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Cmmmlhs Generator Technologies Limited. - . ' ' .
Strategic Report o
Year ended 31 December 2020

The difectors present their Strategic Réport for the financial year ended 31 December 2020.
Detinitions )
As used In this-annual repon, "Cummins” refers to Cummins Inc. and its subsld!ary undenakmgs the “Company” refers to

- Cummins Generator Teohnologes Limited, and the "directors” and the “board” reler to lhe dnremovs and the board of the
Company. .

- Business review and pﬂnclpal activities
The Company is engaged in the design, manuiacture and sale of AC generators. The company alse acts as a holding company
ang holds ir Wts in subsidiaries of Cummiins inc.

Tumover for the year was £27.9m (201_9: £606.2m) and loss for the financial year was £221,1m (2019; profit of £948.7m). The .
net assets at 31 December 2020 were £2,711.5m (2019: net assels of £2,917.4m), During the prior year the Company operated
some of the Cummins' group operations in Mexico as a branch of the Company, these busi operate in the engines,
components and power Systems segments of. Cummins' business. These businesses contributed £660.5m of tumover and
£49.3m of profit during the prior year. The results of the Mexican branches have been shown as discontinued operations in the
statement of comprehenswe income.

As commented on betow and in the strategic report the company was negatively impacted by the COViD-18 pandemic which
triggered a significant downlurn in the Companys markets globally, wh»ch continued 10 unfavorably u-npac! market conditions
throughout 2020.

Even allowing for the impact of COVID-19 ths company has experienced challenging markel conditions. Whiist the Eompany
has been engaged in cost reducuon programmes this has been offset by reduced demand. lower pricing and increased material
costs. .

Caompetitive strengths
The diractors betieve that the lollowing competitive strengths are mstrumenlal to the Company S Success:

1. Leading brand -

The Company designs, manulaclures. sells and suppons A/C generator/altarnator products for intemal consumption and for
external generalor set assemblers. its products are sold under the Stamford and AVK brands and range in output from 3
kilovolt-ampsgras (kVA) 10 12,000 kVA. i

The Company is past of the Power Systems segment of Cummins,

2, Customers and partners

To maintain tec?v«ology leadership and a glcba! presence In a cost-effective manner, the Company has established strategic
afliances with a number of its leading customers. These pannerships provide the Company with a knowledge and understanding
of its customers'’ technology and business needs and enables the Company to devélop products and services which better meet
cus!omer requirements at lower casts. -

3. Globat! presence

The Company takes aﬁvamage of the strong global presence of Cummms including its worldwide distribution system,
manufacturing and engineering facilities around the world and a network ofglobal supply sources. This has enabled the
Company to take advantage of growth opportunities in international markets. The Company has also developed a global
astwork of high-qual;’ry. low-cost supply sources o suppon its manufacluring base.

4, Leading lecmology

The Company has an established reputation for dehveﬂng high:quatity, technologically advanced p:oducls The Company is a

lsader in developing technologies to reduce diese! engine and generator set emissions, a key concern of its custormners and

vegulators around the wortd The Company is continually developing products ta help its customers meel or exceed emissions
and noise ragulations whilst improving fuel aconomy.

Strategy - .
The five key principles which drive the business stralegy of the Company are as follows:

1. Being a low-cost producer In as meny of our markets as possible ’

In many of the Company's markets, product or system cost is a critical performance parameter for its customers To achieve
_ cost leadership, the Company will ‘continue to leverage its innovative technology, economies of scale, global presence and

customer partnerships: The Company has focused on reducing cosls and Iowenng its breakeven polm to maintain a compeuuve

advantage and to deliver quality products 1o its customers.
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2 Expandlng into related markets i

The Company will continue to focus growth initiatives in related businesses vihere it can use ils existing investments in products
or technology. leading brand name or market presence to establish a competitive advantage. Furtharmore, the Company will
target related markets that offer higher rates of growth, atiractive retums and more stable cash flows through pfoduc( and end
market diversity.

3. Creatlng greater shareholder value :

Return on invested capital is a primary measure of the Company's ultimate parent, Cummins Inc. The Company aims to
maximise sharehcldar value through continual improvement processes, ditferentiating the business from the oompemlon and
delivering outstanding levels af current performance whilst buitding a iegacy for !he future.

4. Le b fem ry i

Strong syn:rgas and re!atnonshnps exist between the operating segments of Cummins, in areas such as shared lechnology‘
common channels and distribution, shared customers and partners, corporate brand and fmage. The Company takes full benefit
of these synergies and relationships in order lo expand its business and improve its performance.

S. Cmatlng the right environment for success

_ Creating the right environment for success means creatlng an'inclusive iearning environment while reinforcing a performance
atriic that attracts, develops and retains high quality talent. The Company measures lis succe’ss through skill and competency
assessment, leadership development outcomes and participation in tailared individual development and training programs.

Principal risks and uncenaintles

The fargest group in which the results of the Company are consdzda\ed is Cummms‘ which is the ultimate controling pany.
From the parspective of tha Company. the principal risks and uncenainties are integrated with the principal risks of Cummins.
Some of the principal risks and uncertainties, which may affect future business results, are discussed balow:

1. The Company’s busl 1s afft d by the cyclical nature of the' markets it serves

The Company's financial perfarmance depends, in large par, on varying conditions in the markels and geographies that it
sarves. D d in these markels and geographies fluctuates in response to overall economic conditions and is pamculady

"sensitive to changes in interesl rate levels. Economic downlurns in the markets served by the Company gensrally resuit in
reductions in sales-and pricing of the Company's products, which could reduce future earaings and cash flow.

2. The Company's products are subject to substantial government regulation

The Company's products are subject to exiensive statutory and regulatory requiremants governing emissions and noise,
including standards imposed by the regulatory agencies around the world. in some cases, the Company may be required to
develop new products to comply with new regulations, particularly those refating to air emissions.

The Company has rﬁade. and will be required to continue to make, significant capitat and research expendilures to comply with
thase regulatory s(andards

3. The Cnmpany s manufacturing operations are dependent upon third-party suppliers
.The Company cblains materials and manufactured components from - third- -party - suppliers.” A sugnmcam number of the
Company's suppliers are the sole source for a pamcular supply item, although the majority of these materials and components
can be obtained from other suppliers. Any delay in suppliers’ abilities to provide the Company with necessary materials and
componenis may affect the Companys manufacturing capabilities, or may require the Company to seek alternative supply
sources.

N

4. The Comp perations are subject to extenslve environmental [aws and regufations
The Company’s plants and operafions are subject 1o mcreasmgty swingent environmental laws, including laws and regulations
governing emissions to air, discharges to water and the generation, handling, storage, transportation, trealment and disposat of

waste materials. The Company believes that we are in compliance in all material respects with these environmental faws and -
regulations, but the Company cannel ensure -that we will not be adversely impacted by costs of complying with new
environmental faws and regulations.

- 5. Brexit - )
On January 3t, 2020, the UK. exned from me EU ('Brex;r) Additionally, the resulls of Brex:t has caused and may continua t0
cause, volauﬁty in global stock markets, currency exchange rate fluctuations and globat economic uncertainty, The effects of
Brexit will depend on any agreements the U.K. makes to retain accass lo EU markets either during a transitional period or on a
permanent basis. These measures could potentially disrupt the Company's supply chain, including delays of imports and
exparts, limited accaess to human capital within some of the target markets and jurisdictions in which the Company operates and
adverse changss (o tax hanelits or liabifities in these or other jurisdictions. In addition, Brexit could lsad to legal uncenainly and
potentially divergant national laws and regulations, including with respect to emissions and similar cenilications granted 1o the
Company by the EU, as the U.K. determines which EU laws to replace or replicats. As a resull, the Company has.taken a
number of impontant steps during the year to Iry to mitigate the impact of Brexil. These steps are destribed In more detail
below, in-the statement on Section 172 Companies Act 2006. Nonethelass, the effects of Brexit, among others, could have a
material adverse impact on the results of operations, financial condition and cash flows of the Company.
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‘6. The Company relies on key personnel as a critical part ‘ot its human capllal resources

The Company depends on the skills, institutiona! knowledge, working relationships, and continued services and comnbuuons o!
key personnel as a critical pan of its human capStal resources. In addition, the Company's ability to achieve its operating and
slrategfc goals depends on its abiity to Identily, hire, lrain and relain qualified individuals. The' Company compates with other
companigs both within and outside of the Company’s Industry for talented parsonnel and we may lose key personnel or fail to
allract, train and retain other talented psrsonnel. Any such [oss or failure could have material adverse effects on the Company’s
results of operations, financial condition and cash flows, in particular, the Company's continued success will depend in part on
tte Company’s ability to retain the talents and dedication of key employses. If key employees terminate Ihelr employment or
bacome il as a result of the COVID-19 pandemic or otherwise, the Company’s business activilies may be adversely affected
and the Company’s management team’s atlantion may be d.vened In addition, the Company may not be able to locate suuab!e
raplacements for any key employees who leave.

7. The Company faces significant competition in the regions it serves

The markets in which the Company operates are highly competilive. It competes worldwids with a aumber of other
manufacturers and distributors that praduce and self similar products, primarily with diesel engines and related diese! products:.
howaver, new technologies conlinue 1o be developed for gasoline, natural gas, electrification and other technologies and the -
Company will continue to face new competition trom these expanding technolog:es The Company's products primarily compsle
on the basis of performangs, price, total cost of ownership, fue$ aconomy, emissions compliance, speed of delivery, quality and
customer support. The Company also faca competilors in some smerging regions who have established local practices and
tong standing refationships with panicipants in these markets. There can be no 1ce that the Company's products will be
able to compete successiully with the products of other companies and inolher markets. -

¢ .

8. COviD-19

.The COVID-19 pandamic created disruptions and turmoil in the global credit and financfal markets and made it more difficult

and coslly for the Company to access capital on lavourable terms to meet its liquidity needs, The disruptions to the giebal credit
and financial markets could also have negative impacts on business operations and financial-positions of the customars and

. suppliers, which may negatively impact Company's orders, sales and supply chain. As a result, the Company has taken a
number of impontant steps during the year to try to miligate the impact of.COVID-19. These steps are described in more detail

below, in the statemant on Seclion §72 Companigs Act 2006. if the impacts of the COVID-19 pandemic on glabal credit and
financial markets continue, or worsen, it could negatively impact Company’s business, along with the financial condition of its
customers and supphers and it could have an adverse m‘pacl on the rasults of the Company’'s operatians, financial condmon
and cash flows. .

Key pertormance Indicators .
The group operalions of Cummins are managed on a. segmental basis across the globe. For this reason, the dxrectors beﬂeve
that analysis of the Campany using key performance indicalors is not necessary ‘or appropriate lor an underslandmg of the
development, perfarmance or position of the business. .

Section 172 Companles Act 2006 ("3172") statement

. The board complied in all material respects with itg s172 duties, which require the board to have regard to the matters set out in

seclion 172¢1){a) to (f). Various measures were in place throughout the 2020 financial year 1o ensure that'this happened. Plsase
refer to the Engagement with Employees, -Engagement with Stakeholdsis and Corporate Governance statements (the
“Statements”) contained within the Dirgctors’ Repon for detaits. This engagemant ensured that the board's aclions and
‘decisions would promote the feng-term success of the Company for the benefit of its direct and ultimate shareholders. In

_addition, it demonstrates how regard was had to the matters Ils(ed insi72, namely

(a) The likely consequences of any decision i inthe fong term;

{b} The Interests of the company’s employees;

{¢). The need to foster the company’s business relakonshrps with supptiars, customers and others;

{d) The impact of the company's operations on the communily and the environment;

(e} The desirability of the company maintaining a reputation for high standards and conduct, and .
{f) The need to act fairiy as between members of the company. R :
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Various examples of action being taken wnh regard to the $172 matiers are set out in the Stalenisnts and elsewhere in this
report. The board also highlight-the tollowing two additional significant maum ansnng during 2019, to support this s172
* Statement:

‘e © COVID-19 - As mentioned above, COVID-18 was a key issue !acmg the Company throughout 2020. The board tock a’
number of steps during the 2020 financial year to ensure the Company and nts keholders were prepared for the
impacts of COViD-19. A sample of the action taken mciudsd

Mandatory health screenings at the Company's plants and facilities;
Parsonal protective equipment for frontline employees;
. Masks-required inside open plants and facilities;
Redesignead exits, entrances and production lines to encourage soclal dlstancing,
Enhanced cleaning protocels befare, during and after shifts.

