chungcheong Region 

Korea Occupational Safety & Health Agency

22 2018-07-13 Grand Prize for eco-friendly apartments at the 2018 Korea Best Apartments Awards Minister of Land, Infrastructure and Transport

23 2018-07-18
Prize-winner for in the overseas development projects category of the 2018 Eco-friendly Construction 
Industrial Awards 

The Joongang Daily

24 2018-08-23 Commendation for excellent site management through mutually beneficial collaboration with local companies Mayor of Daejeon

25 2018-09-03 Commendation for best practices of quality, safety & health controls Yeongtong-gu District Office of Suwon City

26 2018-09-20 Commendation for our contribution to successfully pouring concrete for a new power plant KHNP Saewool Nuclear Power Head Office

27 2018-11-16 Award-winner at the 9th competition for best practices of recycling aggregates Minister of Environment

28 2018-11-21 Commendation for contribution to the promotion of the practices of sharing and development of local economies Assemblyman Hong Ik-pyo

29 2018-11-23 The 14th Awards for Best Practices Competition for Construction Environment Management
Environment & Labor Committee Chairman of 
the National Assembly of the Republic of Korea

30 2018-11-23 The 14th Awards for Best Practices Competition for Construction Environment Management Minister of Land, Infrastructure and Transport

31 2018-11-29 2018 BIM Technology Competition: Construction & General Category Minister of Land, Infrastructure and Transport

32 2018-12-17 Citation for best practice of safety management Daegu Branch of Korea Railroad Corporation

33 2018-12-31 Commendation for meritorious contribution to regional highway construction projects Governor of Gyeonggi-do

34 2018-12-31 Commendation for meritorious contribution to regional highway construction projects Governor of Gyeonggi-do

35 2018-12-31 Commendation for meritorious contribution to disaster risk management: sharing safety control and practices Governor of Gyeonggi-do

36 2018-12-31 Commendation for contribution to the promotion of regional construction industries Governor of Gyeongsangnam-do

37 2018-12-31 Commendation Minister of Land, Infrastructure and Transport

38 2018-12-31 Commendation for contribution to maintenance work of eco-friendly wireless stations Minister of Science and ICT

39 2018-12-31 Commendation for job creation at 2018 PPP projects in Seongnam Mayor of Seongnam

* A total of 119 memberships joined

Core Issues Stakeholders No. Disclosure Title Page Remarks

Safety & Health 
Employees/ 

Business 
Partners

103 Management approach 55

403-4
Safety & health  issues subject to collective bargaining with labor 
unions

56-58, 79

Disclosure on safety & 
health safety issues due to 
an absence of a labor union 
for collective bargaining 

Ethical Compliance & 
Anti-corruption

Shareholders/
Customers/ Employees/ 

Business Partners

103 Management approach 59

205-2
Communication and training related to anti-corruption policies 
and procedures

60-62

Response to 
environmental 

regulations

Local Communities/
Future Generations

103 Management approach 63

304-2 
Significant impact of activities, products, and services on 
biodiversity

65, 85

305-5 Reduction of GHG emissions 64-66

Shared growth
Business Partners/
Local Communities

103 Management approach 67

203-1
Infrastructure investments and support to services for public 
causes

66, 68-70

Social contribution
Business Partners/
Local Communities

103 Management approach 71

413-1
Engagement with local communities, environmental assessment, 
community development programs

72-74, 91

Material Issues
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COMPANY MILESTONE

-  Founded as Sunkyung Construction Co., Ltd.