> e 0 s 0

The Company furloughed some employses across the UK whera pmducuon levels had fallen either because demand
had therefore more atrisk from COVID-18. .

. Brexit - As mantioned above, Brexil was a key issue lacmg the Company throughoul 2020. The board took a number of
focusing on trade and customs and taking care of the workforce, A sample of the action taken included:

o Creation of a cross -business unit focusing on Brexit preparations and other srgml»can! preparanon work up to
Dacember 31st 2020 (a number of board membars were part of this task force). -

+  Building up raw material stock and parts to try and mitigate the impact of trads risk;

*  Providing advice and communications on Brexit issues to the Company's stafl, suppliers and customaers;

« “Successtully transferring typs approval certificates from the UK Type Approval body to the Swedish equivalent; and

¢ Advocating the Company’s position and issues on trade to governments directly. and through trade associations.

" This report was approvad by the board of directors on 24 June 2021 and signed on behalf of the board by:

3 Replens Ll 28, 103) §E1TLMATYE;

J Rigfer
Director

Registerad office:

Fountain Court

Lynch Wood : .

Peteorough : . . . o
PE26FZ : .




Cummlns Generator Techno!og les lelted
Directors’ Repon
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The directors present tm«r Dxmctors Repon and the audited financial slatements of the Company for the year ended
31 December 2020. .

Directors
The directors of the Company who served in office during the year and up to the dats of signing the ﬁnancual statements wers:

“J Rigler
- E D Smith
A Leitac
0 J McMenamin ’ . . .
A J Snell: : . (Appointed 20 Fabruary 2020) . - - o,
C O'Suflivan : (Appointed 20 February 2020) :
. .J Barrowman (Resigned 20 February 2620}
A Ustinov ) * (Resigned 20 February 2020)
AV Hemandez -~ ° . (Ras:gned 20 Febmar_y 2020}
Dividends paid and payable

The directors do not recommend the paymant of a dividend. No dividends have besn paid or proposed betwsan the balance
sheet date and the date of signing the financial statements. *

Future developmems

As Pughughted befow, the Company’s resuits mﬂ be adversety impacted by COVID-18 in ths short-term. The Company is also.
experiencing supply chain disruption caused by global-shortages of raw materials used by suppliers during the production of -
components, a situation which is exacerbated by g!obal freight capacity lssues. Howaver, the diréctors continue to explore
opportunities for fong-term growth and prafitability in the future. .This may be achisved. lhrough the developmem of new and.

", existing product ranges as wall as new apphcahons for existing producs

" .The directors have carsied out a fisk assessment on the impact of Brexit on the busmess and have prepared me Company's
supply chains and plants in order 1o mitigate the identified risks.

Financlal risk gement :

The Company's operations expose it 10 a vanety of financial risks thal include foreign exchange risk, cradit risk and price risk.
The Company has in place a risk management programme that seeks to limit adverse effecls on its financial performance. The
policies set by the directors are implemented by the Company’s managament team. .

" There is little exposure to interest rate risk and the Company does nox have any financial liabilities other lhan short term
creditors and amounts owed to group undenakings. . .

. Foreign exchange risk

" Financial asssls are held in sterling, US doffar and euro denominated cumencies ‘and hence the Company has a foreign
currency rale exposure. This exposure is hedged on a general baﬂs mrough forward exchange cantracts, which are managed
by its ultimate parent company, Cummins Inc.

Credit risk

The Company has img d polici lhat require appropriate credit checks on potential customers before sales are made.
* Where polenual risk has been «den(uﬁed‘ advanced payment is required. The amount of exposure to any individual caumerpany

is sub|ect to alimit, whichis reassessed annually by the managemenl of the Company
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Material and Commodlty Cost Rigk ’ .
The Company establishes prices with its customers in accordance with contractual ume frames; however the timing of material
and commoditly market price increases may prevent the Company trom passing these additional .costs on to its customers
through timely pricing actions. Additionally, higher material and commodity costs around the world may offset the Company’s
efforts to reduce its cost structure, While the Company customarily enters into financial transactions and contractual pricing
adjustment provisions with its customers thal attempt to address some of these risks {notably with respect to copper), there can
be no assurance that commodity price fluctuations will not advargely affect the Company’s results of operations and cash flows.
In addition, while the use of commodity price hedging instruments and contractual pricing adjustmsms -may provide the
Company- with some protection from advaerss fluctuations in commodity prices, by utilizing these instruments the Company
potentially foragoes any benefits that might result from favourable fluctuations in price. As a resuft, higher material and
commodily costs, as wed as hedging these commodity costs during periods of decreasing prices, could result in declining
margins. °

COViD-19
The outbreak of COVID-13 spread throughout the world and becamé a global pandemic with the resultant economic impacts
evolving into a workiwide r on. The pandemic irggerad a significant downturn in the Company's markets globally, which

continued to unfavourably impact market conditions throughout 2020 and these challenging market cengitions coutd continus for
an extendad pericd of tims. In an effont to contain the spread of COVID+18, maintain the well-being of COmpanys employees
and stakeholders, match the reduced demand lrom customers and .in accordance with governmsental requirements, the
Compaay closed or partialiy shut down certain oftice, manulacturing, distribution and technical centre facilities in March 2020.

Although. most-of the manutacturing, distribution and technical centre facilities re-opened eady in the second-quarter ol 2020,
soma operated al reduced capacilies, most of the global office buildings remained closed through the remainder of 2020.

Despite markets recovering in the second half of 2020, the ongoing spread of the virus prior to widespread vaccination presents
several risks to the business, aspecially in the first hall of 2021.

-COVID-13 vaccinas are currantly being administered with the hope that the ma;ority of the population will have access to the
vaccing by the middle of 202). If the distribution and the effectivensss .of the vaccine are consistent with current government
“and heaith organization estimates, it is anncupaled that the vaccine wil! mitigate the spread of the virus by the end of 2021 and
allow a return to more nomal operations in the second half of the year.

While the impacts of the pandemic and the resulting global racessicn are expected to be temporary, the duration of the
production and supply chaln disruptions, and related financial impacts, cannot be estimaled at this time. Should the reduced
manutacturing and distribution capacities continue for an extended period of time or worsen, the impact on Company's
production and supply chain could have an adverse affect on its results of operations, financial condition and cash flows. The
- . board continues to monifor and gvaluate all of these factors along with the conlinuing impacts of the COVID-19 pandemic on the
business and operations. .

. Brexit

The UK. feft the European Union on 31st December 2020, with a Trade and Cooperation Agreement reached on 291h
December 2020. The two sides have agreed to 100% tarill iiberalisation, meaning there will be no tariffs or quotas on the
movement of goods between the UK and EU. The month of January 2021 saw border issues for the Company. There have
been significant detays and increased administration (or alt businesses who impovexport from the UK. The reasons for this are
due to COVID-19, businesses getting used 1o new processes, some the ‘Company's suppliers and customers not {ully prepared
for Brexit, and increased administralion, The situation has now greally improved. The Company's ¢ross-business unit Brexit
team are siill working through the rules of origin policies and what the {ina! impact will be on the Company's thousands of
products. As the deal was only made on 28th December, it was impossible to plan too much ahead on this issue. On stock and
parts, the preparatory build up has now been released back to the Company’s supply chain. There is still a lack of clarity from
the UK Govammem side on the:r future type approval system, The Company is seeking guidance on this directly from the
Government.

Events aftér the end of the reporting year )
Particulars of events after the reporting date are detailed in note 27 to the financial statements.

Research and development :

The Company’s research and engmeermg programme is focused on product mprovemenls innovations and cost reductions for
its customers. The Company uses its own research and development capabilities as well as feverage business partnerships to
develop cost-eftsctive and enviro sound power solutions. The Company's new products and manufacturing processes
ars designed to 1ead 1o a cleaner and healthier envuonmem ang the Company complies with or surpasses afl current emissions
standards.

Directors' and ofﬂcers insurance
Cummins maintains directors' and ofﬁcars llablhty insurance for the benem of the Company and iis directors.

Going concem '

The directors consider that the going concern basis of accounting continties to be appropnale due to the suppon of the
Company’s ultimate parent Cummins-inc., which has confirmed that it will enable the Company 1o meet its liabilities as they fall
due for a period of at'loast 12 months trom the date of the signing of these financial statements.
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Disct ¢ of Inf tion in the strategic report
Results for the year and principal risks are dealt with in the Strategic report,

Dlrectors responsibllities smemem
The directors are responsible for preparing the Annual Report and the financial statemenis in accordance with applicable law
- and ragulation.

Company faw requires the directors to prepare financial statements for each financial year. Under that law the directars have.
prepared the financial statements in accordance with United Kingdom Generally Accepted Accounting Praclice (United Kingdom
Accounting Standards, comprising FRS 102 “The Financial Reporting Standard Appficable in the UK and Republic of Irefand”,
and applicable law). Under company law the directors must not approve the financial statements unless they are satislied that
they give a true and fair view of the state of affairs of the Campany and the profil or loss of the Company for that period.

In preparing the financial statements, the diréctors are required to:
. seloct suitable accounting policies and then apply them consistently:
L4 make judgments and accounting estimates that are reasonabia and prudent;

. state whether apphcable UK Accounting Standards, comprising FRS 102, have been foliowad, sub}ecl to any material
departures disclosed and explained in the financial statements;

. prepare the fmancnal slataments on the going concem basis unless it is inappropriate 10 presume that the Company wilt .
continus in business.

The diractors are respensible for keeping adaquate accounting records that are sufficient to show and explain the Company S
transactions and disclose with reasonable accuracy at ‘any time the financial position of the Company and enable them to
ensure that the linancial slalements comply with the Ccmpames Act 2006,

The directors are also responsible for safeguarding me assels of the Oompany and hence for taking reasonable steps for the ’
prevention and detection of fraud and other urregu?anues

Statement of disclosure of Inlormaﬂon to auditors
In the case of each director in office at the date the Dnrectovs Reportis approved

. 50 far as the director is aware, thare is no retsvan( audit information of which the Company's auditors are uraware; and

. they have taken all the steps that they ouéht 10 have taken as a dlrector lo make themselves aware of any relevant audit
information and {o establish that the Campany's auditors are aware of that information.

Independent auditors
The auditors, PricewaterhouseCoopers LLP; have mdxcaled their willingness to continue in office, and a resolution that they be
reappointed will be proposed at the annual general meeting.

. Engagement wlth Employees )
Across Cummins it is recognised that an engaged worklorce lends to be happier, more energlsed saler, and delivers higher
.. quality standards and better long-term business outcomes. The Company commilted to developing this positive culture which
has been important to the board for many years and is-refiected In the core valuas of Integrity, Diversity & Inclusion, Caring,
Excellence and Teamwork.'A summary of the action that has been taken by the Company, during this financial year, to’
_ introduce, maintain and develop such arrangements, is set out befow.

Cummins has a strong matrix structure and much of the Company's communication and engagement with employeas takes
ptace within this structure, as well as across the group globally, The Company has a robust approach to cascadmg corporate
leval information 1o ensure all smployees across Eurape are regularty kept up to date and intormed, using a variety of ditferent
. media to share news and updates, and also to sesk feedback {rom employses. Employees are provided with, for example,
quarterly resulls information, strategy and performance updates, key appointments and personal changes, acquisitions and
stralegic partnarships. Members of the board are involved in many of the aspects of this information sharing process.
Throughout 2020 there was a great deal of additional communication owing to the pandemic. To ensure that employees were
informed as to whether 10 work irom home or come onto a site as well as sa!ely precautions required, and updates as
circumstances changed.
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The Cummins' businass is camposed of five business units, with a number of functions simng across each business unit and
regional structures which sit across both the business unit and the functions. Every employee of the Company siis withini a
function and receives regular communication on business rasuls from the global head of the business unit to which that function
belongs, as well as receiving regular cammunication trom the global head of thsir function. In addition to these gicbal
communications, employses of the Company in the UK receive regular monthly updates from their local site, incorporating
global business news within the local context of regional cuswmers and markets as well as highlighting precauuons and
Instructions owmg to the pandemic.

Throughout ths year, business news, new corporate guidance and reminders of training are shared by email and by local
managers in regular monthly presentations and discussions. In addition, presentations are converted into digital signage, which
is displayed on video screens throughout the. shap-fioor and office areas of major sites - (o ensure that, so far as possible, ali
employees of the Company are able to access the guidance and reminders, Video presentations are also shared at different
times throughout the year on spacific topics. For example, during 2020 board members took part in a video presentation
thanking employees for their continued work and resilience during the pandemic. A number of senior leaders also teok part in
videos highlighting the importance of mind heaith during these difficult clrcumslances and the help and support that can be
provided by the Company's healthcare panners

. The board recognises that m-person interactions are also extremely valuable However owing to the pandemic it has not been
possible for board members tc travel during 2020 and so ‘town-hall style maetings, have been held through virtual tools such as
Zoom, with polling questions to understand how employees were fmdmg naw working anangemenls as well as pwvndmg the
- opportunity for questions and feedback.

Ta listen to employeas of the Campany, and engage in twd—way diabgue. a variety of channals are utilised including racognised
trade unions, employee councils and more informal methods, such as skip-level maetings and surveys. During the pandemic a
virtval meeling has been held every two weeks, involving members of the board, with ali employee representatives, including
“those from the Company, known as the Cummins Employee Engagement Forum ("CEEF™). The agenda covers an update from
each site, including recent business performance and shont-term forecasts, as weli as health and safety updates (health and
_satety being a key value)and in particular updates on precautions and actions baing taken to protect and support employees
dunng the pandsmic. Extvaordmavy meexmgs also take place with the CEEF should there be any specmc organisation
announcemants

The Company also engages employées through special inferest gmups. called Emptcyaa Resource Groups {ERG). Each ot
these groups has a sponsor, who will be a senior leader in the region and often a board member. ERG are voluntary,
employee-led groups that serve as a resource by fostering a diverse, inclusive workplace-afigned with the Company's mission,
vision and values. ERG are open to all employeos and provida opportunities for leadarship training, cross-cultural learning and
professional developmant. In the UK, ERG have been formed lor the following divarsity dimensions: Disabilities. Gander,
. LGBTQ+, Veterans and Mutti-cultural. During the pandemic this work continued via virtual platforms and discussions on issues
and topics important to each community. Employees are also encowaged to reach out to senior leaders for ideas of new groups
which may be formed.

The board takes a keen interest in amployee mattars. In 2019, the gender pay gap feporting in the UK was reviewed by senior
leaders, including board members. The board considers that, whilst the results have been pasitive each year (the Company has
a lower pay gap than the industry average)}, they recognise that the Company can do more. One area where the Company sees
a disparity in the numbers of men and women is within the engineering function. A team sponsored by the board continues to
work 1o specifically address dillerent aspects of this topic. As a direct result of this group's work the process for recruiting
graduates into the englneering funclion was changed. Previously recruitment had focussed on graduates with a degres in

machanical enginearing - which in the UK has a very smalf percentage of women. Following internal analysis recruitment was
expanded to include graduates in other engineering disciplines (electrical, chemical and gensral} as well as other technical
disciplines such as physics and mathematics, This change in the recruitment process, Is increasing the number of female
graduates recruited into the engineering: functions. For more senior roles (director-level and abova), the Company decided to -
create a Recruitment Council. The aim of this council is to provide consistent oversight of the recruitment process for
director-level roles by ensuring a diverse slate of candidates for each rofe. The council meets on a bi-weekly basis.

The Cummins key ethical principles require the Company to communicate honestly and with integrity, to create a cullure where

all employees lake responsibility for good athical behaviour and to embrace diverse perspectives and backgrounds and treat alt

people with dignity and respect. The Cummins ‘Treatment of Each Other at Work' policy strictly prohibits discrimination and

harassment and éstablishes clear reporting lines, with claar consequences where the policy is breached. The Company is

committed to employmernt policies, which follow best practice, based an equal opportunities for all employees, imespective of

a.0. sex, race, colour, disability, sexual idenlity or orientation and offers’ appropriate training and carger development on all

dimensions of diversity to enable an equitable working place. In the event of members of staff indicating a personal change in a-
particular dimansion of diversity, the Company continuss employment and arranges the appropriate training and support.

The Cummins annual variable compensation plan encourages collaboration across our organizatnon and allows employess to
collectively share in the financial success of the Company, The plan is based on the Cummins' Retum on Average Net Assets
{ROANA). ROANA appropriately measures growth, profitability and the management of Cummins assets - all of which combine
to drive shareholder value. .
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Another area in which Cummins focusses on employee engagement is pensions. The Cnmpany prides itself on workmg dose!y
with the trustee of the pension plan to ensure clear and effective communications with emploxeas A communication commitigs,
which includes current employess and retiress, meeots monthly with the pension communication provuler to ldentity the best
approaches 0 employee commumcaxions and tools. Recent activity has mcluded updates to pansion newsletter content and
format.

-The Company recognizes the importance of working flexibly as a new way of working tha! is more agite and inciusive. During
the Pandemic, the Company has released multiple resources to support working from home. Moving forward, the Company's
_goal is to hamass Iha lessons learned over the past year to create a better workplace. To implement this vision, the Company
will introduce three sale categorias o giva employees fiaxibility in where they work: On-site, Hybrid and Off-site. "Policies and
supporting resources are being devaloped to suppart this initiative to enab!e employees and managars lo successlully navigate
naw ways of working, both individually and as a team.

The Company also recognises the importance of inspiring and encouraging all employees to achieve their.fulf potential and
training plays a vilal role in that encouragement. There are many training iniliatives that are rolled out globally acrass the
Cummins business focussed on functional excellence and innovation, as wetf as code of conduct briefings, many of which are
lad or sponsored by the board. In addition, several kraining and development programmes have been initiated regionatly, also
sponsored by board members, induding‘

. a programme for all non- managenal women at an stages in their career, e*pmg them ta'build confidence and leadership
skills; and

* a leadsrship programme for high po(enilal senior mid-level leaders across Emope hefping’ them to develop
selt-awareness and an authentic leadership style as well as specific skills ln slra(egy

Engag wlth Stakeholders

C Y and nities have depended on Cummins to'do the right thing for ovar 100 years, The Company's

strong ezhlcaj (eputanon and business success have been built on doing what is right and doing what we say we will do. That is

. why integrity is one, of the Company's core valuss. The 2020 financial year saw continued activity with the Companys key
stakeholders; the board were keen to ensure that everyone mvotved in the Company’s success was involvad in some. way

Highlights are balow. g

Ouslomers

The Company's customers and panners are h\gh!xghted at the bagmmng of (h:s‘S(rategxc Repon as being ksy to lhe Company S
competitive strength and success. There are many varied interactions with the Company's customers at ‘different lavels and
functions throughout the organisation. The highly regulated nature of the Company's business requires that it complies with
many standards such as IATF 16849, and this dictates many of the interactions with customers particularly with regard to
product development and product quality and safety -standards. Typicaly, the Cummins CEO or COO meets annually, and
senior leaders meet a handful of timas a year, with their opposite numbars at major customers to discuss longer term strategy
" and any major issues or opportunities. Meetings betwaen technical teams and enginaers take place more regularly, to discuss
product requirements and other fong to medium term needs. Members of the board will attend a number of these maetings
lhroughout the year, depending upon the business unit those meetings relate to angd the board moambers® area of expenise.

interactions between the Company's sdles account managers and customers’ purchasing leaders are very frequent. Customers
citen keep scorecards of the Company's performance and rate that parfoermance against a fist of different criteria. Regular
meslings are held to discuss any particular issues and to work together to agree how the Company may suppon qts customer in
resolving specific problems.

The Company usually Int with cu at trade shows which could not be possibie during the year 2020 due to -
COVID-19 restrictions. ' : .

Busmess updales are regularly shared with / disseminated 1o all of the Company's cuslomefs, for example if there has been a
product change, update to shnppmg terms or il any closures of manufacturing plants are intended. The Company had regular
communications with customers in 2020 to discuss Brexit planning and how the Company’s business might be impacied (both
for customers inside and outside of the EU), as wall as impact form the unprecedented circumstances dnven by COVID-19, that
required timaly coordination with customers 10 insure business conlinuity, . '

Distributors

Distributors are a critical part of the Company’s business model and the Company (akes steps 10 ensure ils distributors share
Cummins values, regardless of the nature of the distributor. Compliance training, and ethics and compliance initiatives and
policies are made available to disiributors to encourage distribulors 1o adopt Cummins ethical prnciples and values.

Communilies .
Cummins has a deeply rooted historical commnlmenl to commumty problem solving. The Company focuses its engagemenl
eflorts on three pdonly areas critical to heallhy communities: education, environment, and equality of opportunity and creales
irpact by engaging in its communities, focusing on its priorities and identifying opportunities the Company has a unique abitity
o addfass using the knowladge and skills of its employees. .
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Year ended 31 December 2020

In 2020. dus to COVID-19 salety concems, smployse participation in the Company's Every Employee Every Coemmunity

(EEEC) voluntesr programme was limited to. virtual voluntesrism, Even under challenging circumstances, the Company’s

employees contnbuted more than 300 hours voluntsering .virtually to support their local communities. In addition, the

Company’s Foundation provided targeted smergency granis to local chasities addressing the needs of familles and children

wnpacted by the COVID-18 pandemic, as ‘well as providing seven community development gvams lo help local- charities
. supporting education, people with disabilities and reducing food msecumy

E:wlronmen(

The environment is a key arm of the Company's Corporate Responsnbumy strategy. Cummins supports lhe UN's Sustainable
Development goals to “end povarty, protect the planat and ensure prosperily for alF. Cummins'is a proud signatory to the UN
Global Compact and the Company wants to play ils part in making the world a batter place to live. Links to the Cummins global
sustainability report can be found at (hitps/www.cummins.com/company/gliobal- lmpac\!sus!amamh&y) and to the Cummins
environmantal sustainability sirategy to 2050, Planet 2050, at (https-/www pany/sustainability/planel-2050}
which was formally launched in November 2019. . .

The Company regularly measures and vepoﬂs on the goals set by the Cummins Planet 2050 strategy which includes (i)
reducing greenhouse gases and.air smissions,; (i) using nalural rasources in the mosl sustainable way possible; and (i) helping
communities address their major environmental challenges. Directors are regulasly updated, brieled and trained on
environmenta) regulation and regulatory practices by the dedicated team of professionals who manage the Company’s
anvironmental aftairs on a day-to-day basis, as well as by external oxperts.

Independent certification of the Company's facilities is |mporlam to the’ dlrectors It demonstrates to all of the Company's
stakeholders, Internal and extemal, that the Company's environmental and energy management systems are robust and based
on best practice. The Company had regutar intaractions with customers and other stakeholders during 2020 including with the
Environment Agency and other regulators to share future strategic issues and practices learnt from others in industry.

The Cummins Planet 2050 strategy sets resource reduclion targets which the Company aspires to achieve by 2030 and
Cummins is targeting net-2ero carbon emissions by 2050. Good progress has been made towards those largels throughout the
year. in pamcular during 2020 all electricity that the Company purchased was generated lrom renewable energy sources. in
addition, in 2020 the Company: .

. generatad 282 tonnes of waste, a drop o 80.3% on 2019, alt of which {100%]) was recycled;
. used 8,073,061 kWH of enarqy, a drop of 65.7% against the previous year,

. emilted 1,106 MT of carbon dioxide, a 67.7% drop.against the previcus year; and

. used 888 m3 of water, a 85.5% seduction comparad to the previcus year.

Suppliers »
Cummins holds suppliers to a higher standard than just comptuance with local laws in the form of a Supplier Code of Conduct,
which agplies to all businesses that provide products or services to the Company, and its afiiiates. The code helps the
Company to ensure that it is deing business with other companies around the world that share the Cummins values and
sustainable practices and which treat their own stakaholders in a manner that is consistent with those values, AB new supp!lers
© receive a copy of the Supplier Code of Conduct and are encouraged to adopt il

During lhe 2020 tinancial yaar the Company invested signiticant time in lhe tollowing:

. Suppllar Development - Value Stream Mapping ("VSM") Is a lean manulac(uring technique used to document analyse
and improve the flow of information or materials lo produce a product or service for a customer for mutual benefit. In 2019
the Company partnered with three suppliers on VSM projacts, sponsoring thelr initial training and project faunch, for use
throughout their business.