-  Commenced for the Walker Hill Apartment complexes

-  Secured the construction project for Banwol New Town  

 Residential Area

-  Entered the Malaysian market

-  Advanced into engineering & construction services

-  Carried out the modernization project for the Korea Oil  

 Corporation

-  Entered the Indonesian market (with then) Sunkyung   

 Synthetic Fiber DMT/PTA)

-  Completed construction of the Korea Oil Corporation’s  

 LPG underground storage base in Ulsan

-  Established the Sunkyung Construction Research Institute

1977

1980

1984

1985

1987

1988

1989

        

1 9 7 7 -  1 9 8 9 1 9 9 0 -  1 9 9 9 2 0 0 0 -  2 0 0 9 2 0 1 0 -  2 0 1 8

1991

1992

1993
 
1994

1996

1997

1998

1999

-  Received an order for the Polymer Plant from Eastman  

 Chemical Company, USA

-  Received an order for the Sriracha Petroleum Expansion  

 Project in Thailand

-  Entered the Mexican and Ghana markets

-  Received an order for construction of Ansan New Town  

 Phase 2

-  Obtained certification from the American Society of Me 

 chanical Engineers (ASME)

-  Received an order for the Seoul-Busan High-Speed Railway  

 (Section 5-3)

-  Acquired the ISO 9001 certificate

-  Received a turnkey order for Thailand’s ATC aromatic   

 production facility complex

-  Completed expansion of the Honam Expressway 

-  Completed construction of the Yeosu oil reservoir base

-  Received an order for the ABS plant project in Tianjin, China

-  Entered the Brazilian market

-  Patented the SUPEX-CUT blasting mechanism

-  Completed construction of Government Complex Building  

 No. 3 in Daejeon 

-  Received an order for Mexico’s Cadereyta oil refinery for  

 PEMEX

-  Received an order for Mexico’s Madero oil refinery 

-  Renamed SK Engineering & Construction

-  Acquired KEPIC certification

-  Completed construction on sections 1-4 and 1-5 of the  

 Incheon subway system 

2000

2001

2002

2003

2004

2005

2006

2007

2008

2009

-  Launched the apartment brand SK VIEW 

-  Received an order to construct an additional storage base  

 in Yeosu

-  Completed construction of the SK Bukhansan City   

 apartment complex

-  Completed construction of the Donghae Thermal Power Plant

-  Completed construction of section 2 of the Jungbu-Naeryuk  

 Expressway

-  Developed LNG underground storage technology

-  Launched the SK HUB brand name

-  Received an order to construct section 5 of Siwha Techno Valley

-  Participated in the construction of Shin-Kori Nuclear Power  

 Plant units 1 & 2

-  Received orders for the RPMAA and KOCRP projects in Kuwait

-  Received orders for the VGO Hydrotreating Unit and   

 Sulphuric Acid Alkylation Unit in Romania

-  Received orders for the 14-3 section of the Express Railway  

 and Gwangju River cleanup project

-  Received orders to improve facilities at the Crude Oil   

 Gathering Center and Booster Station in Kuwait

-  Received a turnkey order for an aromatics complex for  

 KPC in Kuwait 

-  Received an order for the project financing for the Dowha  

 District Urban Development Complex Project in Incheon

-  Received an order to construct the Jurong Aromatics   

 Complex in Singapore

-  Received an order for mixed-use development project  

 financing in Paju

-  Completion of the L-Project in Indonesia ahead of schedule

-  Received an order for the relocation construction project  

 of the U.S. Military Base to Pyeongtaek

-  Received an order of the Eurasia Tunnel project in Turkey

-  Received an order to expand the Ruwais Refinery in the UAE 

-  Won the order for constructing the C-13 block of the Al  

 Reem Island Development Project in Abu Dhabi, UAE

-  Received an order to construct a crude oil storage base in India

2010

2011

2012

2013

2014

2015

2016

2017

2018

-  Received an order for the Manabi Front-End Engineering  

 Design (FEED) project in Ecuador

-  Received an order for the construction of the main facilities  

 for the Shin-Uljin nuclear power plants units 1 & 2

-  Received an order for the Tufanbeyli Thermal Power Plant  

 in Turkey

-  Received an order for the Wasit Gas Plant in Saudi Arabia

-  Received an order for the Sentosa Gateway Tunnel, DTL3  

 C930, in Singapore

-  Received an order for the PACO Thermal Plant in Panama

-  Received an order for the Jazan Refinery Project in   

 Saudi Arabia

-  Received an order for the North-South and East-West 

 Transmission Cable Tunnel Project in Singapore

-  Received an order for a hydropower plant in Laos

-  Received an order for the Karbala Refinery Project in Iraq

-  Received an order for the NSRP Project in Vietnam

-  Received an order for the Goseong Green Power Project

-  Received an order for the Clean Fuel Project in Kuwait

-  Received an order for the New Refinery Project in Kuwait

-  Received an order for the Magnolia LNG Project in the U.S. 