. "Supply Chain Finance - introduclion of Supply Chain Financing ("SCF") opponunities for suppliers and successful
implementation of first SCF agreement, providing the selected supplier with [ower cosl financing, faster invoice repaymem
increased liquidity and improved control of invoice payments.

4 Supply Chain Ravnew The Company's supply chain opearations have besn enhanced through an internal transformation

. to adopt a Global approach to supplier relationship management. The Company continues to work collaboratively with
suppliers, holding quarterly workshops, to develop new ideas and business opportunities, such as identifying component
demgn changes that would i lmprove the manufacturing complexuly and reduce process costs for one suppfer.
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Cummins Generator Technologles Limited
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Year ended 31 December 2020

» Government

Cummins is a strategic partner for the UK Goverriment, a relationship that ‘the Company values mghiy Cummins has a strategic
account manager within Westminster and has regular mestings to discuss ils strategies and issues, and to understand
upcoming policy from Government. Cummins maintains strong refationships with the tocal MPs for most of the Company's major
sitas and works with them on local and national issues as required. The Company is 3 member of various industry bodies in the °
UK and works with them lo help the Government to understand industry psrspaclives on. a number of topics including gender
diversity, product regulation, trade and immigration. During the financial year 2020 Cummins tock part in a number of meetings
(including round fablgs. with other industry representatives) with Govemment to d:scuss and oonsun on Brexit, trada, and
transport and energy policy. . .

Cummins UK Pension Plan ' :
In December, board member Edward Smith provtded a business updale 1o the Trustee Board, enabhng the Trustee to gain an
understanding of the Company’s past and curent years' performance. During 2020 the Company also approved a partial
transter deed for the UK Pensicn Plan to suppoﬂ the equatisation of Guarantaed Minimum Pension (GMP) benefits for male and
female employees toliowing a nufing of the High Court in 2018. . .

Corporate Governance Arrangements
The Company's corporate governance mods! strives to ensure the implementation of the Cummms “Mission, Vision and
Values", enhancing value for the Company’s sharehoiders, employses, communities and other stakehotders. in short these are:

. Why We Exist: Our Mission
Making people’s lives better by powering a more prosperous world.

. What We Want To Accomplish; Our Vision
* Innovating for our customers 1o power their success..,

. How We Will Do It: Our Values
' INTEGRITY - Doing what you say you will do and daing what is nghl
DIVERSITY & INCLUSION - Valuing and including our differences in decision making is our compe\luva advanlage
CARING - Demonsirating awareness and consideralion for tha wellbeing of others.
EXCELLENCE - Always delivering superior resulls,
TEAMWORK - Collaboratlng across teams, functions, businesses and borders to deliver the best work.

For the 2020 financial year, the Company operated within its ultimate’ parent company's, Cummins Inc., “Cumming Code of
' Business Conduct” and “Cummins Inc. Corporate Governance Principles” (the ‘Cummins Code'). Please see copias of each on
" the Cummins’ Inc. investor relations website at huips:finvestor.cummins.com/board-esg/govemance/governance-docurments.
Cummins inc. requires each member of its group to be committed to the Cummins standards and values, by passing down its
principles, and requiring that those be uphelid. )

The board are also famiiar with and supportive of the Wates' Corporate Governance Principles for Largs Private Companies

" {the ‘Wales Principles'). The Wates Principles are similar in numerous respects to the Cummins Code and the directors are
confident.that the corporate governance adopled by the Company complied in al matarial respecls. where relevant, with the
Wates Principles.

Cummins firmly beiieves that a sustainable company is built on a foundation of good governance, mlegnty and the highest
ethicat standards at all levels. This is considered critical (o the Company's long term sustainable success. The Cummins ethics
and governance initiatives are buill around the 10 Statéments of Ethical Principles, which are detaited in the “Cummins Code of
Business Canduct”. These principles are pul into practice through a comprehensive compliance training - program targeting
appropriate employee groups (o promote good ethncal behaviour and a haalthy group wrde culture.

- The board has the legal responsibility for oversee:ng the affairs of the Company. exercised through the election and
appointment of competent officers. The board relies on the inlegrsity, experlise and competency of these officers in carrying out
Its oversight function. The board is responsible for having the processes and internal control systems in place to identify,
evaluate, manage and mitigate risks. In discharging its fiduciary duties to actin the best interests of the Company, the board.
have and continue to consider, among other pentinent factors and as appropriate, the effect of its actions on shareholders,
employees, suppliers, customers, communilies, and the inlerests of society. More detail on the slakeholder engagement
undertaken by the board and its compliance with $172 can be found in the Strategic Report.

The Company mplements a nsk monitoring and review process whereby a dedicated Risk Manager raports to the board at taast
twice a year on any key risks identified and detailing how those risks are being monitored. Key risks reported on tor 2019
“included the Impact of Brexil, cyber security and climate change, In 2020 a number of the- board members formed part oﬂ the
ABO Ieadershlp team for Europe which considers key risks throughout the year 2020,

2.0



‘cvumrruns Generator Technologies Limited
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Year ended 31 December 2020

The board have adopted a broad range of policies that help lo govern intemal affairs of the Company. These are reviewed and -
updated periodically. For e_xampte. during 2020 the board undertack an annual review of the Company’s modern slavery policy.
The beard also decided to increase the frequency of its board meelings during 2020 to provide for more regular oversight ol the
safety and well-being of the Company's employess, pamculany in the context of the continued pandemic, as well as other
aclivities of the Company.

1n 2020 the boagd comprised of six diractors, as set oui on page 5. The board continues 16 assess its membership to ensure
that it has the right qualities, skills and experience to dsvelop gromate the Cummins Mission, Vision and Values, contlnua to
bulid the Cummins cullure and promote long term sustainable success.

In order to comply wnh the Comporate Governance Pnncrples relating to board selection, the Company operates a board
salection process which complies with guidelines issued by Cummins. These guidelines emphasise that an-appropriate mix of
skills and experience commensurate with the complexity of the busmess is to be considered.

As a wholly owned private limited company it is not felt appropnate or necessary to appoint (ndepandsn( directors o the board.
This has been addressed at the parert company level. However, the board ensures that any conflicts of interest are identified
and managed 1o ensure they perform their dulies appropriately and in accordance with their fiduciary and legal duties. The
Campany adopts a specific contflicts of interest policy, which was implemented throughout 2020.

All directors are expected to continue to develop and sducate themselves. Training during the 2020 financial year included
directors’ duties and responsibilities relating to dividend distributions and corporale governance disclosures. The Company
enswies that each member of the board has a clear understanding of their accountability and responsibilities and that each
director commils the requisite ime and attention necessary to fulfil thelr obligations. All new board members receive a lailored
-induction on joining the board which includes the provision of a comprehensive Board Pack (with delails of the business
operations, key stakeholders and director's !sgal duties and responsibilities).

The board also has a number of processes in place to buitd positive relatianships with all stakeholders, with a panticular focus
on the workforce / employees, customers, suppliers and the community. One of the Company’s key ethical principles is to
compete fairly and honestly, and this has no exceptions. The Company ensures the board remains accountable to this principle
and, in particular, directors are regularly involved in key mestings with customers and suppllers. Further details regarding
engagement with the Company's key stakeholders and employees during the 2020 financial year can bs found in the
€ngagement with Employeses and Engagemenl with Stakeholders sections.

U.K. energy use and the assoclaled greenhouse gas emissions

For the purposes of tha Companies (Directors’ Report) and. Limited Liability Pannershlps (Engrgy and Carbon Repon)
Regulations 2018, the Company is a large unquoted company and is required to report on its UK energy use and the assaciated
greanhouse gas emissions that relate to (i) activities for which it is responsib!e involving the combustion of gas, or consumption
of fue! lor the purposes of transport; and (il} its purchase of electrcity lor its own use, including for the purposes of lransport.
The repon refales to the 12-menth period 1st January 2020 to 31st Dacember 2020, reprasenting the Company's financial year.
The Company has adcpted a robust environmental management system and was 1SO 14001 and lSOSOOOi registered lor the
retevant period.

Energy Consumption ’ .
(a) The tolal annual quantity of energy consumed by the Company in the relevant period was 5,363,197 kWh, broken
down as follows:

¢ Natural gas - 3,923,137 kWh;

*  Electricity (purohased) 1,374,855 kWh; |

*  Propans - 40,288 kWh (based on assumed consurnpuon of 5,557 litres); and

« * Transpon fuals 24,917 kWh (based on assumed consumption of 2,355 litres).

{b) The Company has not accounted separately for the consumption of fuels for transport, for example business trips
.undertaken by empioyees. The overall Cummins group in the UK accounts for 248,166 kWh (based on the consumption
of 23,551 lires). The Company considers thatitis responsible for 10% of this consumption. .

Carbon Dioxide Eqmvalen\ Emissions

The annual quantity of emissions'in tonnes of carbon dioxide equwalen\ (CO2¢) resutting from the Company's total UK energy
use from efectricity, gas, transport fuels, propane, and kerosene consumption and emissions associated with refrigerant gases
is 978.31 1CO2e, broken down as follows (figures in (CO2e):

Natural gas - 803.93; ’
Electricity (purchased) - 147. 64
Propane - 8.26;

Transportation emissions - 5.20

.
.
.
.

The Company emits 2.77 {CO2e for full time equivalent employes.
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Cummins Generator Technologles Limited
_Directors’ Report (cantinued)

Year ended 31 December 2020 *

Enargy Efficiency Measures
In order to increase the Company's energy efficiancy at.its ‘Stamiord tacalny it has implemented the rouowmg principal
measures: '

. lmp!emsnilng a comprehensive repair and mamtenam:e programme for uls air compressors.
«  Implemented a site wide lighting upgrade | to LED lighting.

The Company expects the above measures to result in energy savmgs of 93, 400 kWh.
The Company's office at Peterborough was closed for pa.n of the year dus to-COVID-19 restrictions.

Methodols ogy

In gathering the underlymg data to support this report, the Company has' adopted a robust melhcdo!ogy including Iollowmg the
Government's Environmental Reporting Guidance and used the GHG Protocol Value Chain (Scope 3} Standard. In addition,
the Company has used the Government’s Conversion Factors for Company Reporting and the relevant emnssnon tactor
database.

The Company has a dedicated team of environmental professicnals who have accurately recorded energy use Irom across the
Company’s UK facilities on a monthly basis, coffecting invoices from suppliers (diesel, propane, kerosene) and meter data from
suppliers-(gas-and electricity). This data is reported on a quarterly basis through the Enablon system Once submitted, the
data is validated by both the facility leadership team and the business unit

* This is the Comaany s first year teporting ts energy use and greenhouse gas emissions on a mandatory basis, and accordingly
it has not reported upon previous year's figures. :

This repon was approved by the board of direciors on 24 June 2021 and signed on behalf of the board by:

JosephWigle: Luled, 2021 15:35 GMIT s L}

J Rigler
Director

Registered office:
Fountain Coun'

. Lynch Wood
Peterborough
PE26FZ
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Cummins Generator Technotogles Limited :
independent Auditors® Report 1o the Members of Cummins Generator Technalogles Limited

Year ended 31 December 2020 °

Report on the audit of the financial statements -

Opinion R
In our opinion, Cummins Generator Technology Lumlled s financial statements: ‘-,

. give a true and fair view of the stale of the company’s affairs as at 31 Oecember 2020 and ol its loss for the year
then ended; .

‘s - have.been properly prepared in aocor&ance with United Kingdom Generally Accepied Accounting Practice {United
Kingdom Accounting Standards, comprising FRS 102 “The Financial Reporting Standard applicable in'the UK and
Republic of Ireland”, and applicable law); and :

. have been prepared in accordance with the requirements of the Companies Act 2006. ,
We have audited the financial statements, included within the Annual Report, which comprise: the statement of financiat
position as at 31 December 2020; the statement of comprehensive income and the statement of changes in equity for
the year then ended; and the noxes to the financial statements, which include a descnpuon of the significant accounting
- policies. . R

‘Basis for opmlon
We conducted our audit in accordance wnh lmernatlonal Slanda.rds on Auditing (UK) ("1SAs (UK)") and applicable law.
Our responsibilities under ISAs (UK) are further described in the Auditors’ responsibilities for the audit of the financial
statements section of our mpoﬂ We believe that the audit evidence we have cbtained.is sufficient and appropriate 10
provxde a basis lor our opmton

independence
We remained independent of the company in accordance wnlh lhe ethical requirements that are relevant to our audif of
the financial statements in the UK, which includes the FRC's Ethical Slandard and we have fulfilied our other ethical
responsibilities in accordance with these requnremenls

Conclusions relating to going concern

Based on the work we have performed, we have not identilied any material uncenalntles relating lo events or conditions
that, individually or collectively, may cast significant doubl on the company's ability to continue as a going concera for a
period of at least twelve months {rom when the financial statements are authorised for issue. -

In auditing the linancial statements, we have concluded that the dicectors’ use of the going concern basis of accounting
in the preparation of the financial statements is appropnate

However, because not all future events or conduions can be predicted, this conclusion is not a guarantee as to the
company's ability to continue as a going concem. '

“Our responsibifities and the respanswnllues of the d:rectors with respect to going concern are described in the relévant
sections of this report.  ~

Reportmg on other information i
The other information comprises all of the information in the Annual Report other than the fi nancual statements and our

auditors’ report thereon. The directors are responsible for the other information. Our opanion on the financiaf statements

does not cover the other information and, aceordingly. we do not express an audu opinion or, excepl'io the extent

otherwise explicilly stated in this repon any form of assurance thereon.

In cannection with our audit of the financial s(a(emems. our responsibility is 1o read the other information and, in doing .

so, consider whether the other information is materially inconsistent with the financial statements or our knowledge

- obtained in the audit, or otherwise appears to be materially misstated. if we identify an apparent material inconsistency

_ or malerial misstatement, we are required to perform procedures to conclude whether there is a material misstatement

" ot the tinanclal statements or a material misstatement of the other information. If, based on the work we have performed,’
we conclude that there is a material misstatement of this o(her informatlon, we are required lo report that fact. We have -
nothing to report based on these responsibilities.

With respect to the Strategic report and Direclors' Report, we also considered whether the disclosures requlred by the
UK Compames Acl 2006 have been included.

Based on our work under\aken in the course of the audn me Companies Act 2006 requrres us aiso o repon cenain
opinions and matters as described below.

<15 -



’ Cummins Generator Technologles Limited -
Independent Auditors' Report to the Members of Cummins Generator Techno!ogles Limlted {continued)

Year ended 31 December 2020

Strategic Report and Directors’ Report

In our opinion, based on the wark undertaken in the course. ol the audit, the mformanon given in the Sltateg c report and
Directors’ Report for the year ended 31 December 2020 is consistent with the financial statements and has been.
prepared in accordance with applicable legal requirements.

In light of the knowledge and understanding of the company ang its environment obtained in the course of the audit, we

did not identify any material misstatements in the Strategic report and Directors’ Report,
Responsibilities for the financial stateme'nts and the audit

'Responslbllmes of the directors for the financial statements

As explained more {ully in the Directors' Responsibilities Statement, the directors are responsbie for the preparation of |

the financial statemenls in accordance with the applicable framework and for belng salisfied that they give a true and fair
view. The direclors are also responsible for such intetnal control as they determine is necessary lo enable the
- preparation of financial statements that are free from material misstatement, whether me 1o traud or ercor.

In preparing the financial statements, the dlrectors are responsibie for assessing the company's ability (0 continue as a
going concern, disclosing, as appilcable‘ matters related to going concern and using the going concern basis of
accounting unless the direclors. either intend. to fiquidate the company or o cease operations, or have no reatistic
alternative but to do so. .

-Auditors’ responsibilities tor the audit of the financial statements :
Qur objectives are to oblain reasonable assurance about whether the financiaf statements as a whole are Iree from

- material misstatement, whether due 1o Iraud or error, and lo issue an auditors’ report that includes our opinion.

. Reasonable assurance is a high level of assurance, but is fiot a guarantee that an-audit conducted in accordance with
ISAs (UK) will always detect a materfal misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could réasonably be expecled to influence the economic
decisions of users (aken on the basis of these financial statements.

- liregularities, including fraud, are instances ot non-compliance with laws and regulations. We design procedure; in line
with our respansibilities, outtined above, 10 detect material misstatementsin respect of irregularities, including fraud. The
extent to which our procedures are capable of detecting irregularities, inqiuding fraud, is detailed below.

Based on our understanding of the company and industry, we identilied that the principal risks of non-compliance with
laws and regulations relaled to UK tax legislation, and we considered the exlent to which non-compliance might have a
material effect on the financial statements. We also considered those laws and regulations that have a direct impact on

the financial statements such as the Companies Act 2006. We evaluated management's incentives and opportunities for -

_ fraudutent manipulation of the financial statements (including the risk of override of cantrols), and determined that the
principal risks were related to posting inapprapriate journal enlries 1o increase revenue or 0. increase EBITDA, or
through management bias in mampulahon of accounting estimates. Audit procedures performed by the engagement
team included:

. Rev:ew of Board minutes. :

. Review of legal expenditure in the year to identify potential non-compliance with Iaws and regulation.

. Challengmg assumptions and judgements made by management in lheur sugmﬂcanl accounting estimates, in
panicular in relation to impairment of assets.

* . ldentifying and testing journal entres, in paruculay any 1ournal entries posted with unusual account combinations
impacting revenue and EBITDA. .

There are inherent limitations in the audit procedures described above. We are less likely to become aware of inslances
of non-compliance with laws and regulations that are not closely related o events and transactions reflected in the
financial statemenls. Also, the risk of not detecting a material misstatement due to fraud is higher than the risk of not
de(ectmg one resulting from etror, 3s fraud may involve deliberate concealment by. for example, forgery or intentional
misrepresentations, or through colfusion.

A turther description of our responsiililies for the audit of the rnanmal statements is Iocaled on the FRC's website at
www.[rc.org. uk/audntorsresponsvbﬂﬂres This descnptlon forms part of our audilors’ report.

Use of this report

This report, including the opinions, has been prepared far and only for the company's directors as a body in accordance
with Chapter 3 of Part 16 of the Companies Act 2006 and for no other purpose. We do not, in giving these opinions,
accepl or assume responsibility for any other purpose or o any other person lo whom this report is shown or into whose
hands it may come save where expressly agreed by our prior consent in wriling.-

- 16 ~
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Cummins Generalor Technologtes Limited

Year ended 31 December 2020

: independent Audl(ots Report to the Members of Cummlns Genetator Technologies Limited {conunuad)

!

Other re‘(iﬁiréd reporting

Companies Act 2006 exception repomng ' .
Under the Companles Act 2006 we are requrred to report to you i, n owr opmn:n

. .

we have not oblamed all the mlormalmn and explanalions we require for our audit; or

adequate accounting records have not been kept by the company, or, returns adequale {or our audll have not been
received from branches not vlsned by us; or

cenain disclosures of directors’ remuneration specified by law are not made; or

the financial 's:tatements are not in agreement with the accounting recards and returns.

Chartered Accountants and Statutory Auditors
Newcastle upon Tyne '

24 June 2021

- 17



Cummin logles Limited

Statement of Comprehensive income

Year ended 31 December 2020
. 2020 ° 2018
Continuing  Discontinued Continuing  Discontinued .
operalions  operations - Total  operations operations Total
) . Note, £000 £000 £000 £000 £000 £000
Turnover . 5 27.88Y - 27.881 45,653 560,499 606,152
Cost of sales * {46,605) (46,605) {74.793) (512,434) (587,227)
Gross (loss)/profit (18.724) - (18,724) (28.140) 48,085 18,925
Distribution costs {3,668) - (3,668} {6,085) - (8,085)
Administrative expenses {3.144) - (3.144) 8,761 (845) 7816
QOther operating income [ 8,254 - 9,254 6,824 662 7,486
Operating (loss)profit 7. (16,282) - (16,282) (19.640)  ° 47782 28,142
‘Galn on disposal of operations - 73 73 4,008 720,191 724,198
Income fram shares in group undertakings 1,108 - ©11,108 195,324 - 185,324
Other interest récéivable and similar income 637 - ' 637 921 1,542 2,463
Amounts written off invesiments . 1 (204,338) - {204.338) .- - -
Interest payable and similar expenses a7y . - (‘{71) (13} - (1)
(Lossy/profit before taxation (219.646) 73 (219,573) 180,612 769,515 950,127
Tax on (loss}/profit 12 (1,563) - -(1,563) {1,380) - (1,380)
(Lossyprofit for the financial year 73 {(221,136) - 179,232 769,515 948,747
—_— e e Padatin
Remeasurement of the net defined benetit p|én 18.502 (7.227)
Forelgn currency retranslation - . - 25,450
Tax refating to of other comp (3.351) 213
Other comprehensive income for the year 15,151 20,336
Total p S i ve for the year (205,985) 969,083

The notes on pages 21 to 35 form part of these financial statements.
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Cummins Generato_r Technologles Umlted
Statement of Financial Position

As at 31 December 2020

Fixed assets
Tangible assets
Investments

Current assets

Stocks

Debtors

Cash at bank and inhand

Creditors: amounts tafllﬁg due within one year
Net current liabilities

‘

Total assets less current liabtiitles

Provisions for lizbilitles

Net assets excluding defined benefit pension plan asset .

_ Dafined benefit pension plan asset
Net assets ln’cludlng defined benefit penslon plan asset

Capital and reserves
Called up share capital
Share premium account
Capital contribution
Profit and loss account

Total sharetolders’ funds

Note
15
16

17
18

19

20

22

2

24

2020 2019 -
£600 €000
10,495 10,343
2,768,054 2,972,392
2,778,549 2,982,735
3,555 6,046
12,450 29,013
1,558 -
-17.563 35,059
{115,643) (114,398)
(98,080) (79.339)
2,680,469 . 2,903,396
(85) {54
2,680,384 2,903,342
31,079 14,108
2711463 2,917,448
. 500 500
1,890,675 : 1,880,675
4,200 4,200 -
816,088 1,022,073
2,711,463 2,917,448

The financial statemenis on pages 18 to 35 were approved by the board of directors and authorised for issue on 24 June 2021,

and are signed on behalf of the board by

AU R

J Rigler
Dirscior

4 H2 IR [ I

. Company registration number: 00441273

The notes on pages 21 to 35 form part of these tinancial statements.
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Cummins Generator Techhologles Limited

Statement of Changes-in Equity

Year ended 31 December 2020

Calted up Share premium Capitat Profit and loss

. share capital account contribution account . Total
Lo Note . - £000 £000 €000 £000 £000
At 1 January 2019 . 500 1,880,675 - 4,200 485,523 . 2,380,898,
Profit tor the year - - <. . 948,747 948,747
Other compréhensive income lor the year: .
Remeasurement of ths net defined :

* benefit plan B 22 - - - ©{7.227) (7.227)
Foreign currency retransiation - R - B 25,450 25,450
Tax relaling to components of other . . . .
comprehensive income 12 : - . - - 2,113 2,113

Total comprehensive Income for the year T - - © 969,083 969,083
- Dividends paid and payable 13 . . - {432,533) (432,533)

Total Investments by and distribitions to :

owners . - - - {432,533) {432,533)

At 31 December 2018 N 500 1,890,675 = 4,200 1,022,073 2,917,448

Lossfortheyear ’ - - - (221136 (221,136)

Other comprehensive income for the year:

, Remeasurement of the net defined : : : .
benalit plan - 22 - - - 18,502 18,502
Tax relating to components of other . .
comprehgnsive income’ 12 . - - - . (3.351) (3.351)

Total comprehensive expense for the year " - - - {205,985) ;(205,985),
At 31 December 2020 ' §00 1,880,675 4,200 816,088 2,711,463
Pty S s

The notes on pages 21 to 35 form part ot these financial statements.
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Cummins Generator Technologies Limited _ ‘

Notes to the Financial Statements

Year ended 31 Qecembei 2020

General Information

. Cummins Generator Technologies Limited is a private company fimited by shares which is incorporated, réglstered and

domiciled in England, United Kingdom. The address of the registered office is given in the company information on page
1. The principal activity of the company during the year was the design, manufacture and sale of AC generators. The
company also acts as a holding company and holds investments in subsidiaries of Cummins inc.