-  Received an order for the SK Hynix M14 ph-2 project

-  Received an order to construct an underground storage  

 base in Ulsan

-  Received an order for the Canakkale Project in Turkey

-  Received an order for the PTTGC Polyols Project in Thailand

-  Received an order for the Noryangjin Area 7 Housing   

 Redevelopment Project in Seoul

-  Received an order for the Long Son Petrochemical   

 Complex Project in Vietnam

-  Received an order for the west/east section of the   

 Yau Ma Tei Highway in Hong Kong

-  Received an order for the LU1 City Residential-Commercial  

 Complex Project 
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Kazakhstan

Kuwait

Ecuador

Colombia

Chile

Saudi Arabia

United Arab Emirates

China

United States

Turkey

India

Italy

Germany

Thailand

Vietnam

Mexico

Canada

Singapore

Indonesia

Laos

Iraq

Qatar

GLOBAL NETWORK

Countries Overseas Representative Offices Addresses Office(Tel.) Office(Fax.)

India New Delhi Office 6TH Floor, Tower A, Building No.6, DLF Cyber City Phase-III, Gurgaon, Haryana - 122002. 91-124-423-9000

China Shanghai Office No. 2312, 23th floor, International trade center, 2201 Yan An Road(W), Shanghai, China 86-21-6278-1772 86-21-6278-1774

Iraq Karbala Office 35Km Southern Strategic Road, Karbala City, Republic of Iraq 964 78 2782 0186

Germany Frankfurt Office  T.O.P.A.S 1, Mergenthaler Allee 77, 65760, Eschborn, Germany 49-(0)6196-470741, 42 49-(0)6196-470740

Italy Milano Office  Via milanofiori strada1, Palazzo F1 20090 Assago (MI) Italy 39-02-6666-8370 39-02-6666-8377

Ecuador Quito Office  
Av. Amazonas #E13-131 y Pasage Guayas, Barrio Batan, Edificio Ruminahui Piso 11, 
Quito, Pichincha

593-2-245-7053

Colombia Colombia Office  CRA. 7 #74-21 PISO 6 Santafe de Bogota, Colombia 571-7444-441

Chile Santiago Office  Av. Apoquindo 3721, Piso 15 Las Condes, Santiago, Chile 562-2768-7144

Countries Overseas Branch Offices Addresses Office (Tel.) Office (Fax.)

Vietnam Hanoi Branch 
Unit 801, 8th Floor, Schmidt Tower, 239 Xuan Thuy Road, Cau Giay District, Hanoi. 
Vietnam

84-4-3768-9305~7 84-4-3768-9308

Singapore Singapore Branch 20 Maxwell road, Maxwell house 12-01A, 069113 65-6294-7177 65-6294-7178

Indonesia Jakarta Branch S. Widjojo 7th FL. Jl. Jenderal Sudirman 71 Jakarta 12910 62-21-521-1883, 1884 62-21-521-1867

Hong Kong Hong Kong Branch
Rm 1403, 14 F/L, Jubilee Center, 18 Fenwick Street/46, Gloucester Road, Wanchai, Hong 
Kong SAR

852-3583-0650, 0542 852-3583-1347

Saudi Arabia Al Khobar Branch Office No.12, 3rd Floor, Taba Center, Prince Sultan Road, Al Khobar, KSA, PO Box No. 3721 966-13-849-3415 966-13-887-0300

United Arab 

Emirates

Abu Dhabi Branch 5 Floor, Unit 501-502, Dhafir Building, Najda Street , Abu Dhabi, U.A.E. 971-2-674-7227 971-2-674-7228

Dubai Branch 1206, Damac Executive Heights, Tecom, Barsha Heghts, Dubai, UAE 971-50800-5845