Statement of compllance .

These financial statements have been prepared in comphanoe wilth FRS 102, “The Financial Repomng suandard
applicable in the {JK and the Republic of Irefand’, and the reduced disclosure framework set out in that standard was

_ ‘applied and also In accordance with the Companies Act 2008,

Accounting policles

Basis of preparation
The financial statements have been prepared on a going concern basts under the h»stoncal cost convention.

The financlal statements are prepared in sterling, which Is the functional currency of the entity and rounded 10 the nearest

' £000. The significant accounting policies- conssslenliy applled in the preparation of.lhese financial sla!emenls are set out

befow. -

Disclosure exemptions

The entity satisfies the criteria of being a qualifying enmy as defined In FRS 102, Its tinancial statements are consclidated
into the financial statements of Cummins Inc which can be obtained {rom the address in note 2. As such, advantage has
bean taken of the disclosure exemplions available under paragraph 1.12 of FRS 102 and no cash fiow statement has

‘been presemed for the company.

The company has taken advantage of tha exemption from the financial instrument disclosuras, required under. FFRS' 102
paragraphs 11,39 to 11.48A and paragraphs 12,26 to 12.29, as the information is provided in lhe consolidated Fmancna!
Statement disclosures of Cummins inc. -

Consolidation

The entity has taken aavamage of the exemption from prepadng consofdated financlal statements contained in Section
401 of the Companies Act 2006 on the basis that it'is a subslidiary undertaking .and its. immediate parent undenaking is.
not established under the law of an EEA State.

Judgements and key sources of estimation uncertainty

The preparation of the financial statements requires management to maks judgements, estimatos and assumptions that - A

affect the amounts reported. Thass estimates and judgements are continually reviewed and are based on experience and
other factors, including expectations of future evants that are befieved to be reasonable under the circumstances.

Significant judgements

The judgements (apart from those involving estimations) that management has made in the progess of applying the
entity's accounting policies and that have the most significant effect on’the amounts recognised in the financial
statemenis are as follows:

Carrying vaiue of investmeénts -
The directors perform impairment reviews on the carrying value of lnveslments however, this involves significant

" judgement and involves the use of estimates and assumptions, particulary in refation to future forecasts and events.

Key sources of estimation uncertainty . : oL

Accounting estimales and assumplions are made concerming the future and, by their nature, will rarely equat the related
actual outcome. Th key assumpmns and other sources of estimation uncertainly that have a significant risk of causing a
matenal adjustment to the carrying amounts of assets and liabilities within the nexi financial year are as follows:

Defined banefil pension schame
The company has an oblzga(ion 10 pay pension banetits to certain employees. The cost of these benems and the present
value of the obligation are d ined using actuarial vaiuations which make assumptions about a number of facters, -

" including; life expectancy, salary Increases, asset valuations and the discount rate on corporalte bonds. These factors are

estimated in determining the net pension obligation in the balance sheet. The assumptions reflect.historical experience
and current rends. See nots 22 tor the disclosures relating to the definad benalit pension scheme. .
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Cummins Generator Technologles Limitad

Notes to the Financlal Statements (continued) -

Year ended 31 December 2020

3

‘Leases

Accounting pollclas (comhwed)
Judgernems and key sources of estimation uncenalnty (contlnuad)

Detesred taxation i ’ . .
Management estimation is required to datermine the amount of deferred tax assets that can be recognised, based upon
likely timing and level of future taxable profits together with future legisiation changes. See note 21 for the carying
amount of the delerred {axation provision. - .

Revenue recognition

Tumover represents amounts receivable for goods and services provided in the normal course of business, net of trade
discounts, value added tax and other sales refated taxes,

. Tumover is recognised on desba(ch of goods or customer collection-ang on complalion of service to the customer. In

respect ol export $ales, turnover is recognised on estimated poml of rece:pt or acceplanca of goods by the customer.

Tant(on
Current tax lncluding cmpovatnon tax and overseas tax is provided on taxable proms at the current rata

Deferred tax is recagmsed in-respsct of all um!ng d?ﬂerenoes that have originated but not reversed at the balance sheet
date, where transactions or events that result in an cbligation to pay more tax in the futura or a right to pay less tax in the
future have occurred at the balance shest date.

A net deferred tax assel is recognised as recoverable and therslore recognised only when, on the basis of all available
evidence, it can bs regarded as more likely than not that there will be suitable taxable profits against which-{o recover
carried forward tax losses and from which the future reversal of underlying timing diff can be deducted.

Deferred tax is measured at. lhe average lax rates that are expected to apply in the penods in which the timing

- differences are expected to revarse, based on tax rates and laws that have been enacted or substantively enacted by the

balance sheet date. Dafe,ned tax is measpred on an undiscounted basis.

Leasas where the lessor retains substantially all the risks and benefits of ownsrshp of the assel are classified as
operating leases. Operaling lease payments are recognused as an expense in lhe profit and loss account on a straight
line basts over the lease term..

Solt\'tare
Computer software is staled al cost fess accumulated amomsallon and provns:on for “any Impau'mem Soﬂware is
amortised over ils esnmated useful life.

Amortisation ..
Amortisalion is calculated so as 1o write off the cost of an asset; less s esumaled residual value. over the useiul luie of
that assel as foliows: -

Computer soﬂware . .- 20% strargm tne

it there is an indication that there has been a significant change in amortisation rate, uselul life or residual value of an”
intangible asset, the amortisation is revised prospectively to reflect the new estimates.

Tangible assets

Al fixed assels are initially recorded at cost, .

Tangibls fixad assets are shawn at cost or valuation, less accumulated dep(ecaaltcn and provision for any impairment.
Cost includes the original purchase pr(ce of the asset and the costs annbu!able to bringing the asset to its working
condition for ils intended use. .

The company has taken advantage of the transitional provxs«on of FRS 102 and retained the book amoums of freehold
and long leasehold properties which were revalued prior to lmplemenlauon of that standard.

‘Depreclallon

Deweclauon is calculated so as lo write ofl the cost or valuahon of an asset. !ess its residuat value, over the useful

economic life of that asset as !ollows

Freehold buildings . . . 3%.straight line
Plant and equipment . . 6.67% o 33,3% straight fine
.22
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Cummins Generator Technotogles Limited

Notes to the Financlal Statements (continued)

Year ended 31 December 2020

3.

Accounting policles {continued)
Depreciation (continued)
The freehold land is not depreciated.

investments In subsidiary and associated unaenaklngs

' Investments in subsidiary and associated undenakings comprise the company’s investment in sha!es and are stated at
-cost ess any provision for impairment. Dividends received and receivable are credited to the company's prafit and foss

account. Impairment reviews are parfosmed by the directors when there has been an indication of potential impairment.

Impaltment of fixed assets

A review for indicators of impairment is carried out al each reporting date, with the racovevable amount bemg estimated
whers such indicators exist. Where the carrying value ‘exceeds the recoverable amount, the asset is impaired
accotdmgty Prior impairments are also reviewed for possible reversal at each reporting date

For the purposes of impairment testing, when it is not posslble 1o estimate the recoverabla amount of an mdeual asset,
an estimate is made of the recoverable amount of the cash-generating unit to which the asset belongs. The
cash-generating unil is the smaliest identifiable group of assets that includes the asset and generates cash inﬂows that
largely independant of the cash intiows (ram other assets or groups of assets. - - s

For impaiment testing of goodwill the goodwill acquired in a business combination is, ffom the acquisilion date, atlocated
to each of the cash-generaling units that are expectad to banafit from the synergtes of the combination, mespecnve of
whather other assets or liabilities of the company are assigned to those units.

Stocks

Stocks are stated at the lower of cost and nat realisable value Cost incurred in bnngmg each prcduct to its presem
tocation and condition is based on:

Raw maerials - - purchase costona fissi-in, first-out basis including uansponaﬁon

Work-inprogress and finished goods - cost of d»rect materials and labour pius a feasonable proportion of manufactunng
ovarhaads based on normal levels of acuvny

Net realisable value is based on estrmated normal selling price, Iess further costs expected to be incurred to complenon
and sale. Provision is made for obsolete, slow-moving or dsfectlve items where appropriate.

Provisions
Provisions are recagnised when the company has a present obhganon {legal or constructive} as a resull of a past even, it

- i3 probabla that an outflow of resaurces embodying economic benafits will be required to settle the obhgahon and a

reliable estimata can be made of the amount of the obhganon

The warranty provision relates Io the company's suppon of its products against defect or failure. The provision is
established at the time of sale of company products and is based on statistical estimates then available. The amount and
timing of any warranly payments are uncertain, the company actively studies lrends of warranty claims and takes action
to improve-equipment quality and minimise warranty claims.




Cummins Generator Technologies Limited

Notes 1o the Financlal Statements (continued)

Year ended 31 December 2020 -

a.

4. -

Accountlng policies (continued)

Financial instruments
The company has chosen to adopt the secﬂons 11 and 12 of FRS 102 in respect of financial lnslvumems

Financia) assats

Basic financial assets include trade and other debtors and cash at bank and in hand, are initially recognised at
transaclion price. Such assets are subsequently carrled at amortised cost using the effective interast method. At the end
01 each reporting period financial assets measured at amartised cost are assessed for evidence of impairment. If an asset
is impaired the impairment loss Is the dilference between the carrying amount and the present vatus of the estimated
cash flows discounted at the assel's original effeclive interest.rate. The impairment loss is recognlsed in the profit ang
loss.

Financial assets are derecogmsed when (a) the contractual rights to the cash flows tmm the asset expire or are settled,

or (b) substantially all the risks ang rewards of the ownership of the asset are transferred to another party or (c) despite.
having retaingd some significant risks and rewards of ownership, controt of the asset has been transferred 1o another
party who has practical abaltly to unilaterally self the asset to an unrelated ﬂ'llfd pady without imposing additional
resmcuons

Financial liabilities : : T
Basic financial liabilities, mcludlng trade and other creditors are inltiatly recugmsed ‘at transaction price. Dobt msuumams

. are subsequently carried at amortised cost, us:ng lhe effective interest rate method.

Trade creditors are obligations to pay for goods or services that have been acquired in the ordinary course of business -
from suppliers. Creditors are classified as current liabilities if payment is due within one year or less. If not, they are
presented as non-current liabililies. Trade creditors are initially recognised al wransaction price and subsequenlly
measured at amortised cost using the effective mterest method. .

Pension costs ' ' ’

The company is a participating company of a group pension schems called lhe Cummins UK Pension Ptan. The pension
plan has a dehned contribution and defined benelit sections. .

" For the defined benefil section, the opsrating cost of providing pensions and other post retirement .benélits-. as calculated

periodically by independent actuaries, Is charged to the company's operaling profit and loss in the year that those
benelits are earned by employees A nel interest expense, based on the net defined benalit iability, is recognised in the
profit and loss account. Pension sch assets are ed using fair value. Pansion schemae liabilities are measured
using the projected unit actuarial method and are discounted at the current rate of return on a high quality corporate bond
of equwalent terms and currency 10 the liabifity. The changses in value of the schemes’ assets and liabilities are repornted
as gains or losses as they arise In other comprehensive incorme. The pansion scheme's surpluses, to the extent they are
considered recoverable, or deficits are recogmsed in full and presented in the balance sheet nat of any related deferred
tax. .

For the dalined conliibution section, the contributions are charged to lhe profit and loss acoount in the accounlmg yearin
which they arise. .

-Government grants

Govemment grants are recognised at the lair value of the asset received or receivable. Granlts are not recognised until
there is reasonable assurance that the company wnll comp!y with the condmons attaching to lhem and the grants wil ba
received. s
Research and development

Research and development expenditure is written off in the year In which itis mcurred

s fad N
D p ]

On 31 December 2019 the company contributed its Mexican branch trade and assels to CM! Group Heldings B.Y. in
exchange for shares valued at £909,804,095 in that company. During the year the branches contribuled profits of £nil

. {2019: £43,324,000). The net assats at the date of disposal were £255,669,095 and a prom on disposai of 2854 135,000

B

was tecogmsed in the prior year prom and loss account.