Qatar Doha Branch Suite G-8, Al-Emadi Business Center, C-Ring Road, P.O. Box 24162, Doha, Qatar 972-4477-2664 974-465-7200

Kuwait Kuwait Branch Bldg. #13, Street #12, Block #7, Abu Fatira, Mubarak Al Kabeer, Kuwait 965-2543-4709 965-2543-4710

Turkey Istanbul Branch 
Dereboyu Cad. Meydan Sok. No. 1, Beybi Giz Plaza Kat 21, D. 79 34398 Maslak, Istanbul, 
Turkey

90-212-290-26-60 90-212-290-26-61

United States Houston Branch 1430 Enclave Parkway Suite 150, Houston, TX 77077 1-281-258-2600 1-281-258-2860

Mexico Mexico City Branch Paseo de la Reforma 404, Piso 3, Col. Juarez 06600 Mexico, D.F. 52-55-5241-1120 52-55-5525-7536

Thailand Bangkok Branch
Unit 2702, 27F, Two Pacific Place, 142, Skhumvit Road, Klongtoey, Bangkok 10110, 
Thailand

66-2-254-7211~4

Countries Overseas Subsidiaries Addresses Office (Tel.) Office (Fax.)

China SK Engineering & Construction(Nanjing) Co., Ltd.
P.O 210000 Room No. 1202, ACT building, No.218, Longpanzhonglu Road, 
Qinhuai District, Nanjing City

86-25-8470-1223 86-25-8470-1809

Kazakhstan BAKAD Investment and Operation LLP
Office 403, 55/1, Zhangozin Str., Kaskelen City, Almaty Region, 040900, Republic 
of Kazakhstan

7-727-335-83-40

Laos Xe-Pian Xe-Namnoy Power Company Limited.
6th Floor Capital Tower, 23 Singha Road, Nongbone Village, Saysettha District, 
Vientiane Capital, Lao PDR

856-021-455-025 856-021-455-025

Thailand

Thai Woo Ree Engineering Co., Ltd. No. 7 Pakornsongkrohraj Road, Huaypong , Muang , Rayong 21150, Thailand 66-38-606-234 66-38-606-164~5

SKEC(Thai), Ltd.
Unit 2702, 27th Floor, Two Pacific Place, 142 Sukhumvit Road, Klongtoey, 
Bangkok 10110, Thailand

66-2-254-7211~4

Kuwait SBC Office No. C5, 3rd floor, Ajial Mall, Fahaheel, Kuwait

Saudi Arabia SKEC Saudi Arabia
5th Fl, Sadat Tower, Al Khobar-Dammam Highway, Golden Belt Area, P.O. Box 
2017, Al Khobar 31952, KSA

966-(0)3-887-2333 966-(0)3-882-8029

United Arab 

Emirates
CB&I Emirates Pipes Manufacturing LLC. Industrial City of Abu Dhabi III, 29WR7, ICAD III, Abu Dhabi, UAE 971-50-44-33-515

Turkey

SK E&C Anadolu LLC.
Istanbul Sarıyer Maslak Ayazağa Mah. Dereboyu cad. Beybi Giz Plaza Kat:31 
No:119

90-0-212-290-2660 90-0-212-2661

ATAS (Avrasya Tunneli A.S)
Avrasya Tüneli İşletme İnşaat ve Yatırım A.Ş Kısıklı Cad. Tekin-Ak İş Merkezi No:3 / 
5 34662 Altunizade, Istanbul, Turkey

90-0-216-474-0520

CANAKKALE HIGHWAY AND BRIDGE CONSTRUC-
TION INVESTMENT AND  OPERATION JOINT 
STOCK COMPANY

Yapı Kredi Plaza B Blok, Kat: 12, Daire 30, Büyükdere Caddesi Levent, 34330 
Istanbul, Turkey

90-212-270-4766

United States SK E&C BETEK Corp. 3 Park Plaza, Suite 430, Irvine CA 92614 1-949-336-5100 1-949-336-5107
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