" Cummins Generator Technologles Limited

Notes to the Financial Statements (continued)

‘Year ended 31 December 2020

5.  Turnaover

Tumover arises from;

Sale of good's

. .

£000
27,881

-

2019
£000

. 608,182

s S

The turnover is-attributable io the one principal activny of tha Company. An analysas of turnover by the gecgraphical

rkets that sub jally difter from each other is glven balow:

United Kingdom
Europe

North America
Asia

Rest of the world

6.  Other.operating income

Royalty income
Miscallaneous income

7. obemxlng (lossYprofit

Operating (loss)/profit is stated after chargingficrediting):

Amortisation of intangible asséts

. Depreciation of tangible assels
Loss/{gains) on disposal of tangible assets ~
Impairment/(reversal of impairment) of trade debtors
Foraign exchange diterences .
Operaling lease costs
Research and development
Government grants receivable

Amortisation of intangible assets is included in administrative expenses.

2020
£000
15,958
6,752
3,425
877
1,069

. 27.881

s

2020
£000
8,173
1081

9,264

2020
£000

1,401

15§
{2,358)
1,128
3,621
(718)

2019
£000
57,913
33,532
448,455
16,175
50,077

606,152
.

2019
£000 .
6.520

© 7,486

2019
£000

32
7.395
{2,435}
- (254}

" (7,345)

1,427
4,315

The company has made use of the Coronavirus Job Retention Scheme {CURS} dunng the year Income received under

the CJRS scheme has been recognised in Other operaling income.

8. Auditors’' remuneration

Fees payable for the audit of the financiaf statements

2020

' £000

30

2019
£000
S0
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Cummins Generator Technologles Limited .

Notes 1o the Financlal Statements (continued)

~ Year ended 31 December 2020 -

10.

1.

12.

Stali costs

The monihiy average number of persons emp.Oyed by the Company during the year, including the dxrectors. amounted

2020 2019
. - No. . No.
Production and englneering . c . 152 ) 192
Administration . : 26 29
Sales and distribution . . . 36 . 46
. 214 267
w=nan . Lo

The aggregate payrofl costs incurred during the year. relaling to the above, were:
’ 2020 © 2019
. £000 £000
Wages and salaries . ) : 8,873 4,359
Social security costs . . o 1,115 1,525
- Other pension costs . ’ . 3,436 3.288
13,424 9,172

Directors’ remuneration .

1
1 (2019: 1) of the directors tn office during the year were employees of the company and 4 (2019: 6) were employees of
other group companiaes. The directors are remunerated for their servicas as employees and do not recaive emoluments

. tor their services as directars of the company.

Amounts written off investments

2020 2019
: ) £000 £000
tmpalrment of invesiments . . 204,338 -~

TR, . L]

Ouring the 'year an im‘pairmen’l review of the carrying value of imeélments was carried out. As a resull, the company
impaired its investments in Cummins Cantroamerica Holding S.'da R.L., Distribuidora Cummins de Panama S. de R.L.

. .and CM! Group Holdings B.V..by £810,000, £1,767,000 and £201,761,000 respectvely.

Tax on {loss)/protit
Major components of tax expense

2020 2019

£000 £000
Current lax: . , . '
Adjustments in respect of prior penods . ’ 347 -
Fareign current tax expense . 945 676
Adjustments in respect of prior periods ’ ) . . 478 . (688)
Total foreign tax . i 1,768. (_1'5)
. e o
Deterred tax: .
Origination and reversal of timing differences L 689 1,697
Adjustments in respect of previous periods . (894) (305)
Total deferred tax ’ : (208) 1.392
Yax on (lossyprofit ’ ’ : 1,563 1,380

Tax recognised as olher comprehensive incame or equity

The aggrepate cunenl and deferred lax relating to items recognised as other comprehensive income or aquity for the
year was £3,351,030 (2019: £(2;113,290)).




Cummins Generator Technologles Limited

Notes to the Financial Statements (continued)

Year ended 31 December 2020

12.

13.

14.

.Tax on (loss)/protit (continued) ,

- Reconciilation of tax expense

The tax.assessed on the (loss)profit bafore taxation is higher than (2019 lower than) the standard rate oi corporation tax
in the UK of 19% {2019: 19%).

- 2020 2019

. : . : £000 £000
(Loss)/prefit before taxation - (219,573) 950,127
(Loss)/profit before taxation multiptied by rate of tax - - {1,719} 180,524
Adjustments in respect of prior periods (71) (993)

- Effact of.expenses not deduiclibte for tax purposes . . 38,730 1,546

. Effect of income exempt from tax . . . (45) (184,903)

~ Eitect of diferent UK tax raies on some earnings ’ . - (54)
Group losses surrendered not paid for 3,723 3,345
Double taxation relief ’ . 945 . 676

1t of defarced tax - change in UK tax rate - : - 1,239

Tonana;cnaossypmm - - 1563 1,380

Factors that may aﬂecl future tax expense

At tha UK budget an 3 March 202\ it was announced that the main rate of corporation tax in the UK would incsease to
25% from 1 April 2023 and this change has been included in Finance Bill 2021. Finance 8ill 2021 was substantivety
enacted on 24 May 2021 and this has been ireated as-a non-adjusting post balance sheet evenl and therefore defemed
tax assets and liabilities have not been remeasured to take this into account.

Olvidends paid and payable
Oividends paid during the year (excluding those for which a liability existed at the end of the prior year): '
) . 202 2019
N . £000 £000
interim paid: 2020: €nil {2019 £865.06 per £1 share) : - 432,533
. . C s e
.lnungibl,e assels.
.Computer
" software
) £000
Cost
At 1 January 2020 and 31 December 2020 . o : : 213
" Accumulated amortisation : ) ' ' .
_ Al January 2020 and 31 Decamber 2020 - : 213
Carrylng amounmt - R . : . :
At 31 December 2020 ) : ) -
At31 December 2019 - -

.27 -



Cummins Geﬁe;ator Techno!ogieé Limited )
" Notes to the Financial Statements (continued) -

Year ended 31 December 2020

15. Tangible assets

Cost .
At 1 January 2020
Additions
Reclassifications

Al 31 December 2020
A 1ated d. a1l

At t January 2025
Charge for the year

Al 31 December 2020

Carrying amount
At 31 December 2020

At31 December2019. =~ ~ ~ 7~ T

Capnai commitments

Coniracted for but not provided for in the financial statements

.16, Investments

Cost
A1 January 2020 and 31 December 2020

Accumulated Impairment
At 1 January 2020
Impairment losses

At31 December 2020

Carrylng amount
At31 Qecember 2020,

At31 December 2019

" Freehold lar;d

and buildings
: £000

' 2,480
116

2,586

=

934
249

1,183

Subsidiary

undertakings
£000

2971,808

mT—

797 .

204,338
205,135

S

2,766,673

2,971,011

e

Plant and
. equipment
£000

13,041

14,478

2020
£000
21

Associated

undsnakings

£000

" 4,381

1,381
1,38%

2019
£000

1,890

Total .

£000

2,973,189

e

797

204,338

oo

. 206,135 .

BT

2,768,054
AR
2,972,392

B
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Cummins Generator Technologles Limited

Notes to the Financlal Statements (continued)

Year ended 31 December 2020

16.

. Cummins Ltd

In;/eslments (conllpued)

The following is a list of invesimenis held by the company..

" Cummins Generator Technologies ftaly Sri

Cumrhins Generator Technologies Singapore
Pte Ltd

Cummins Generator Technologies India
Limited

Cummins Centroamerica Holding S ds R.L:

Distribuidora Cummins de Panama S. de R.L.

CMi PGI Holdings LLC

Cummins Czach Republic s ro
Cummins West Balkansd o o
Cummins Turbo Technologies Limited

Cummins Techqologias Inchia Private Limited

CMI Group Haldings B.V.

Cummins S. de RL.de CV

CMI Mexico LLC

Cummins Grupe Comercial Y de
Servicios, S. de Rt da C.V.

Cummins Grupo industrial S. de R.L.
deCV. ~

% ordinary

shares held -

“100% -
100%

51%.

100%

100%

100%

1005
*100%
*100%6
*100%

*50%

100%

*100%

“100%

~  "100%

“100%

Registered
! office

Via Tribonianc 19
Milan, italy 20156

85 Tuas South Avenue 1
Singapora, SG 637419

C33 M10C Area M10C
Ahmednagar Maharashtra
* India, 414-111
Avenida Masbella

Calie 53 Belia vista
Torre MMG

Ciudad de Panama,

. . Panama
Panamerican Corporate
Center, Panama Pacifico
Edificio 9130, Unidad 1
500 Jacksan Strget

MC 60113, Columbus
iN, 47201, USA

3rd Floor

10 Eastbourne Tarrace
Paddington, London
W2 6LG, UK

Obchodni 132
Pruhonice, CZ 25101
Czach Republic

3 Sesta Industriiska Str,

22330 Nova Pazova .

erbia

St Andrews Road’

Huddersfield

West Yorkshirg, HD1 6RA
Cummins India Office
Campus, Tower A Survey
no. 21, Balewadi, Pune

’ india, 411045
Wasterdoksdijk 423

1013 BX Amsterdam

_ Netherlands

Ava. Industrias Esq,

Eje 122, No. 200, Zona
Industrial San Luis Potosi
Mexito, 28090

500 Jackson Street
Columbus

IN 47201, USA

Carretera Federal 57
#4380 esquina Eje 128
Zona Industrial San Luis
Potosi, S.L.P. Mexico,
78395

Boulevard Juan Pabto Il
No. 1951 Frage. Rio Bravo
Ciudad Juarez Chihuahua
Mexico, 32550

Principal
actlvity

Design; manufacture,

sale & distribultion

ol AC generators

Design, manulacture,

sale & distribution

of AC genaratois

Design, manufacture,
sale & distribution

of AC ganerators
Distributor of Cumming’

’ progducts

"“Distributor ot Cumming

products

Holding company
Manufacture & sale of
diese! engines & related
parts & components

Distributor of Cummins
products

Distributor of Cummins
products

Dormant

Manufacture of Turbos

Holding Company

_Manufacture & sale of
dlese! engines & related
pans & components

Holding Company .

Manufacture & sale of
diesel engines & related
paris & components

Manufacture & sale of
digsel engines & related
parts & components

L2



Cummins Generator Technologles Limited
Notes to the Financial Statements (continued)

Year ended 31 December 2020

16.  investments (continued)

Distibuidora Curnmins Cenlroamerica
Guatemala, Ltda.

Distribuidora Cummins Centroamerica
€l Salvador,-S.de R.L.

Distribuidora Cummins Centroamarica
Honduras, S.de R.L.

Distribuidora Cummins Centroamerica
Costa Rica, S.de R.L.

*-held indirectly

% ordinary " Registered
shares held - . office

‘98% 7 Avenida 5-10 Zona 4
Editicio Centro Financiero

Torre I, Nivel 10, Oficina 3
Guatemala

*99%. Bivd, De) Ejercilo nacional y
54 av, Norte Km 3 1/2

’ San Salvador

99, 99% Desvio Colonia La Pradara
Contiguo a Gasolinera
Comayaguela Tegucigalpa

. Hondura, HN 1022
*100% .  Radial Santa Ana-San
Antonio de Belen Km 3

Centro Empresariat

Via Lindora 4 Floor

Principal
activity -

" Distributor of Cummins
products

stmbumr of Cummms
products

Oistributor of Cummins
products

Distributor of Cummins
praducts

San Jose San Juse .

The direciors belleva that the carmrying value of alt other mvestmanls is supported by lheir underiytng assets and future

forecasted cash flows.

I ts in iated undertakings

The company owns 49% of Cummins Qatar LLC, a company incorporated in Qatar and engaged in the distribution of
powergen systams and aftermarket support. ‘l’he profit of Cummins Qatar LLC for the year ended 31 December 2020 was

£114,000 (2019: loss of £1,348,000).

17. Slocks

" Raw materials and congsumables - - *
Work in progress
Finished goods and goods for resale

Stocks are stated after provisions lor impairments of £440,000 (2919: £556,000).

18. Debtors

" Trade debtors ’
Amounis owed by group undanakmgs
Delerred tax assel .
Corporation tax repayable
Other dabtors
Prepayments and accrued income

2020 - 2019
£000 . £000
2,360 - 4,281
13 157
1,082 1,608
3,556 . 6,046
. 2020 2019
£000 £000
2,365 5,926
8,056 - 18,681
579 -
158 T 87
756 3,368
536 651
12,450 29.013

The company’ 's trade debtors are collected by anothef group undertaking. but the nsk of bad debt remains with Cummins

Generator Technolcgles Limited.

Amounts owed by group undertakings are unsscured, interest free and repayable on demand.
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Cummins Generator Technologtes. Limited

Notes to the Financlal Statements (continued)

Year ended 31 December 2020

18.

20.

21

Creditors: amounts fatling due whhin one year

Bank overdrafts ’

Trade creditors - :
Amounts owed to group underiakings
Other taxation and social security
Accruals and deferrad (ncome

2020
£000
95,213
1,591
16,231
450

2,158

115,643

eram

114,398

S

The bank overdralt arises on a cash poolmg facility, is. repayable on demand and interest is charged at the Slen‘ng
LIBOR rate plus 0 25%. The overdralt is secured by way of a cross guarantee from all UK compamas in the group.

Amoums owed to group undentakings are unsecured. interest tree and repayable on demand.

Provisions for liabiiities

Warranties

: ’ £000

At 1 January 2020 . . -
Additlons o ' 476
Charge ‘against provision . - {391}
AL 31 Dacember_ 2020 i 85

i

Deterred tax -

{note 21}
£000

Totat
£000
o

476
(445)

85

Warranty provisions are made to cover expected warranty claims on sales. The provision is based on an estimate of
future claims with reference to past experience. Warranty provisions are expected to be utifised within two years of the

' provision being established..

Deferred tax

The deferred tax intiuded in the sla(émenl of financial position is a3 follows:

Included in debtars (nots 18)
Included in pfov!smns for liabilities {noté 20)

The deferred tax account consists of the tax effect of timing differences in respecl of:

Accelerated capital allowances
Other timing difterences .

Pensions and other post retirement benefits

Defined contribution section

2020
£000
§79

5§79

2020
£000
5§67
12

579

2019
£000

(5;}
(54)°
2019
£000
(68)
14

(54)

The amount recognised in profit or loss as an expanse in ralation to defined contribution plans was £426, 000 {2019

£492.000}.

.81 .



Cummins Generator Technologles Limited

Notes to the Financial Statements {continued)

Year ended 31 December 2020

22..

Pensions and other post retirement benefits (continued)
Detined beneﬂ( secton

Tha company pamapates in a final salary defined banefit scheme for employees, which, pnm to 6 April 2016, was
contracted-out of the state scheme and with assets held in a separate trustee-administered fund. Under an informal
practice, certain ‘pensiens within the Plan are subject to discretionary increases on top of those provided as a Plan
entitlement, and these lmreases are allowed lor within the ca!culaﬁon of the Pian liabilities in these financial statements
under FRS 102.

The assels and costs relating to def ned contribution benefits within the Plan’are not included within these FRS 102 '
dxsdosures and are accounted tor separately. .

The fatest actuarial valuation of the Plan for funding purposes was carried out as at 1 January 2018 by an mdependem
professionatly qualitied actuary using the projected unit method, with a new rate of contributions subsequently coming
into force trom the beginning of 2019, The valus of the assets al the valuation date represented 105% of the value of
mambers' accrued benefils, after allowing for projected tuture increases in pensionable remuneralion in respect of
members in service. .

As the Plan had a surplus on the technical p(OVlS‘Or\S basis there was no need !ot a recovery plan. The company _
otherwise agreed to continue to pay contributions in respect of {uture benetit accrual and PPF tavies, in addition to
comnbunons in raspect of SMART Pensions payable on behai! of members

During the year to 31 December 2020 the participating companies paid future service contributions at an average rate of
around $3.6% of pensionable pay to the Plan plus member cqmribu(ions (at an average rale of around 7.7% pa of
pensionable pay) for those employess pamctpanng‘m SMART pensions (an arrangement wheraby the Company pays
what would have been the member's contribution in lieu of a corresponding reduclfon in pay). The contribution rates ware
based on the aciuarial valuation carried out as at 1 January 2018.

Pension costs in these financial statements h(e recognised' in accordance with FRS 102.

The Trustee of the Cummins UK Pension Plan entered into a 10-year delerred payment buy-in policy agreement with
Legat & General Assurance Society "LGAS") on 26 July 2012, The palicy covers all pensioner and dependent members
as al 31 December 2011 for pension payments due from 1 Augusi 2022, A valuation of the policy was completed by
LGAS as at 31. December 2018 and independonlly verified by the Plan’s Acluary, Towers Watson. Further calculations
have bsen completed by Towers Walson o provide a valuation consistent with that required under FRS 102 for these
financial statements - the value of which is shown in this section.

- Acluarlal assumptions

The linancial assumptions used to calcutate Plan liabilities under RS 102 are as Iouows

2020 2019
. . : %.pa . %epa
Price inflation (RP() 3.00 : 3.25
Piice inflation (CP1) ' . ’ T225 225 °
Increases on pansions increasing with AP ) ’ . . .
- subject to a maximum of 5% pa o . 2580 3.10
- subjec! to a maximum of 3% pa .2.30 240
Increases on pensions increasing with CPt B C ’
- subject to a maximum of 5% . . 2.258 2.25
- subject to a maximum of 3% . . 2.00 . 200
- subject to @ maximum of 2.5% - . ©1.80 1.80
Earnings increases : 3,75 3.75

Discourt rate . v . - ' 1.50 2.00
The mortality assumptions as at 3t December 2020 are based on the SAPS 1abtes. with a 91%/93% adjustment for
male/female buy-in pensioners, an 85% adjustment for all non buy«in pensioners and an 83%/82% adjustment for
male/lemale non-pensioners (the adjusiments increase lite expectancy relative (o the standard SAPS tables), pro;ected
from 2007 using CMI 2017 Core Projection improvements with a 1.50% per annum tong term trend.

The montality rates imply fulure life expectancies at age'GS in 2020 and 2019 of:

-32 .



Cummins Generafor Technologles Limited
Notes:to the Financial Statements (continued)

Yoar ended 31 December 2020

22. Pensions and other post retirement benefits (continued)

. . 2020 . 2019
Non buy-in Buy-in Non. Non buy-in Buy-in Non-
- pensionars pensioners pensioners pensionars pensioners pensioners
Males . 238 23.1 25.% 235 23.0 ’5'- 254
Females 255 24.8 276 25.4 24.7 275
Plan assets , )
The total Plan assets lor the purpose of the overall FRS 102 assessment are sat out below:
P . ’ 2020 2019
. % %
Equities 25. 253
Bonds R 40.0 36.8
Property . 20 2.4
Cash and reinsuran 12.8 14.0
Buy-in policy N ‘202 2.7
Fair vatue of assets (£000) 1,633,650 . 1,489,820
‘The slatemsnt of financial position net defined benelit asset is determined as follows:
.o . " Figures for whole plan Figures for campany
2020 2019 2020 - 2019
: £000 - €000 €000 £000 . -
Present value of defined benefit obfigations (1,497,674)  (1,397.504) (307,715) (297,767)
Fair value of plan assets 1,633,650 ~ V.489,820 345,881 315,182
’ 135,976 92,316 38,166 17,415
Deferred tax liabilities recognised {25,514} (15,018) (7.087) (3.309)
110,462 77,298 31,079 14,106
Changes in the present value of the detined benefit obligations are as foliows:
) ' . : Figures for whole ‘Figures lor
plan company
£000 £000
At 1 January 2020 1,387,504 297,767
Current sarvice cost 24,952 . 3,001
Interest expense 27,394 5,628
Benalits paid (55.918) (11,500)
Contributions by plan participants T 84 6
Remeasurements:
. Actuarial losses 103,658 12,813
At 31 December 2020 ;1,497,674 - 307,718
Changes in the lair valug of plan assels are as follows: . L
o . Figures for whole *Figures for
plan company
. £000 £000
- At 1 January 2020 1,489,820 315,182
tnterest income 28,413 6,264
8enafits paid . {55,918) {11,500)
. Contributions by smployer 37,144 4,614
. Contributions by plan participants 84 R
- Remeasurements: . : . :
Ratumn on plan assets, excluding amount included in interest income 133,107. 31,315
1,633,650

At 31 Decembar 2020

345,881

-33-



Cummins Generator Technologles Limited
Notes to the Financia) Statements (continued)

Year ended 31 December 2020

22. Penslans and other posl retirement benefits {continued)

The total costs for the year in relation 10 defined benefit plans are as follows:

Figures for whole plan, Figures lor company -
L2020 ° 2019 2020 © 2019
£000 £000 £000 . £000
Recogrused in profit or loss: . :
Current service cost L. 24,952 © 20,535 3,001 2,786
Net interest income ’ (2.019) (3,795) (636) (920)
C 22933 16,740 2,365 1,876
Recognised in other comprehsnswe income; ) ’
Remeasurement of the kabitity; .
Acluarial losses ’ 103,658 181,912 12,813 . 35946
Retum on plan assets, excludlng amoums included : co
|n net mtetest . (133,107) = (144,579) (31,315) (28,719)
' (29.448) 37337 (18,502} 7,227
e e At iy
" The return on plan assets are as follows: . )
. Lo . Figures for whole plan Figures for company
2019 , 2020 < - 209
. . £000 £000 £000 © £000
Return on assets of benefit pian ’ 172,387 - 170,986 36,713 . 36,630
23. Cailed up share capital )
Issued, called up and fuily paid
2020 K . 2018
. No. £ . No. . £
Ordinary shares of £1 each - 500,002 | 500,002 500,002 500,002

24. ﬂesewes

Share premium account - this reserve records the amount above the nominal value received lor shares sold, Iess
lransaction costs.

Capital contribution - this reserve records lhe ‘capital recenved trom shareholders for 'which no shares were issued in
return, . .

Profit and loss account - this reserve records retained ea.mmgs and accumulated losses net of dividends and other
adjustments.

25. Operating leasoes

The total future minimum lease payments under non-cancelladle operaling leases are as {ollows: o
: . . . ' 2020 : 2019

) £000 £000
Not tater than 1 year 1131 1,159 .
Later than 1 year and not Iater than § years - 3,685 2,829
4,816 -~ 3,988

e S
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Cummins Generator Technologies Limited

Notes to the Financial Statements (continued)

Year ended 31 Decembér 2020

26.

27.

28.

29,

Guarantees '
The UK group’s bankers have given a total guaranlae amounting to £10, 457 000 in lavour ot H M Revenue & Cusloms
{2019: €10, 357 ,000), of this- 2800 Q00 (2019: £600,000) relales to the-company.

The company pasticipates in a cash pooling anangemen\ operated by ils bankers whereby posilive and negative cash
balances of the company and other members.of the Group -headed by Cummins Inc are offset against one another, Each
company within the cash pool has given a guarantee to the bank to assume joint and several liability for the debis of any
participating member. The liability under this guaranlee is imited to posilive cash balancaes held by the bank.

Events aﬂer the end of the repoﬂlng perlod

There is a plan in place for e comparnty to sell it investments in Distribuidora Cummins de Panama S. de R.L. ang’
Cummins Centroamerica Hoidings, S. de R.L. to Cummins Power Generation Inc. It is expected that thess investments

will be sold for proceeds equal to fair market value shortly after the signing of these flinancial statements.

Rel d party tre ions |

As a subsidiary un&enakirig’ of Cummins Inc the company has taken advaniage of the exemption under paragraph 33.1A

_{rom the. provisions.of section 33.0f-FRS 102 Related party disclosuresfrom-disclosing transactions with omer membaers”

of the group headed by Cummins inc.

“There were no other re|aled party transactions in the year (2019: none). -

Comromng party

The companys ultimate parent company and ultimate conlrolrng party is Cummms Inc, moorporated in the state of

" Indiana USA. The smallest and largest group in which the results of the company are consolidated is Cummins Inc, the

consolidated financial statements of which are available o the public and may be obtamed from the following address:

Execu\we Director - investor and Public Relations

Cummins Inc, . .
(Mait Code 60915) ) . B o
Box 3005 - - .
Columbus

indiana, 47202-3005

Unnted States of America

The company s immediale parent company is Cummms EMEA Holdmgs lened
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